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Reao instructions betore co npleting form. Do not use the sarie SF 83
to request both an Executive Order 12291 review and approvai under
the Paperwork Reduction Act

Answer all questions in Part | 1f thes request 1s fur review under £.0
12291, coinplete Part 1l anc sign the regulatory certitication If this
request 15 for approval uncer tne Paperwork Reduction Act and 5 CFR
1320, skip Part Il, compiete Part I and SIgn the paperwork certification

paperwork

Attention

Senad three

opies of this torm. the matenal to be
three copies of the supporting statement to

Otfice of Information and Regulatory Attaire
Office of Management and Budget

Docket Library, Room 3201

Washington, DC 20503

ey wedd

gl

d K

PART |.—Complete This Part for Ali Requests

i. Department/agency and Bureau office or gineting teg

U. S. Nuclear Regulatory Commission
3 Name of person who can best answer questions regarding this reuest a
Mike Callahan

4. Titie of informatior collectior o r;‘i«"r-n—a_h.n; '

NRC 212, Qualifications Investigation, Professional

A2 e _2201(o)

6. Attected public (check ail that appiv)

Z Indwiduais or nousehoids 3 1l Fauns

1

i

s M ) =
2 [ Stateor i0Cal governments 4 L. Businesses or other for-profit

£ Agency code

3 1

5 0

Te ephone number

301 492-8263

5. Legai authority for information collection or rule (cite Unied States code Bobin Law. or Evecutive Order)

5 (! Federa agencies or emnigyees
r
6 L Non-protit institutions

7 r - Small businestes or organzations

PART Il.—Complete This Part Only if the Request is for OMB Review Under Executive Order 12291

7 Regulation icentit-er Number (RIN
L

or. None assigned |

8 Type of submission (chech ore - each

ategory) Type of review requested
Classification Stage of development 1 [J Stangare
™ r r™
1 L] Major 1 Proposed or draft 2 L) Pending
2 O Nonmajor Final or imterm final, with prior proposs 3 [ En ergency
Firial or witers s 4rial, withaut pror proposal 4 I, Statutory or juthiciai deading
9 CiFsecton affectec - '
SRSV ¥ )
10 Does this FeRULBION Contars reprt ' i UYEELIT “eQuitements That 1egure MH approval under the r‘,ﬂ,n-'mi-'- Reduction Aey
arg § CFR 1320
1. M amanr rule & there oy
N 3 OME waive 1he
Certification for Reguiatory Sutimissions
v subtmitting thik regusst | MAE tesiew Th . S : mit
2 ’ *
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PART i1l —Complete 1 his Part Only If the Request is for Approval of a Collection
of Information Under the Paperwork Reduction Act and 5 CFR 1320. e

13, Abatract-—Describe needs. uses and affected public i SOwords orless.  “Ciy{] service appointment employment hirmg"

Information received is used to determine qualifications and suitability of applicants
for employment with the NRC.

14. Type of intormation collection (check oniy one)
Information collections not contained in rules

1 :x' Reguiar submission Py [: Emergency submission (certification attachea)

Inforr stion collections contained in rules

3 usting reguiation (no change proposed) €& Final or intenim final without prior NPRM 7 Enter date of expected or actual Federal

4 1otice of prrposec rulemaking (NPRM) A [ Regular submission Register publication at this stage of rulemaking
8 [ F.nal, NPRM was previously published 8] Emergency submission (certification attached) (month, day. year) o

15. Type of review requested (check only one)

lDNncolbc!-on 4] Reinstatement of a previously approved collection for which approval
2] Revision of a currently approved collection hes Gpered
3X Extension of the expiration date of a currently approved collection s Existing collection in use without an OMB control number

without any change in the substance or i the method of collection

16. Agency report form number(s) (include standard, /optionai form number(s)) ! 22. Purpose of information collection (check as many as apply)
| 1[X Apphication for benetits
__NRC 212 4 2 D Program evaluation
17. Annua! reporting o+ disclosure burden | 30 Generst purpose statistics
1 Number of respondents 1} 2 1000 { 4] Regulatory or comphance
2 Numper of responses per respondent ' 1 . 5[ Pogran planning or management
3 Tota! annua! responses (i ne 1 times /ine 2) ¢ ’000 6 ] Research
4 Hours per response .25 7 ] Audn
Total hours (i times line 4 jm
18. Annual recordkeeping burden 23. Frequency of recordkeeping or reporting (check all that apply)
1 Number of recorakeepers o b—MA 1 10 Recordneeping
2 Annual hours per recordkeeper Reporting
3 Total recordkeeping hours (ine i times line 2) 2 ] onoccasion
4 Rccordmp-gr:ﬂmaon period years 3 D Weekly
19. Total annua! burgen ! a [ Monthiy
1 Requested (iine 175 plus line 18.3) 500 5 [0 Quarterty
2 in current OMB inventory 500 6 [ Semiannuaily
3 Difterence (line 1 ies : line 2) 0 0 Annuaily
Explanation of difference L 80 Beniaily
4 Program change - ' 9 [ Other (describe) PIRE
5 Agjustment i | -
20. Current (most recent) OMB control number of comment number | 24. Respondents’ obiigation 1o comply (check the strongest obligation that appies)
- : 1B voluntary

21. Requestec exprration cate 2 [ Required to obtain or retain a benet+

]2/3]/88 S 3:l Mandatory

25. Are the respancents primariy 8CUCaLONal BgeNcies o INStRULIONS Of 1 The primary purpose of the collection related to Federal education r"ng'ams’ f Yes [ x N¢

26. Does !'\e Jp icy use semphing to select respondents or does the agency rec nmmmd or p'rs:nbo the us~ of sampiing or statistical auaws.s ;
by respondert LJ Vcs [j Nu

27. Weﬂunato'y authority tor the information collection oo - -

SRRSO - | S-S T | WO X T ra— Axomc Energy Act of
l»9f54 as amended

iapcmou Certitic ation

gt ’ LNE . the agie . head YThe séof T 1g a PRI rEprecentative  certitses 1At She e wrripeite ol * b6

Pewvaty Aes stat ' ‘ y “her Ay sl :nfys . ‘ weo f w taes compted wit?

Patricia G. Norry, Director, Office of Admjm;m'atjgn :

——




SUPPORTING STATEMENT
FOR
NRC FORM 212,
“QUALIFICATIONS INVESTIGATION,
PROFESSIONAL"

1. JUSTIFICATION

d.

Need for the Information Collection

Information requested on NRC Form 212 is used to determine the
qualifications and suitability of applicants for employment with
the U.S. Nuclear Regulatory Commission. The completed form may bhe
used to examine, rate and/or assess the prospective employee's
qualifications. The information regarding the qualifications of
applicants for employment is reviewed by professional personnel

of the Division of Organization and Personnel, in conjunction
with other information in the NRC files, to determine the qualifi-
cations of the applicant for appointment to the position under
consideration.

Practical Utility of the Information Collection

NRC Form 212 is sent to former employers, supervisors, and other
references indicated on job application: as a part of the investi-
gation for suitability of external candidates for appointment.

The information obtained on NRC Form 212 is reviewed and evaluated
by personnel of the Division of Organization and Personnel in deter-
mining the qualifications of applicants for employment.

Duplication With Other Collections of Information

There are no alternative data sources which could be used to collect
the information. Each response is for an individual applicant
applying for a particular position. Because of this, other
references which may be on file by former supervisors for other
types of positions would be inappropriate. However, it should

be noted that where the NRC has recent references on file and the
positions which the applicant applied for are similar, no addi-
tional references are requested.

2. DESCRIPTION OF THE INFORMATION COLLECTION

a.

Number and Type of Respondents

Two-thousand (2000) forms are completed annually by supervisors or
former supervisors of external applicants who have applied for
employment with NRC.

Reasonableness of the Schedule for Collecting Information

The schedule for collecting information is regulated by the need
generated by employment vacancies.



c. Method of Collecting the Information

The method for collecting needed informat.on is through use of NRC
Form 212. It incorporates the best principles of conservation of

resources available because the completed form is transmitted via

mail or telecon.

d. Record Retention Period

There is no recordkeeping requirement.

e. Reporting Period

There is no reporting period required, the NRC Form 212 is requested
prior to final hiring decision on best qualified candidates.

f. Copies Required to be Submitted

when this form is completed, one copy is required. Three different
individuals are requested to provide information about the named
individual's qualifications as they relate to the performance or
duties by the applicant.

3. ESTIMATE OF BURDEN

a. Estimated Hours Required to Respond to the Collection

Past experience indicates that responding on this form takes about
15 minutes. The total estimated time to respond to the approximate
2000 forms used annually is 500 hours (.25 hours x 2000 forms).

b. Estimated Cost Required to Respond to the Collection

The estimated annual cost to respond to the information requested is
$30,000 (500 hours x $60/hour).

4, ESTIMATE OF COST TO THE FEDERAL GOVERNMENT

The total estimated annual cost to the Federal Government for printing,
handling, reviewing, and assessing the NRC Form 212 is $12,000 (200 hours
x $60/hour).

Enclosure:
NRC Form 212
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QUALIFICATIONS INVESTIGATION

Tuwmtwmummmomcm mmnnc.moumomm.m'mmmommmmnmmmtmkum
PETVISRD OfF were aCQuUaInted with the spplicent. Include any comments you may feel are relevent M'ﬂwnmm!ummmbvtMranm
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APPLICANT'S NAME

TO:

’ I POSITION APPLIED FOR

FROM:

PERSONNEL MANAGEMENT ANALYST
- —J | 0IVISION OF ORGANIZATION AND PERSONNEL
U.S. NUCLEAR REGULATORY COMMISSION
WASHINGTON, OC 20555

This form s used for investigating the quelifications of exteral candidates for sppointment. Items 22. 23, snd g §§ § gg g
Nmumwmmmmmmwlmmwm‘mmm k3 ox « ac -4
MOt e rated on thoss items which heve been lined out by the Personnel Mansgement Analyst s not spplicabis. § <3| % 85| o
1. TECHNICAL COMPE TENCE .
2. EFFECTIVENESS IN MAKINC DECISIONS OR RECOMMENDATIONS.
3. ABILITY TO COMPREHEND PROBLEMS.
4 EXTENT TO WHICH EMP! OYEE KEEPS ABREAST OF NEW DEVELOPMENTS,
5 EFFECTIVE USE OF EQUIPMENT, MATERIALS AND TECHNIQUES RELATED TO WORK.
6. THOROUGHNESS AND OBJECTIVITY IN CARRYING OUT WORK,
7. ABILITY TO IDENTIFY PRIORITIES AND ORGANIZE WORK
8. ABILITY TO MEET DEADLINES.
9. ABILITY TO SUPERVISE. E
10. ABILITY TO ESTABLISH EFFECTIVE WORK RELATIONS 11PS WITH:
o SUBORDINATES.
b. CO-WORKE RS
c. HIGHER LEVEL OFFICIALS,
d. REPRESENTATIVES OF INDUSTRY OR OTHER GOVERNMENT AGENCIES
11, ORAL EXPRESSION.
12. WRITTEN EXPRESSION.
13 ADAPTABILITY.
14 EFFECTIVENESS IN TRAINING AND DEVELOPING SUBORDINATES.
16 DEPENDABILITY.
16. QUALITY OF woRK
17 INITIATIVE
18. CREATIVITY,
19. AMOUNT OF WORK PRODUCED.
20 ABILITY TO WORK EFFECTIVELY IN STRESSFUL SITUATIONS
21. WORK AND PERSONAL HABITS
22
23
24
26 HOW WOULD YOU RATE APPLICANT IN REGARD TO POTENTIAL FOR FILLING JOB FOR WHICH APPL 1ED?
26 WOULD YOU REMIRE THIS CANDIDATE? L) ves 0 NO
ADDITIONAL COMMENTS (Plesse continue on reverss)
NOTE  Consistent with the Privecy Act of 1674, this eveluation may be revesisd to the spplicant upon his or her request  However, If you request your
entity and other mentifying informetion will be kept confidential Plesse Indicate below whether you desies your antity 10 be ket confictantial
L] MY IDENTITY MAY BF REVEALCD | REQUEST MY IDENTITY BE KEPT CONFIDENTIA|

SIGNATURS ‘I ATE




