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Kr, Vadon ¢itd that this exploye: wns rountinsly engaged im ths
encapgulation of redissctive sources and other miscellasecns hot
lab vork., is also sald that some of the lerger doses were received
while changing ion exghange colpmmes and filters on e underwater
sicrage pool, This pool is used mainly for the florage and menipu-
lation of Co-b0, Mrfrw%p«lhuﬂmhwwm
subject filters, ; ‘ e

¥r. Veden sald Ahat the ewpleyee vas ¥ept informed of his badge
results on & weekly basis and was given 4 written notlcs that he
was approaching the 13 week limit and that he Mould reduos his

rosponsibility of ssch expleyes to coptrel hs wwn xXposure ¢ &8
o stay within the specified limits, Nr. VYaden als0 sald that tho
ewployee had been informed thet the ALC wee interested ip the over-
sxposwre. Presunably this was an effort to frighten the employee
ioto reducing his sxposure,

In Whis inspectore opiniom, the sctiom teken by Isobope Specialties
Oowpany when 1t was realised that tnis exployee was approaching the
13 week limit wes vot Fufficient, Keoagemenia responsibility is not
discherged by wmerely keeping the ewployes inforved. It is & manage-
ment responsibility to Luvessigate these situations &nd to take
pesitive sotion to oonirol the exposures. However, there is little
to be gainod in discussions with the SoRpany naragement imvolved.

At the tims of Lhis visit, the businese hed been sold to U.S.
Nuelsar Corporetion, Burbask, California, an? fipal dissolosion and
transfer of the business was cowpleted cp January 15, 15%1,
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