UNITED STATES
«JCLEAR REGULATORY COMMISSION
WASHINGTON, D.C 20886-0001

January 13, 1997

Ms. Joan Humphries
Executive Director
Women in Science and Engineering
P.0. Box 310
Tarpon Springs, Florida 34688-0310
Dear Ms. Humphries:
| am pleased to nominate Ms. Elinor G. Adensam, Deputy Director,
Division of Reactor Projects 111/IV, Office of Nuclear Reactor Regulation, for
the WISE Award for Engineering Achievement. The Commission appreciates the
opportunity to participate in this awards program.
Sincerely,
S Aty /4.\,)«,\

Shirley Ann Jackson

Enclosure:
Nomination Package




NOMINATION FORM

INFORMATION ON NOMINEE:

ADENSAM ELINOR G.
LAST NAME FIRST NAME INITIAL

ORGANIZATION: US Nuclear Regulatory Commission

COMPLETE ADDRESS: Office of Nuclear Reactor Regulation

Washington DC 20555
CITY STATE ZIP

PRESENT POSITIONTITLE: _ Deputy Director, Division of Reactor Projects III/IV

PRESENT PAY PLAN/OCCUPATIONAL SERIES/GRADE: 801, ES4

RECOMMENDED AWARD:
© WISE AWARD: SCIENTIFIC _ ENGINEERING

o WISE LIFETIME ACHIEVEMENT AWARD: X

PERIOD COVERED FOR LIFETIME ACHIEVEMENT AWARD:

FROM: 7 12 /1
MONTH DAY YEAR

TO: 10 31 96
MONTH DAY YEAR

SUPPORTING JUSTIFICATION:

o NARRATIVE STATEMENT INCLUDED X
YES NO

o NARRATIVE INCLUDES STATEMENT REGARDING NOMINEE'S ACTIVITIES
70 EITHER ENCOURAGE YOUNG GIRLS TO PURSUE S/E CAREERS OR TO ASSIST

WOMEN IN ADVANCING IN THEIR S/E CAREERS X
YES NO

o SF-171, RESUME, VITAE INCLUDED X
YES NO

X
YES NO

f
o AN ORIGINAL AND SIX COPIES OF ALL MATERIALS X

o CERTIFICATION OF RECOMMENDATION INCLUDED

YES NO




CERTIFICATE OF RECOMMENDATION
FOR
AWARD NOMINATIONS
FULL NAME OF NOMINEE: [linor Garrett Adensam

ADDRESS : USNRC, Office of Nuclear Reactor Regulation

Washington, DC 20555

TELEPHONE : 301-415-1354

This is to certify that I have reviewed and fully understand the
stringent criteria established for recognizing the scientific or
engineering contributions/achievements; the employee is, without
qualification, worthy of recognition for reasons stated.

NAME OF RECOMMENDING OFFICIAL: frank J. Miraglia —

IELEPHONE: 301-415-1270 A
31GNATURE OF RECOMMENDING onxcnu.p@‘ mlé (, 7d\’7ﬁaqa

AGENCY/DEPARTMENTAL AWARDS OFFICER: Janice “j'memen?/a

ADDRESS OF AWARDS OFFICER |SNRC, 0ffice of Personnel
Washington, DC 20555

TELEPHONE : 301-415-7530

SIGNATURE OF AWARDS OFFICER: gzm V‘}fnx (s it
NAME/TITLE OF AGENCY/DEPARTMENT HEAD: _ Or. Shirley Jackson, Chairman

ADDRESS OF AGENCY HEAD: USNRC, Washington, DC 20555

SIGNATURE OF AGENCY HEAD: ﬂdby ﬁ,-.«;,@‘_.

Please print clearly or type above information. If your nominee is
selected as the winner of the award for which she is nominated a
5 x 7 black and white photograph will be needed for the Awarcs
Program. The agency is to provide transportation and per diem (.0
award recipients to attend the awards luncheon and eve.'nu
reception, both held on March 24, 1997 at the Holiday Inn Westpark

Hotel in Rosslyn, Virginia.



Nomination of Elinor G. Adensam for
iev

During her 25 years of Federal employment, Ms. Adensam has participated in «
wide range of technical areas involving siting and regulation of the nation’s
110 nuclear power plants. She is a recognized agency expert in the accident
analysis of the consequences of nuclear power plant accidents. She was the
major staff member responsible for evaluating the environmental consequences
of postuiated accidents for more than 20 environmental impact statements in
the early 1970s. This work led to her being selected to serve on the
Consequences Task Force which reviewed the draft of the Tandmark Reactor
Safety Study (WASH 1400). Comments developed by this Task Force, to which Ms.
Adensam contributed significantly, resulted in significant changes to the
final report and in recognition of a significant accident scenario which later
became the subject of agency and industry action to reduce the risk of that
accident scenario.

Ms. Adensam’s work in accident evaluation areas was fully recognized when she
was selected to be one of the first NRC representatives sent to the TMI site
following the accident in 1979. Her knowledge of nuclear reactors was
invaluable in coorc 1ting with radiation protection inspectors unfamiliar
with what isotopes tiey might have to deal with at a power plant. Following
her return from TMI, Ms. Adensam began an assignment as a Section Leader in
the Plant Systems Section supervising nine engineers where she was
instrumental in dealing with various operating reactor issues. These included
(1) resolution of the issue of post-luss of coolant accident loads on the
containment of a boiling water reactor, (2) review of licensee changes to
their steam generators to resolve water hammer concerns, (3) evaluations of
spent fuel pool modifications, (4) reliability of emergency diesel generators,
and (5) evaluations of integrated leak rate testing techniques for
containments.

Later, Ms. Adensam served as a Project Director for project management of 11
reactors, either for licensing reviews, or for maintenance of the license once
issued. This has involved participation in a wide range of technical issues
ranging from environmental sciences to nuclear, mechanical, electrical and
structural engineering. Review of these issues has resulted in significant
agency decisions to license reactors, to take adverse regulatory action, or to
permit continuing operation under special circumstances.

After more than 12 years as a Project Director, Ms. Adensam was assigned as
Assistant Director for Region IV and V reactors in the Division of Reactor
Projects I11/IV/V. In this position, Ms. Adensam was responsible for project
management oversight of 20 nuclear power plants at 13 sites in eight states.
To effect safe operation at the facilities, this required a technical
understanding of events at facilities and an ability to deal effectively with
many utility executives. In addition, Ms. Adensam had to coordinate with
three of the agency’s then five regions who were responsible for field support
of the 20 reactors. She brought to this position her years of dealing
effectively with many different facilities and utilities on many technical

issues.

Following a reorganization, Ms. Adensam was selected for her current position
as Deputy Director for the same division which has responsibility for project
management oversight of 48 nuclear power plants at 32 sites in 16 states. In
this position, Ms. Adensam ccntinues to employ her skills in dealing
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effectiveiy with events at these many facilities, the personnel responsible
for running them, the public concerned with their operation, and the two
regions responsible for field support of the 48 nuclear power plants.

During much of Ms. Adensam’s career, the work of the AEC/NRC often did not
demonstrate the author of a given piece of work, as all reports are published
as agency reports. However, her promotion to more responsible positions
reflects the recognition given her work by her colleagues. In 1995, she was
the recipient of a Presidential Meritorious Executive Rank Award, the second
highest award for which SES members are eligible. Ms. Adensam is in the SES
(ES-4) and assists the aivision director in the supervision of five other SES

managers.

During her years of Federal service, Ms. Adensam has consistently acted as a
role mode] for other women in the Nuclear Regulatory Commission (NRC). For
many years, she has acted as an informal mentor for other women in the agency.
In recent years she has been a formal mentor for two young women in the
agency’s Intern Program, encouraging them to reach out in their aspirations.
One has achieved her goal of certification as a resident inspector and is
currently so assigned. The other has gone on to a position in one of the
regional offices. Other employees Ms. Adensam has mentored have gone on to
make significant contributions to the agency or, in some cases, the Federal
service in other agencies.

In 1975, Ms. Adensam became a member of the first Federal Women’s Program
Advisory Committee in the newly formed NRC. She served for two years during a
trying time for the FWPAC, as its identity was being formed and its
resprrsibilities identified.

As a supervisor and manager, she has counseled and coached young women to help
them perform effectively in dealing with others. In all cases, she has
encouraged these women to trust their own judgment and intuition and to
achieve at their highest level. Some have gone on to become managers in
Federal service themselves.

In 1991, Ms. Adensam was awarded the Federal Women’s Program Advisory
Committee Achievement Award for her pioneering role as "a role model for women
in technical positions who aspire to more responsible positions within the
Agency." In her position as an SES manager, she demonstrates professional
competence, technical knowledge, and an ability to manage and motivate
employees. She has also demonstrated an ability to perform well in a field
dominated by men, both within NRC and with the utilities with which she
regularly interfaces. Her success has proven to be an inspiration to other
NRC women. Not only does she endeavor to aid technical women within the
agency to achieve their best and work the most effectively with a
predominantly male workforce, but her performance has in itself offered them
an example that they, too, can achieve high levels within the agency based on

ability and hard work.

Ms. Adensam is nominated both for technical and managerial achievements during
her 25 years of superior performance in the regulation of the nation’s 110
nuclear power plants and for her effective mentoring of young women in the

agency.




. Application for Federal Employment-SF 171 i

Read the instructions before you complete this application. Type or print clearly in dark ink.
GENERAL INFORMATION

What kind of ob are you applyng for

3 announcement no

FOR USE OF EXAMINING OFFICE ONLY

Date entered register Eorm reviewed

Social Secunty Number

4 PHOr afdoe

Birth date (Month, Day Year 5 Binthpiace (City and State or Country Rating Preterence Ratng

3 Ser Form approved

Y L .
D Proteisnce
6 Name (Last First. Miadie g
- § i
ADENSAM, Elinor Garrett D e
Mais address (inciude apartment numbe! f any
Py 0N
R s
City State 2P Code ot
oy (Lo
s, ™
omp O
7 Other names ever used (@ g . maiden name. Nickname. el E] —
Inhals anc Date
Garrett D vy,
Larcwe s
Home Phone Work Phone
8 . 9 FOR USE OF APPOINTING OFFICE ONLY
Arna Cooe N D .\ ea Code Nu e ) L aiensa Praterence has been venfied through oroof that the separat
‘ .‘1 ': ‘r - L 1 39 5 was under honorable condiions. and other proo! as required
10 Were you aver ampi yoa as yiian by the Fegera Government {"NO i D D ‘ - D o i ‘ D
ftem 11 It "YES" mark each type of 0D y hewt with an™X . T TGRnSalde [hSabify WPe S0 | STy
ygnature and N

D Temporary D il ondittona [X] s D cacepled

What s your highest grade classticaton senes and oo e
rca W ireaR -~y
ES4; 801; Deputy Director Agancy Date

Dates at highest grage FrRom  10/1 1/8) present

AVAILABILITY

1 1 When can you start work? What is the lowest pay y will accep! Yo W dischaiged from the miltary sefvice under honorabie
Month and Yea wiil not be cunsiaered for jobs whicl! pay e ongdmons It your discharge was changed to "honorable” ¢ YES NO
NV Y general” by a Discharge Review Board, answer "YES™ If you
. G recerved a clemency discharge answer 'NO”
mmed tel ¢ . . FS4 8COve
Immediately ay § e OR Grage LO% | "NO". provide beiow the date and type of ASCharge you receved
n what geographic areals) are you wilhing 10 work Discharge Date
1 3 Qe0grp y . R 9: on Type of Discharge
Ndk"""r\,;‘.m“‘ f\‘
14 Are you willing 10 work 20 ne dates ‘Month Day Year) and branch tor all sctive duty miklary se
" Sl YES NO From To Branch of Service

[} [}

A 40 hours per week (full-time

B 25 32 nours per week (part fime

5t the *

s - ’ " 1 all your actve mitary duty was aher October '4 197€
24 hours per week (pa X D tiec

. 3l campan HAOGES Of BxPEAItoNary MEedals you BCceved Of were Sritiex ece

16 or tewer hours per week part lime X

E Anintermittent job (On-ca/l seasona X

F Weekands shifts. or rotating shitt X

‘5 Are you willing to take a temporary jOD iasting — 22 Read the instructions that came
A ! X Nhen ye ¢ your 8hg

ith this form betore completing this e
5 10 12 months (Somelimes ionge nave delermine qibility tor veteran preterence fr -
sace an ‘X" n the box next 10 your veterar preterence Iy

= Kiaaus § eac
Les a Q NO PREFERENCE

8 X 6
16""»1"».,»‘« ng 1o travel away from home tcr — B 5 POINT PREFERENCE  You { show prool wher you are

AttoS H”;""‘ each montr POINT PREFERENCE 1 yOU CclawT pont pretere e Piace X
B € to 10 mights each month the box Delow next 10 the basis 10r you am Yo receive 10-poin!
preference you mus! aiso complete a Standard Form 5 Applicato

11 or more nights each montn for 10-Point Veteran Preference. which is available from any Federa

\ nformation Center ATTACH THE COMPLETED SF 15 ANC
MILITARY SERVICE AND VETERAN PREFERENCE g‘;"oa"gt"z‘g'gﬂo&";'o ... Appt‘m”m

17 Mave you served n the United States Military Sarvice ! you YES NO
nly actve duty was lraimng i the Reserves ( Nanora Lo )
nswer ‘NO™ 1t "NO” go to nem 2 npensably disabled less than 30 percent

18 D you Of will y etire at or abcve e rank 0! Ma eule — spouse widowier) or mother of 3 08 eased or disabled velera
a ’

Ne¢ npensably disabed or Purple Hean recipen!

gmpensably dwsabled. 30 percent or more

1 commanaer

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER NSN 754000 935 71€ 14110 aard

PREVIOUS EDITION USABLE UNTIL 12-31-90 v




WORK EXPERIENCE If you have no work experience, write "NONE™ in A below anad on page

3 May we ask your present empioyer about your character. qualifications and work record? A “NO” will not atfect our revi. « of your YES NO
. qualihicatons. I you answer "NO" and we need 1o contact your present employer before we can offer you a job. we will contact you first X
24 AEAD WORK EXPERIENCE IN THE INSTRUCTIONS BEFORE YOU BEGIN e INCLUDE MILITARY SERVICE You should compiete all parts of the
® Describe your cutrent of most recent b in Biock A and work backwards experence DIOCk just as you would for @ non miltary b NCiUang al
gescnbing each job you heid during the past 10 years. I you weie supervisory expenence Describe each major change of duties of responsitiities
unemployed lor longer han 3 months within the pas! '0 years st the dales 1 8 separale expenence HIOCk

and your addressies) i an experence block 8 IF YOU NEED MORE SPACE TO DESCRIBE A JOB Use sheets of pape

® You may sum up 0 One biock work that you did more than 10 years ago Bul f the same size as this page (be sure 10 include 8l intormation we ask 'or i A
that work i relsted 1o the type of j0b you areé applying for descripe each relaled anc B pelow) On esch sheat show your name. Social Secunty Number and
400 0 & Sppgrate he announcement numuoer o |ob ttle

® INCLUDE VOL UNTEER WORK (non-paid work)-4 the work (or a part of the ® If YOU NEED MORE EXPERIENCE BLC FA71A¢ "
work) 18 like the job you are applying for, compiele oll pans of e expenence OU NEED - EXPERIENCE BLOCKS. use the S of @ shee! of paper

block ws! as you would 1or a paying o0 You may recewve ~redit 1or work ® if YOU NEED TO UPDATE (ADD MORE RECENT JOBS). use the SF 172 0r a
expendnce with relgious community wellare service and other organizations sheet 0! pape’ as descnbed above
Name and aoaress of empioyer s orgamzaton (inciude ZIP Code f knowr Dates empioyed (give month day and year Average numper 4 Number of empioyees
NOUTS DB Wees yOu SURBMVISE
USNRC fom 10/94  twopresent 40
NRR Salary or earnings Your reason tor wanting 1o leave
Divig#on ofwRe setor Projects I11/1V Startng § per
Washington, DC 20555 Enong § per
Your ImMEdigle SuPSrvIsor o Exact title of your job K Federal employment (avikan or miltary) kSt Senes graoe of
Name Area Code Telephone No i ' rank ang 1 promoted in s b e date of your @st promobor
Jack W. Roe 301 415-1354 Deputy Director 801: ES4: 10/87
Cescrption ol work  Describe your specitic duties. responsibiities and accomphishments i» this o0 including the job titiels) o any empioy@es you Supervise H you aescribe

more than one type of work (10r exampie. carpenity and paicihng o personne! and budget! writé the approximale perceniage of hme you spent gong eacr

See attached page

hor Agency Use {skill codes. elc.)

Br.ww and aodress of empioyer s organzation (incluge 2P Coge ! known Dates empioyed (give month day and year) Average number of Number of cmployees
1 NOUTS PR Woer you
USNRC fom 5/93 10 10/94 40 gt
NR R Salary or earnings Your reason tor ieaving
Division of Reactor Projects 111/IV/V Starting § por
washington, DC 20555 Enong § - Reorganization
Your immediate Supervisor Exact titig of your 10b ¥ Faderal employmen (ovilan or miltay) IS senes, graoe of
Name Area Code Teiephone No xssmtani Director for rank. and. f promoted in thes ob. the dae of your (st promoBon
Jack W. Roe 301 415-1354 Regions IV & V Reactors 801;: ES4; 10/87

Descnption of work  Describe your specific duties responsibiities and accompishments in this job. including the ob title’s) of any employees you supervised  /f you descnbe
more than one type of work (lor example carpentry and painting or personnel and budget). write the approximale percentage of hme you spent doing each

See attached page.

For Agency Use (skill codes; elc

Page 2  IF YOU NEED MORE EXPERIENCE BLOCKS, USE SF 171-A (SEE BACK OF INSTRUCTION PAGE).




Adensam, Elinor Garrett
427-84-9716

ltem 24 - Experience
Block A.

Description of Work:

Assists the Division Director in the management of the agency's licensing
activities for 48 nuclear power plants at 32 sites in 16 states in Regions III
and IV through five project directorates headed by SES managers. Overall,
responsible for a staff of 43 professionals and 16 clerical/administrative
employees. These activities {nclude evaluations of license amendment
applications, event response evaluation, regional oversight involving three
regions, evaluation of licensee performance, and enforcement actions. Develop
related policies, procedures and programs and oversee implementation by the
directorates. Serve as the office representative in interfacing with high
level utility management. Periodically serve as Emergency Officer responsible
for recommending the level of agency response to events at all nuclear power
plants in the country. Provide guidance to Project Directors on personnel
matters and work assignments as well as on significant technical issues
related to assigned facilities. Provide NRR concurrence or granting of
enforcement discretion to assigned nuclear power plants when appropriate.
Provide office liaison with two of the agency's regional offices responsible
fur the assigned facilities on safety issues, enforcement actions, evaluation
of licensee performance, inspection activities, and implementation of other
agency policies and programs. During the period of February 1995 through June
1995, acted as division directcr while the director was on a special

assignment.



Adensam, Elinor Garrett
427-84-9716

Block B.

Description of Work:

Manage the agency's licensing activities for 20 nuclear power plants at 13
reactor sites in Regions II, IV and V through three project directorates
headed by SES managers. Overall, responsible for a staff of 27 professionals
and seven clerical employees. These activities include evaluations of license
amendment applications, event response evaluation, regional oversight
involving three regions, evaluation of licensee performance, and enforcement
actions. Develop related policies, procedures and programs and oversee
implementation by the directorates. Serve as the office representative in
interfacing with high level utility management. Periodically serve as
Emergency Officer responsible for recommending the level of agency response to
events at all nuclear power plants in the country. Provide guidance to
Project Directors on personnel matters and work assignments as well as on
significant technical issues related to assigned facilities. Provide NRR
concurrence or granting of enforcement discretion to assigned nuclear power
plants when appropriate. Direct division efforts to utilize electronic media
in communicating with licensees. Provide office liaison with three of the
agency's regional offices responsible for the assigned facilities on safety
issues, enforcement actions, evaluation of licensee performance, inspection
activities, and implementation of other agency policies and programs.
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Adensan, Elinor Garrett
427-84-9716

Item 24 - Experlence
Block C.

Description of Work:

Direct 5 project managers, one licensing assistant, two secretaries and, until
recently, one Project Engineer in the project management of 7 nuclear power
plants at 5 sites. Includes licensing activities, event response evaluation,
region oversight, evaluation of licensee performance and enforcement support.
Requires interface with high level utility management as well as with senior
NRC management. Act as senior NRR repres-ntative in many meetings with the

licensee and the region.

Also responsible for hiring into the directorate, develcning and implementing
performance plans, conducting performance appraisals, developing staff
training plans, recommending awards, and recommending promotions.



Adensam, Elinor Garrett
427-84-9716

Item 24 - Experience

Block D.

Description of Work:

Directed a new branch of two sections of professional employees responsible
for licensing activities related to agency licensing of fuel cycle facilities.
Developed recommendations for budget changes related to administration
directives on reductions in the Federal work force. Supported inspection
efforts of the Operations Branch in the transition to a new organization.
Prepared and provided briefings of upper management on the fuel cycle license
renewal schedule. Directed reviews of renewals and amendment applications for
fuel cycle licensees. Developed procedures for coordination within the new
Division and for handling of enforcement matters. Supported development of
the division’s contract budget for the current and future years.
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Standard Form 171-A— Continuation Sheet for S¥ 171 (Back)
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Adensam, Elinor Garrett
427-84-9716

Item 24 - Experience
Block E.

Description of Work:

In Division Director's absence, directed the activities of a division of about
40 including 2 branch chiefs. These activities ranged from personnel issues
to the course and type of inspections to be or being conducted. Represented
Region II on the Training Advisory Group and at the Browns Ferry MTI exit.
Participated for the division on Enforcement Panels and on the Harris SALP

Board.



Adensam, Elinor Carrett
427-84-9716

Item 24 - Experience
Block F,

Description of Work:

a Technical Assistant and a secretary in

conduct of project management activities for all Region Il reactors. Dealt
with event response, regional interface, enforcement decisions, and personnel
matters. Participated in licensee and technical meetings to resolve issues
and identify technical concerns, especially those of potentially generic

concern.

Managed three Project Directors,



Adensam, Elinor Garrett
427-84-9716

Ltem 24 - Experience
Block C.

Description of Work:

set up a new directorate to direct project

Following a new reorganization,
Supervised six project

management of 8 nuclear power plants at 6 sites.
managers, one licensing assistant and two secretaries. Project management

included licensing activities such as directing operating license reviews,
preparing and issuing operuting licenses, TS amendments, recommending restart
decisions, intertacing with three regional offices, and participating in SALP
reviews and allegation resolution. Licensed the Hope Creek plant for low and
full power, Nine M’.: Pcint 2 for low power and got Fermi 2 restarted.

developing and implementing
developing staff
and taking

Also responsible for hiring into the directorate,
performance plans, conducting performance appraisals,
training plans, recommending awards, recommending promotions,

disciplinary action.
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Adensam, Elinor Carrett
427-84-9716

ltem 24 - Experience
Block H.

Description of Work:

Directed project management for licensing activities at assigned facilities.
These ranged in number from 14 OL applications, one manufacturing license
application, and seven CP applications at the start of my assignment to six
operating licanses and five OL applications when I left this position.
Initially directed 11 project managers, one licensing assistant, and two
secretaries. At the time this assignment ended was directing 6 PMs, two
secretaries and one licensing assistant. Accomplishments included licensing
of 1 manufacturing facility and six operating plants. Completed SERs for 2
other OL applications. Supported hearings, ACRS briefings, Commission
meetings, initial investigations into allegations at TVA (Watts Bar), issued
SER on Model D Steam Generators and directed initial stages of Vogtle
readiness review. Once licensed, operating facilities were supported with
activities similar to those described above in Block D. Issued orders,
exemptions, TS amendments, and environmental assessments, as required.
Completed issuance of the TMI rule for construction permit applicants and the
manufacturing license application and instituted implementation of the rule.

Also responsible for hiring into the directorate, developing and implementing
performance plans, conducting performance appraisals, developing staff
training plans, recommending awards, recommending promotions, and taking

disciplinary action,.



Adensam, Elinor Garrett
427-84-9716

Item 24 - Experience
Block I.

Description of Work:

Directed staff of five professionals in evaluation of events at operating
reactors to determine safety significance and generic implications. Conducted
studies of similar events to look for risk contributors. ldentified risk
significance of RCP seal failures based on such studies. Also supervised one

secretary.



Adensam, Elinor Carrett
427-84-9716

lism 24 - Experience
Bleck J.

Description of Work:

Supervised 5 professional employees in the Systematic Evaluation Program (SEP)
Branch who were responsible for evaluation of assigned SEP safety topics.
These staff members performed as technical managers. Developed schedules and
work scopes with other divisions providing technical support to the SEP.
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Adensam, Elinor Garrett
427-84-9716

Itea 24 - Experience (continued)
Block K

Supervised 9 professional employees who were responsible for performing
reviews in the containment and auxiliary systems areas. Prepared semi-annual
budget projections for my section estimating manpower and technical assistance
needs. Coordinated DOR review efforts in responsible areas with DSS and
Lessons Learned efforts to assure consistent NRR products. Worked with IE on
review of proposed bulletins, circulars and information notices in my areas.
Occasionally served as acting branch chief. Also responsible for hiring into
the section, conducting performance appraisals, developing staff training
plans, recommending technical assistance contract topics, coordinating
technical assistance contract effort, and recommending promotiors. During my
assignment in this section, the initial technical contract on diesel generator
reliability (Generic Issue B-56) was completed, significant progress was made
tovard closure on Generic Issue A-7, Mark 1 Containments, and completion of
reviews of the steam generator modifications to address water hammer in feed

lines was achieved.




Adensam, Elinor Carrett
427-84-9716

ltoem 24 - Experience
Block L.

Description of Work:

Supervised up to 8 professional eaployees. Reviewed section work (safety
evaluations and environmental assessments) in the accident analysis and
emergency planning areas. Coordinated DOR review work with DSE in review
areas for which the branch has operating reactor responsibility but no
technical expertise, e.g., meteorology, to assure appropriate review of
operating reactor safety concerns. Until the staff and review responsibility
were transferred to DSE in August 1978, supervised and directed the technical
review effort of three biologists in non-radiological environmental areas.
During an approximately three month period, alterrated with the other branch
section leader as acting branch chief. During this period, collaborated with
the other section leader in developing branch budget projections for FY79 and

FY80.

Also responsible for hiring into the section, conducting performance
appraisals, developing staff training plans, recommending technical assistance
contracts, coordinating technical assistance contract efforts, and

recommending promotions.



Adensam, Elinor Garrett
427-84-9716

Item 24 - Experience (continued)
Block M

Reviewed design modifications and other changes at Operating Reactors which
had the potential for impacting assumptions used in staff accident analyses.
Worked with Branch Chief to recommend areas of responsibility between newly
formed DOR and the Accident Analysis Branch, DSE.
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Adensam, Elinor Carrett
427-84-9716

Item 24 - Experience
Block N.

Description of Work:

Worked for 34 years in the Accident Analysis area with ever increasing
responsibilities. Performed realistic accident assessments used in
Environmental Statements. Interacted with Project Managers and testified at
hearings. Performed loss-of-coolant accident dose analyses using input from
other technical branches. Reviewed secondary containments as consequence
mitigators; worked with other branches on developing Main Steam Line Leakage
Control System Reg. Guide. Workea with Branch Chief on recommendations for
population density around nuclear plants. Directed Branch Review of ATWS
radiological review. Participated in the regulatory review of the WASH-1400

Draft (Task Force).



Adensam, Elinor Carrett
427-84-9716

Item 26 - Experience
Block O.

Description of Work:

Assisted in developing and evaluating models used in evaluating site
acceptability for proposed nuclear plants. Prepared documentation for staff’'s
computer code. Performed site analysis for Watts Bar CP application.
Performed dose calculations for estimating the environmental impact of
postulated accidents. Developed staff models for input to environmental

{mpact statements on the subject of impact of accidents.
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Adensam, Elinor Garrett
427-84-9716

Block Q.

Description of Work:

executed and analyzed various computer programs used in
nuclear design in analysis of LWRs Assisted in adopting some of these
programs to computers other than those for which they were originally written.
Performed extensive studies of several programs and prepared FORTRAN
programming changes. Performed analysis in support of large, multi-assembly
spent fuel shipping cask design studies. Performed physics and safeguards

analysis for an Addendum to the PM-3A SAR.

Prepared input for,




Adensam, Elinor Garrett
427-84-9716

Item 24 - Experience
Block R

directed the activities of three branches

covering special inspections of nuclear power plants, safeguards inspections
and licensing reviews, and vendor inspections and evaluations. These oranches
were responsible for developing agency procedures for conduct of inspections
as well a conducting some inspections themselves. Also chaired the Allegation
Review Board in the director’'s absence. Directed participation in liaison
with the industry on commercial grade dedication of equipment for use in
nuclear power plants as safety grade equipment. Dealt with personnel matters

as required.

During the absence of the director,
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&4  Explain the type iength and amount of the delinquency or delault, ar d steps you are taking 1o correct errors of repdy the debt Laive any
dentfication number associated witf the dedt and the agdare yi the Federal agency invoived
NOTE: It you need more space use a heet of paper and include the iten ;mbet
ftem Date
No. ( vr) Explanation Mailing Address
(Mo /
1 Name o' Employer Poice Coun Feagera Agency
E 316 dis €
Name t yet Polce un Federa Agency
1€ ¢

w € 4 e € A ¢ " i W )
1 brot nel half eist X
L 4 W W eplathie [ i ' hie tent ter e ] 3 €
t "YES" provige de DEIOW y I pac ’ papeé
Name Relationship Department, Agency or Branch of Armed Forces

YOU MUST SlGN TH'S APPL'CAT'ON Read the 'oltowmg ;areh;liy pefore You sngn‘

» h \ i
v 1ing or imprisommcs \ o N "
ble for Fed \ 1 Y '
e | understand thal wny intormal { nay g vid | A P { i i
o | consent 10 the reles rmat ih f i for Fed mploy by en J vt ement Qeentie
cliwdd i ' 1o ¢4 i or fthe F od 1 ( "
® | certify that he ™ " ANOow ¥ nad [ oall ! if u f mpl 1 nade 1in good tatd

49 DATE SIGNED (Month, day. year)

/Z/ZO/?

avernment Printing OMice: 198! 281 7R

48 SIGNATURE (Sign each applicationyn dark ink)

& Lirisn
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Adensam, Elinor Garrett

427-84-9716

Training Summary

Management/Technical

6/96 Managing Transition (2 days)

3/9% Focus on Public Policy: Information Super-

highway (4 days)

12/94 Energy Policies, Systems, and Issues (5 days)

4/92 Energy Policy for the 19%0's (3 days)

2/91 Managerial Competencies for Executives (2 weeks)

7/88 Fundamentals of Inspections (4 hours)

1/88 Science, Technology & Public Policy (2 weeks)

4/87 SIMS (4 hours)

11/86 BWR Simulator (1 weeks)

10/86 gite Access Training (8 hours) [Refresher Current]

12/83 Supervising Human Resources (4 days!

10/82 Conducting Meetings (2 days)

6/82 conflict Resolution (2 days)

12/81 Management Workshop (3 days)

8/80 Executive Development Seminar (2 weeks)

4/80 National Leadership Conf. for Women in Engineering
and Science (2 days)

7/79 Executive Leadership and Management Program (3 weeks)

2/78 Time Effectiveness - one day

5/%7 Essentials for Supervisors

9/77 System Reliability and Safety Analysis

5/76 seminar on Race Relations and EEO

3/76 BWR Systems II (2 weeks)

9/72 Nuclear Power Plant Safety & Siting (1 week)

10/71 to Technology of Fast Reactor safety (30 hours)

3/72

NRC

Brookings
Institution

Western ESC

Brookings
Institution

Western ESC
NRC

Western ESC

FEI

NRC
BNL
NRC
NRC
UC@Berkeley

Catholic
University



Adensam, Elinor Garrett
427-84-9716

Computer Oriented
7/90 WordpPerfect 5.0, Modules 1 & 2

6&7/89 SINET, Introduction and Query

1/89 Introduction to dBase III
9/87 Displaywrite 3
2/87 Introduction to LOTUS

1/86 Introduction to Computers for Managers

ITS
ITS
ITS
ITS
ITS

ITS
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WISE

Women in Science and Engineering
P.0. Box 310

Tarpon Springs, FL 34688-0310

Voice: 813-937-0434 FAX: 813-937-0585
E~Mail: FEDWISEfaol.com

Dear Federal Awards Officers:

women in Science and Engineering (WISE) is soliciting nominations
for the 1997 WISE Awards Program.

We are pleased to announce that the 1996 WISE Award winners are:

Engineering Scientific
Karen L. Gundy-Burlet, Ph.D. Katherine C. Thornton, Ph.D.
NASA NASA
Moffett Field, California Houston, Texas

Lifetime Achievement

Shelba J. Proffitt, Ph.D.
U.S. Department of the Army
Huntsville, Alabama

Each agency or department (i.e. Dep't. of the Army, Dep’t. of the
Navy, NSA, CIA, NASA, USDA, USDI, etc.) may submit only one
nomination for each of the three award categories. We cannot
accept nominations from agency or departmental components.

The Sixteenth Annual National WISE Training and Development Program
will be held March 24 through March 27, 1997 at the Holiday Inn
Westpark Hotel in Rosslyn, virginia. The Awards will be made at
our special awards luncheon on Monday, March 24, 1§97 from 12:00
noon to 2:00 p.m.

Your nominations must be received by January 15, 1997. Mail an
original and six copies of your nominations to WISE or FAX them to
(813) 937-0585. All FAXes should be followed up with the
appropriate number of hard copies.

Please update WISE with the name and address of your Awards Officer
to avoid delays in obtaining the nomination packages.

Thank you for your continued assistance in enabling us to recognize
a distinguished group of Federal women scientists and engineers.

Sincerely
’ 7‘
E§nan Humphriés

Executive Director



WISE AWARD FOR SCIENTIFIC ACHIEVEMENT

OBJECTIVES:

o To recognize a specific or special scientific or technical
contribution by a woman scientist in the Federal service, and

o To recognize a specific contribution made by a woman
scientist in the Federal service toward encouraging young girls and
women to pursue science Or engineering careers or to enhance
employment, promotional or developmental opportunities for women
scientists in their field.

AWARD :

o The award is granted in the form of a plague and an
honorary citation. Each year the award is presented at the annual
awards luncheon held during the WISE National Training conference
in the presence of all attendees, guests, and the media.

ELIGIBILITY:

o All women scientists who are employed by the Federal
government in either a civilian or non-civilian status.

CRITERIA:

candidates must meet both criteria that pertain to scientific
achievement and criteria that pertain to opportunities for girls or
women in science.

Factors to be included in evaluating the nominations include, but
are not limited to, the following:

o A scientific achievement which has led to a significant
advancement in the state of the art in a particular field;

o An invention, patent, or design of equipment which has
significantly enhanced a field of work or opened up new fields;

o An exceptionally innovative and/or creative research paper
or project which has either significantly improved or led to a new
field of research, or the results of which are considered by that
discipline as having made a major breakthrough in relation to that
particular field of science; and




o Demonstrated commitment to encouraging the entry of girls
into or the advancement of women in science or engineering.

NOMINATIONS:
o No more than one nomination for this award will be accepted
from each department or independent agency of government.

15,

o Each nomination must include an original and six copies of
the following:

The complete "Nomination Form"

A statement of no more than two pages summarizing the
nominee’s achievements, contributions, and initiative

regarding girls and/or women.

A copy of the nominee’s resume, §F-171, or curriculum
vitae which should include such things as a listing of
publications, patents, etc.

The "Certification of Recommendation" to be siined by
the recommending official, the agency awards officer,
and the head of the department/agency.

© To be eligible for consideration, all nomination packages
for the 1997 awards will be due no later than 5:00 p.m. on January

1997.

* * ® & & ® & * & &



WISE AWARD FOR ENGINEERING ACHIEVEMENT

OBJECTIVES:

o To recognize a specific or special engineering/technical
contribution by a woman engineer in the Federal service, and

o To recognize a specific contribution made by a woman
engineer in the Federal service toward encouraging young girls and
women to pursue science or engineering careers or to enhance
employment, promotional or developmental opportunities for women
engineers in their field.

AWARD :

o The award is granted in the form of a plagque and an
honorary citation. Each year the award is presented at the annual
awards luncheon held during the WISE National Training Conference
in the presence of all attendees, guests, and the media.

ELIGIBILITY:

0 All women engineers who are employed by the Federal
government in either a civilian or non-civilian status.

CRITERIA:

candidates must meet both criteria that pertain to engineering
achievement and criteria that pertain to opportunities for girls
and women in science.

Factors to be included in evaluating the nominations include, but
are not limited to, the following:

o A significant engineering achievement which has led to a
significant advancement in the state of the art in a particular
field;

o An invention, patent, or design of equipment which has
significantly enhanced a field of work or opened up new fields;

o An exceptionally innovative and/or creative research paper
or project which has either significantly improved or led to a new
field of research, or the results of which are considered by that
discipline as having made a major breakthrough in relation to that
particular field of engineering; and/or



o The management of an engineering project that demonstrates
exceptional engineering knowledge and project development.

o Demonstrated commitment to encouraging the entry of girls
into or the advancement of women in science or engineering.

NOMINATIONS :

o No more than one nomination for this award will be accepted
from each department or independent agency of go ernment.

o Each nomination must include an original and six copies of
the following:

The complete "Nomination Form"

A statement of no more that two pages summarizing the
nominee’s achievements, contributions, and initiative

regarding girls and/or women.

A copy of the nominee’s resume, SF-171, or curriculum
vitae which should include such things as a listing of
publications, patents, etc.

The "Certification of Recommendation" to be signed by
the recommending official, the agency awards officer,
and the head of the department/agency.

o To be eligible for consideration, all nomination packages
for the 1997 award will be due no later than 5:00 p.m. on January

15, 1897.

* & % Kk * % * * % ¥



WISE LIFETIME ACHIEVEMENT AWARD

OBJECTIVES:

o To recognize the sustained scientific and technical
contributions by a woman scientist or engineer in the Federal
service, and

o To recognize the contributions made by a woman scientist or
engineer in the Federal service toward encouragina young girls and
women to pursue science oOr engineering careers or to enhance
employment, promotional or developmental opportunities for women
scientists or engineers in their field.

AWARD:

o The award is granted in the form of a plague and an
honorary citation. The award is presented at the annual awards
luncheon on the first day of the WISE National Training Conference
in the presence of all attendees, guests, and the media.

ELIGIBILITY:

o All women scientists or engineers with at least 20 years’
service in the Federal government in either a civilian or non-
civilian status.

CRITERIA:

candidates must meet both criteria that pertain to scientific and
engineering achievement and criteria that pertain to opportunities
for girls and/or women in science and engineering.

Factors to be included in evaluating the nominations include, but
are not limited to, the following:

o] Exceptional scientific or engineering achievements as
evidenced by publications, inventions, patents and/or awards;

o Recognition as a scientist or engineer at national and
jinternational levels;

o Unusual! degree of imagination, innovation, and initiative
in the pursuit of science/engineering; and



o Unusual dedication to facilitating the entry of girls into
or the advancement of women in science and engineering.

NOMINATIONS :

o No more than one nomination for this award will be accepted
from each department or independent agency of government.

o Each nomination must include an original and six copies of
the following:

The complete "Nomination Form"

A statement of no more that two pages summarizing the
nominee’s achievements, contributions, and initiative

regarding girls and/or women.

A copy of the nominee’s resume, SF-171, or curriculum
vitae which should include such things as a listing of
publications, patents, etc.

The “Certification of Recommendation" to be signed by
the recommending official, the agency awards officer,
and the head of the department/agency.

o To be eligible for consideration, all nomination packages
for the 1797 award will be due no later than 5:00 p.m. on January

15, 1997.

* % & & & & & & & &



NOMINATION FORM

INFORMATION ON NOMINEE:

LAST NAME FIRST NAME INITIAL

ORGANIZATION: i SN ST T -

COMPLETE ADDRESS :

CIiTY STATE ZIP

PRESENT POSITIONTITLE:

PRESENT PAY PLAN/OCCUPATIONAL SERIES/GRADE:

RECOMMENDED AWARD :
0 WISE AWARD: SCIENTIFIC ) ENGINEERING

0 WISE LIFETIME ACHIEVEMENT AWARD:

PERIOD COVERED FOR LIFETIME ACHIEVEMENT AWARD:

FROM: LI ST Rl Wl T,
MONTH DAY

YEAR
TO: . e e, Bl ] =L
MONTH DAY YEAR

SUPPORTING JUSTIFICATION:
o NARRATIVE STATEMENT INCLUDED

" YES NO

o NARRATIVE INCLUDES STATEMENT REGARDING NOMINEE’S ACTIVITIES
TO EITHER ENCOURAGE YOUNG GIRLS TO PURSUE S/E CAREERS OR TO ASSIST
WOMEN IN ADVANCING IN THEIR S/E CAREERS

YES NO

o SF-171, RESUME, VITAE INCLUDED

e e e

YES NO

o0 CERTIFICATION OF RECOMMENDATION INCLUDED

o AN ORIGINAL AND SIX COPIES OF ALL MATERIALS

YES T NO
" NO

" YES




CERTIFICATE OF RECOMMENDATION
FOR
AWAPD NOMINATIONS

FULL NAME OF NOMINEE:

ADDRESS :

This is to certify that I have reviewed and fully understand the
stringent criteria established for recognizing the scientific or
engineering contributions/achievements; the employee is, without
qualification, worthy of recognition for reasons stated.

NAME OF RECOMMERDING OFFICIAL:

TELEPHONE :

SIGNATURE OF RECOMMENDING OFFICIAL:

AGERCY /DEPARTMENTAL AWARDS OFFICER:

ADDRESS OF AWARDS OFFICER

TELEPHONE :

SIGNATURE OF AWARDS OFFICER:

NAME /TITLE OF AGENCY/DEPARTMENT HEAD:

ADDRESS OF AGENCY HEAD:

SIGNATURE OF AGENCY HEAD:

Flease print clearly or type above information. If your nominee is
selected ag the winner of the award for which she is nominated, a
5 x 7 black and white photograph will be needed for the Awards
Program. The agency is to provide transportation and per diem for
award recipients to attend the awards luncheon and evening
reception, both held on March 24, 1997 at the Holiday Inn Vestpark
Hotel in Rosslyn, Virginia.




