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November 25,1996

Mr. Kevin G. Null
Nuclear Materials Licensing Section
United States Nuclear Regulatory Commission
Region III
801 Warrenville Road
Lisle, Illinois 60532-4351

Dear Mr. Null:

Attached is a Curriculum Vitae for Peter W. Coschigano who is a " Core
Member of the Radiation Safety Committee."

Also attached are Curriculum Vitae for Steve Flaherty and Randi Morgan
who are members of the Radiation Safety Committee.

If you have any questions, please contact me.

Sincerely yours,
^

|h
-

J pmy D. Matthews, Director
Environmental Health and Safety;
Radiation Safety Officer
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Peter W. Coschigano

Current Address: Department of Biological Sciences and
Interdisciplinary Program in Molecular and Cellular Biology

Irvine Hall
Ohio University
Athens,OH 45701
Phone: (614) 593-9488
FAX: (614) 593-0300
e-mail: CoschiganoGouvaxa. cats.ohiou.edu

Current Position: Assistant Professorof Environmental Microbioloev: Ohio University.
January 1996-present

Previous Research Post-Doctoral Research: New York University Medical Center and
Experience: Rutgers University.

Dr. Lily Young, advisor. March 1992-December 1995. ,

Genetic and Molecular Characterization of the Toluene Utilizing Bacterium
T1.

Omduate Research: Massachu.setts Institute of Technology.
Dr. Boris Magasanik, advisor May 1986-January 1992. *

Regulation of NAD-GDH of Saccharomycescerevisiae: Role of URE2 in
Nitrogen Regulation: Identification and Chameterization of Carbon |
Regulation.

Undercraduate Research: Carnegie-Mellon University. I
Dr. Elizabeth Jones, advisor. May 1984-July 1985.
Analysis of the PRC1 gene of S. cerevisiae.

Education: Ph.D. in Biology. Massachusetts Institute of Technology.
September 1991.

B.S. with honors in Biological Sciences and Chemistry. Carnegie-Mellon
University. May 1985.

.

Publications: Coschigano, P. W., and L. Y. Young. Identification and sequence
analysis of two regulatory genes involved in anaerobic toluene metabolism
by strain T1. Appl. Environ.- Microbiol. in Press.

Blinder, D., P. W. Coschigano, and B. Magasanik.1996. Interaction of
the GATA-factor Gin 3p with the nitrogen regulator Ure2p in
Saccharomyces cerevisiac. J. Bacteriol. I 78:4734-4736.

Frazer. A. C., P. W. Coschigano, and L. Y. Young. 1995. Toluene
metabolism under anaerobic conditions: a review. Anaerobe.1:293-
303.

Coschigano, P. W., M. M. Htiggblom, and L. Y. Young. 1994
Metabolism of both 4-chlorobenzoate and toluene under denitrifying
conditions by a constructed bacterial strain. Appl. Environ. Microbiol.
60:989-995.
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Coschigano, P. W., S. M. Miller, and B. Magasanik. 1991.
Physiological and genetic analysis of the carbon regulation of the NAD-
dependent glutamate dehydrogenase of Saccharomyces cerevisiae. Mol.
Cell. Biol. 11:4455-4465.

Coschigano, P. W., and B. Magasanik.1991. The URE2 gene product
of Saccharomyces cerevisiae plays an important role in the cellular
response to nitrogen source and has homology to glutathione S-
transferases. Mol. Cell. Biol. 11:822-832.

Fellowship: USDA post-doctoral fellowship recipient. Sept.1993-Sept.1995.

InvitedTalks: 1995. Biodegradation of toluene under 6mtdfying conditions -
molecular genetic studies and environcetal applications. Massachusetts
Institute ofTechnology

1995. Characterization of mutants and genes of the anaerobic toluene
utilization (tut) pathway of the de .itrifying bacte;ial strain T1. University
of Massachusetts.

Other Professional Grant reviewer for USDA 1994,1995
Activities: Manuscript reviewer for FEMS Microbiology Ecology 1994

Organizations: Member of the American Society for Microbiology.
Member of the American Association for the Advancement of Science
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Stephen M. Flaherty
3 Banbury Drive

Athens, Ohio 45701

Work Phone: 614/593-3610 Home Phone: 614/593-3610

Objective: Senior Administrative and Financial Management

Education M.B.A., Management and Finance,1988
Capital University, Columbus, OH
Ph.D., English Education, 1983
The Ohio State University, Columbus, OH
M.A., English, 1981
The Ohio State University, Columbus, OH

,

B.A., English, 1975
University ofMassachusetts, Amherst, MA

Administrative
Experience

Associate Vice Provost, Assistant Vice Provost, Assistant to the Vice
Provost
Regional Higher Education
1990-present
Ohio University
Athens, OH 45701

Responsibilities: Manage $30 million budget for five regional campuses of
the University, approve operational and restricted spending, coordinate
admissions and registration procedures with the central campus, work with
faculty on establishing overload policy for teaching, coordinate capital spending
projects and funding, serve on several committees: Space Utilization and
Management Study (Chaired the Regional Campus Committee) Overload Policy
Committee (Chair), Personnel Policy Committee (Chair), Professional
Development Committee, Administrative Senate Grievance Committee,
appointed to the Faculty Senate University Committee on Admission and
Recruitment, and appointed treasurer of the Administrative Senate, work closely
with the vice provost on all significant areas of regional higher education
including faculty evaluation, resource allocation, strategies involving
relationships with internal and external clients, strategic planning, program
assessment and development, management of off-campus graduate programs and
of upper division courses in education, business, and arts ans sciences.

'
Teaching Activity: intermediate composition, business writing, freshman
composition, and pre-freshman introductory English, management

;
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Dean of Business, Dean of General Studies
and Business 1987-1990 i

DeVry Institute ofTechnology
Columbus, OH 43085

Responsibilities: Stafling, program development and maintenance, budget |
forecasting, scheduling faculty teaching assignments, instructional evaluation,
implementation of new programs in accounting, business operations, and new
evening offerings, accreditation and licensing review, faculty evaluation, faculty
development through tuition reimbursement and sabbatical programs, student
advising, student retention, developing and maintaining local business advisory
boards, community outreach with organizations such as Higher Education Council
of Columbus (HECC), English Council of Central Ohio (ECCO), Apple
Classroom of Tomorrow (ACOT), fostering an e.wironment for faculty and
student success

Teaching Activity: introductory management, business writing

West Campus Coordinator 1981-1982
Department of English
The Ohio State University
Columbus, OH 43210

Responsibilities: coordinated a faculty of 50 teachers on a satellite campus, advised
and evaluated teachers and students, implemented helistic grading, maintained
writing lab facilities, reported to the administration on main campus

Teaching Activity: freshman composition, technical writing

Freshman English Ombudsman 1980-1981
Department of English
The Ohio State University
Columbus, OH 43210

Responsibilities: confidential handling of grievances regarding the freshman
English program, gained expertise in interpersonal skills of counseling and
arbitration of sensitive issues, coordinated the election of the Freshman English
Policy Committee, implemented publishers' book fairs for depanment faculty,
established a film series on teaching practices.

Teaching Activity: freshman composition, technical writing

.
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Faculty;
'

Experience
: Assistant Professor, Associate Professor, Professor 1981-1987
i Department of General Education

DeVry Institute ofTechnology
| Columbus, OH 43209

.

| Teaching Assignments: English composition and grammar, technical writing,
business report writing, American studies, contemporary literature, contemporary

j history
i

Curriculum Development: successfully proposed funding for the computer skills
lab, conducted pilot projects on using computers to teach technical writing andi

i business report writing, wrote new communications skills and humanities curricula
for engineering technology and computer information systems programs,:

j completed a manual for using word processing to teach writing as a process.

i
! Graduate Teaching Associate 1979-1983

{ Department of English
j The Ohio State University

Columbus, OH 43210

.i -
-

Teaching Assignments: freshman English composition, technical writing'

High School Language Arts Teacher 1976-1977
Norwood Senior High School
Norwood, MA 02062

Teaching Assignments: English grammar, composition, literature, creative
writing, journalism, folklore

Publications

Book: TechnicalandBusiness Writing: A Reader-Friendly Approach
Prentice-Hall, Englewood Cliffs, NJ,1990 ISBN 0-13-901943-X

Articles published in Generic: A Bell andHowellNewsletter of General Education
distributed by DeVry, Inc
" Teaching Tech Writing as a Small-Group Process"
" Liberal Arts in a Technical Environment"
" Quality is Key to Gen Ed in Technology Programs"
" Curriculum Development Proves Link to Publishing"
"Self-Evaluation: A Commitment to Excellent Teaching"
" Writing Pilot Project Develops Computer Lab"

'

" Teaching Writing as Process, Not Product"

- . . - - . . .-
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Business Experience.

Sales Representative Western Massachusetts 1978-1979
Perkins Trucking Company
Boston, MA

InternationalExport Agent 1978-

Air Express International.

'

Logan Airport
Boston, MA

4

Professional
Activities

a

C

Produced a report showing that Ohio University regional campus tuition was
not a barrier to student participation--the report showed that the higher
education participation rates for two-year institutions in OU regional
campuses' service area was higher than the average participation rate in both
the State and region.

1
Coordinated and produced five campus self-studies for the Ohio Board ofRegents ]

j regarding service standards for two-year institutions
!

a

Coordinated a public hearing on the Ohio University campus for testimony
presented to the Ohio Board of Regents in response to the Managingfor the

i

| Future Task Force Report on service standards for two-year institutions
3

Active on several committees through the administrative senate, regional higher
education, and the faculty senate

Read extensively on issues related to higher education

i

|

!
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| Research
'

Study of continuing educatica needs in Hong Kong

Numerous statistical studies on cost and productivity using information provided
by Ohio University Institutional Research

Comparative studies ofincome and cost using Ohio Board of Regents data for
different types ofinstitutions

Study of students perceptions of the benefits of using word processing to produce
technical reports

" Developing an interactive curriculum for technical writing through action
research," dissertation,1983

"The fight story tradition in the Davy Crc;kett Almanacs," Master of Arts thesis,
1981

Film and videotape study of an elementary language arts class, class project,1980

.

.
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RANDI MORGAN, SPHR
46 GROSVENOR ST.
ATHENS, OH 45701

(614) 594-6000

GOALS

To utilize my strong management, human resource, and problem-
solving skills to promote the mission and growth of Ohio

! University and University Personnel Services.
1
|

| OUALIFICATIONS * Excellent supervisory skills
L * Strong theory and hands-on knowledge

of all areas of Human Resources
! * Excellent oral and written communication I

skills

: Career Hichlichts Fifteen years Human Resource Management
experience.. Experience in compensation administration, high-
volume recruiting, creative sourcing. Developed computerized j
applicant tracking system. Skilled in supervision, performance

{evaluation and problem resolution. Experience in job analysis, l

orientation, HRIS management. Six years experience in sales and
]

advertising.

EMPLOYMENT HISTORY

.1992- Ohio University
Present University Personnel Services

Manager of Compensation
Responsible for job analysis, classified and
administrative pay plans, new employee orientation,
INS I-9 Compliance. . Developed computerized applicant.
tracking system. Develop, conduct and analyze salary
survey information. Assist in employment, interviewing,
employee relations as necessary.

7/87-to CUC International
3/92 831 Greencrest Drive

Westerville, OH 43081

Assistant Manager _- Human' Resources
| Responsible for employment function for three centers.

j'

Branch grew from one location and 250 employees to four
,

locations and 1200 employees. Managed advertising |

'1
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Page 2

budget of $100,000/yr; developed all recruitment
advertising in-house. Managed compensation plan,
employee relations and supervised staff of a Recruiter
and two Assistants.

10/85 to Imperial Point Medical Center
7/87 6401 N. Federal Highway

Fort Lauderdale, FL 33308

Recruitment /Information Coordinator
Recruited for all non-nursing positions. Developed and
implemented applicant tracking system, maintained
position control system. Analyzed recruiting tools,
generated demographic profiles and turnover statistics
and identified employment trends.

5/81 to Columbus State Community College
8/85 550 E. Spring St.

Columbus,'OH 43215

Coordinator of Hourly Employment
Compensation & Benefits Specialist
Managed recruitment, selection, benefits, employee
relations for all part time faculty and staff.

Generated employment contracts, conducted new employee
orientation. In previous position, administered all
compensation and benefit programs for full time
employees. Conducted inservice programs, wrote
employee handbook, drafted policies and procedures,
job descriptions and evaluation.

Additional Experience:

7/78-1/80 Sales & Catering Rep for
Convention hotel

5/76-6/78 Classified Advertising Sales Manager
for weekly newspaper

3/73-10/75 Office Manager for weekly newspaper

Professional Accreditation
Designated as Senior Professional In Human Resourtes
(SPHR) by Society for Human Resource Management,
signifying competency in all areas of human resources.

|
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CORRESPONDENCE CLARIFICATION SHEET

REVIEWER: BJ HOLT

LICENSEE: Mb U4 /
i LICENSE NUMBER: N~ 0/dd B - d 7 , //
.

.

i

i The following correspondence has been received from the above licensee and it
is not clear what action (s) is(are) required: Please review this4

corresmndence and indicate which of the following applies, and please return
to Deb 3ie Hersey, as soon as possible.

Additional Information to Control No.
Process in as a new action, additional information, and no fee required.

.
;

I
i Process as new licensing action. Review has already been started on
a Control No. and this information cannot be

combined with current in-house action.
1

! Can b ombined with Control No. . Review has not started.
i

f, Appears to be information for the license file - file it. p /P

Licensee is adding Nuclear Pharmacists.

Amendment is necessary Amendment is not necessary.
.

(Information for license fi
Licensee is adding authorized users.

A check is included No check is included.
.

Amendment is necessary Amendment is not necessary.
.

(This is a Notification)
Process in as'a new licensing action:

A. Amendment
B. Renewal
C. New License Application

.

Other:

Thank You For Your Help!!! 10/16/96


