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i UNITED STATES NUCLEAR REGULATORY COMISSION
t

: NORTHEAST UTILITIES
3

| MILLSTONE NUCLEAR POWER STATION. UNIT 1
;

| DOCKET NO. 50-231

} ISSUANCE OF DIRECTOR'S DECISION UNDER 10 CFR 2.206
|

| Notice is hereby given that the Acting Director, Office of Nuclear ,

Reactor Regulation, has taken action with regard to a Petition dated

| December 30, 1994, by Mr. Anthony J. Ross (Petition for action under 10 CFR

2.206). The Petition pertains to Millstone Nuclear Power Station, Unit 1.
i

In the Petition, the Petitioner asserted that (1) the licensee does not

adequately control work and procedure compliance at Millstone, as evidenced by

| the use of standard commercial-grade lugs in a gas turbine fuel forwarding
4 :

j pump and motor that are quality assurance (QA)~ subsystems of the emergency gas !

| turbine generator and which had apparently been crimped using diagonal pliers;
!

! improper Raychem splices, cable bend radius, and connections in the connection
1

j boxes of major safety-related QA equipment; and installation of non-QA lugs
i
! and improperly performed crimping in fire protection QA emergency lights and j

; (2) the Petitioner was subjected to ridicule by the gas turbine system |
i !
i engineer for raising concerns regarding the lugs on the gas turbine fuel

| forwarding pump and motor. The Petitioner requested that the U.S. Nuclear
1

| Regulatory Commission (NRC) (1) " force" Northeast Utilities (NU) to review all i
;.

j existing work orders for the past 10 or 12 years, with NRC oversight, to I
: i

ensure that quality assurance motor and connection work does not have certain
!

deficiencies; (2) assess a Severity Level I violation against NU and its I

1
t i

!
:

i 9611050264 961031 "
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managers for apparent violations of 10 CFR 50.7 and a Severity Level III

violation against a gas turbine system engineer at Millstone for his apparent

violation of 10 CFR 50.7 and NU's " Code of Conduct and Ethics;" and (3)

institute sanctions against the system engineer and NU and its managers for

engaging in deliberate misconduct in violation of 10 CFR 50.5.

The Acting Director of the Office of Nuclear Reactor Regulation has j

determined to deny the Petition. The reasons for this denial are explained in |

the " Director's Decision Pursuant to 10 CFR 2.206" (DD-96-17 ), the complete

text of which follows this notice and is available for public inspection at

the Commission's Public Document Room, the Gelman Building, 2120 L Street,

NW., Washington, DC, and at the local public document room located at the

Learning Resources Center, Three Rivers Community-Technical College, 574 New

London Turnpike, Norwich, Connecticut, and at the temporary local public !

document room located at the Waterford Library, ATTN: Vince Juliano, 49 Rope

Ferry Road, Waterford, Connecticut.

A copy of the Decision will be filed with the Secretary of the

Commission for the Commission's review in accordance with 10 CFR 2.206(c) of

the Commission's regulations. As provided by this regulation, the Decision |

will constitute the final action of the Commission 25 days after the date of

issuance unless the Commission, on its own motion, institutes a review of the

Decision in that time.

Dated at Rockville, Maryland, this 31st day of October 1996.

FOR THE NUCL AR REGULATORY ColeISSION
P

RC AA ^^ '
-

~

Ash k C. Thadani, Acting Director
Office of Nuclear Reactor Regulation
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!' Anthony J. Ross
i 16 Fulmore Drive

Da~mi- 30,1994 ;

File: TR-5 001j Waterford, C~a-deut 06385 a

i' Certified U.S. Mail # Z 439 901354
! Mr. James Taylor
!- Executive Director for Opssbni
! United States Nuclear Rp=*~y Comminaion
j Washington, D.C. 20555-0001
'
,

? '-

i
gyg

.

l 10 CFR 2.206 Petition Requesting Nuclear Regulatory Commission Action for Fecalated
I

Enforcement Per 10 CFR 2 App. C., Implar='*= tion of 10 CFR 50.5 Dehberate
{ Misconduct Rule, and Implementation of 10 CFR 50.7 Emp|gn Protection Rule.
!
'

DearMr. Taylor;
;
,

;

;

In accordance with the above captioned references, I Anthony J. Ross, employed'

by Northeast Utahties as a Station Electrician "A", in the Unit 1 Maintenance Department,'

at Millstone Nuclear Power Station located in Waterford, Connecticut request escalated 1

} enforcement action as m*H=A in 10 CFR 2 APP. C. )
!

!

As a protected employee I am further requesting that speciSc actions be
! implemented against the individuals outlined below under the provisions of 10 CFR 50.5

i

Deliberate Misconduct Rule, and 10 CFR 50.7 Employee Protection Rule.
4

i

!
:

! BACKGROUND INFORMATION
On Tuesday December 27,1994, I was given the assignment ofdisconnecting the

ac and de motors, on the "A" gas turbine fuel forwarding pump, so the pump could be
overhauled. The "A" and "B" gas turbine fuel forwarding pumps and motors are QA-CAT,

i

j I subsystems, of the emergency gas turbine generator, which is designed and required to
auto-start under sms

cy conditions. I found the lugs on the de motor and the i=+-C- g{
de supply to the motor in extremely bad condition, and a few of the lugs were not properlyj
crimped (the lugs were apparently crimped by a pair ofdiagonal pliers) and the lugs were

!
of two different types, both types were not QA-CAT 1, but standard commercial grade'

lugs that are kept in our electrical shop to use on NON-QA applications. I noti 6ed my first
line supervisor, John Kiskunes, of the problem with the lugs, he looked at the bad lugs and
we both agreed, the inferior lugs should be r=p+:+1 At that point, Mr. Kiskunes indicated
to me that he would get another work order to replace the deficient lugs.

AI 1.FGED VIOLATIONS
1. Inadequate compliance with the provisions of 10 CFR 50.5 Deliberate

Misconduct Rule, and 10 CFR 50.7 Employee Protection Rule.

On Wednesday December 28,1994, I was in the maintenance shop waiting for Mr.
Kiskunes to supply me with the work order to re-lug the motor as stated above. I had
noticed the gas turbine system engineer, Mr. Dwayne Basler, ing+Ag the pump parts

y ___ 000017
-- Q f 6 9 3 i'6|W

o
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| and standing by the motor. At that point, I told Mr. Basler, the de motor lugs were NON -
.

QA, and they looked like they had been d.-yed by using a pair ofdiagonal pliers. At that
;

[
j point Mr. Basler stated, " don't worry we have rdd wy." At that point I said, "yes but I

am worried, what if the other one has the same type of shabby worirmanship." (referring to
the "B" gas turbine fuel forwarding pump motors) At that point Mr. Besler started yelling~

;.

;
,

"= you taping me, are you taping me, m you taping am." Mr. Bu:er then stated, "why
,

j
don't you mind your own business," and continued to yell, are you taping me a couplei

more times until a coworker manding neartry and listening to the whole conversation,

| stated to Mr. Basler, "why don't you get out of here." By this time, a number ofj
coworkers in the shop at the time were looking at me, that's how loud he was yelling. I

! just stood there looking at him not saying a word. At that point I turned and started to
;

i walk away when Mr. Basler yelled to me, "your always starting trouble around here."
My first line supervisor came out ofhis ofEce and asked me ifI was OK, a ad{ further indicated to an, why don't you come in my office and relax. I told Mr. Kishman I;

would be back in a few minutes, and pracaadad directly to the NRC OfEce and filed anj
allegation with Mr. David Beaulieu of the NRC.

I left the NRC OfEce and went to see the company doctor. I was told by the nurse
he would be in the ofEce a little after 1 o' clock.i

Upon my returning to the shop Mr. Fishmen asked me ifI was OK. I told him thatj
I was upset and I would like to see the company doctor at I o' clock. At that point Mr.}
Kiskunes clearly knew I was upset, and he directed me to simply sit down and take it easyi
until I could see the company doctor at I o' clock. Mr. Kiahmas gave me the work order )

!

{ for re-lugging the motor, and told me not to work on the re-lugging of the motor, but |

directed me to review the work order ifI wanted to. I

!
At 1 o' clock I went to the health facihty to see the company doctor. Clearly, thei

company doctor could see how upset I was and didn't want me working the rest of the! day, so he sent me home.

Later the same day, I saw my personal doctor for my weeldy appointment, my
. doctor recommended to me because of the severe stress I was under because of the

4

i ridicule and har="==* he has me out ofwork, and under his care for at least a week.
|

,

(copy ofdoctors note enclosed)
{ It is quite clear to me, either the NRC or Northeast Utilities Management umst

.

'

j
have' communicated with Mr. Basler about me, clearly Mr. Basler was aware ofme tap'mg[ conversations. It's my understanding through conversations with my attorneys, in addition
to other commmications that the NRC has submitted to the legislators, via the chairman

{ of the NRC, it is ==psh o tape conversations where by I expect violations oft
j

wrongdoing by the licensee or employee protection provisions of the NRC regulations are
; being violated.
i

helaaad please find a NU memorandum dated October 24,1994, from C. W.
i

Grise, with applicable enclosures, the subject is the " Code of Conduct and Ethics" which
{ was sent to allNU employees
!

Quite clearly Mr. Basler willfully violated 10 CFR 50.5 & 10 CFR 50.7, and he is
! well aware of NUs programs regarding conduct towards individuals raising 1. ski-Mej

safety concerns. Additionally, Mr. Basler willfully violated NUs October 24,1994, " Code
i
l of Conduct and Ethics" and he has clearly violated my rights under 10 CFR 50.7.

!
1

i 2
i

|

!
_ -_ - - - - - -
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j
Furthermore, I find this type of ridicule is severely disturbing to me, over the past

; 2 years sinular situations have occurred within my depen. er.t, where certain individuals
j raise legitimate concerns with regards to equipment problems, procedure problema, and

issues like the "A" gas turbine fuel forwarding pump de motor issue as stated above, and
j in return individuals within the depen ere and associated depes. er.is have subjected
j those individuals to ridicule, as a result for bringing those concerns forward. As the NRC
i is well aware, this particular problem has yet to be properly addressed by all levels of

Millstone and Corporate Management. Additionally, I had explained how I am being:

!
treated by some coworkers to Northeast Utilities Counsel, Mary F. Riley in a meeting on

| D-M 20th 1994, and still the managers of Northeast Utilities have taken the same
! stance, let whistleblowers be heressed, intimidated, and retaliated against by the entire

;

company, mspire of the commitments and programs NU has tried to institute since 1987.
|

,

1

2. Inadequate work control and procedure ea=P=

i i

In spite of the many programs NU has tried to institute since 1988 concermng
|procedure non compliance, and work order control, the example below shows how these ;

programsjust don't work.,

j Clearly, whoever re-lugged the QA-CAT 1, "A" gas turbine fuel forwarding pump
j

de motor in the past, used standard commercial grade lugs, that had been apparently,

!

!

! crimped by using a pair of diagonal pliers or the like. Additionally, it is quite clear the
} procedure apparently was not used to perform the lug selection and the proper crimping '

! tool selection.
| Quite frankly your agency clearly needs to look at the past work orders for this
j equipment and other equipment. Clearly you will probably find no procedure was used and
{ no inspection plan, for the quality characteristics oflugging and crimping were followed.
} This problem as well as another problem I identified, in detail, recently to Mr.
j David Vito, Mr. Paul Swetland, and Mr. Iany Nicholson of the NRC, concerning the

improper, raychem splices, cable bend radius, and the connections in the connection boxes;

of major safety related QA equipment, (LPSI and CORE SPRAY MOTORS) makes one
wonder how many other QA motors, and QA connections have been connected the same
wayin the past.

In a additional concern supplied to the NRC on September 9,1994, FPQA
emergency lights,1-ELU-21, and 1-ELU- 29, has similar problems as far as NON-QA
lugs installed, and crimping not being perfonned preperly. The ELU deficiencies were
shown to the resident NRC inspector in a walk down.

Certainly in my opinion your agency should force NU to review all existing work
orders for the past 10 or 12 years, with NRC oversight, to ensure no other QA motor and
connection work has the same problems as stated above.

REOUESTED ACTION
Issue a severity level 1 violation against Northeast Utilities and it's Managers for

their apparent violations of the provisions of 10 CFR 50.7 as outlined above, and a
severity level 3 violation against the system engineer for his apparent violation of the

3

S
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!
;

provisions of 10 CFR 50.7 as outhned above and violating the company's " Code of
!i Conduct and Ethics."

4

Institute sanctions against the system engineer for engaging in dehkrate -
t

nusconduct regarding the above situations as runlW in 10 CFR 50.5, and faWe
i sanctions against Northeast Utilities and it's Managers for engaging in deliberate
j misconduct regarding the above situations as <=*liH in 10 CFR 50.5. i

{As veri 6ed by the Inspector General and the documented history of Whistleblower
;

! complaints, the program of har=a mant, intimation, rataliadan, and discrirninstion
| practiced by Northeast Utilities against those of us raising legitimate safety concerns is !; alive and well.
;

Moreover, in my opinion this shows the neglect demonstrated by many NU
managers and NU employees with regard to someone who is deeply concerned with the

i safety of the public and his coworkers.
i

Most importantly, it is a well documented fact, at Nc..neast Utilities as soon as
one raises a legitimate safety concem he is subjected to a rau ofrude and crude

'.
comments by many ofhis coworkers and managers. Clearly the chilling effect is alive and

j well at the Millstone Station.
.

i

}
,

*

i.
i
.

Anthony J.

(203) 442-4244 I,

i

cc: Senator Joseph Lieberman;

3 Mr. David Williams- OIG
! Ernest C. Hadley, Esquire

John R. Williams, Esquire
,,

h

; ALL ENCLOSURES
. .
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MILLSTON
i

I

Memo
,

!
e ,

! |
i 1

! t

!
4

toctoberi4[15943
"

I,
.

'

I |

$

fTo: 'NU Employees *

; From: C. W. Grise (x2197
Subject: Code of Conduet and St o '

i

!'
; As we go about our daily work activities, each of us makes!

decisions that have ethical or legal implications. In most;

cases you instinctively determine what are the "right" stepsto be taken. Sometimes, however, knowing what ethical or'

legal steps are appropriate in particular instances isn't
that easy, ,

'.

! To help us better understand the ethical and legal standards
! of behavior the company requires of us, NU is introducing the

new compliance program. A centerpiece of this program is the;

attached Code of Conduct and Ethics. .
, ,

'

i -

! over the next several weeks, your management will be
] schedulin

with you.g meetings to briefly review the Compliance Program! I encourage you to prepare for that by reading the i

| |attached code of conduct and Ethios. '

;
1

| As we face a demanding competitive future, it is up to each
i of us to continually demonstrate a commitment to preservei

NU's long-standing tradition of ethically and legally
.

appropriate conduct. ,

',

S

:

k

i
I

<
|

|
4

t
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j A Message from the President
; and Chief Executive Officer
| Dear Employees:

!

It has always been the tradition of the Northeast Utilities System conpanies to conduct Cornpany busmess
-

|
with the hWwet respect sor standards of inleyity and in fun comphance wth the Inter and spirk of #w law.

,

j
This traddion carries with it an over present obEgstion to our EH6;r:. customers, shareholders, and the!
communities in which we live and work to see that we are uncompromesang and conesstent in our aeorencej
to the evolvmg laws and othcal standards under which we operate.

(
I

The Code of Condeer and Ethies cordains the standards of behavior the Corripany requires of allitsi
trustees, directors, othcers, employees, contradors, espplers, and agents in the past, potcies defining|
our expectations were W throughout our rnany operating comparwes and in vanous procedure(
manuals, employee hantooks, and other publicatens. As an integral part of the Cornpany's Corporatej
Comphance Program, the Code of Conduct and Ethics defines, in a single source. D standards that servei
as a framework for ensunng we operate ever mindful of our legal, regulatory, and ethical obhgatsonsa

!
Understandmg and fotowng these gudelines is eenenhal to our individual and collectwo successes!
Please give this material your personal attention. If you have questions, discuss them with your supervmotj
or Personnel Manager. If they can't answer your questens, they will drect you to someone who can.

!

The Cortpany cannot =* without the trust, hard work, dedcahon, loyah, and personal integrity of
each of you. As we enter an ever changing corripetslive erwoonment in the elodric utility industry, it
becomes even more important that coniplance with the law and responsble, ethical behavior be the
instoc:ive reaction of each of us as we perform our day-to day activities.

t

i very truly yours.
*

.

-'

7.,_ ,- - - x f
,

j Bemard M. Fox
Proensent and Chef Emmamwo Casar,

.
*
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{ c About the Code ofConduct and Rthies ~ c
.

The purpose of the Code of Conduct and Ethies is to parAse pnwel nonce to as inasses, moceors,{ c#ews. employees, contradors, supphus, and agents of the Company's legni and ethical erp=*mma.
undestanding and campsying with the Code of Conduct and Ethies wiu help us do the right thing when

;

performing our jobs, it also provides a mechanism for pmyk9ng decks ano belances for maintaining order
;

i in the workpiece.
|

The Code of Conduct sad Ethics apphes to aN Company trustees, directors, officers, .,d.,n;,
4

}
contractors, supphers, and agents of all Northeast Utahties System comperses (the Company *). Each ofj us has the , ,+C

to Ike up to the letter and the spirit of the standards contamed in the Code (ij "

Conduct and Ethics. Whus the Code of Conduct sad Ethics puts these standards into wnhng, h truth,)
standards of irtogdty and othca are not only found in corporate commitments or policies but in thej
everyday behavior of each and every one of us, on and off the )ch. Your dayhday actwines wit oNori
ethical dilemmas that you must ince. If you have doubts as to what adion to take, ask yourset thei loilowng questons-

,

(*' is rny conduct legaf? '

Will my actens comply with the intent and puupone act forth in the Code of 62 e=d Mi rand
*

j a with Cormany policios and procedures?
4

i e Woukil or the Conpany be
v 1 f or ernberrassed N the meumerwi were W to supennamn,@, or tw generalp@lic?

i g Could my acnons over appear mappropdate to others? .
,

The Cornpany's aim is not to just adhere to the law, but to condud its bummees ethically. You have an
i
I

!
obligation to identify activities that do not cornply with the Code c(Conduct and Ethia and to report them
to management. Management, in tum, is responsEe for overseeing activities in its operating areas and
talang pronpt action to irwestigate and correct any noncompawnee

!

!
.

The Company's aim is not tojust adhere to the lase,2

{ but to conduct its business ethically. <,

n

j
The Code of Conduct and Ethics is an intopal part of the Company's Corporate compiance Program

'

>

Much of the information in the Code of Conduct and Ethics came from the 'You and Your Job" han6ooki

distributed to Connecticut- and Massachusetts-based errpioyees, or the appicable ethics poicies in place!
*

! in New Har@ shire. However, a great deal of the Code of Conduct and Ethics is new, and some of the
old rules have been replaced Therefore, it is very important for you to take the time to read the Code ofj
Conduct and Ethics and make sure you refamiliarire yourself with the old rules and understand the new
ones. This new format is designed to swe you all the irdormation in ore, emedy refwenced booidst!

'

The Company takes aR instances of noncomphance senously, if you imowingly or noghgently violate the
,

!
standards contained in the Code of Conduct and Ethics, you will be s@tect to diegenary action in-

i

; cocem
I. 1
4

i
i

.
'

. -
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*

;

' . *{
*

I'
{ accordance with Company policies and procedures and collective bargaining unit contracts

recogmre that you are ultirnately responsible for your own adions You must;

The Corripany may also seek restitution for losses or damages and rney pursue civil orDiscipilnery acton may include
terrmnahon

i croninal pramae'*iari.
1

I

form of an employment contract. Any stated policy may be changed unilaterag by the Company at anyThe statements made in the Code of C-d-M and Ethics are not intended to nor do they consehde any
,

i

j time, without prior notice. y
;

}

about provissons of the Code of Ced-M and Ethies or about ethical practices in general, you shouldThe Code of Conduct and Kthics cannot include every situation you may encounter. If you have quantionsi

!
consult with your supervisor, if you need further assistance, or 11 you are not antisfied with the responsej

queshon, your Personnel Manager, or the Cortpany's Comptance Officer.you receive, you are encouraged to contact the head of the department responsble for the actMty ini
!

down your concem and send it in an envelope marked 'confidenhat" to: Compliance Hotline win also be available after the first of the year,1995, 11 you prefer, you may write
Further, a confidential

j
j Resources, NU East, Floor 1, Berbn, Connodicut. Compience Officer, Human
i
,

i

! The most important outcome is that we at understand and do what is right. If you think somethmg in
! queshon would be wrong or rmght be viewed by others as wrong, don't do it.
'

Workplace Roastionsi

i I-

I

The Company is committed to fostering a work erwoonment that is homethy, sale, productive,
. . , . .

| ["A and mutually beneficial to aN.
Further, the Company recognizes that a poestne working!

environment that supports courtesy, respect, pride in, and identification with the Company is
-

!
essential to the Cornpany acheevmg its current and long range gonis.I i '

! '

The Company expects fair and ethicalconduct at au times. You are expected to exeecise good judgmentj
in aN matters involving busir.ees ethics and irdegnty and to refram from any conduct that is, or could be

,

;

perceived as, unethical. Con.uderation of your co workers and others and respect for their sensitmbes and|
.

rights are essental.
,

i,

j Cortpany policy requires you to:
e
a

i >

out their duties and most their ,s.pc6sibilities;r:onduct yourself so you do not mistreat fellow co-workers or others or interfere wah their absidy to carryj
; .

'

j
avoed all forms of harassment (sexual, rac.al, or otherwise), fighting. * horse

>

boddy injury, and the use of indecent, abusive, or CN,g language;pley,' threatening others with
:

i and<

! . >
'

abstain from operating a lottery or participating in any professiertal gambling on Company property|
'

other than an occasional social contest (e.g., a football or basketbaN pool).i I
l i

If you have questions regarding working relations issues, you are encouraged to discuss them with your| 8

agervisor. Your Personnel Manager is also svasieble to provide guidance.l
.

I- The Company is committed to fostering a work;

) i

environment that is healthy, safe, productive, and'
i
( mutually beneffcial to all
3

I
maw

2,

*
4

!

j_
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;

i Equal Employment Opportunity' '' i

The Company is commated to adherence to the letter and spirit of the laws which define equal
orgioyment opportunity and is pledged to affirmative action This policy is clearly communi-
cated to orgloyees through the Corgany's ergioyee hanchook and on bulletin boards

Plans and distrbutes them to supervisory personnel.throughout the system. In addason, the Cormpany penodcaty revises as Affemetrve Acton
,

!
j -
,

get is agamst Company poicy and unlawfid to:'ii

\
.

'

discnmmate because of race, religion, color, age, sex, national orignfancestry, sexual onentaten,
*

martial status, physical or mental disability, or veteran status;;

;
refuse to make reasonable accommodations for ergioyees with physical or montal deatulities, or

*
4

whose relqpous obligations might occur on a scheduled workday;

fad to treat employees according to their quellEcations when recruiting, acreening, hiring, training,
; *

| developing, transferring, promoting, or deciplining; or
i

6
coerce, irterfero, or disonminate against eenployees for gling a coerplemt or asenhng in an.I
4 . 3. !

Any ki-E !
'

: -;+ of violation of equal eav c,fa-nt opportunley laws or questions should be directed toe I

super.iece, Personnel Manager, or the Equal Ew,A,fa,ent Opportunity secten of Human "r==- your |
. !

Sexual Harassment

The Company prohbits sexual harassment of or by its ergioyees in any form.
c

$ Sexual
harassment is unwelcome behavior that is sexual in nature. Samuel harmasment weakersR working relationships, undarrnenes employee enorale, and reduces penducuvity. Further, sexual
harassment volates Title Vil of the Civil Rights Act of 1964, and state lows in Connecteut,!.

Massachusetts, and New Hampshire. |

The Company prohibits sexual harassment of or by
its employees in any form.

;

!.

h is agemst Company policy and unlawful to:
.

make unwelcome sexual advances, requests for sexual favors, or engage in other verbal or physical
*

conduct of a sexual or otherwise offensive nature in connedion with your job;

make submason to, or rejedion of, such conduct the basis for eiviA,yg-id dodsions affecting an
*

individual;

i

|

cocuo I
3

1
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,

; .
.

! . .

. , ,
*

t
e

; *

offensive work erwironment by such conduct; orw; :-W interfere with an indmduars work pedormance or create an intimidating, hoehle, or
- i

;

1
<

i *
coerce, interfere, disenmmate or retaliate agemet any employee who fBes a sexual tw-

, r,;j
carglaint or mesists in the irweshgabon of a oorgleint. - i

'

t

be in veleben of the law and Corgany poicy if you-it is important to remember that sexual her- r,sts may occurin diferent forms. For example, you would
i

j !

J
; *

h make unwanted contact mcluding irternionaBy touching, petting, pinchhg, brushng agametj the body, or ----+hg an indwidual;
/

}
vestially make suggestive comments, jokes with sexual connotahons, sexual propositions or threats;

*

t or
i
'
s

! >
vleusily display sexually onented materials includng (but not limited to) posters, celerdars, magazmos,i

{
or photos where men or women are dressed in a suggestive manner, or wear too shirts, hats, etc.,i
where sexualinferences may be drawn. Another form of norwerbal harassment is entertainment where{
men and/or women are presented as sexual objects Such forms of norwerbal tw~ : r,.r: are not !

;
allowed on Corgany property or at any Corgany sponsored funchons-

i. ,

1

W you esponence any form of sexual harassment, or if you have any qim about what mnstihaosj

sexual harassment, you should promptly contact your sporvisor, Personnel "fr+pr, or the Equal! Erre Opportunity section of Human Resources.
!
1

j Heahh and Safety
.

'
'

Every task you perform, both large and small, can and must be performed safely. In support
~~

!
,

;7
of this position, the Company expeds you to accept responsibility to:

{
'

i

i

attah and maintain a safe, healthy, and productive work environmort for your benefit, and that of your
. *

!
famiy, co workers, contractors, supphers, vissors, and the general pihiic,

! i

* 'mworkacawitiesinfulcomphancew!shalfederal state andlocalhealihandsaf t l !
: tions, and Company,okasaand pacadures, e y aws,regiAn * !

, ,

:

Every task you perform, both large and small, can
and must beperformed safely.

;

1

;
I
.

i
:

'
;

4

i
!

!
.

!

e

i

!
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