NOTICE OF VIOLATION

Georgia Power Company Docket Nos. 50-424 and 50-425
Vogtle Electric Generating Plant License Nos. NPF-68 and NPF-81
Units 1 and 2 EA 95-171 and EA 95-277

As a result of Secretary of Labor decisions dated Au?ust 4, 1995 (90-ERA-030)
and November 20, 1995 (91-ERA-00]1 and 91-ERA-011), vielations of NRC
requirements were identified. In accordance with the "General Statement of
Policy and Procedure for NRC Enforcement Actions," NUREG-1600, the violations
are listed below:

10 CFR 50.7 prohibits discrimination by a Commission licensee against an
employee for engaging in certain protected activities. Discrimination
includes discharge or other actions relating to the compensation, terms,
conditions, and privileges of employment. Protected activities are
described in Section 210 (now 211) of the Energy Reorganization Act of
1974, as amended, and in general are related to the administration or
enforcement of a requirement imposed under the Atomic Enerqgy Act or
Energy Reorganization Act.

A. Contrary to the above, in January and February 1990, Georgia Fower
Company (Licensee) discriminated against Mr. Marvin B. Hobby, then
an employee of the Georgia Power Company, as a result of his
having engaged in protected activities. The protected activities
included Mr. Hobby's expressed concerns that the actual
organizaticnal structure governing operation of the Licensee’s
nuclear facilities violated NRC requirements. The Licensee
terminated Mr. Hobby on February 23, 1990 and took other adverse
actions as a result of his having engaged in these protected
activities. The Secretary of Labor issued a Decision and Remand
Order in Department of Labor case 90-ERA-30 on August 4, 1995,
which found that Mr. Hobby's discharge as well as his office
relocation, the denial of executive parking priviieges and loss of
access were acts »f retaliation for engaging in these protected
activities. (01011)

This is a Severity Level | violation (Supplement VII).

B. Contrary to the above, in September and October 1990, the Licensee
discriminated against Mr. Allen L. Mosbaugh, then an employee of
the Georgia Power Company, as a result of his having engaged in
protected activities. The protected activities included making
tape recordings that constituted evidence gathering in support of
a nuclear complaint. The Secretary of Labor issued a Decision and
Remand Order in Department of Labor cases 91-ERA-001 and 91-ERA-
011 on November 20, 1995 finding that Mr. Mosbaugh’'s suspension
and discharge were acts of retaliation for engaging in protected
activity. (02011)

This is a Severity Level | violation (Supplement VII).
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Notice of Violation -2 -

Regulatory Commission, ATTN: Oocument Control Desk, Washington, D.C. 20555
with a copy to the Regicnal Administrator, Region II, and a copy to the NRC
Resident Inspector at the facility that is the subject of this Notice, within
30 days of the date of the letter transmitting this Notice of Violation
(Notice). This reply should be clearly marked as a "Reply to a Notice of
Violation" and should include for each violation: (1) the reason for the
violation, or, if contested, the basis for disputing the violation,

(2) the corrective steps that have been taken and the results achieved,

(3) the corrective steps that will be taken to avoid further viclations, and
(4) the date when full compliance will be achieved. Your response may
reference or include previously docketed correspondence if the correspondence
adequately addresses the required response. I[f an adequate reply is not
received within the time specified in this Notice, an order or a Demand for
Information may be issued as to why the license should not be modified,
suspended, or revoked, or why such other action as may be proper should not be
taken. Where good cause is shown, consideration will be given to extending
the response time.

Under the authority of Section 182 of the Act, 42 U.S.C. 2232, this response
shall be submitted under oath or affirmation.

Because your response will be placed in the NRC Public Document Room (PDR), to
the extent possible, it should not include any personal privacy, proprietary,
or safeqguards information so that it can be placed in the PDR without
redaction. However, if you find it necessary to include such information, you
should clearly indicale the specific information that you desire not to be
placed in the POR, and provide the legal basis to support your request for
withholding the information from the public.

Dated at Atlanta, Georgia
this 29th day of May, 1996



