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Fitness for Duty Program
FPerformance Data
Personnel Subject to 10CFR
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Breakdown of Confirmed Positive Tests for Specific Substances

Opiates

Amphs-
tamines

Pho woy-
chdine

Axcohot

to Test

Licrnses Employees

.
Long-Term Coniractors

Shori-Term Contractors

Total




Generating Plant

Duty Program

The data ‘\T’"\'!(\!\u- under the 51{1‘1»1_\ For i’_\)ut) ["!utjrdn‘ from
through December 1992 has been reviewed and analyzed.

The random pool contains not only those padged for unescorted access, but
also those who may, in an emergency condition, be called upon to work at

4

the site and may require unescorted access., Contractors without approved
programs are included in the test pool while on site Testing i1s performed

on a nominal weekly basis to include swing shifts, weekends and holidavs at
te which will equal 100% yearly of the total population

summarizing management actions associated with the Fitness For Duty
irdam, 1
been limited to the confirmed positive test results identified by the

program on regular full time employees. Contractor employees screened as

management actions relative to determination of fitness for duty

pnsitive are deried access and no further action i1s taken,

y -~ b " M .\ 1 - - 14 v ~
agement reporting period involived 1 |Censees

oyees F mployees who tested positive had thei ccess suspended
were referred to the Employee Assistance Program (EAP). One of the
a licensed operator involved a red phone notification tc the NR
loyees were
work, had their access restored 2.d were entered in a follow
One | ins in rehabilitation status during the

fth emplovee, who had previously been

full evaluation and rehabilitation, three of the emp

00!, had a second subsequent positive

terminated from employment.




