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AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

SUMMARY ANALYSIS OF WORK FORCE

PROVIDE A NARRATIVE WORK FORCE ANALYSIS USING THE RELEVANT
CIVILIAN LABOR FORCE. ANALYZE OCCUPATIONAL CATEGORIES, GRADE
GROUPINGS, AND MAJOR OCCUPATIONS.
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A summary analysis of NRC's work iorce was conducted, focusing on
major occupations, grade levels, and occupational categories.

MAJOR OCCUPATIONS (Pages 2 and 4)

The Management/Program Analyst catedory (343-345) shows an imbalance
of Black males (1.2%), Hispanic males (1.3%X), Hispanic females
(0.5%), Asian males (1.1%) and Native American females {0.2%).

In the Engineering occupations (General - 801 and Nuclear - 840
series) there is an imbalance of Hispanic males (1.6%) in the
General Engineering series, There i1s also an imbalance of Hispanic
males (0.9%) and Asian males (1.4%X) in the Nuclear Engineering
seri:s.

General Physicists (1301) show an imbalance of Black males (2.1%),
Hispanic females (0.5%¥) and Asian males and females (2.6% and 1.5%),
respectively.

In Health Physics (1308) the groups showing an inbalance are
Hispanic females (0.5%), Asians males (9,.3X) and Asian females
(1.1%).

GRADE LEVELS (Pages 5 and &)

A chart was prepared, showing the comparative representation of
NRC minority and women employees vis a vis the government-wide
representation, at grade levels 13 through 15 and SES.

Minority employees are at or above the government-wide level in all
categories. Women employees are under at the SES and GG-15 levels
only.

QCCUPATIONAL CATEGORIES (Page 7)

As can be seen on EEOC Form 568, "Accomplishments by PATCOB", the
total agency population grew by 191 empioyees in the report period.
Tl ere was growth in the minority and women akency ropulation.

EEOC FORM 568 (8/87) PAGE 2




(NRC WORKFORCE/U.S. CENSUS AVAILABILITY DATA)

FISCAL YEAR 1992

MANAGEMENT/PROGRAM ANALYSTS (343 & 345)

WHITE BLACK

Male Fem Male Fenm
NRC(%)* 3.1 47.3 2.3 11.5
CLF* 80.4 26.6 3.6 3J.1
U/R 3+3
GENERAL ENGINEERS (801)

WHITE BLACK

Male Fem Male Fenm
NRC(%)* 78.3 ‘8.4 31 !
CLF* 88,8 3.3 i 0.3
U/R
NUCLEAR ENGINEERS (840)

WHITE BLACK

Male Fem Male Fem

NRC(%)* 86.8 4.2 1.5 0.2
CLF* 86 Fed:' L

U/R

HISPANIC
Male Fem
1.5 008
2.8 1.3
1.3 0.8
FISPANIC
Male Fem
0.6 0.3
2.2 0.1
1+6
HISPANIC
Male Fem
1,2 0.2
2 0.2
008

NATIVE
ASTAN AMERICAN
Male Fem Male Fem

0 0.8 0.8 0

) 0.8 0.3 0.8
& | 0.2
NATIVE
ASIAN AMERICAN
Male Fem Male Fenm
9.2 1 0.2 0O
4.7 0.2 0 0
NATIVE
ASIAN AMERICAN
Male Fem Male Fenm
5.1 0.6 0.2 0



GENERAL _PHYSICAL SCIENTISTS (1301)

WHITE BLACK HISPANIC
Male Fem Male Fem Male Fem

NRC(%)» 78.3 15.8 0.6 1.6 2.2 0
CLF* 76 12.7 2.6 1 1.7 0.5

U/R 2.1 J.5

HEALTH PHYSICISTS (1306)

WHITE BLACK HISPANIC
Male Fem Male Fem Male Fenm

NRC(%)* 68.6 18,8 3.3 2.9 2.4 0
CLF#* 76 12.7 2.6 1 1.7 0.6
U/R 0.5

ASIAN
Male
1.6
4.2
2.6

ASIAN
Male

Fem

1.5
1.5

Fem

1.5
1.1

NATIVE
AMERICAN
Male Fem
0 0

0 0
NATIVE
AMERICAN
Male Fem
0 0

0 0

* NOTE: NRC = Representation at NRC as of September 30, 1992
CLF = Civilian Labor Force, 1980 U.8. Census
U/R = Percentage of Underrepresentation



PERCENTAGE OF REPRESENTATION BY GRADE LEVEL
OF MINORITIES AND WOMEN (NRC VS. GOVERNMENT-WIDE)

SES
NRC WOMEN - 4.7%

GOVERNMENT-WIDE =12%

NRC MINORITIES - 7%
GOVERNMENT*WH)E - 7%
GG-15

NRC WOMEN = 10.4%
GOVERNMENT-WIDE =11.2%

NRC MINORITIES =11.1%
GOVERNMENT-WIDE = 7.9%

NRC Dats as of 09/730/92




] e vd

GG-14
NRC WOMEN =18.1%
GOVERNMENT-WIDE =14.7%

NRC MINORITIES =16.1%
GOVERNMENT-WIDE =10.4%

GG-13

NRC WOMEN +-30.8%
GOVERNMENT-WIDE =20%

NRC MINORITIES =17.1%
GOVERNMENT-WIDE =13.6%

NRC Data as of 09/30/92
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AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN
ACCOMPLISMMENT REPORT OF OQBIZCTIVES AND ACTION ITEMA

-..MW
PROGRAM ELEMENT! vy,  INTERNAL RECRUITMENT AND CAREER DEVELOPMENT (Cont'd)

PROBLEM/BARRIER STATEMENT !

manaqgemeny and executive positions,

Vo Seasme

There 15 an underrepresentation of women and minorities in NRC supervisory

OBJECTIVE!:

mana ,ement, and executive positions.

TARGET DATE: Ongoing

Incroase representation of women and minorities in NRC supervisory,

RESPONSIBLE OFFICIAL: Office Directors/Regional Administrators

and minorities in NRC supervisory
positions, in which underrepresentation
was determined,

and Regional
Administrators

— _“
RESPONSIBLE TARGET DATE
ACTION ITEMS! OFFICIAL
Encourage and support the menteoring Office of Ongoing
program and train mentors to enhance Personnel ,
their effectiveness. Office Directors
and Regional
Administrators
Increase the representation of women Office Directors Ongoing

increased from FY 1991 to FY 1992 by 2.

REPORT ON ACCOMIL1SHMENT OF OBJECTIVE:

Representation of women and minorities in NRC supervisory positions

EEOC FORM 568 (8/87)
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AFFIRMATIVE: EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

NOTEWORTHY ACTIVITIES/INITIATIVES

LIST NOTEWORTHY ACTIVITIES/INITIATIVES WHICH HAVE BEEN
SUCCESSFUL IN IMPROVING EMPLOYMENT AND PROMOTIONAL
OPPORTUNITIES FOR MINORITIES AND WOMEN.

- “M-WM

Hired four summer faculty members from MBCU or HACU institutions.

Hired a Hispamic nuclear engineering Master's degree candidate for the
summer program,

Targeted HACU and HBCU colleges for recruitment efforts that included
campus visits, mailings, and advertisements in campus publications.

Encouraged applicants at high minority enrollment colleges to self-identify
race and ethnicity so demographic data 1s more complete.

Targeted minority students through the use of minority role models in
advertisements and recruitment publications.

Increased the use of women and minorities, particularly in technical
positions, on recruiting teams.

Used an automated Applicant Review System to facilitate the tracking of
progress in the recruitment, referral, and selection of minority and
women applicants,

Visited law schools with high enroliments of women and minority students
in order to attract women and minority applicants for the Honor Law
Graduate Program,

Developed personal contacts with engineering and science faculty and
administrators and members of student engineering societies,

These efforts attract entry-level, mid- and senior-level minority
professionals.

EEOC FORM 568 (8/87) PAGE 15




AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

ANNUAL AFFIRMAZIVE EMPLOYMENT PROGRAM ACCOMPLISIMENT REPORI

NOTEWORTHY ACTIVITIES/INITIATIVES

LIST NOTEWORTHY ACTIVITIES/INITIATIVES WHICH HAVE BEEN
SUCCESSFUL IN IMPROVING EMPLOYMENT AND PROMOTIONAL
OPPORTUNITIES FOR MINORITIES AND WOMEN.

..W"Mmm

Used the engineering and scientific Intern Program, the Graduate Fellcwship
Program, and the Co-operative fducation Program to attract women and
minorities to entry-level professional positions.,

Participated at professional conferences and advertised in professional
journals in order to attract minority employees 1o mid- and higher-level
professional positions.

As Executive Resources Board Review Group reviewed the rating and selection
processes for al) SES, Senior Level, and non-bargaining unit positions at
the GG-15 level by examining selection certificates for these positics.

As a result, selecting officials have been encouraged to broaden their
recruitment efforts to attract more applicants from the targeted groupds.

Routinely included women and minorities on panels that review and rate
applications 1n order to provide a broader perspective in the review of
candidates.

Establish working relationships with local and national organizations for
the disabled.

Contacted universities and campus organizations affiliated with disabled
students.

Increased employment advertisements at job fairs, colleges, and in
publications targeting the disabled.

A Program Coordinator was designated to serve as an agency contact for
disabled applicants and as agency liaison for providing special services
needed and required for disabled employees.

EEOC FORM 568 (8/87) PAGE 16
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AFFIRMATIVE: EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

NOTEWORTHY ACTIVITIES/INITIATIVES

LIST NOTEWCRTHY ACTIVITIES/INITIATIVES WHICH HAVE BEEN
SUCCESSFUL IN IMPROVING EMPLOYMENT AND PROMOTIONAL
OPPORTUNITIES FOR MINORITIES AND WOMEN.
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Increased training and developmental opportunities, _wi'.h 9,653 instances
of training in FY 1992 compared to 7,932 instances in FY 1991,

continued with a formal career counseling program available to all employees
who enroll.

Heightened awareness of equal employment opportunity and affirmative action
principles and objectives by offering numerous EEO-related courses including
Cultural Diversity at NRC and Sexua)l Harassment Prevention.

EEOC FORM 568 (8/87)




