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POLICY ISSUE



Recommendation:

adjustments to base pay (which occur in the
August/September timeframe) and when such decisions
can be implemented (December).

To avoid continuing this disparity between the date of
the pay decision and the date that the pay adjustment
is actually made, the forthcoming Management Directive
10.145, "Senior Leve)l System" is being changed to
revise the phrasing of the waiting period so that
instead of a waiting period of 12 months (following
the exact language of the OPM rule - which we have
used as a guide for NRC's Senior Level System), the
waiting period would be changed to reflect that a
performance based base pay adjustment could be made
only gnce for each appraisal period (July 1 through
June 30.)

This change would be effective beginning with the

July 1, 1992 through June 30, 1993 appraisal period.
While in the future this would have the same effect as
a one year waiting period, there will be a one time
waiver for this initial change period so that any base
pay adjustments made based on the June 30, 1993
appraisal can be made as close to the date of the
final decision as possible. Subseguently, any
approved base pay adjustments would be on *he ame
cycle as the annual appraisals.

The Office of the General Counsel has no legal
objection.

That the Commission:
Note that it 1s my intention to revise the Management
Directive as indicated above after 10 working days

from the date of this paper unless instructed
otherwise by the Commission.

3?3:;23:5
s M. Tawtor
xecutive Director

for Operations

SECY NOTE: In the absence ¢of instructions to the contrary, SECY

ra will notify the staff on Priday, December 18, 1992,
that the Commission, by negative consent, assent: to
the action proposed in this paper.
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