


DETAILS OF INQUIRY

Purpose of Inquiry

This Inquiry was inftiated on December 9, 1986, upon receipt of a written
request, Exhibit 1, from the Regional Administrator (RA), Regfon 1 (includes
copy of RA's re?uest to the Investigation Referral aoards. ?he Office of
Investigations (01) was asked to irterviewl I - L A

| Jand ascertain the circumstances surroundingL_ﬁ,donia1 of employment
fn June 1986 by Nuclear Energ Consultants (NEC), a contractor to Ngrtheast
Nuclear Energy Company (NNEC i. an NRC )licensee. The interview of Ty,
would “...a1d the Allegation Panel in deciding how best to address the charges
that this termination violated 10 CFR 50.* (NSYE: This request for 0]
investigative assistance was first discussed with the Director of 01, It

was then decided that 01:R] would comply with the request,)

Background

NNECD 1s & subsidiary of Northeast Utilttiea\which operates Millstone Nuclear
Power Station/Units 1, 2, and 3. | has claimed( ~was discriminated
agatnst by NEC and NNECO because |  had reported safety concerns tn the NRC
when working at Millstone 111 in 1985 for Butler Services Group under the
tutelage of a Stone & Webster Engineering Corporation (SWEC) supervisor,

Files maintained by Alan SHROPSHIRE, Allegation Coordinator, Region 1, were
examined on December 12, 1986, and indicate that telephnnically
contacted T, A, REBELOWSKI, NRC Resident Inspector, Millstone 111, at

3:1%5 p.m, on Tuesday, March 19, 1985, disclosed to REBELOWSK!
approximately eight technical concerns pertaining to Millstone 111. Between
March 1985 and March 1986, Regfon 1 staff personnel sought answers from
Northeast Utilities' officjals and personally conducted inspections nf the
various items reported byl and co-worker (the latter requested
confidentiality). |aforementioned technical concerns were
dispositioned acceptably and no safety significances were noted by either NRC
or Northeast Utilities,

On Monday, July 7, 1986,( 7| telephonically contacted Ebe MCCARE,
Chief, Reactor Projects, Section 3B, to state[ﬁ was fired from a position
with NEC in June 1986 because of( 1985 disclosures to the NRC, MCCABE's
Allegation Receipt Report, dated July 7, 1986, is Exhibit 2, angd the follow-up
letter tol _from MCCABE, dated July 17, 1986, telling to
contact the U.S. Department of Labor (DOL) to obtain redress of any discrimi-
nation against him is Exhibit 3. Because NRC received no response, 2 second
letter from MCCABE, Exhibit 4, was forwarded to( on October 22, 1986,
On November 4, 1986, 'called MCCABE in response to the October 22
letter and reiterated that| /was fired in June 1986 by NEC because( had
made disclosures to the NRC in 1985, MCCABE's Allegation Rec¢1E1 Report dated
November 4, 1986, Exhibit 5, reports a claim ty\ Jthat{ 7contacted
DOL an three occasions but DOL refused to hear = |case calling it a
“uhistIeb;ower fssue." Subseguently, DI's assistance was sought (see

Exhibit 1).
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advised that! 'began work at
Millstone 111 in F»bruary !'Bd and worked there for 13 months, unti)
March 1985, ln1t1aij ( wag a Level 11 Inspector of electrical equipment,
While at Millstone,( ~actually worked for Butler Services Group of
LGreentree Massnchusetts but was supervised by Gerald TURNER of SWEC,
“claimed that TURNER had Jnvalidated several Nonconformance
8 Deviation Reports (NCORs) that(” “had initiated. Trefused to
accept TURNER's explanation for the invalidations, was
subsequently tnld by TURNER that 1t was permissible to contact the NRC 1f{
so desired. To the bes; of | recollaction, first contacted the
NRC in February 1985, advised that on March 17, 19850 was laid
off from Millstone ll! by the Butler Servires Group because of "lack nf work,"
saig received nn_severance pay but believes that the lay off was
Yjustified," | . said worked at three other fobs around the country
between March 1985 and June 1986, at which tlmo(—l was latd off from a ifob at
the Seabrook Nuclear Power Station

p.d ’
L .‘went on to say that the NRC provided u1§h coples of the .
inspectiofl reports which were prepared as 8 resy t ofl allegations,

said the NRC repnrts were furnished to[' "by letters on April 15, 1985, and
March 13, 1986, stated that $t11] disagrees with tha NRC
inspection ropnrts and cited specific reasons,

After{ layoff from Seabronk in June 1986.\ _mailed a resume to NEC
of RPiverside, New Jersey and later talked via telephone with an NEC employee
identified as Paul FAROM, FAROM later informed that(N had a

job fory ‘with NHECO in Perlin, Connecticut, However, the position

depended upon the approval of the c110nt (NNECO) and a satisfactory interview,
said wat to be hired to respond to NRC findinas and to estahlith
? program on enyironmental qualifications for NNECO, indicated
that NNECO was seeking a person with a college_degqree. However, since
did not have a degree, 'told NEC would work for $50,000 per
“year initead of the $100,000 per vear NNECO was willino to pay.
L said’ “went to Berlin, Connecticut on Monday, June 30, 1986, and
had an interview with a NNECO manager identified as John NECOSI,
said that NNECO knew'  did not have a college degree before the interview was
arranged, believed that NECOS! was impressed with{  credentials
even without the college degree, safd that {f had been
hired, . would have worked with the NEC Site Lead at NNECO identified as
Charlie ALLEN,

That night, ALLEN telephonically contacted and said that NNECO was
going to hire land that an employment contract between himself and NNECO
would be sianed as early as the following Monday, July 7, 1986, However,
ALLEN indicated that NNECO wanted to attend an impromptu meeting at
Millstone 111 the next day, Tuesday, July 1, 1986, satfd_
subsequently met ALLEN, NECOSI, and a third NNECO employee (nfi) at “the matin
gate at Millstone 111 at 8:00 a.m. on July 1,
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Closure Information

A copy of the Repnrt of Interview w1thﬁ' _ was subsequertly
provided te ¥illiam KAKE, Directar, Division of Reactor Prajects, Reatnor |,
On Febryarv 17, 1987, an Allegatinn Panel Mepting was held whereat it was
decided that MCCARE would contact( “to nail down the specifics of('
technical concerns recarding Millstone 111, During MCCABE's telephone
onversation with on February 17, 1987, told MCCABE tha*
(f'Vhid not pursue Jemployment disgrimination claim with the DOL and did
not wish the NRC t6 {nlestigate {t. | _remeining technical concerns
will be addressed by the Reainn ] staff, MCCABE subsequently sent another
letter tof u\
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where{n(l stated the following: “Based on
our discussion, 1 understand that you _have not pursued your
employment discrimination concern with the Department of Labor and do not wish
this aspect to be pursued any further, Therefore, this matter 15 heing
closed." Considering the aforementioned information, 1t was agreed there 1s
no need for further investicati » effort by O1:Rl, If new information 1s ever
received by O] or the Region | ctaff regarding this matter, this Inquiry can
be reopened,
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