LAW OFFICES
‘ GARY HOWARD SIMPSON, P.A.

7318 WISCONSIN AVENUE
SUITE 300 EAST
BETHESDA MARYLAND 2004

GARY MOWAKRD SIMPSON * March 9, 1981 YRR SusTen
O 1742 N BTREET. N.W
WAEHINGTON, DC 20036
(20%) Te8 4822

LIGA A NEWELL '
CADMITTED 1M L C. A D
VEACRMITTIED IND C

PLEASE HEPLY TO

(A30V) ene 701>

E M OF IN . )
Perso..nel Office - Employee Relations i EDRCTCEEgUEQ?WATNJN

Nuclear Regulatory Commission

1717 H Street, N.géo% F’)IA -%| - |02_..
Washington, D.C.
as g ?l.'c'\d 3__‘1-8’
This is a request under the Freedem of Information Act
as zuended.

Dear Personnel Officer:

I vrite to request copies of any regulations, policies,
maps, forms, etc. promulgated by your agency concerning the
definition of "commuting area'" pursuant to Federal Personnel
Manual Chapter 351-4-4, 1 am particularly interested in how
your apency has in fact employed the definition of "commuting
area'" in an actual personnel action. A copy of the response
to a similar request to MNavy Headquarters is attached for
illustrative purposes.

I am prepared to pay reasonable costs for locating the
applicable due¢rviaents and reproducing them.

If you have any questions regarding this request, please
telephone me at the above number.

As provided for in the mended Act, T wili expect to
receive a reply within 10 working d~y-..

fincerely,

/4.»4’ )71‘)2"“"‘""“/
L.isa M. Newell

OL Ol EL 6K 18,

Lanizsdsd

8104010819
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(((,4}‘;\) HAVAL DISTRICT WACHEGTON, D C.

B - xf "

T o Y VASIING IO, D.C. 20374 Code 21
N : 5211 (2

6 May 1977

Gary Howard Sirpson
4720 Montgamery Lanc, Suite 407
bethesda, Miryland 20014

Dear Mr. Simpson:

The Headquarters, Naval District Washinpgten has received your check,
muiher 1804, in the amount of twa (Z) dollars to cover research and
duplicating costs for relensable information under the provisions
Freedom of Information Act us implemented by “ecretary pf ti -~ Navy

Instruction 5720.42B, Subj: Availabdlity To the Public of bepartment
of the Navy Records,

Pursuant to your request, enclosure (1), is forwarded.

Sinccrelyr,

% N uQ

T. n. Yoon
Captain U, S. Navy
Administrative Officer

tnclosure (1)

Naval District Washington Instiuction 12251, 3A
of 19 August 1969,
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, HEADQUARIT 133
), NAVAL DISTRICT WAL 1i0510N. D ¢
;:;ff WASHINGTON, D € 70%0 WWINST 12351, 34
. Code 26

1% Aupust 1969

LOW IRSTRUCTION 12751, 3A

From: Commandant , Naval bistrict Washington, I, C.
o § Distribution List

Subj: Placement and Recwployment of Civilian Employees Reached for
Separation by Reduction in Force

Ref ; (a) Fry 351 SubChapter 10
(b) ¢ 351,10
(c) CMMI 330.2 (

.
-

1. Lurpese. To previde paval and Harlue Corps activitien {n the Haval
Plotctet Washington, placeweat and veenployment procedures for carcer

aud career-conditional eivilian cuployces who are affected by reduction

in {orce. Reference (a) vequlres cach agency to cutablialy and patutiin

a reermployment priority st for each commting arca in which {t GCparates

Group 1 or I1 coployces by reduction-in-{orce,

- Cancellotion. This Instruction caucels and supersedes NDW Iustruction
12351.3 of 1 February 1968 (NOTAL) .

- Pazkpround, Reference (b) ansigns the Commandant the vesponuibility
for coorainating and directing placement efforts between Naval activirics;
for directing placenents of displaced cuployecs reierred by the Civi]
Service Coomisslon; for adminlatering Acemployment riviity Liots for Navy
coployeces; and for providing {nformation and asslstance ou reduction in
force questions to activitics within thetr arcas,

4. Information, Since this Listrict includes arens In Viviinta, Maryland
end Wistiinton, D, C., the following commuting areas are escablighed for
reduction in force purjoses:
COMMUTING AREA I
Activitics located in the Weshington, D, C. Metropolitan area,
COMMUTING AREA 11

Activitics Jocated (n the tiaval Alr Statlon, Patuxean, Ivor, Marylawd aren,

- —— i ——



VOWINST 12351.3A ."
(6-19-69) ;
CUIUTING AREA 111

Naval Ordnance Station, Indfan Head, Maryland, including the
taval Explesive Ordnanca Disposal Facility and School.

T w;

u.
COMTIULING AREA 1V

U. S, Kaval Veapons Laboratory, and Naval Space Surveillance Center,
Dahlgren, Virginia,

COLIUTING ARPA V

tavel and Marinme Corps activitico located in the Quant'ico and Fort
Telvelr, Virginia arcas. .

COMMUTING AREA VI

U. 5. laval Accdeny; Shitp Resecarch and Developmout Laboratory, Annapolis,
Miryland, Naval Plant Represencat tve 0 Clew, Paltimore, Maryland, aud
other wctivities located fn ¢ he Naval Acodcay wrca,

5. Action :

a, ES‘““IOXELDE_RLiQSi!!_P’"‘“: In gecordance with reference (L),
Reerployuwent Priority Lists for comnuting arcas listed i paragrarh (4)
above will be established and maintained by the following oificere,

vhe are delegated authority to coordinate placement among naval activie f
ties {n their cormuting areca:

COITUTING ARDA COORDINATING ACTIVITY

1 Coumandant, NDW (CAPSO-N, Hash augton)

11 Command Lng Offlcor, HAS Patuxent iiver, Hd.

114 Conmanding Officer, %, Iudian Head, 14,

1V Comuander, Maval Weupous Laboratory, Dablgren,
Virginia,

v Cowmanding General, Mariue Corps Develcpmont

and Education Comuand, Quanti.o, Virginia, #

VI Superintendent, U.S. Maval Academy, Awnapolio,

Maryland,
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NDWINST 12351.3A
(8-19-69)

b. Recmployment Priority Lists should be cotablished when it has
bacn determined that an employee in retention Group I or II is to be
cerarated,  Upon vequest, CAPSO-N Washington will assist activities in
getting up procedures {or maintenance and uvse of Reenploywrnt Priority
Lista., Upon cotablishment of a 1lfst, a copy will be forwarded to CAI'S0-H

Washington,

¢. Placement withiu the Commuting Arca., Whenever a Retention
Croup 1 or 11 caployee is affected by reduction in foirce and cavnot be
placed in the activity, or {t i¢ neccapsary to detexrmine the availability
of n hipgher reasonable offer within the conmuting arca, the following
procedure will be followed:

(1) Information shall be requested from the activity listed in
parograph (5), having coordinating authority for the commmuting areas,
a2 to whether or not there are Retentfon Group IIL employces in the
arca subject to displacement,

(2) The coordinating activity will then check with all activi-
tics in the comanting arca to detcrmine whether or not there arce positions
occupied by Ketentfon Group I11 employces and will notify the activity
undergoing the reduction in force of the results of the check.

(3) 1f there arc positions held by Retention Croup IT11 employccs
end the crployee who has been affected in the reduction in force degsirco
placement consideration in that position, the coordinating activity will
effcet dizplaccment of the employee with the least retention preference.
In effccting the displaccment of Group III employces the procedures in

1011 351 will be followed,

(4) Although the above stepa can be accowplished by telephone,
vritten records should be mafntained by the coovdinating activities for
roview or inspection by the U, §, Civil Service Conmaission, Naval
Inspector Gemeral, or District Imspector Gemeral,

(5) Objections to the placement of a veferred euployee will bLe
discussed with the referring activity and wnresolved objectiona fore
wvarded to the Navy loplonal Coordinator (Sce CMMI 330 - Appendix C) for
resolution,

¢. Whenever it is deterrmined that an cuployee in Retention Group 1 or
11 is to be separated, the following procedurce ohall be followed by
the activity undergoing the reduction in force:

a. Notify the c~ .diuating activity tn hrve the employce's name
twendiatoly entered on the Reciployment Pricclt, List for the ponition
from which he {s being scparated.
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POWINST 12351.3A
(6-19-69)

b, Furnish the coovdinating activity with the following information
on cmpluyees desiring Lo have their nawes entered on the Recuployment
Frioiity List for other positious:

(1) An application for Federal Ewmpleoyment (SF 171)
(2) A copy of the Reduction in Force Notice

(3) Statement of the positions for which he desires consideration,
and for which he is qualified

(4) Statement of any placement offer declined

(5) Any pertinent information requested by the coprdinating
activity., :

(The action in pavagraph 6 (b) above 13 not necesnary if enployee desires
conasideration only for the position held at the time of sepr atiow?

¢. Yotify the coordinating activity by memorandum 1~ telephonc 1f
crparation of Retention Group 1 or 11 cuployee is not cffected so that
his name may be rewoved from Lhe Recupioyment Priority List.

7. Restriction on j111inp Vacouncies, Whenever theve ave eligibles or
the jccrployment Priorlty wist, vacancics may cot be filled by the
appointuent or transfer from another anency, of any other eligibles,
creept as provided for in reference (c).

g, Avatlability of Forms., FEach Coordinating Activity will furaish forrm:
appropriate for use in their Cousmuting Area.

w. ””7ﬂ'

1, G. NOfER
Chicf of Staff

Pistribution

LI1ST 11



