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EXECUTIVE SUMMARY

The inspection team assessed the adequacy of procedure reviews for SFC's
health and safety and environmental programs, as well as the effectiveness of
worker training on new and modified procedures. rhe selection of activities
reviewed during this inspection included SFC commitments in response to the
October 3, 1991, Order which were scheduled for completion following restart
of the facility. In addition, management’'s effectiveness in improving
facility performance was assessed. Based upon the inspection findings, the
ligensee has satisfied its commitments in response to the October 3, 1991,
Order.

The health and safety and environmental procedures reviewed were feund to be
technically adequate and contained sufficient detail to facilitate rield
implementation, Improvement in the content of the procedures was also noted.
However, the absence of clearly assigned responsibilities when multiple
departments were involved in specific tasks was noted in some procedures, and
in others several minor discrepancies were observed. Additionally, inspectors
noted that a clear, site-wide, procedure hierarchy had not yet been developed.

Licensee training for the new and modified procedures was generally found to
be adequate. In particular, environmental technicians appeared very
knowiedgeable regarding their procedure requirements. However, concerns were
noted regarding the effectiveness of the "read-and-sign" methodology which had
been usew to t.ain workers on some complex procedures. When this methodology
was used, there was no method employed to verify the effectiveness of the
training, and the responsibility for thoroughness of the training fell with
individual employees.

In general, workers were appropriately implementing procedure reguirements;
however, two examples of a procedure violatior. were observed. A ditionally, a
second violation was identified involving the failure to comply with quality
control testing for environmental analyses as specified in the license. These
issues are discussed in detail in Sections 2.1, 2.2, and 2.8 of the report.

The effectiveness of management oversight of facility activities was reviewed
with particular focus on management’s progress in implementing measures to
achieve the eight objectives identified in SFC's "?lan for Achieving and
Maintaining High Performance Standards" (Plan), as described in SFC letter
dated January 3, 1992. Based upon the inspection findings, SFC managers have
demonstrated a commitment to achieving the objectives described in the Plan
and appear to have been effective in communicating these goals to the staff.
The most notable improvements in management oversight were the efforts taken
by senior SFC management in becoming further involved in plant activities and
the improvement in communications with all levels of the staff. However, this
effort was not fully effective with mid-level managers who were less
successful in sustaining visibility within the piant.

Although many improvements in overall performance were observed, SFC was in
the initial stages of implementing its long-term improvement prograd., and the
findings of the inspection clearly illustrate the need for SFC management to
continue to reinforce its objectives and goals and to institutionalize them
within the organization,
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DETAILS

1 BACKGROUND INFORMATION AND TEAM CHARTER

On October 3, 1991, the NRC issued an Order Modifying License and Demand for
Information (Order). The Order required the removal of one individual from
supervisory or managerial responsibilities over NRC-regulated activities for a
period of 1 year and requested certain information regarding the SFC managers
listed in the Demand For Information. The Order also prevented facility
operations until SFC submitted and obtained NRC approval of a plan and
schedule for outside consultants to review the adequacy of the health and
safety and environmental programs. By letters dated November 4 and

December 10, 1991, SFC submitted a plan and schedule that listed the
procedures SFC planned to review, revise as appropriate, and implement.

NRC Inspection Report 40-8027/91-17 dated March 6, 1992, documented the NRC's
conclusions regarding the procedures thai SFC had identified for review within
the bounds of the Order; SFC’'s basis for deferring review of certain
procedures until after restart; the adequacy of selected revised procedures
and the effectiveness of associated retraining provided to SFC personnel; and
the licensee's corrective measures taken in response to concerns raised in the
Deman¢ For Information issued by the NRC on November 5, 1990 (Demand).

NRC Inspection Report 40-8027/91-17 documented that:

k] The licensee had complied with the explicit requirements of Item B of
Section VI of the October 3, 1991, Order;

3 Revised Health and Safety Department and Environmental Department
praocedures selected for review prior to restart were adequate to meet
their intended function;

> Workers appeared adequately trained on revised procedures; and,

« The responses and actions required by the 1990 Demand had been
satisfactorily addressed by the licensee.

The NRC determined that further information was needed regarding future plans
to evaluate the adequacy of health and safety technician staffing and the
interim management oversight programs which SFC intended to implement while
the permanent long-term oversight programs were being developed. SFC
responded by letter dated March 13, 1992, describing the additional interim
management oversight measures that SFC intended to implement upon facility
restart and the actions taken and planned with regard to the permanent
staffing of health and safety technicians.

On March 17, 1992, the NRC Commissioners held a meeting to review SFC's status
with regard to restarting the facility. By letter dated April 16, 1992, NRC









documented. Additi nally, an inspector who was present at the time observed
that although the technician made inquiries into how the worker may have been
contaminated, the technician did not inquire into the worker's activities.

The team later identified that the worker was handling contaminated 1iquids in
the process laboratory without using gloves. This indicated that the
technician’s evaluation of the contamination event was superficial.

License Condition § of License SUB-1010 authorizes use of licensed material in
accordance with the statements, representations, and conditions contained in
Chapters 1-8 of the license renewal application dated August 23, 1985, as
supplemented. Section 2.2, Chapter 2 of the renewal application states that
the Manager, Health and Safety, shall be responsible for implementing
procedures in the functicnal area of health physics. Procedure HS-013,
“personnel Contamination Assessment and Decontamination," Section 4.2.9 as
modified by Temporary Operating Procedure 92-476, specifies that the staff
must indicate on the contamination event record whether contamination was
found on the skin or clothing or both skin and clothing. The contamination
event report for an SFC manager dated October 19, 1992, did not indicate that
the individual was contaminated on both skin and clothing, The documentation
indicated skin contamination only. This is a violation (40-8027/9228-01).

Inspectors later learned that SFC had used the read-and-sign methodology to
train workers on Procedure H-103 and Temporary Operating Procedure 92-476.
Based upon the finding discussed above, the read-and-sign methodology appeared
ineffective in this case because health and safety technicians were uncertain
about what the new procedure required and how it was to be accomplished.

2.2 Procedures G-020, ‘$gggo¥gh Facility Trainin tem"; and HS%EPT-%OE.
"Shift Health and Safety Technician Frgjn*ng and 6u§iif1cggjgn dure"
The inspector reviewed the current program guidance, instructional details,
and implementation of training for experienced and new-hire health and safety
technicians. The inspector noted that the licensee had established a
full-time training staff position in the training department to provide health

and safety technician instruction. This position was filled with an
experienced individual.

Guidance for health and safety technician training was contained in
Procedure HSDEPT-102. The training topics detailed in HSDEPT-102 were
appropriate for initial training. However, although health and safety
technician training was provided by the training department staff, there was
no assignment of responsibilities to the training department for the conduct
and coordination of the training for these individuals within the licensee’s
general training program, Procedure G-020.

Several weaknesses were identified regarding training for personnel involved
with health and safety departmental activities. For example, except for
limited guidance in HSDEPT-102 and the general training requirements specified
in G-020, the licensee had no documentec guidance addressing health and safety
trainer qualifications nor for evaluation of training effectiveness.




Addition.lly, methods to update lesson plans had not been developed. For
example, Lesson Plan HSTOI-16, "Airborne Radioactivity Controls," daled
February !1, 1992, referenced an out-of-date revision to Procedure HS-104, and
did not include new Procedures HS-105 and HS-106. This lesson plan was used
to train four new health and safety technicians at the time of the inspe. on.
The inspector also noted that no health and safety personnel participateu in
the October 1992 "train the trainer" program to instruct selected personnel
from each department in proper conduct of refresher training.

Additionally, training requirements for health and safety supervisors and
personne]l from other departments who ise hrralth and safely department
procedures, e.g. environmental cpecialists, had not been evaluated by the
licensee.

The .nspector concluded that the lack of general guidance “or health and
safely technician training was a program weaknass. the Ticensee planned to
add guidance to the appropriate procedure to specify the necessary
qualifications of people conducting hea’ith and safety training. The licensee
also planned to develop and implement a performance based triiring program o
address the maintenance of lesson plans and provide methods of evaluating
training effectiveness.

The inspector also identified that some health and safety technician training
was not completed. Revision 4 of HSDEPT-102 specifi.ed the completion of
training requirements for health and safety technicians prior to assignment on
shift. From review of training records of one calibraticn and nine health and
safety technicians, and from interviews with individur <, the inspector
concluded that the technicians had not completed some practical factors
required for final cert,{ication. The unsigned proficiency tasks included the
inspection of stack sempling equipment and personnel decontamination.

“irther, Section V of attachment £, which denotes final certification of the
trainees, was not completed by the Manager, Heaith and Safety, as required.

License Cndition 9 of NRC License No. SUB-1010 authoriz:s use of licensed
maierial in accordance with the sfatements contained in Chapters 1-8 of the
license applicaticn datea August 23, 1985. Section 2.2, Chapter 2 of the
renewal applicotion states .hat the Manager, Heaith and Safety, shall be
recoonsible for implesenting procedwes in the functior:] arca of health

pk -+ics. Procedure HSDEPT-102 specifies the required training for technicians
prior to assignment on shift. The failure to comp lete the practical factors
listed in Attachment D of HSDEPT-102 prior to assigning health and safety
technicians on shift was identified as a violation (40-8027/9228-01).

2.3 Procedurs N-270-8, "Primary Fluorination Tower Operation”

The team reviewed the procedure with regard to safety precautions during
change-out of ach receivers and, i~ general, found that the precedure
contained sufficient precautions to ensure worker safety. However, inspectors
observed problems involving the failure to clearly specify safety requirements
in a tempe-ary operating procedure recently issurd to modify ash receiver



changeout requirements. In addition to the specific guidance provided in
temporary operating procedure No. 92-436, interdepartmental communications
weaknesses contributed to problems as discussed below. Other procedures
involved with the ash receiver changeout included: G-158, "Contamini®ion
Control"; G-160, "i.ealth and Safety Precautions and Requirements"; H>-ulE,
“Entry Into High Radiation Areas"; G-150, "Respiratory Protection Program";
HS-503, "Selection of Respiratorv Protection Equipment (RPE)"; and G-002,
"Temporary Operating Procedures.” Two inspectors observed portions of an ash
receiver changeout.

An inspector discussed the procedure with op :7ai certified to perform the
changeout. The operators appeared knowledg " < un the procedure requirements
and safety precautions. ‘'sweror, one o rator expressed discomfort in

performing the evolution be e the rperator had not done it in about

3 years. The operator explained that cectifications can be maintained with
classroom training only and no hands-on work. The inspector concluded that
the maintenance of operator certifications with cla<sroom training alone did
not necessarily ensure operator proficiency.

SFC earlier found that workers performing ash receiver changeouts may have
enterea atmospheres that were immediately dangerous to life and health and may
not have used the appropriate respiratory protection, as required by the
Ozcupatiunal Safety and Health Administration. SFC workers had used a
supplied air respirator alone; however, the Occupational Safety and Health
Administration requires an in-line emergency escape air tank to be attached
with supplied air respirators in immediately dangerous to life and health
atmospheres. Subsequently, SFC took additional safety precautions to ensure
compliance with the Occupational Safety and Healih Administration
requirements. By the end of September 1992, SFC had fabricated a “"clamshell"
which was designed to be placed around the ash receiver flange to contain
hydrogen fluoride vepors that, at times, may have exceeded the minimum
concentratien defined for an immediately dangerous to life an” health
atmosphere.

On September 29, 1992, SFC issued temporary operating proc  re No. 92-436
which described how the clamshell was to be used. Althoug. .he temporary
operativg procetrre specifiad a 90 day duration, it was also designated as
"tesi or evalua .on." Due to the effective period defined in the temporary
operating proccdure, health and safety manayement believed that the clamshell
was being used continuously. However, on Octcber 13, 1992, inspectors found
that operators rad not used the clamshell since October 1 when the operators
believed that the test had been completed. Further, inspectors observed an
ash re-eiver changeout where operators did not use the clamshell and failed to
use an ‘n-line emergency escape air tank with their supplied air respirator.

SFC's ineffectiveness in addressing this safety issue appeared to be due to
errors in communication between the health and safety and operations
department and a lack of clarity in how temporary operating procedures
designated as "test or evaluation" were to be implemented. On October 13,
1992, temporary operating procedure No, 92-473 was issued to address the
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The inspector reviewed SFC documentation and found that procedural
requirements appeared to have been implemented unnecessarily.

However, the team questioned the licensee’s 2-week routine bioassay frequency
for workers frequenting areas that use soluble uranium compounds. Since the
biologic half-1ife of soluble uranium compounds is relatively short, a 2-week
frequency, considering the detection limits, was noted as a potential concern.
The team's concern addressed cases where a worker could receive an upta‘e
without indications that the event occurred.

2.6 Procedures G-150, "Respiratory Protection Program"; HS-503, "Selection of
Respiratory Protection Equipment (RPE)"; and H -502, "Issuing Respiratory
Protection Equipment”

o

These procedures were technically adequate and contained sufficient detail for
field implementation. The respiratory protection program covered both
radiological and chemical hazards. Health and safety technicians interviewed
were knowledceable of procedurai requir-ments for selecting respirators.

An inspector reviewed SFC’s program for mask issue, use, return, wash, and
repair, and found that activities were conducted in accordance with applicable
SFC procedures. SFC hed recently designated an area in the plant for mask
issuance. This was an improvement in the control of respirators and
associated documentation. SFC had also purchased several additional
respirators to ensure an appropriate inventory. Potentially contaminated
masks which were returned after use were surveyed and sent to the mask wash
area.

The mask wash and repair area coutamination controls and documentation were
complete. Technicians were knowledgeable about procedural requirements.

2.7 Procedure G-109, "Environmental Airborne Radiological Menitoring”

The procedure met the specifications outlined in Chapter 5.2.2 of the license
application. Sampling results from June through September 1992 showed proper
implementation of the procedure by iicensee personnel.

During review of sample calculations, the inspector identified inconsistent
methods used to determine sample volume. Depending upon the department that
was implementing the procedure, either an estimated or actual calculation of
th. sample volume was used. Tha inspector concluded, however, that because of
the extensive length of the sampling period (weekly), no significant errors
were introduced into sample results because of this inconsistency.

2.8 Procedure HSDEPT-118, "Quality Control of Counting Instruments”

From a review of selected quality control activities in the health and safety
counting room laboratory, the inspector verified that, in general, technicians
were knowlaedgeable of the procedural requirements.
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However, the health and safety laboratory, which was used to count
environmental airborne samples, did not implemzat the quality contrel
activities outlined in Regulatory Guides 4.15 and 4.16 as required by Sectior
5.2 of the license application. Tests to ensure the quality of results such
as duplicate analyses and periodic cross-check analyses with independent
laboratories were required. While thesc analyses were performed at the
offsite environmental laboratory, they were not being performed for the hea'th
and safety laboratory whera the air particulate samples were analyzed.

Section 6.3.1 of Regulatory Guide 4,15 states that spiked and blank samples
should be submitted for analysis as unknowns to provide an intralaboratory
basis for estimating the accuracy of the analytical results. Further,

Section 6.3.2 of the Regulatory Guide states that laboratories of licensees or
their contractors that perform environmental measurements should participate
in the EPA’'s Environmental Radioactivity Laboratory Intercomparison Studies
(cross-check) Program, or an equivalent program.

The failure of the health and safety laboratory to meet the quality control

specifications detailed in Section 5.2 of the license application was
identified as a violation of License Condition No. 9 (40-8027/9228-02).

2.9 In-Plant Air Sampling Procedures

The inspector reviewed the following procedures:

L] HS-104, "Fixed Location and Nonroutine Air Sampling";
L] HS-105, "Personal Air Sampling"; and,
© HS-106, "Personnel Exposure Assessment Using Air Sampling Data.”

The inspector reviewed the procedures against applicable requirements of
10 CFR Part 20 and Section 3.3.4 of the license conditions. The inspector
concluded that the procedures were technically adequate and satisfactorily
implemented reguiatory requirements.

The inspector discussed the required sample analyses, calculations, and
assessment of worker airborne maximuwm permissible concentrations hours with
health and safety technicians ard found that several of the techniciins were
confused regarding the number of radioactive count/recount analyses required
for each particulate sample. Also, technicians were not certain regarding who
was responsibla for completing the exposure assessment. However, the
inspector concluded that all required analyses and calculations ultimately
were completed as required.

The inspector noted that the technicians' uncertainty was due, in part, tc a
failure to provide detaile. training for this complex calculation. The
iicensee had used the read-and-sign method F training for this upgraded
procedure. The licensee planned to clarify the procedural guidance and



conduct additicnal trainin? for the health and safety techiicians. This
training had not been completed by the end of the inspection.

2.10 Procedure FAP-1505, "Decommissioning Record Keeping"

The inspector fcund that the procedure did not contain clear instructions
defining the type of information required to be entered into the
decommissioning file or assigning responsibilities to enter the information
into the decommissioning file. The licensee was, as a matter of practice,
entering events reported pursuant to 10 CFR Part 40.60 reports. Additionally,
the inspector noted that many unrestricted arca surveys were marked to be
entered into the decommissioning file but had not been entered. The licensee
indicated that the resources assigned to formulate guidance and
responsibilities for the Jecommis.ioning files had been diverted to the
license renewal activities. At the end of the inspection the licensee was in
the process of reviewing draft guidarce for the decommissioning file.

2.11 Other Procedures

Inspectors also reviewed the following procedures and did not identify any
significant concerns.

. Procedure G-160, "Industrial Safety Precautions and Requirements."

* Procedure HS-010, "Radiation and Radioactive Material Incident
Investigation and Reporting."

2 12 Conclusions

Overall, the procedures reviewed were technically adequate, and, in general,
the level of instruction was sufficiently detailed to support field
implementation. Improvements in the level of detail, assignments of
responsibility, and quality of safety precautions were seen. Some weaknesses
were found that indicated a lack of attention to detail. Additionally, a
clear, site-wide, procedure hierarchy was not present.

The licensee had adequately trained workers on the requirements of new and
modified procedures. Kcaknesses were seen, however, in the effectiveness of
the read-and-sign methodology used to train workers on complex procedures.
When this methodology was used, the responsibility tor the thoroughness of the
training fell with the worker,

In general, the workers were appropriately implementing procedure
requirements; however, three notable exceptions to this were identified.

First, the requireacnts of personnel contamination assessment in

Procedure HS-013 were not fully implemented. The team identified early in the
inspection that some clothing contaminations were not documented, apparently
because technicians Jid not cl2arly understand that this was the intent of the
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complete, and *echnically adequate. The licensee rescinded Procedure HS-111
on October 13, 1992.

3.2 Procedure HS-102, "Airborne and Liguid Effluent Monitoring”

This procedure discussed tne air and liquid monitoring performed by the health
and safety technicians., interviews with health and safety technicians showed
that they were knowledgeable of the procedure requirements. The most recent
copy of the procedure was available to the technicians for use.

Air samples were delivered by the health and safety technicians to the health
and safety trailer for counting. This represented a change in that previously
the technicians that collected the samples did the counting. This was not
reflected in the procedure. The inspector noted that a revision to clarify
counting location and responsibility may be warranted.

A "Daily Radiological and Environmental Status Report" was produced by SFC.
This report listed the air monitoring locations and sample results. Where
applicable, the maximum permissible concentration and the SFC action level
were listed. These parameters allowed for a rapid visual review by the
Manager, Health and Safety.

The inspector reviewed the reports directed by the procedure and conc'uded
that the reports were complete, accurate, and filed in accerdance with
procedure guidelinas.

3.3 Procedure HSDEPT-106, "Stcrmwater Runoff Sampling”

The Manager, Environmental, was responsible for the administration of this
procedure; however, the sample collection was performed by the health and
safety technicians because they were on site at all times and were available
when precipitation events took place.

Sevaral minor procedure discrepancies were identified. The procedure
spec . ied that Outfalls 008, 009, and 010 should be sampled. Although
Outfalls 009 «nd 010 were no longer in operation, technicians still sampled
them. Also, the procedure cited the position of radiation safety officer as
the responsible individual for sample collection and submittal. This position
no longer exists at SFC. In addition, the inspector noted that the procedure
<hould be revised to reference the individuals that actually collect the
samples. Similarly, the procedure should be revised to clearly identify which
chain of custody forms should be used.

A review of the stormwater runoff logbook indicated that there were four
instances within the last 6 months where the automated sampler was not
prepared to automatically collect a sample. Eight entries within the last
year indicated that the sampler was out of service or that the sampler was
inhibited. These conditions indicated that additional training was needed in
resetting and maintaining the sampler,
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3.4 Procedure N-290-8, "Lombination Stream Contamination Control”

The inspector reviewed the training certification sheets for two operators who
routinely sampled the combination stream and concluded that both operators had
been appropriately certified in the required training. The inspector observed
an operator sampling the combination stream on October 15, 1992. The
inspector found that the sampling, container labeling, and delivery of the
sample were all done in accordance with the procedure. The inspector reviewed
the senior shift supervisors logbook and past deviation reports and did not
identify any events where procedural limits were exceeded. One minor
procedure discrepancy was identified where the procedure referenced

Attachment 2 in Section 4.1.1F of Procedure N-290-8 as a sampl!ing schedule.
The sampling schedule was actually contained in Table 1 of the procedure.

3.5 Procedure EDI-101, "Environmental Department Monitoring Schedule"

The inspector found that the well monitoring schedule in Procedure EDI-101 did
not include all wells that we.. being sampled. The procedure did not include
the groundwater monitoring wells installed during the facility environmertal

investigation completed in 1991. The inspector concluded, however, that SFC's
recent commitments to periodically sample the new wells, in addition to those
identified in the license application, had been met. The licensee planned to
revise Procedure EDI-101 to include al) wells that are actually being sampled.

Numerous underdrains, sumps, and recovery wells were discussed in this
procedure. There was not, however, any mention of tracking the amount of
water that was recovered. The inspector discussed with licensee personnel the
importance of these types of data to determine the zone of influence of these
various components.

The procedure also discussed the requirement for sample collection and
monitoring work to be recorded in a Togbook. The log book was reviewed, and
all of the information discussed in the procedure was recorded as required.

3.6 Procedure EDI-102, “"Groundwater Sampling"

This procedure discussed the protocol for groundwater sampling used at the
site. The methods were consistent with industry standards and were clearly
described in the procedure. One minor procedure discrepancy was identified
where an Attachment 2 column heading was incorrect.

3.7 Procedure EDI-205, “Stormwater Sampling"

This procedure discussed the automated storm water runoff sampler designated
as 008, that sampled the primary outfall from the SFC property. Sample
results served to determine the water quality and the constituents that were
contained within the site’s runoff. The sampling location was inspected and
the sampler and associated components were found to be in good werking order.
There have been occasions when the sampler was not reset (paragraph 3.3);
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however, at the time that Outfall 008 was inspected, the sampier was reset and
capable of taking an automatic sample.

3.8 Procedure ED1-206, "Management of Automated Pumping/Sampling Systems”

This procedure discussed the automated underdrain pumps, the recovery well
pumps, and the OCutfall 008 sampler. These components were described in the
environmental pump log sheets. The results nf these weekly records were
summarized in the monthly report that was prepared by the environmental
engineer and submitted to the Manager, Environmental.

A review of weekly records revealed that the information was being recorded as
required by the procedure. The weekly logs indicated that the pumps in the
various underdrain systems were commonly out of service, The licensee planned
to install different check valves and different types of pumps to address the
maintenance problems.

3.9 Procedure SFL/ENV/SOP-1, "Aqueous Sample Receiving and Preparation”

All of the sample preservation methods discussed in the procedure were current
and consistent with industry standards. Laboratory files and logbooks were
reviewed to verify procedure compliance. The inspector concluded that the
documentation was complete and well organized.

The inspector observed that the thorium-230 lower limit of detection was

0.2 pCi/)1 for liquid samples and 0.025 pCi/gm for forage samples. Based upon
a review of selected sample analysis results, it appeared that the lower
limits of detection referenced in the procedure may not be reliably achieved.
The inspector noted that the established values may warrant further review.

3.10 Uranium Analysis Procedures

The inspector reviewed the following uranium analysis procedures:

“ SFL/ENV/SOP-7, "Fluorometric Uranium Analysis";

@ SFL/ENV/SOP-20, "Soluble Uranium in Aqueous Solutions®;

v SFL/ENV/S0OP-22, "Uranium in Urine"; and,

# SFL/ENV/SOP-25, "Total Uranium In Aqueous Solutions."

fach of the laboratory instruments used for these analyses were operated and
calibrated according to the manufacturers specifications. The procecures
reflected the operating instructions that were supplied by the manufacturer.
The data sheets that accompanied the procedures were well organized and

included the appropriate data and numerical values required for the data
derivation.
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3.11 Procedure SFL/ENV/SOP-23, "Environmental Laboratory Quality Assurance®

This procedure discussed training, record keeping, and instrument calibration
for the laboratory. Each laboratory technician was trained in instrument
operation, laboratory procedures, and had a current, completed required
reading 1ist. The records indicated that required training had been
completed, Deviation reports documenting 1ab comparisons with greater than
two standard deviations were reviewed, and the inspector found that in each
case a probable cause was determined for the deviation. Subsequent comparison
results indicated that the deviations did not persist. Instrument
calibrations were preformed as required. Records documenting the
calibrations, which used traceable standards, were recorded and filed in the

laboratory.

3.12 Environmental Program Review

The growth in the environmental data base and the resulting level of
understanding derived from this information has equipped SiC with a sufficient
monitoring program to determine changes at the site. However, the amount of
data collected and the number of monitoring locations made it very difficult
to analyze the results without some form of automation. This may warrant
further review by the licensee.

The licensee planned to install two recovery wells prior to the end of 1992,
One well would be located west of the restricted area boundary and one well
would be located north of Unit 12. The function of these wells would be to
1imit the spread of contaminants in these areas. The licensee also planned to
install a nitric acid recovery system and an ion exchange column. The nitric
acid recovery system would eliminate the need for the treated raffinate
storage ponds and reduce the need for the clarification ponds. The ion
exchange column would target several known contributors of uranium to the
combination stream.

During recent months, SFC was recovering about 2,000 to 3,000 gallons of
seepage per day from a combination of recovery wells, the french drain, and
the 18 trench monitors that have been installed at the site. Additienally,
the underdrain systems were also recovering seepage. However, the combined
offorts of these systems were not capable of containing the seepage that has
entered the groundwater. Water level maps indicated that the zone of
influence of these recovery systems was limited to a small area around the
main process buiiding and adjacent to the solvent extraction building.

To address existing environmental contamination, SFC planned a risk-based
approach. Based on an evaluation of the risk associated with the
contamination, a decision would be made to decide future action.

The systematic elimination of contaminant sources was a Tong-term goal of SFC.
The first step in this process was the decommissioning of Pond 2. Shipping of
sludge was an ongoing process. This program had been expanded to include the

sludge and liquids from the clarifier basins. The licensee alsu planned to
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dispose of contaminated equipment. SFC has initiated a study to determine the
mobility of uranium currently residing in the soil. The results of the study
will dictate future recovery efforts.

In response to leaking raffinate storage punds, SFC has hagun to study the
area. The objectives were to determine the pond or ponds that were leaking
and repair the liners. The first step in this process was to remove all of
the solution from Pond 6 and make necessary repairs to the liner. The
dewatering work was taking place at the time of the inspection. The
dewatering of one pond will allow the transfer of solution from adjacent ponds
which will provide access for liner inspection and repairs. SFC planned to
complets this task during the fall of 1997

3.13 Conclusions

The team concluded that the iicensee has met the environmental monitoring
program commitments in response to the October 3, 1991, Order.

Overall, there has been a substantial improvement in the implementation of the
environmental program. Adequate resources have been devoted to organizing and
implementing an environmental program tha” was capable of tracking releases
from the site. Additionally, key procedures that affected this program have
undergone revisions. Generally, the procedure revisions reflected adequate
review; although, there were several areas where minor editing of procedures
was necessary. This indicated that more attention to detail may be necessary
in future procedure reviews. However, the implementation of the actions
discussed in the procedures was not affected.

The team found that the procedure delineating the groundwater monitoring wells
sampling schedule did not include all wells that were being sampled, SFC
committed to revising the procedure to include these wells. The team
concluded, however, that the required sampling was being performed.

The team recognized that SFC aggressively pursued, and has been successful at
reducing the source of contaminants from the site process. However, the team
noted that the underdrain pumping system, a remediation system, was frequently
inoperative. Maintenance of remediation systems requires the same enthusiasm
and aggressiveness that SFC employed to reduce contamination at the source.
The team was also concerned that the attention that was devoted to the seepage
recovery systems and planning for additional seepage remediation components
was not as intense as was previously observed. The same aggressiveness
applied to reducing the source of contamirants is appropriate for recovery
systems,

4 MANAGEMENT OVERSIGHT (88005)

This portion of the inspection was primarily focused on the management
organization and its effectiveness in improving overall licensee performance.
In reviewing the historical problems within the organization and those
described in the October 3, 1991, Order, the licensee identified two
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underlying causes of the programmatic problems. As described by SFC
management in a letter dated January 3, 1992, these causes included: (1) a
failure to instill a strong nuclear safety and regulatory compliance culture
throughout the organization, and (2) the failure to implement a disciplined,
formal management process within the organization.

Licensee management supplemented its response to the Order with a "Plan for
Achieving and Maintaining High Performance Standards" (Plan). The plan
focused on eight objectives which SFC management identified as principle
factors in developing corrective measures for the underlying problems within
the organization. NRC reviewed the licensee’s plan during a team inspection
conducted in January 1992 and determined that the licensee’s proposed
management improvement programs adequately addressed the management issues
referenced in the Order. This inspection addressed SFC's progress in
implementing performance improvements.

The team concluded that SFC had made notable progress in improving the
effectiveness of its management organization and program controls. In
particular, inspectors observed that senior SFC managers had demonstrated a
commitment to achieving the objectives described in the plan and appeared
effective in communicating these goals to the staff. Evidence of the senior
managers’ commitment to achieving the objectives described 'n SFC's plan
included their level of involvement in facility activities, the commitment of
resources to achieve desired staffing levels in crucial program areas, and the
commitment of resources to implement engineering enhancements to address
process controls improvements and reduction of environmental effluents.

However, SFC is in the initial stages of implementing its long-term
improvement program, and the findings of the inspection illustrate the need
for SFC management to continue to reinforce its objectives and goals.

Although interviews of the staff indicated that many individuals had accepted
the licensee's specified performance standards, the commitment to a set of
defined corporate goals had not fully permeated down through all levels of the
staff.

The actions taken by SFC to improve management oversight within the
organization are summarized below. The objectives described in the licensee’s
plan are referenced where applicable.

4.1 Management Staff and Support Systems

4.1.1 Management Staffing and Organizational Changes

One of the key objectives in improving management effectiveness was the
selection of qualified management personnel with experience in the nuclear
fuel cycle and the nuclear power industry. Additionally, SFC planned to
improve the organizational structure and to retain consultants with expertise
in operations similar to SFC's to supplement the existing management staff.
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During the previous team inspection, the Vice President, Regulatory Affairs,
and the Manager, Quality Assurance, were temporarily filled. A third key
position, Senior Vice President, remained vacant. The licensee subseguently
hired permanent employees to serve in these positions. The individuals
appointed as Senior Vice President and Vice President, Regulatory Affairs,
have several years experience in the nuclear industry, including activities
similar to those for which they are currently responsible. The individual
appointed as the Manager, Quality Assurance, has worked at the Sequoyah
facility for several years and is very familiar with the technical aspects of
its production processes. To supplement the quality assurance staff, SFC
continued to use experienced quality assurance engineers and experienced
quality assurance managers from General Atomics.

SFC has supplemented the organization with a training manager, licensing
manager, assistant health and safety manager, and engineering manager. Three
of these positions have been filled with permanent employees and the fourth,
the engineering manager, has been filled by a manager from General Atomics.
These individuals have experience in the nuclear industry and regulatory
environment.

The addition of these positions had served to improve the interface between
department management and the operations and health and safety staffs. NRC
inspectors noted substantive improvement in the oversight of health and safety
technician activities and in the guidance provided for the engineering staff.
The progress that had been made in organizing the engineering project backlog
and initiating work on key projects was largely credited to the reorganization
of the engineering department.

During the months following restart of the Sequoyah facility, SFC management
continued the use of consultants to provide technical advice on matters
related to restart, operation of the facility, and to provide independent
assessments of the effectiveness of the changes implemented by SFC management.
These activities are summarized below.

The Readiness Review Committee evaluated the Sequoyah facility before restart
and again after restart on August 25-26, 1992. After the second review, the
committee found that substantial progress had been made. However, several
recommendations were provided for strengthening SFC's qu2lity assurance
program, further improving management effectiveness, improving contamination
controls, and upgrading process systems. The committee’s recommendations
addressed a proad spectrum of issues including items of specific regulatory
concern, production, and process controls. SFC had initiated actions to
implement some of the recommendations; however, the remaining recommendations
were still under evaluation.

The inspector met with SFC's Nuclear Committee chairman to review the
committee’s activities subsequent to restart of the facility. The committee
held quarterly meetings at the Sequoyah facility as scheduled by the board of
directors. During these meetings, committee members toured the facility and
conducted review sessions with various plant managers. The committee notad
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weaknesses in the licensee’s condition reporting system and engineering
department which have since been addressed by SFC management. Additionally,
the committee assisted in obtaining resources for SFC’'s quality assurance and
engineering departments, and assistance in financing from General Atomics for
engineering projects which have been proposed for the upcoming year. In
general, it appeared that the committee had provided an additional level of
oversight of facility activities and had ensured that the parent corporation
maintained a high level of involvement with the facility.

4.1.2 FEstablishing Management Policies and Communication of Management
Expectations

During the previous team inspection, SFC managers discussed with NRC staff a
number of organizational weaknesses which contributed to the programmatic
weaknesses referenced in the Order. These problems included, in part,

(1) lack of a structured organization and management system, (2) a failure to
implement a structured business and budget planning system to prioritize the
allocation of resources, and (3) a failure to establish and maintain effective
formal communication systems. In its plan, SFC identified a number of actions
planned to address these deficiencies. (Reference Objectives 2 and 3 of SFC
letter dated January 3, 1992.) A summary of the licensee's progress in
implementing these actions is provided below.

SFC established corporate mission and policy statements which address items
ralative to SFC’'s licensed operations, general production, and business goals.
These were introduced to the staff by formal publication of policies and
mission statements and had been reinforced through management communication
with employees. SFC also incorporated these goals into the business plan to
develop a structured approach to achieve corporate and depar.mental
objectives.

The inspectors reviewed the final version of the business plan and concluded
that the licensee had remained aggressive in assigning priority to safety and
environmental issues. Although several proposed projects had been delayed,
the licensee had met the scheduled completion for the majority of its goals.
In general, this system assisted management in the allocation of resources
according to defined priorities. Additionally, the system defined a set of
departmental objectives and served as a tool for management to assess
departmental performance.

The licensee also initiated other communication programs during the restart
and continued to modify the programs to make them more effective. These
grograms included daily planning meetings between all department managers,
written "plan of the day" memorandums published for the staff, weekly meetings
between department managers and their staffs, periodic meetings between senior
management and all employees, and impromptu meetings between senior managers
and selected staff members.

Based upon interviews of staff members, the inspector concluded that the
initiatives to improve communication systems had generally been effective and
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well received. Department managers noted that although the number of
reqularly scheduled meetings had increased demands on their time, the
improvement in interdepartmental communications had allowed them to function
more effectively in planning for special maintenance activities and projects.
Additionally, staff members noted that improved interdepartmental
communications had resulted in more effective planning and support from the
health and safety and maintenance staffs.

Staff members provided favorable comments regarding senior management’s
efforts to ensure that they were informed of corporate goals and the
licensee's regulatory status. Additionally, the staff’'s comments indicated
that the senior managers’ credibility among the staff had improved since the
previous team inspection, largely because they had continued periodic meetings
with employees and had remained visible throughout the facility through
routine tours. This was notable because many comments indicated that
employees’ willingness to implement the changes mandated by management was, in
part, due to the staff’'s association with senior managers during periodic
meetings and plant tours.

several staff members, however, including some supervisors, indicated that
they did not fully understand the bases for the controls which had recently
been imposed on certain operations activities. Although none of the comments
indicated a failure to comply with licensee standards, they did indicate that
managemnt has not been fully effective in communicating the new standards.
Also, mid-level managem2nt was not as visible within the plant. Some staff
members questioned if this was evidence of a lack of support for both the
workers and the programs which management was attempting to implement.

The inspectors concluded that although senior management generally appeared to
have been effective in communicating program objectives, further efforts
appeared warranted to ensure that a commitment to the established objectives
permeated throughout the staff. The ouservation that some managers had not
been successful in sustaining visibility within the plant was a concern
because the failure of management to become involved with plant activities was
a contributing factor to the problems in SFC's former management.

4.2 Programs to Formalize Operations and Management Policies

SFC's plan included programs focused on improving performance at all levels of
the staff. The independent management appraisal completed during 1991
concluded that SFC had not developed formal corporate policies on personnel
performance standards. In response, SFC initiated effcrts in early 1991 to
develop a conduct of operations program. SFC also initiated a comprehensive
procedure improvement program and developed a more formal approach towards
operations in general, including communication of shift activities and process
status, SFC's initiatives stressed individual accountability for compliance
with company and regulatory requirements.

Although progress was observed in implementing the conduct of operations
program, a significant amount of work remains to be done. However, the
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licensee had implemented some aspects of the program during facility restart.
Additionally, in response to events which occurred during the restart period,
the licensee had implemented other measures to formalize operations such as a
maintenance planning group, a materials control program, and alarm response
procedures  The detai)l of communications provided during shift and operator
turnover sessions and in operations logs continued to need improvement.

The establishment of a corporate policy on procedures and development of a
hierarchy for existing facility procedures had not progressed significantly at
the time of the inspection.

4.2.1 Conduct of Operations Program

The guiding document for development of the program at the Sequoyah facility,
titled "Conduct of Operations," was reviewed during the previous team
inspection. The document described a comprehensive program including training
requirements and policies that would impact front 1ine workers .7 ixmbers of
the management organization. The document has not been implem . ad by the
licensee. Therefore, the level of management support for the pi._ "am was
unclear. This observation was discussed with the Vice President, Business
Affairs, who is responsible for developing the program. The vice president
acknowledged that the guiding document had not been issued or recegnized as a
formal management policy and stated that the issue would be discussed with SFC
management .

At the time of this inspection, SFC had completed a draft procedure for the
operations department titled, "Conduct of Operations” (curremtly designated as
N-001-1, Rev. 0). In addition to the conduct of operations procedure,
operations management noted that the implementing procedure references
approximately 11 department instructions which must be develeped in support of
certain sections of the procedure. Operations managers plan to implement the
program in 1993.

During restart of the facility in April 1992, the licensee initiated formal
shift turnover briefings as an effort to improve communications between
operations shifts. During the current inspection interval, the licensee began
preparing formal shift briefing memes. Additionally, the current briefing was
combined with the “Plan of the Day" memo to include all pertinent information
regarding plant activities within a 24-hour period for the staff.

Although the licensee expected these efforts to improve shift turnover,
inspectors observed that the effectiveness of shift turnovers was primarily
dependent upon the communication skills of the senior shift supervisor, the
individual charged with leading the briefing. As a result, the shift
briefings continued to vary in their effectiveness. This was an area in which
communications warranted additional atiention to make the sessions effective.

The licensee implemented formal alarm response requirements in Procedure G-323
dated August 25, 1992. The requiiements included categorization of
safety/critical alarms for all process areas, requirements for operators to
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4.2.2 Procedure Improvements

In addition to the procedure improvements required under the Order, SFC had
initiated a procedure improvement program (PIP) focused on revising and
improving facility operating procedures.

Generally, the program appeared beneficial in improving the quality of the
licensee's existing operating procedures, and the consultants assisting the
Ticensee in this effort had proved useful in identifyi g inconsistencies in
the licensee's procedures and in improving the detail of the procedures
overall. In particular, the revised procedures contained additional
references for process parameters and provided more detailed instructions for
actions to be taken when parameters fell outside of normal operating range(s).
An additional benefit of the program was the development of a proecedure
writing guide which the licensee will retain for future use.

In addition to revising facility procedures, the licensee had made a number of
changas in its procedure review and implementation processes. Although
concerns were identified in regard to the method used to train the staff on
procedure revisions in certain cases, scveral of the licensee's initiatives
appeared beneficial. In particular, the procedure review process had been
streamlined by the licensee's plant operating review committee. Previously,
the review process had been lengthy, and procedures contained errors and out
of sequence steps making compliance difficult or impossible. To reduce the
number of errors, the operations staff became more iivolved in the plant
operating review committee process. Operators were requested to participate
in plant operating review committee meetings. Licensee management note] that
this resulted in operator "ownevship" of procedures and greater assurance that
the procedures could be implemented.

The licensee alsn implemented measures to address the high number of
outstanding temporary operating procedures. The large number of temporary
operating procedures had resulted in administrative problems related to
closing them and issuing "permanent" procedure revisions, and difficulties
were experienced by the operators as they attempted to implement the numerous
changes.,

In response, the licensee allowed for plant operating review committee
approval of temporary operating procedures requiring modification of operating
procedures with automatic revision of the applicable procedure provided that
all members of the plant operating review committee unanimously approve the
recommended changz. Inspectors noted that this initiative should reduce the
number of temporary operating procedures existing at the facility ‘educe the
duplication in staff training for minor procedure modifications, and reduce
the administrative workload for the plant operating review commitiee members.

In conclusion, SFC had made notable improvements in developing its proposed
programs for formalizing facility operations and had implemented several

meisures beyond its initial plans. However, substantial werk remains to be
done to implement the conduct of operations program throughout the facility
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and in completing the PIP project. Additionally, management needs to remain
diligent in ity efforts to improve staff communications if the proposed
programs are to be effective.

4.7 Staffing and Training

One of the objectives in SFC's plan involved an assessment of staffing levels
and development of an effective training program. In accordance with the
initiatives described in the plan, an organizational functional analysis was
completed by a independent consultant. The inspector reviewed the
consultant’'s report and found that the report’s recommendations represented
moderate changes within a few departmen' s rather than a revision of the
organization as a whole. Some recommendations had been implemented, but SFC
was stil? evaluating the remaining recommendations at the time of the
inspecticn.

The most notable change in the licensee’s organization was the separation of
the maintenance and engineering departments. SFC was assisted by General
Atomics (GA) who provided a temporary engineering manager. Additionally, SFC
used contract engineers to assist in implementing a number of improvements
within the engineering department. The additional staffing of the engineering
department and the appointment of a dedicated -anager had resulted in
improvements within this functional area.

SFC also continued to use contract quality assurance and health and safety
personnel. These individuals have contributed expertise which strengthened
SFC's internal programs. SFC has posted a position for one permanent quaiity
assurance engineer and has hired several additional permanent health and
safety technicians. SFC also added additional staffing for a fourth
operations shift in the DUF, facility in response tc concerns raised regarding
incidents which occurred in the DUF, facility during periods when it was
unattended by operations personnel.

Operations management has received approval to hire five shift managers to
oversee all production activities. This decision was made to reduce the
administrative workload on shift supervisors and area managers. The excessive
administrative tasks roduced the amount of time available for each manager to
spend within process areas supervising the operations staff and production
activities. Operations management believes that the additional level of
supervisory staff will alleviate some of the administrative tasks currently
assigned to area managers and afford them additional opportunities to oversee
technical matters and improve their visibility within the facilitv,

SFC had also added two full-time trainers and a training manager to the
training staff. The new manager had previous training experience at a nuclear
facility, as did one of the trainers. Although the training staff had
implemented some of the department objectives outlined in SFC's business plan,
the progress did not meet the licensee’s projected schedule.
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valuable role in the licensee's self-assessment process. The issues
identified by the staff were substantive and in many cases resulted in
recommendations that had a direct impact on industrial and radiation safety.

The Ticensee plans to reassign surveillance and investigation responsibilities
to other departments but will continue to use the quality assurance staff in
this capacity until the necessary skills are developed in other departments.
SFC had recently provided root cause analysis training to several staff
members outside of the quality assurance department and pians to provide
additional training in incident investigation during the upcoming year.

Inspectors . aviewed audits completed by the quality assurance staff and found
them to be substantially improved over audits performed at SFC in the past.
The audits were programmatic rather than procedure oriented and were generally
more detailed. However, inspectors found that the activities examined during
the audit were primarily focused on those described by procedure or policy.

In particular, a recent audit performed on SFC’s industrial safety program
appeared largely focused on proceduralized tasks and, therefore, failed to
identify several issues recently raised by NRC. This issue was discussed with
SFC management and was noted as an item warranting continued monitoring as the
quality assurance program develops.

Inspectors also observed that the quality of the audit reports had improved.
The categorization of audit findings, however, appeared confusing. The
inspectors noted that an industrial safety program audit indicated that "no
violations" of SFC's license were identified; however, several audit findings
did constitute violations of SFC’'s license. (These findings involved issues
which would normally be categorized as Severity Level V violations inder NRC's
Enforcement Policy; therefore, a formal citation is not being issued at this
time. The licensee had implemented corrective actions.) Additionally, some
of the findings involved issues which may constitute violaticns of the
Occupational Health and Safety Administration’s regulations; however, this was
not clearly identified in the audit report because the auditor had focused on
SFC’'s procedures and source material license. These examples were discussed
with licensee management and were noted as issues requiring further review to
ensure that potential violations of federal regulations were properly
identified and promptly corrected.

In addition to improving the quality and depth of quality assurance audits,
the quality assurance manager had established a tracking system for following
quality assurance findings. The quality assurance manager plans to conduct
subsequent audits to confirm that corrective actions have been completed.
Although this practice is an improvement over the previous system, inspectors
noted that it may not ensure that violations uf SFC's license or conditions
requiring prompt notification to NRC would be handled expeditiously. This
observation was discussed with the quality assurance manager and Vice
President, Regulatory Affairs, who planned to correct this potential weakness.

The inspector concluded that several of the audits were comprehensive and
provided sound basis for the recommendations proposed by the auditor.
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SF(C had made substantial progress in developing its commitment tracking
system. In particular, the program had expanded to include commitments
resulting from condition reports, NRC observations and violations, and other
internal and regulatory commitments. Ad...ionally, the individual assigned to
this program was aggressive in ensuring that commitments were met and had
verified that the corrective actions entered in the system were implemented in
the field as described. At the time of this inspection, the licensee was in
the process of developing procedures to govern the commitment tracking system
to formalize the process.

SFC assigned the responsibility for root cause analysis and incident
investigation to the quality assurance staff. This was done because the
contract qua'ity assurance staff had expertise and formal training in incident
analysis. NRC inspectors observed that the licensee’s ability in this area
had improved.

In addition to assigning experienced personnel to perform incident
investigations, SFC formalized the process and incorporated investigation
assignment responsibility into the condition report system. The condition
reporting system is currently supervised by a licensing engineer who is
responsible for determining which condition reports warrant further
investigation or root cause analysis. Inspectors noted that determination of
which incidents warranted root cause analysis had improved during recent
months: however, the licensee had not fully developed consistent guidelines to
make this determination.

One notable improvement was to require that root cause analyses be completed
within a specified period and that the resulting recommendations be provided
to the appropriate area manager for consideration in developing corrective
actions for condition reports. The manager would have to provide a formal
response including the basis for rejecting any recommendation resulting from
the root cause analysis,

In summary, the team concluded that SFC had substantially improved its systems
for auditing plant activities and for tracking and resolving deficient
conditions. Although the systems are still developing, the licensee had
improved the quality of its self assessments, investigations, and program
audits. However, further attention to the depth of quality assurance audits
and communication of the related findings appears warranted.

4.5 Conclusions

The team concluded that SFC management has made progress in implementing
measures to achieve the eight objectives identified in its "Plan for Achieving
and Maintaining High Performance Standards" (Plan). Based on the team’s
review of the actions and programs implemented to date and interviews of SFC
staff and managers, the team has concluded that SFC has made notable progress
in improving the effectiveness of its management oversight and program
controls.
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In particular, senior SFC managers have demonstrated a commitment to achieving
the objectives described in the plan and appear to have been effective in
communicating tnese goals to their staff.

Howeve., SFC was in the initial stages of implementing its long-term
improvement program, and the findings of the inspection clearly 1llustrate Che
need for SFC management tc continue to reinforce its cbjectives and goals and
to institutionalize them within the organization.

The team concluded that SFC has made progress in supplementing its management
staff with individuals experienced in the nuclear regulatory environment.
Additionally, SFC has undertaken some initiatives in improving the overall
effectiveness of its managers; however, several planned actions have not yet
been implemented.

The most notable improvements in the management organization were the efforts
taken by senior SFC management in becoming further involved in plan.
activities and the improvement in communications with ail levels of the staff.
Employees agreed that communication with senior plant management had improved
substantially and were aware of the frequent tours that the senior vice
resident and president conducted in the plant. Additionally, the meetings
that senior management held with employees appeared effective in communicating
the objectives, performance standards, and corporate goals established by SFC.

Althsugli this effart appeared effective with the senior managers, it was found
to be less effective with mid-level managers. While department managers had
compiied with the requirement te conduct periodic meetings with their
employees, they were less successful in sustaining visibility within the

plant.

This observation was an item of concern because the failure of management
awareness of plant activities was viewed by the team as a contributing factor
to the problems previously identified in SFC's former management organization.

The team concluded that SFC has made progress in developing and implementing
the majority of the specific programs described in its improvement plan,

The conduct of operations program has been implemented in an incremental
fashion and was currently being formalized through operating procedures.
However, the licensee needs to continue its efforts to develop those elements
of the program which have beer implemented and, in particular, to improve the
detail of communications in shift and operator turnover sessions and in
written communications found in operations logs.

The business plan appeared to be a useful management tool. SFC has continued
to give priority to projects which have a direct impact on health and safety
and the environment.



Programs identified in the licensee’s plan which have not progressed
significantly at this time included the establishment of a corporate policy on
procedures and development of a hierarchy for existing procedures.

SFC has met several of its objectives in regard to organization and stafting
goals. In particular, the addition of several individuals to the engineering
staff, the continued use of supplemental health and safety and quality
assurance staft, and the planned addition of several shift managers to the
operations departmen* were noted as positive factors in achieving SFC’s
objectives,

A substantial amount of work will be required to achieve SFC's objectives for
its training program in general. In particular, developments were warranted
in the area of operator recertification training and in evaluating the
effectiveness of the "read-and-sign” method of familiarizing the staff with
procedure changes and new procedures. This method of training may be employed
too broadly and has not been effective in ensuring that individuals understand
procedure reguirements.

SFC has substantially improved its systems for auditing plant activities and
for tracking and resolving deficient conditions. Although the systems were
still developing, the licensee has improved the quality of its self
assessments, investigations, and program audits. However, further attention
to the depth of quality assurance audits and communication of the related
findings appears warranted.




ATTACHMENT




2 EXIT MEETING

A public exit meeting was conducted on October 23, 1992. During this meeting,
the inspectors reviewed the scope and findings of the report.



