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In the Matter of
DUKE POWER COMPANY, et al.

(Catawba Nuclear Station,
Units 1 and 2)

UNITED STATES OF AMERICA
NUCLEAR REGULATORY COMMISSION

BEFORE THE ATOMIC SAFETY AND LICENSING BOARD

Docket Nos. 50-413
50-414

N N N N N N

TESTIMONY OF THOMAS H. MULLINAX
CONCERNING MR. LANGLEY'S ALLEGATIONS PERTAINING
TO ALLEGED HARRASSMENT OF WELDING INSPECTORS

STATE YOUR NAME AND BUSINESS ADDRESS.

Thomas H. Mullinax, Duke Power Company, Catawba Nuclear
Station, P.O. Box 223, Clover, South Carolina, 29710.

STATE YOUR PRESENT JOB POSITION WITH DUKE POWER
COMPANY AND DESCRIBE THE NATURE OF YOUR JOB.

I am a Steelworker Foreman. [ sunervise a crew of 14 - 20 men
involved in erecting structural steel, fabrication and installing
miscellaneous steel, and rigging and setting equipment. This work

includes erecting and fitting containment shell plate.

WHAT OTHER JOBS HAVE YOU HELD WITH DUKE POWER?
I started working for Duke Power in 1956 as a steelworker. I left
the Company in 1968 for four years and returned in 1972 as a

steelworker. | became a foreman in 1973.

ARE YOU FAMILIAR WITH THE ALLEGATIONS OF MR. LANGLEY
THAT HE AND ANOTHER INSPECTOR WERE INTIMIDATED BY THE
CRAFT FOREMAN WORKING ON THE PERSONNEL AIR LOCKS?
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A N 1 do not recall any incident that a Mr. Langley was involved in. 1

s g involved in an incident with Lindsay Harris, another welding
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DESCRIBE THE INCIDENT WITH LINDSAY HARRIS.

The men under my supervision engaged in fitting-up the personnel
air lock to the containment shell plate came to me and informed me
that an NCI was going to be written on the work they were
performing. | asked why, and to the best of my knowledge the
men informed me that the inspector (Lindsay Harris) said that they
had welded on the plate without preheating it. My crew claimed
that they had preheated it; had told the inspector they had
preheated; that the inspector had called them a liar; they were not
going to take that and would knock his teeth down his throat if he

did it again, or wor: 5 to that effect.

I talked with Lindsay Harris, and to the best of my recollection,
he told me that the men had welded without preheating and that the
men had called him a liar first. Lindsay and | argued about the
incident. [ cannot recall what was said during the argument, but
I believe it centered on who was right and who was wrong about
whether the preheat had been made. The inspector and I agreed to
go see each of our supervisors. We were walking to the offices
when | conveyed o Lindsay the feelings of the men about being
called a liar and told him, as best as [ can recall, that if
he continued to call the men liars that he would get his teeth

knocked in. We continued to our respective supervisors' offices,
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and | informed my supervisor, Mr. W. K. Henry, of the incident
and related to him what had taken place. Mr. Henry and | went
to the job superintendent's office and and to the best of my
recollection, informed Mr. Ralph Morrison cf the events up to

that point.

As best as | can recall, we were told to come back the first thing
next morning due to the lateness of the hour. As best as [ can
recall, Mr. Henry and | and one or both of the crew members
involved went to the superintendent's office the next morning to
discuss the incident. We related what had happened to the people
at the meeting, but I don't recall who was there. As best as ']
can recall the incident was discussed but I can't recall exactly

what was said.

I believe it was the next day, I can't recall exactly, that I was
called to Mr. Cecil Wall's office. He was the Job Superintendent.
I was asked by him what had happened and I told him. I can't
recall whether Mr. Henry was witﬁ me at that meeting or not, but
Mr. S. O. Shelby, the Steelworker craft superintendent, was on
vacation. Mr. Wall had Mr. Shelby called 10 come in from vacation.
Mr. Wall, Mr. Shelby , and I met, but I can't recall who else was
there at the meeting. I don't recall exactly what Mr. Wall and
Mr. Shelby said to me, but the message I got from the meeting wac
that is was a very serious matter to attempt to intimidate or to

threaten an inspector and that such things would not be tolerated.
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I told Mr. Wall that | was not threatening or trying to intimidate
tiohsp‘ctor but was advising him of the way some of my men felt
about being called a liar. | informed my men that any questions
arising during the course of an inspection were to be brought to
me immediately and that there should be no arguing by the
craftsmen with the inspectors. | don't recall exactly when, but
later | informed the crew that arguments with inspectors were to
be avoided; that no threats or intimidation would be tolerated,
that all questions should be brought to me. [ do not remember
whether | talked to the two craftsmen separately or with the

whole crew, but this message was give to them.

WHAT INSTRUCTIONS HAVE YOU BEEN GIVEN CONCERNING THE
CRAFT'S RELATIONSHIP WITH INSPECTORS?

I have been instructed on numerous occasions that there was to be
no arguing with the inspectors. That any threats or intimidations
would be considered very serious and dealt with accordingly. That
any questions arising that could not be solved without arguing were

to be taken to higher management to be resolved.

I have been instructed to maintain an attitude of cooperation with
the inspectors as well as the other Crafts. I have been instructed
to work with and assist inspectors in performing their duties and
to perform rework if necessary to bring the work into compliance

with the inspection requirements.

Lo
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] SAME INSTRUCTIONS BEEN CIVEN TO YOUR CREW?
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instructions have been given to the crew members.




U. S. DEPT. OF LABOR

WAGE-HOUR DIVISION

FEDERAL BUILDING ROOM 1072 Phones  763-3981
1835 ASSEMBLY STREET

COLUMBM, S.C. 29201

Nr. Howard 5. Wamm, Jr.

c/o Ms. Billis Garde

Government Accommtability Preject
Instituts for Pelicy Studies

1901 Qus Streat, N, W,
Washington, DC 20009

Subject: Howard §. Wumm, Jr. ve. Duke Power Company

Dear Mr., Fuam:

This letter is to motify you of the results of our compliance actiems
in the above case. A previous letter from this office advised yeu
that your cemplaint was received on November 22, 1983, and emclosed

a copy of Regulations, 29 CFR Part 24 and a copy of the pertinemt W‘ ;

-

-~

of the Energy Reorganiszation Act. 2
.. s

OQur initial efforts to conciliate the matter revsaled that the partdes . . v‘:’
would not at that tims reacs a mutually agreeable settlemeng. An

investigation was then conducted. Our inwestigation did not verify

that discrimination was a factor in the actions comprising your cemplaint,
Conversel;, it is our conclusion that your allegations are wnprovable

for the following reasons:

The investigation disclosed that you were terminated by Duke Power
Company for excessive absenteeism. The basic company policy specifies

&« limit of 17 occurrences cver a period of 12 consecutive months,.

The records show you had 18 occurrences during the period from

11/10/82 to 10/14/83, In addition, our iavestigatiom did net substantiate
that you were in anmy way, harassed or iatimidated by your supervisor or

the company.

This letter wili notify you that if youw wish to appeal the above findings
you have a right te a formal hearing on the record. To exercise this
right you must, within five (5) calendar days of receipt of this letter,

fils your requast for a hearing by telegram to:

The Chief Administrative Law Judge
U. S. Departaent of Labor

Suite 700, Vanguward Building

1“1 « zo‘. ltﬂ.t. '. Ho
Washington, DC 20036



Campany
Wage Nour Divisiom, 1333 Assembly
Colmbia, SC 29201; AC 803/763-5941.

your requast, apprepriats preparations fer
you have any questions do set hesitate te

It should be made clear te all parties that the rele of the Department
of Laber is not teo vepresent the parties ia anmy hearics. The Bapartment
would be neutral im such 2 hearing which is simply part of the fact-
development process, and only allows the partier am epportumity te
present evidence for the recerd. If there is & hearing, an Ovder of
the Sscretary shall be based wpon the recerd made at said besring, and
shall either provide apprepriste reliaf or deny the complaimt,

Jerry L. Stucksy &
Aresa Director

ce:
Mr. Warrem Owen

Vice President for Comstruction & Emgineering
Duke Power Company

P.0. Bex 133189

Charlotte, NC 28242

t‘ulur Regulatory Commission
101 Marietts Street, Suite 3100
Atlanta, GA 30303

The Chief Administrative Law Judge
U. S. Department of Laber

Suitq P00y Vanguewd Duilding
1115« 20¢h Street, 3. V.

rasningtes. DC -S‘
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U. S. DEPT. OF LA20R
WAGE-HOUR DIVISION
FEDERAL BUILDING ROOM 1972 Phone: 763-3981
1835 ASSEMBLY STREF
COLUMBIA, $.G. 29201
J N -

November 22, 1983

Mr. Howard S. Nuon, Jr,

c/o Ms, Billie Carde

Govermment Accountability Project
Institute for Pollicy Studles

1901 Que Street, N. W.
Washington, DC 20009

Dear Mr, Nunn:

This will acknowledge receipt of your complaint against Duke Powar Co.
alleging violatious of the Atomic EKnergy Act (Endrgy Reorganisation Act)
42 U.S.C. 5851. Your complaint was received i{n this office om

November 22, 1983,

The Act requires the Secretary of Labor to notify the person named
in the complaint of its filing and to conduct an investigation

into the alleged violations., Consequently, we are providing Duke
Power Co. with a copy of your complaint and advising of the Wage and
Hour Divisi_1's responsibilities under this law, We have enclosed a
copy of the pertinent section of the Act, and a copy of Regulations,
29 CFR Part 24 for your information,

This case has been assigned to Compliance Officer Carol Merchant

vhose first action will be to try and achieve & mutually agreecble
sattliement through concilistiom., If this is oot attainsble am in-
vestigation will be conducted as soom as possible. If you have further
evidence, please give it to eur reprasentative who will contact you

on this matter. If you have any questiocns do not hesitate to ecalil

me Or our representative at {803) 7635-3981.

Jerry L. Stuckey
Area Diractor

Enclosure

'
Nuclear Regulatory Commission
101 Marietts Street, Suite 3100
Atlanta, GA 30303




< U.S DEPT. OF LA20R
WAGE-HOUR DIVISIONM

FEDERAL BUILDING ROOM 1 7 he 765-3981
1835 ASSEMBLY STREET - i
COLUMBIA, S ¢ 29201

November 22, 198)

Mr. Warren Owen

Vice President for Construction & Englnesring
Duke Power Company

P.0. Box 133189

Charlotte, NC 28242

Dear Mr, Owen:

This will aetify you that the Wage and Hour Division of the U, S,
Department of Labor has received a complaint from Mr. Howard S. Nuan, Jr.
alleging discriminatory employment practices in violation of the

Atomic Energy Act (Energy Reorganisatiom Act) 42 U0.S.C. 38351, This
charge was recaived by our ofiice om November 12, 1983. Ve have
enclosed a copy of the compleint, a copy of Ragulations, 29 CMt

Part 24, and a copy of the pertinent section of the Act.

The Act requires the Secretary of Labor to conduct an investigation
{oto the violations alleged. This case has beeun assigned to Compliance
Officer Carol Merchant whose first action will be to try and achieve a
mutually agreeable settlement through conciliation, If this i{s not
attainable, the law requires that an investigation be conducted as

soon as possible. You are encouraged, and will be given every
opportunity, to present any relevant information or evidence to our
representative,

Thank you for your cooperatiom {n this matter.

Jerry L. Stuckey
Area Director

Enclosures

e

Vuulut Regulatory Commission
ICl Marietta Street, Suite 3100
Atlanta, GA 30303
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November 18, 1983

The Honorable Raymond Donovan
Secretary of Labor

U.S. Department of Labor
washington, D.C.

Attention: Wage and Hour Division

Dear Secretary Donovan:

Pursuant to the Atomic Energy Act as amended, 42 U.S.C.

§ 5851, and 29 C.F.R. Part 24, I hereby file this comp-
laint with the Secretary of Labor. I allege that on
October 20, 1983 1 was discriminated against by my termi-
nation, and prior to that by the restrictions, conditions
and terms of my employment as a welder for Duke Power
Company (Duke) on the Catawba Nuclear Power Plant under
construction in Clover, South Carolina.

On October 20, 1983 I was informed that 1 had been ter:ninated.
Five days previous, cn October 14, 1983 I was informad

that I was being suspended pending an "in house"” investigation
of my allegations of harassment and intimidation by my
supervisors and by the Duke Power Company Employee Relations
Department, and a review of safety and hardware concerns

1 had been raising for some time. Specifically I allege

that my termination on October 20, 1983 was a direct result
of my exposing my concerns to the Nuclear Regulatory
Commission on October 14, 1983, and that my suspension
initiated on the same day resulted from my rejection of the
Employee Relations Department's institutionalized violation
of my rights. I was informed that I was being terminated

for violating Duke's attendance policy.

These acts of discriminatior were ir retaliation for my dis-
closures to my foremen, general foremen, and on one occaision
to the site ANI inspector about laminations in the vendor
conponents used in the reactor containment vessel, and the

lack of adeguate correction procedures to correct the problem;
I also dissented against:

1. the use of "bad" TIG wire and welding rods which the
welders were reguired to use to weld and do correction work,

2. the authority of construction foremen to "override™
workers who were attempting to follow NRC approved construction
procedures, and

3. other incidents and examplias I have disclosed to the
Nuclear Regulatory Commission (NRC).



The Honcrable Raymond Donovan November 18, 1983
Page two.

Pursuant to the provisions cited on page one of this
letter I request both compensatory and punitive

damages. Specifically, I seek reinstatement to my
former position as a top paid welder for Duke Power
Company with commensurate duties and responsibilities;
the removal from my work record of all negative comments
resulting from my dissent; a removal from my personnel reccrd
of all absences incurred as a result of the harassment

and intimidation, and back pay and benefits from the time

of my dismissal and for any time missed as a result of

this incident.

Finally, I am concerned that 1 may suffer additional
retaliat‘on, through the doctoring of - my personnel . ...
records which I have reguested but not received from
Duke, as a result from filing this complaint to the
Department of Labor. 1 reserve the right to add items to
this complaint as I become aware of them.

Out of concern for my safety and the safety of my family .
I have not included my address and phone number and reguest
that 1 be contacted through Ms. Billie Garde of the
Government Accountability Project of the Institute for
Policy Studies, at 1901 Que Street, N.W., Washington,D.C.
20009, phone number (202) 234-9382.

I look forward to your immediate response.

Sincerely,

HOWARD S. NUNN, JR.

cc: GAP/1PS
NRC, RII
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& Catawba Plant

By JACK HORAN
* Sted Vevtier

ROCK HILL — A Duke Power
Co. weldlng inspector testified
Wednesday his boases told him he
was overinspecting and ordered
him to “slack up" reinspection of
welds at the Catawba nuclear
power plant.

Boyce Cauthen, thé fifth of a

possiole 31 inspectors subpoenaed
to testify in the federal licensing

hearings, told a Nuclear Regula-
tory Commission (NRC)

uncompleted nuclear plant.

Panel member Paul Purdom
asked Cauthen how he understood
the meaning of “slack up” in-
structions, which Cauthen said
were relayed to him by supervisor
G.E. "Beau” Ross.

“They said it meant to look fnr
construction damage (to the
pipes),” Cauthen replied, and not
to reinspect welds that had al-
ready been checked by other in-
spectors.

Then, Duke lawyer Mike Mc-
Garry, trying to show such in-
structions had no significance on
safety, asked Cauthen whether he
approved any faulty welding
work as a consequence.

Cauthen, a former welder, an-
swered that h: dian't. He also
clarified a stctement in written
testimony submitted earlier that
none of the welds he checked
were defective. His original state-
ment said. “l don't know if the
plant is constructed safely.”

. didn't do a good job,” Cavthen

“Do you question the safety of
Catawba? McGarry asked Cau-
then, seated in the jury box at the
federal courtroom in Rock Hill.

Cauthen paused, then said: “I
can wonder and speculate, but
what | welded and checked, I'm

anti-gqu-

power Palmetto Alliance,
uthen recounted instances of
what he termed harassment from
feliow inspectors for finding de-
fects in welds they had inspected.
“I had reason to believe they

-

The chal-
lenging the licensing of Catawua,
19 miles southwest of downtown
Charlotte in York County, S.C.,
primarily on the grounds the plant
may contain faulty workmanship
and may not be safe to operate.

Two years ago, Cauthen and
other welding inspectors com-
plained to top Duke management
that middie managers often over-
rode the inspectors’ citations,
pressured them to approve faulty
work and didn't support them in
disputes with construction crews.

Duke concedes its investiga-
tions found procedural violations
and poor communications but no
faulty welds. ,

After Cauthen's testimony, the
three-member panel met in a sec-
ond secret session with an uniden-
tified present or former Catawba
worker, who took up the panel's |
invitation to convey safety-related
concerns in private.
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§ By JACK HORAN attorney fgr the anti-nuclear dized." 3 o :
Sl Wrtter wer ;ll-’eno Alilance, Rock- Panel Chairman James Kel plsm. amcphe:r‘:e“le\zole‘:lmln:l‘ sr‘r:o::(: ‘
ROCK HILL — A six-year vet- conceded he could only say asked Rockholt how frequedtly by a former Catawba worker
¢ _ eran welding inspector at the Ca- with authority that the weids he Duke supervisors verbally ¢ver- Yes, Rockholt replied. “You'd
tawba nuclear power plant testi- checked were safe and couldn't rode Inspectors’ deficiency \cita- just hear the NRC was going to be
. fled Tuesday it was vigilance by speak a whether flaws exist tions. “Should I worry about fhat? here in force,” he said.
a . _ the welding inspectors that en- In other of the uncompleted Is that 2 big deal or a small deal®”
8| . gured against faulty weids in the plant. Rockholt said the total of 30- In &n interview, NRC official
e b face of a deteriorating quality- ' 1y, /paimetto Alliance s at- 9eficiency citations that were “32¢k Bryant s..d some inspections
: . control program In 1981, in part through the tes. Yolded, a fraction of those ap- ged with the utility
5 | “There was a possibility. .. . timony of as many as 31 Duke Proved, didn’t bear on plant 3
there could have been protirms,” Inspectors, to show there was a Safety. strict thing,” he said
m" . ."“7 Rockholt told a breakdown in the quality-control _ While Palmetto contends the . ‘ '
: 5 ; C iss} at Catawba. The group volding practice points to a break- The NRC panel planned to meet
. (NRC) lcensing panel. “But we m’""'mmm“ — Duke offi- 9own in the inspection program, In secret Tuesday night with three
stood our ... and we did say It didn't occur — sug- Duke officials have sald it was unidentified workers or former
X . do our mtht.lblonn y workmanship In the Proper for supervisors to overrule Workers who wanted to relay
(M'E).wmhm" P billion plant 19 miles south- D€ Inspectors. safety-related concerns about the
214 | - Rockholt, the fourth inspector of downtown Charilotte Then panel member Paul Pur- plant In confidence. Kelley would
: ( ® a8 the licensing hearings:  Rockhot ; dom asked Rockholt whether Only say the pane! would meet
d : ers knew in advance when m this week.
gr ~ began sixth week, said he hlm.:‘mutﬁ:ﬂ’: workers k in ad h with them thi k
) . carried out his duties despite low to the atten-
i morsle and snoke out despite the tion of top Duke management,
- threat of retailation from his Duke “the situation
P Co. b ' mn:;:b!yﬂmld l:‘:ve
mm“ nt wher
% +i7 But under questioning from an safety could luvoboenmf
El
‘R
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AFFIDAVIT

My name is Howard Samuel Nunn, Jr. I am making this statement
freely and without threat or promise of material reward to Billie
Garde and Emily Ansell, who have identified themselves to me,
respectively, as Director of the Citizens Clinic and ingastigator it

| ik
with the Government Accountability Project, and to Phil “\
who has identified himself to me as assisting the Government
Accountability Project, .

1 am making this lta;omont because I am concerned about the
quality of the Catawba Nuclear Power Station being built in Clover,
South Carolina. I believe that as 3 result of my being a conscien- _
tious employee at the plant Duke Power Company (DPC or Duke) waged
a campaign to get rid of me. This campaign negatively affected my
economic future, my health and wellbeing, and my family relation-
ships.

In 1961 I graduated from Hanes High School in Winston-Salem,
North Carolina. After that, I attended college for one year. In
addition to this, in the spring of 1978 I received certification
as a welder from the Froehling and Robertson Tes ing Laborator
This certified me to do .

Fhe U0 ded Shales ¥oab tecosiied Anis cechibicarion, b
S e elsie i peciiione i\

I worked as a welder for Duke Power Company at the Catawba
plant from November 1980 until October 20, 1983, when I was fired
for, 1 believe, being a conscientious employee who raised concerns
over the quality of the plant. Prior to my job at Catawba I worked

for Duke from September 1978 to November 1980, as a welder at their

o

Y
Ony Cavbon shee\ ue\ding, plate ot pi1pL any \.}é\g(g W
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McGuire Nuclear Plant on Lake Norman in North Carolina. Before that,
from 1976 to September 1978, worked as a welder, doing bridge and
highyay work, for Crowder Construction in Charlotte, N.C., At
Crowder I worked myself up to a position 6f responsibility, where I
was frequently called upon to be a troubleshooter. Although I had
to do a lot of travelling for the company, I enjoyed my work and

the trust they had in me,

From 1974-1976 I worked for the Blythe Bros., construction
contractors, Charlotte, North Carolina, as a field service welder
doing bridge work and highway work. Before that, from summer 1973
to about January-:;g;;“I Sfﬁvz welder with Dresser Engineering in p
Charlotte, North Carolina. I also worked as a barge welder, for
about one year - from 1972 to 1973, for Paducah Marine Ways in
Paducah, Kentucky.

Before becoming a welder I played saxaphone in a band that
travelled throughout the United States. This was during the period
of 1965 to March 1972, 1In early 1973 my father had a stroke and I
decided to leave my band and return home. For a short time between
welding jobs, I went back to playing with the band, approximately
between March 1973 and Auguet 1973,

I was hired by Duke in September 1978. 1In order for mi:t;goh:e ‘}\{b
a welder at McGuire I had to pass a certification test, the ‘t&t Q\
procedure”,which I passed the first time I took it. I was there-
after a low paid welder, working in the Auxiliary Building at the
750 elevation. My job duties included helping TIG welders by

finishing up their welds with stick rod. On my cwn time, I
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practiced doing TIG work. At the end of my first 90 days at McGuire
my foreman,-C. E. Allison, told me that I was an exceptional welder.
After seven months I became a middle-pay welder, and another seven
months later I became a top-pay welder.

While at Duke I became certified in numerous welding procedures,
all of which added to my qualifications as a welder.

After a year of welding on hangers and some piping in the
Auxiliary Building at McGuire I was very satisfied with my job. My
foreman, C. E. Allison, was also well satisfied with me. In fact,
Mr. Allison beganugf count on three of us in our crow to work over-

. ARey &8 : : w .
time: Dick #s#te,; "Junior"” JOhnson, and me. -Hoot of overtime
work and weekend work was gtci‘l:?ga ggé.ty safety work. For example,
there were recessed areaspin the floors that contained enormous
amounts of piping which required that the welding work be done in
close guarters and in extremely difficult positions. This work was
often done on weekends by the three of us because of its difficulty.

© m«\tr* A
In about Septeonber 1980 Duke gan to ask for vclunteers to go

V\\V“,
to Catawba. Inw vember 1980 I transferred

to Catawba, but I was sad to leave Mc Guire. At McGuire, I had a
tremendous foreman, with whom I had a good working relationship; I
had a good reputation there; also, I had heard a lot of things about
Catawba that I did not particularly like such as no adequate rest
room facilities and no canteen to provide cokes or coffee. I was
even more concerned about the comments I heard about the Catawba
management. Going to Catawba was considered by many workers as

being sentenced to Siberia, but jobs were hard to find -- so I went.
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I had some expectations of what my job was going to be like at

Catawba. The week beforu we were supposed to go down there Bill

Rogers, who was welding superintendent of Catawba, came to McGuire

and was going to meet with the welders who were going down to
Catawba. He was going to tell us if there was any difference be-
tween the welding operation at McGuire and the one at Catawba and
what we could anticipate. If we could not make that meeting we
could send a designee to that meeting for us. Unfortunately, my
ex-wife had me in court on that day for increased child support.

I asked my foreman to go to that meeting for me. He asked Bill
Rogers if there were any openings in the pipe fabrication ("fab")
shop. Because I'm a large person it is hard for me to get into
some of the tight places that welders have to get into. My foreman
realized that I could do good x-ray quality work, and he thought it
wauld be advantagecous to everybody if I was put in the pipe fab shop
where I could be out in the open and get to the pieces I was work-
ing on with relative ease. I was able to do the good, high quality
work that was needed in that area.

Mr. Rogers promised my foreman that that was where I would be
put when I arrived at Catawba. Naturally, when I went down to
Catawba in November 1980, I had every expectation of being put to
work in the pipe fab shop. That did not turn out to be the case.
Instead, I was assigned to Larry Rudasill's crew (Bobby Hoyle was

. the foreman when I arrived). I knew that the pipe fab foreman was
¥ Deacon
i’!!tﬂh Jones and I asked the woman in the office if there had been

a mistake, but she told me there had been no mistake.
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T believe,
Larty Rudasill's crew's primary work area was the refueling

-s-

canal and the annulus in Reactor Building Number 2. I was first
assigned to work in the bottom of the refueling canal in close
proximity to the reactor pucting stainless steel liner plates onto
the angle iron embedded in the concrete wall., This was safety-

{ related work; all of the metals had to have non-destructive tests

gtlar(m‘) done on them.

Q’ I could not believe management's attitude toward workers at
Catawba. Whereas at McGuire if there was a problem with a work
assignment you went to your foreman and talked about it, as reason-
able people, at Catawba it was much different. For example, because
I was expecting the pipe fab job and got a different assignment, I
asked for a meeting to fiscuss it. About two weeks after I arrived
at Catawba Bobbym y foreman, Billy Smith, my general foreman,
and I finally had the‘meeting I requested. I just wanted to clear
the air and find out why I was being placed where I was, rather than
in the pipe fab shop.

Billy Smith commenced to tell me first off "I would work where I
was assigned to work and if I didn't like that I could hit the road."
He pulled out my calerdar from McGuire and then said that I had an
awful attendance record for the previous year, that I had been out
19 times. I told him that was ridiculous, that there was no way I
had been out any 19 times, He pointed to my attendance on the calen-
- \bltqwxwmﬂcw

r. There wer 2 Fridays that were marked that I was out. I was
astounded by Mr. Smith's naivete. Those days were "early outs!" It

was normal policy that if a worker was going to work Saturday and/ov\ib

3
X
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Sunday, he could get off early on Friday, around 3:00 or 3:30 to

get his check cashed. That way he was clear to come in on Saturday

and Sund;;.. That's what happened on a dozen of those nineteen
absences. The other absences -Wm-- were
either illness or court dates resolving conflicts with my ex-wife.
I tried to explain that this was normal practice, called an "early
out." My foreman at McGuire was told by the Duke personnel depart-
ment that if a man did not work a full day just to shade it in,
light blue. But it was not anything detrimental to a worker, and
in my case he would find that I had worked from eight to ten or e
twelve hours on the Saturdays -2:&

I attempted to clarify t.his‘

or

days after the "early out."

coming to work on Saturdays
people on my crew who did this. I told them that if they did not
believe me to just call my foreman at McGuire and he would verify
that what I was saying was true. Billy Smith responded by telling
me that it was not the way they did things at Catawba; that any
part of the day that you do not work goes against your record. I
terminated the meeting pretty quickly when I saw that I was not
going to get anywhere with them.

I went back to werk in the refueling canal. For approximately
three months I“Tigged‘the plates on the containment wall.

Larry Rudasill took the crew over from Bobby Hoyle soon after
1 started. He found out that I was efficient in making repairs
and soon I was doing nothing but making repairs.

As soon as I became a repairman I identified a serious problem
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with laminated metal used for Piping on the Ccontainment wall in
the Unit 2 Reactor. The containment wall is, to the best of my

knowledge, three-quarters ©f an inch thick and it runs the entire ;aﬂﬁgff
height of the building and across it. It is Put in in sections 4
and solidly welded and installed. Aall this work was done prior
to my getting there. These sections are formed together to make
a big barrel; this is the containment. There are holes cut at
specific places and there are stuws of pipe that are already welded
in there. These are vendor welds., 1 was told that these were done
by another company who Supplied the steel. It was to these that ye
welded bellows to allow the wall to expand under pressure,
We had one weld on the second Course. It was on the NI system.
I do not know how long it had been welded Prior to my getting there,
but it had X-rayed as a bad weld several times,. Shortly after my
assignment there, a fitter was down there working with a torch. He
was cutting the bellows Ooff the stub of Pipe that came through the
wall in order to do some repair. I was aware at that time that
they wanted to do something different than usual in fixing it, The

bellows had X~rayed as bad so many times that they decided, 1 guess,

tOo just cut it off the wall and try again., I was doing repairs in

again to put the beilows back on, This was on the NI system and,
to the best of my knowledge, it was 24-inch diameter pipe. This
was one of the first times I became aware of a laminatinn problem

in the steel Stubs of piping there. I believe the weld was either

2NI-16-2 or 2NI-16-22.
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I also noticed problems with the stiffeners on the wall. I
asked some of the people down there why on these stiffeners that
went around the containment wall had places been ground out so
deeply beside the welds or ground as if they were removiné some
sort of defect. I was told that there were literally not inches
buc teet of lamination that had been found in the metal itself.

Conbe M3N (/-/6-FF
A lamination < an extremely dangerous flaw. It had been

explained to me, by several people more knowledgeable than I
am, how steel factories work; that in order to make sheet steel,
molten metal goes through a press and is heated and pressurized,
then it is rolled through again. Sometimes in the rolling process
some of this steel bunches up and it starts rolling back under and
it actually does not fuse. It is red hot but it does not fuse
with the other steel. So, there are layers of steel, like layers
of formica. The area that is not fused together is called a lami-
nation. Several people down there told me that several places on
the containment wall had been ground and rewelded, and ground and
rewe lded, in order to take care of laminations.

There was a procedure that Duke Power had, called CP-88. CP-

Oshuck s \\\w\‘%
88 allowed workers to grind three-eights of an inch deep into a
lamination when it was found. Once the welder achieved the proper
dor b posedto e WSk - ((-16-€ D

geometry, Jre-would-—clean—it—up=and- it waspsigned off by a QC

AN L2
inspector. Theg he could £fill this back up

Lacce flush, Nave & oual \quc\«m dooe. %

e Ay ANe s
oo—w éhcn grind +e—baek—efé,) then d?zan NDE test o&h—
“‘::;‘::;t" &\uafbﬁm ) *o rw\o.’_ h?*\u.

1 became a little bit suspicious that perhaps this stub of

~r 0 A

'y
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metal that had been vendor welded in was perhaps just a rotten piece
.;.-s..iaxaiﬂ’

of steel and had too many in it, I asked some of the

fellows who had worked on that pipe before, and who had repaired it

before, what type of d.{scts had shown up and they had all been

similar linear dof.ctlﬁb

W—M§To me that would
indicate, perhaps, a lamination, N

I did not believe that so many welders could have welded badly

for that long. So, rather than the normal magnetic particle test,

I suggested to Mr. Rudasill that maybe we could get a penetrant dye
test done on it. I knew that if it did not "shoot good" the nex: "
time, the repair was going to come back on me since I was the re-
pairman,

For the penetrant test the steel is cleaned off and dye put on
for a certain amount of time. Then it is cleaned off again, the
dye sits, and then a developer is put on it. If there is the slight-
est crack, even a ten thousandth of an inch, it will start bleeding
through and red lines will appear. That will indicate that there is
something wrong with the metal.

Mr. Rudasill agreed that even though this was carbon steel, and
magnetic tests were normally done on carbon steel, perhaps the
penetrant test would be the best way to go on this pipe.

I was working down in about the same area when the PT tester,
named ‘::\m? ;czme down to do the penetrant test on this new surface.

It had been bevelled at a 37.5 degree angle and it looked good to

the naked eye.
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This first test showed up, if I am not mistaken, with 30-some
laminations in this piece of pipe. That would be roughly six feet

in 1onqth-l;d the prepped sprface would be about two inches wide.

Some were as long as an il%&.‘ an inch and a half and some were

as short as one-eighth of an inch. Unfortunately, my theory had

Come true. It was, in fact, just a rotten piece of pipe. Were it

my plant, I would have taken that piece of pipe ovt of there.

CP-88 was the procedure I wa §o use to try to fix
those laminations. However, CP-88 had nothing to do with the stubs
of pipe that were welded in the containment wall. CP-88 was only
for the metal that the containment wall was built out of. -

I know how bad the lamination problem was because I would ask
the PT man how the testing was going. Once he put the developer on
the pipe and the bleedthrough started showing up, he called me and
told me he wanted me to look at the wall. He told me he had never
seen anything like it in his life, and I agreed. I thought gquite
probably that Tech Support would say we were going to cut a piece
out of the containment wall, do away with this stub, weld a stub of
good pipe into a-dtzntd-\ \:l' put this back into the containment
wall, then make a 100 pcrc‘nt x-ray weld and that would be the end
of it. But that is not what Rhappened.

Instead, the foreman decided to just keep fixing it. Although
I did not actually work on getting these laminations out, I know
that CP-88 was used, and several welders I knew worked to get these
laminations removed. I would ask the workers, Roy Brady, for in-

stance, at the end of the day, how it went that day and he would
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tell me things like, "today we started out with 28 laminations and

now we have_got it down to 25."

There w not a ncw I written for every repair on that piece
4o the woh oF ™ koo 35
of pipeA Although I was not zu?o, I believe that the correcf‘ pro-;/’
cach \nai

cedure was to have documents for every repair on c—d&l‘o&oat—uo%ds\
But the PT guy would just come back and check it. If we had im-
proved anything, fine; if not, we still had areas to continue to
repair,

It took two, perhaps three weeks, to finally get that surface
to where nothing bled through. Although I am not a metallurgist,
1 wondered all the time how all this repair work resolved the prob™
lem of the piece of pipe itself being bad. Doing spot repairs by
grinding 3/8ths of an inch deep and filling it up with metal and
smoothing it back over does not eliminate the lamination in the

pipe. There is no way to know how far into the pipe the lamination

Oaly uHwasenic km&:a can determine thal. gz:s::a
goes.

way—shrough—the—-piper Of course, this was supposed to be none of

my concern; 1 was the worker and not in supervision.

Finally, somebody got to weld the bellows back on. Once again
it shot bad. There were approximately five bad indications and they
were linear type indications, as they had been before.

As I knew it would, the repairs finally dropped in my lap.

L Lockiang on Five sepacate Qlens

Instea f &4 '
encemnpassing e Five. ‘\}
long areas/\ The long areas could be

from 12 o'clock down to almost 3 o'clock, and another area that

, I just opened up two

described as being clockwise

picked up at 4 o'clock and went on around to about 7 o'clock.
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“To ‘bean ¥ tepaws
AIn this area I took the arc air and very carefully cut the weld

metal out. 'Aftor I ground and buffed these two areas, they looked
like new joints to be welded. I almost went all the way through the
pipe (i.e. removed all old weld metal). Then we called PT back and
the laminations showed up again. I was told by Mr. Rudasill to take
the M-4A form for the repair "up the hill" fcr resolution. We were
going to use CP-88 again on it.

There were four people who had to sign off on any resolution.
One was quality control, one was quality assurance, one was techni-
cal support; the final signature that had to go in a box on the
form was from the ANI u-.xf;m:uw inspector. I *
understand this man was from Aetna, the insurance company on
Catawba. It had been my experience that their word was law, and
whatever they said was final.

The process of getting the signatures took me about half a day.
I finally got everybody's signature that was needed on the form
oz;:p; the ANI signature. Then I went down to their office. A Mr.
Cosc;'r‘gge(!wls there. I had heard before out on the job site that he
was the top ANI man, or the most knowledgeable person on the site.
1 asked Mr, Cosgrove for his signature so I could proceed on repair-
ing this weld that had shot bad acain. He wanted to know the de-
tails behind it. He asked me what CP-88 was. I told him it is the
procedure used to repair laminations in the containment wall. He
commented that this was not dealing with the containment wall, that
it was dealing with a piece of pipe and with that pipe weld. I con-

firmed that but told him that I had been told to use CP-88. He got
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his book of construction procedures down and he looked up CP-88. He
hit the 6;iiinq. He started pacing up and down the office and he
said he could not believe it. He said he did not even know that a
CP-88 existed. He asked me if CP-88 had actually been used on the
containment wall. I told hiam that I had not seen it used myself,
but I understood that was what the procedure was created for, to
eliminate the laminations as they showed up. He told me that did
not "eliminate a damn thing." He said all that CP-88 did was to
cover over something but that the problem was still there. He

told me that he was concerned that this procedure directly affected -~
the safety of the Catawba plant. He told me to give him the paper-
work. So I turned the paperwork over to him., He said that he was
going to have to take the paperwork home with him to think on it,
and he reiterated that as far as he was concerned it directly affec-
ted the safety of the plant. He even said that he may have to "shut
the place down." Then it was out of my hands.

I went back and reported to my foreman about what had happened
but he did not seem too concerned with it. He just told me to do
two more repairs that had shot bad.

The word got out that Mr. Cosgrove was pretty mad, but I did
not hear any more about the welding. I went ahead and taped over
the two cuts that I had made with yellow tape and went on about my
business making the next repairs as Mr. Rudasill had instructed me.

In about two weeks' time the papcruork{grn. back to Mr.

Rudasill and he turned it back over to me. ¥#e started working on
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the weld again. I am not sure whether we used anothar procedure,
CP-123, oy CP-88 to do the repairs. CP-123 was often used to
"butter up" a "prep" surface to achieve pioper geometry. Rather
than grind 3/8ths of an inch deep, I went ahead and really opened
some nice grooves where these laminations had shown up. I went
about 3/4ths of an inch deep. I wanted to make sure if there was
anything there that I was going to try to get everything out that
was bad. As I always did, I would blend the ends and sides out so
there would not be any abrupt starts or stops. Once I gouged these
places out and cleaned them up, I hgd an inspector look at them and;
okay me to continue to do the repair.

Through my extra effort the welds shot good the first time, at
least in that weld area. This really concerned me because the re-
pairs still did not solve the problem of multiple laminations. For
example, although I did not see it firsthand, I had seen these welds
on the stiffeners. The workers had taken grinders and ground too
much metal away from the weld. There is not very much grinding
involved when a good welder does a weld. I worried then,and I worry
to this day about how much metal in that containment wall is lamina-
ted and could perhaps somewhere along the way cause a safety problem.
1f something blows in that plant and there is a little crack and the
pressure starts opening it up, it ¢ould cause a rip and tear that
could possibly splinter the containment wall., If the containment
wall goes, I do not know how much radiation could get out of it, and
I do not know how many people could be hurt, but I do know I am con-

cerned about it.
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I was and still am convinced that the vendor who supplied the
steel and Dyke fell down on their responsibility to insure that the
matqtialn used in the construction of Catawba were of the quality
needed to build em as safe as possible nuclear facility. I often
wonder if the department that was supposed to inspect materials
received on the site actually checked out the reactor containment
plates. On several of the pieces of steel I saw the words "Deliver
to Doug Beam in care of Duke Power Company." I wonder if the fact
that the materials being shipped to the project manacer, by name,

exempted them in some way from complete receiving inspections.

o Nole
?El“ ot

\V nave " \\
3/8ths of an inch aecpJ\ I pointed i dut to an inspector, I pointed

Even if that ;;Qpcnod, I think.Dukc fell short in its respon-
sibility when I po

it out to my foreman and asked them how in the world we could ignore
something like that. To the best of my knowledge, nobody made any
effort to file a report on it, or to put an NCI on it, or to do any~-
thing about it,

To the best of my knowledge, CP-88 was created to "cover up"
the problems. But according to Mr. Cosgrove, and my own suspicions,
it does nothing but disguise the real problem. It does not elimi-
nate the problem. I questione¢ the possibility that if there was
one lamination four feet long, couldn't there be 50 that have not
been found.

I believe that the incident with the laminations and the CP-88
procedure put my Catawba supervisors on notice that I was not going

to "look the other way" at construction flaws. Because of my
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below, I believe that Duke used my later health problem’ as an P

excuse to get rid of meﬁmouﬂ\‘\ \’“'»Fmp\wu Aclehons D..pm%“cﬂ‘\

Another example of poor gquality work on the containme~t vessel

conscientiousness in thies incident, as well as others described

°
itself was the vendfr welds. These welds, which were done prior to

1o,

the installation of the containment plates at Catawha, had numerous Ub

flaws. These included porosity, lack of fusion, holes, and were %l////

generally just shoddy work. The vendor welds were located acreps f)
the entire containment wall. In one vendor weld I found Yoo (*P
hole# 3/8 of an inch deep,vD“'J\ I“\“‘““’““\ 0N e Peior PQCS'

The containment wall is only 3/4 of an inch thick. A 3/8" hole
is 1/2 of that thickness, or 1/2 of the strength of the containment
vessel at that one point. I do not know how this pocr quality work
actually happened, but I pointed this up to one of the QC inspectors,
I believe it was Harold Eubanks. I also pointed it up to Larry
Rudasill and asked him why we welders had to be so perfect with our
welds when the vendors could get away with junk like I have described
above., He told me it was because the vendors are the ones that are
responsible for the welds, not us. I asked him what about an acci-
dent on the site, such as Three Mile Island. I told him that people
are not going to know or care who made that bad weld - all they are
going to know is that Duke Power had an accident at Catawba. To the
best of my knowledge, bad vendor welds were never touched. As it
was told to me, that was not our responsibility. (The weld with the
hole in it was located approximately in the fifth course in the

Reactor Building Number 2 annulus.)
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Yet another deep concern of mine, which came to light when I
was a repairman, was the inaccurate identirication ¢f problems by
the x-:ay-d;partmnnt. when I worked with other companies, the
x-ray departments were top quality. I remember one job in parti-
cular up in Williamsburg, Virginia, where I Lad done 148 feet of
weld. I had cne half inch of weld that was rejectable, and “hen
the x-ray man told me it was bad and in what particular place, the
flaw was exactly where he called it. At McGuire, also, *he xeray
department was pretty accurate. If x-ray called a "bad sp:.*" some-
where and a worker cut intoc the metal, pretty soon he wouid start
finding what they had called. If thdy called poros.ty, cthe worker
would start seeing a few dots of porosity. If they called slag,
he would start seeing some slag and with lack of fusion it was the
same way.

At Catawba, however, I did not find this to be the case. For
instance, the x-ray department would call a half aa inck of lack

ail
weld. I would start cutting there lightly with my arc’an

of fusion on the weld and it would appear to be in the cen r*xf the
Fide

gouging deeper and deeper. The deeper the cut, tne ‘unger the
elongation to facilitate smooth transitions.

At Catawba I consistently found that rather than the Jefect
being where x-ray said it was, it would be somewhere else. Often
I would be almost all the way through the pipa, and no defect would
be there. I could tell by the color of the matal that I was almost
through the pipe and, in fact, sometimes I 4id go all the way

through it and never found the flaw. (That is aliowable to do, to
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root
open it up and to run a new wewee pass in, but it certainly is not

mdle s s wark \\W
desirable” td have repairmen doingewendens just to find flaws that

do not exist.)

What was even more upsetting, however, was when I would find a flaw that
x-ray had not identified somewhere else in the pipe. I would be
digging into a pipe at the location x-ray identified, and I would ¢
find, for example, a patch of porosity the size of a silver dcllar“- *}Q’v
five inches from where x-ray had identified one-half inch of,.‘:‘:uhzon. §'
The practice of the x-ray department to identify incorrect problems
in the wrong locations concerned me grcatly. I wondered how many .
problems remain unidentified.

Many ti‘?s, I brought these concerns to the attention of Mr.

WA
Rudasill and 3;&.- inspectors,or anybody who would listen. I just

/
could not understand it. My foreman would try to explain it away,
saying it was just from the angle that they shot it, but I did not
believe it. It happened too many times. This led me to wonder

ho# many were good that were called bad, but more important, how
many were bad that had been called good.

Usually I would go ahead and dig the area out that I found as
bad and then reweld it. After it was re-x-rayed it would show a new
defect where there previously had been none. There was no consis-
tency.

To elaborate on this a little, when I was on Henry Best's crew

in the Number 2 RBS area in April 1982, one of Henry's better welders
had an experience with the x-ray department, which he told me about.



I was standing beside Number 2 RBS one day and Mike Pridemore came
in raising “"holy dickens." He told me that a weld he had made
about a year and a half ago had just been calied bad. He said that
the x-ray department had already accepted i, and sent it to QC aud ngg
QA, and the approved finished forms were locked away in the vault. ?@W%Jﬁé(
(That meant the work was finished and accepted, ready for systems
turnover.) Then a design change required that a valve bhe added
into this line. So they made a cut and, I believe, John Bryant
looked up in the pipe and could see the weld. It was maybe two
feet down from him and had already x-rayed "100 percent good." He *
saw drop-through, unconsumed filler material, and a bunch of things
inside on the root pass that would have made the weld absolutely
rejectable. That was in the Unit 1 Reactor Building. This weld
was in fact then "red-tagged" by Bryant, or one of the inspectors,
and Mike Pridemore was charged with so many inches of bad weld on
his record. That weld had to be redone. This is just one example
where the x-ray department had approved something that later had
to be repaired.
While I was on Mr. Rudasill's crew other people on the crew
would come to me from time to time and discuss problems with me
that maybe they ought to have been discussing with the foreman.
Maybe I was a little more outspoken about problems and working : l
conditions. In any event, once in late spring 1981 we had a batch Q;5>Qé
of bad carbon TIG wire. When a worker is using the TIG process, *ﬁe&(
he holds a TIG torch in one hand which has a nonconsumable tungsten



that extends out from it. He starts with his arc and it heats the
metal. fhi; is never supposed to touch the metal, so the torch is
held with the right hand, and with the left hand a piece of filler
is added in. The TIG wire we had sparkled like a Fourth of July
sparkler. We would be running along on a weld and it would sparkle,
flake, and get all over the tungsten. Good welding procedures
require stopping at that point to identify the problem. If the
deposited material had porosity it had to be removed. In this case,
welders were definitely having problems with the wire.

Carbon TIG wire comes with a copper coating on it as a pro- 3
tective device to keep it from rusting. Wg \ee started sanding it
off we would find an a 11ke a seam, where 1t would be ro.led

\ndcuiu&t& Qh
over and down In that seam ere was fil d trash. All of
the fellows on Larry Rudasill's crew de tad me to be the person
to go up and present the bad wzrtho th foreman and tell him what
was going on, which I did. I am not sure whether Mr. Rudasill or
his "lead man," Danny Wallace, was running the crew that day. I
explained the problem and gave him the little bundle of TIG wire
from all the welders. I told him that each welder had given me
two or three stubs and I had a whole piece to show him. I sanded
it off and showed him how bad it was. I told him that somebody
needed to know about this and that maybe we needed to scrap this
batch. Either the lead man or Mr. Rudasill carried the problem
back "up the hill" to his supericr, Billy Smith, who was our

general foreman.
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The word came back to me that I was%paid to weld and to weld
with what I was given to weld uith./’ I was told that that wire had
been. sent to the test shop and a couple of tests had been run on
it. I was told that there was not a thing wrong with it, and for
us to go ahead and work with what we were given to work with. Billy
Smith, through Rudasill, also said that our crew was the only one
that complained. The message for us to keep working and not worry
about gquality was very clear. The wire continued to be bad until
that lot of wire was used up; and when the next lot of wire was

-

purchased, we did not have that proPlem anr%m‘caarcé\\\? .
We had similar problems with the 3B2,stick rods. There would 4§t;

be a period as long as a month r"here not just my crew, but every ef'?ffif,

welder on the job seemed to be having the same problems with the 0

stick rods. We were picking up mainly porosity. For example, I

would look at the rod and halfway down it there would be a split

in the flux. Flux must be bonded to the rod properly, or it will

just drop off, creating porosity. After a welder has this problem

so many times he gets pretty disgusted. I know that the attitude

of many welders toward bad rods was o just keep welding. Then

the porosity would get covered up. I am concerned that the bad

wire and rods have left an undetermined number of bad welds at

the site. Although I raised these problems many times no one in

supervision wanted to hear them. Their attitude was to get as

many welds done as quickly as possible.

There are other examples of these problems -- laminations, bad



welding rods and wires, and situations where the x-ray department
failed to identify flaws in pipes or welds. Those that I have
d.scfibod, however, are illustrative of the type of activities that
were a daily occurrence at Catawba.

During these months I got along well with my co-workers. Even
though I was troubled about the quality of construction, I was not
too worried about retailiation or harassment from my supervisors,
although it appears now I should have been.

In the fall of 1981 the Catawba workforce went through a major
shake-up. Although I never knew the details or the cause of the -
shake-up there were major changes during the fall. Rumor on the
site was that Catawba had done very badly on some NRC inspections.
There was a marked change in the attitude of the craft supervisors
to QC inspectors who found hardware problems, and to the construc-
tion workers like myself who were known to argue with foremen over
bad construction practices.

1 sensed that I was on the "list" of people who were to be
gotten rid of because of the CP-88 and TIG wire incident. It was
a mistake on my part that gave Duke the first of many opportunities
to make my life as a Duke employee miserable.

During November 1981 on one of my repairs I skipped a "hold
point." I had ground out what I felt was the bad part of the weld
1 was working on and had started putting the new metal back in it.
I was first to have gone and gotten a QC inspector to look at it

to make sure it was clean. He would check the paperwork and sign
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it off. I just got in a hurry and forgot to get him to sign the

" -

clean up off and went on ahead and started putting new metal back
in it. Soon 1 realized my mistake, and immediately went to get
the inspector. He wrote-an NCI or a rework on it.
In the past, having an NCI written on your work was a profes-
sional embarrassment. The paperwork that you were working with was
taken from you by the inspector and it was sent "up the hill" for
resolution. Then it was sent back to you. Workers were verbally
reprimanded by their foreman to be careful and not to let it happen
again; they knew you skipped up ou a‘pointf $¢9

\

" \
Normally, what I would have to do to rework the weld would be Qﬁ%@ﬂﬂ
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hold point, let the inspector sign off what he was supposed to, then

to take out all that metal that I had put in after skipping the

finish the weld. That did not happen. I got a verbal reprimand
and was told that more than likely this was going to result in an
"A"violation," which was a disciplinary measure. I screamed to high
heaven, "How in the world can this be? This is the first one I've
had like this and I've been making all the repairs. I've had ten
times the paperwork on me that anybody else does."” Not only had I
not heard of this happening before, it also was not fair. As a
repairman I had to go back and redo work that others had messed up
and therefore had many more hold points than others would have. I
was the first one that I had known to have gotten an "A" violation
over something so insignificant. Others had had similar things
happen to them and they had gotten only a verbal reprimand.

My "A" violation came about two weeks after the skipped hold-

point incident occurred. I was called up to the office. My fore-
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man and Billy Smith were there. I was told that the NRC had men-
tioned that so many NCI's were happening on the job that DPC decided
a reprimand was not going to be enough any more. They said they
were going to have to take stricter and sterne. measures to prevent
this from happening. This was going to be the new policy.

I did not believe it. I told Billy Smith and Rudasill both
that I would +W &khil violation, but I had better not find out
that anybody else g; the job was being "red-tagged" (NCI'd) on any
of their work and was not getting an "A" violation or I would pbe
back up there screaming. I went back to work.

Shortly thereafter I was transferred to the night shift.

Larry Rudasill just came up on a Friday afternoon and told me that
I would be going on the night shift on Monday. I took this as a
clear message that I was being punished. It was common knowledge
that Billy Smith used transfers to the night shift, or places like
the cooling tower, as punishment.

This transfer caused me hardship. I had bought a new car to
get back and forth to work and was running a car pool with other
workers from my area. This shift transfer just destroyed it. I
was counting on the riders that I had on the day shift to help make
the payments on that car. It was a pretty low blow. 4}

On the night shift I worked on Unit 1. Once again I was doin ('ﬁf
repairs., My new foreman, Arlon Moore (Billy Smith's )
told me after a month or so that I was aboif ¥}§~ﬁ§st welder. He

o2e en punshe N\
told me that he really hated ee-de»-u&:\, but‘.h}t is something that
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Billy Smith was making him do. In fact, he told me that he heard ne mention-
ed for a "lead man" position and that he was going to try to help
me somewhere down the way.

1 worked the night shift for about three months although I
was scheduled to work it six months. J. R. Wilson took over the
night shift around December, soon after I started. He told us that
he just wanted us to try to work within the Code and if we got a
"red tag" or something he was not going to jump down our throats
about it. He told us he just wanted us to try to hold our mistakes
to a minimum. I raised my hand and.asked if this was his policy or”
Duke's policy. He told us it was just kind of the way he thinks
about it. After the meeting I explained to him what had happened
and asked him to get me an answer on my mandatory "A" violation,
received back in November. The answer he came back to me with was
that at the start of November the NRC had made it a rule that any-
body who got a red tag would get an "A" violation and they had
dropped that rule at the end of November. I never heard such a
bunch of hog wash in my life. That rule was in effect just for
the month that I gct mine. So I dropped the matter.

In February 1982 I asked for a hardship transfer back to the
day shift. This was importan: to me because my little girl was
beginning to have nightmares and becoming fearful as a result of
not seeing me at home. That is, would have to leave for work
before she came home from aﬁool.%ty wife and I could see a signi-

N
ficant change in her personality.Q The hardship transfer was

approved.
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I came back to work on the day shift for Henry Best. This was

-

about February or March 1982, Henry Best's crew worked the Number

2 RBS area. That is just outside the reactor vessel itself, on the
other side of the wall, It is a very important area, almost every-
thing in it is safety related. Therefore, almost everything is
stainless steel piping. Henry Best supposedly had theVcream of the
crop”of welders down there. It had a reputation as being one of
the most important crews on the job. Henry was a tough

foreman, He had to "test" you for himself for a long time. When I
started I just did little menial things like tacking a hanger or a
temporary hanger; first one thing, then the other. In other words,
I had to prove myself to Henry, I tried to do that. but to no
avail.

Even ¢n Best's crew there were serious problems that affected
the quality of construction on the Catawba site. (I described one
incident on page 18. ) Another of these was the problem of fore-
men overriding the craft people in order to meet construction dead-
lines. For welders this had a very personal impact. Each welder
had a stencil number. Mine was Pl9. It was pretty much up to the
welder when he was given a weld to stay within the code, to know
how to do that weld, and not to exceed the interpass temp=2rature.
Then, when he gets through with the weld, if it is thicker than a
quarter of an inch, he takes the hammer and knocks the stencil
number on it. t is like a signature and it is going to be there

for as long as the plant is there. A lot of people take pride in
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that, and a lot of people do not. I always have, but it puts a lot
of pressure on a person too. 1f something breaks later on, the
welder's ;t;ncil number is on it, and everyone knows who the man is
who did it.

I was never overridden too much personally in the way 1 would
weld something. Mr. Rudasill did override me a couple of times to
make something look more uni form, specifically on a cold bell on
the wall. But in a case of a welder who has not had years of ex-
perience, when a foreman overrides him it implies that he is doing
something wrong.

when I first went to Catawba, a man named Malcolm Young had an_
experience with this situation. Some crew cut into a line that
Malcolm welded on two years previously, a Class G weld (We were
told that Class G should be welded like Class A.), and Malcolm lost
his stencil because of it.

Malcolm told me he well remembered that weld. He was on night
shift at that time, and the fitters made a sloppy fit on it. They
did not put the proper bevel or proper land on it. They slopped it
together, He went to his foreman a;; told him about it. I do not
know who his foreman was, but Malcolm told him the fit wag“stove-
piped.’ The foreman told him it was just Class G and to go ahead
and weld it out. But it gapped open in one place and was slammed
together at another; it did not have the proper gap or proper land.
Malcolm has about the same number of years of experience that I do,

but he lost his stencil and had to retest. He came very close to

quitting. What happened to him was known all over the job.
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I1f a man is going to be given a stencil and given a responsi-
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bility, them certainly a foreman should stand back and let a welder
do it to the best of his ability. If he does not have the ability,
then he should not have had the stencil to start with.

Another example of overriding occurred when I worked for

Rudasill. I was set up on the floor above us in the Reactor Building

Number 2 to work with Ed Mcxonzié's crew. They cut up one-foot
lengths of stainless steel pipe that was to be joined to 90-degree
couplings. They wanted me to tack them in and said the paperwork
would follow. But I refused to tack thrsna in until I had gotten the
paperwerk and my foreman got on me aboht not tacking them. He said
the paperwork was coming. I told him that I did not have it yet
and that I was not going to do it.

I was very concerned about this practice when the pressure to
get the plant done increased. It is so easy for a welder to, for
example, have a groove that is a half-inch deep and then fill it up
with root metal and put a nice cap on it. A QC inspector or fore-
man could look at it and think it was all fine but there would be
no way to know it was a weak weld unless it was x-rayed properly.

Because QC inspectors did not come to inspect until welds were
completed, the workers could do any quality of work they wanted.
Because the foremen actually were "incpecting" work, they had the
authority to make on-the-spot changes that would never be detected
by QC inspectors. Foremen on the site knew which workers would
put up with the pressure and which ones would not; it was a gon-=
stant struggle to try and do the job the way it was supposed to be

done.



Many times I was told by my foreman to do wark "his way" ==
there wai'a'aayinq on the site: "There is the Duke way and there
is the highway." This meant, of course, that a worker would be
fired if he did not do it the way his supervisor said.

Another saying that foremen used was: "You do what I told you
to do, not what you know how to do."

In the Duke Code of Conduct, violation A 11 reads, "Failure to
follow instructions, either written or oral"™ will result in an "A"
violation. If a worker gets three "A" violations he can lose his
job. 50 workers were often in the difficult position of choosing =~
between following the foreman's instruction or following proper
procedures; that is, violating the laws governing nuclear power
plant construction or risk losing their jobs. In other words, you
were "damned if you did, and damned if you didn't."

This was particularly bad on Henry Best's crew. As I said
before, Mr. Best had one of the best crews on the site. He also
had three workers, one of them myself, who were dumped there to
teach us a lesson or try to get rid of us. Best's crew was re-
sponsible for welding the cooling loops for #1 and $2 reactor with
a special welding process called the heavy wall TIG proces

< \m\\&fg N W

None of the three of us, myself,'Woody or Jerry
Wilkinson, were allowed to do the hea;;\TIG welding. 1In fact, we
were only allowed to do menial labor, like cable tray supports.
Once Woody got so fed up with things harassing him that he hit the
ceiling. I heard him tell Henry that he was "sick and tired of

doing garbage-shit work," that Henry hadn't given him any decent



work to do for months. Woody told him that ;pi!wantod a transfer to "
another orew or a check. v erry was also v \y{
\ W

e
frustrated, he was a l3-year, well-liked welder from m.\é:e
decided to put up with it, put in his time and draw his check. I
kept trying to have Henry give me some work -- finally he let me
take the heavy metal 7IG test. I passed the first time.

However, two weeks later, Henry came and told me that the ANI
man had pulled my test weld and rejected it. He didn't offer any
proof, and I didn't believe him - I knew I passed. I just took it
as another kick in the teeth for trying too hard to get back to -

decent work.
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1 felt continually under pressure at the Catawba site. I
wanted tﬁ-do high quality work. In fact, I took an extreme amount
of pride in the welding repairs that I did at the site. My repu-

tation as an excellent worker was very important to me. However,

o

it was becoming increasingly apparent to me that the Catawba manage- AN
X

ey
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ment did not want high quality work, they just wanted to get the
plant finished as quickly as possible. It seemed that every prob-
lem that was identified, every "red tag" that a welder got caused
supervision to get meaner and meaner with the work force or the
worker. Because I had earned a reputation as being a worker who
identified problems and was not afraid to bring them up to super-
vision, the pressure on me was getting intense. I felt as if the
only reward I was getting for being a conscientious employee was

a "kick in the teeth."

The pressure at work eventually began to affect my health and
ay home life. I was also receiving an extreme amount of pressure
from my ex-wife for more and more child support. The arguments at
work over construction and the arguments at home over money, and |
the arguments with my ex-wife over child support threw me into a
depression. Everywhere I went there was more and more pressure,
and I felt there was no one to support me.

In April 1982 I began seeing a private physician concerning
this problem. He recommended that I begin taking a "mood elevator"
to relieve my depression from the numerous pressures I was under.

I had been under a "clcud of depression" for some months.
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Unfortunately the doctors and my family underestimated the "tail~-
spin" that ] was in. In July 1982 I had to be hospitalized for
eight days for a period of deep depression.

Following the hospitalization I returned to work. The doctors
who were treating me attempted to find a "mood elevating" drug
which would lift my spirits and bring me out of cthe state of mind I
had fallen into. Although they sincerely tried to nelp me I believe
that they made matters worse--switching medications frequently and
paying little attention to the physical side-effects of the various
drugs.

Besides that, things at work continued to degenerate. After
my hospitalization I felt more isolated from my co-workers. 1 con-
fided in my foreman about my problems, and he seemed sympathetic
but it did not change the situation. The work atmosphere was still
the same -- pressure to get jobs done in a hurry with no attention
to quality; The morale of the entire workforce seemed to be at an
all-time low. Many of the workers who did talk to me sympathized
with how difficult it was to come to work and do work that we knew
would just be ripped out on the evening crew and have to be done

over again the next day. The tension at the site was terrible.

%
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In November 1982, after checking my rods out, I had a
grand mal” sBizure on the job. I had just started to check my rods
out and soon after 10 o'clock I woke up in York Hospital and my
head was being sewed up. I had fallen down and had kept attempt-
ing to get up, and get up, and my head had gone underneath a little
shed they had there with sheet metal to the bottom of it’and every
time I would get up I was hitting my head on the sheet metal. I
was out of work for oigh days.

I had,a provia\ vsgizure in 1968 after I had gone through five
or six days of extreme heavy work. _The cause of either of these -
seizures was never pinpointed.

I returned to work after this medical absence. I was assigned
to Herschel Brewer's crew doing very menial jobs such as welding
hand rails, etc., on ground level. I was welding for the steel-
riggers. As stated before, I had volunteered earlier to work in
the pipe fab shop. Having the good x-ray record that I had and the
experience I had, I felt I could pass that on to the company. Be-
cause I was now required to do ground level work I volunteered for
% be put
or the

the pipe fab shop again. I was still told that I wouxg
Nand rani\s %
there. I was going to be put on welding-feb-welds, \
steel riggers. This was a slap in the face. I had been a good
worker for Duke Power, and was highly qualified. My personal prob-
lems did not make me a bad welder. For years the workforce had
known that some of the top level management on the site were alco-

holics, and they still were allowed to supervise construction of a
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During the spring of 1983 the job situation was painful. It

nuclear plant.

is almost impossible to describe the effect that having nothing to
do and no one to talk to for eight hours a day, five days a week
has on a person.

Although I knew, pragmatically, that all of these actions were
being taken to get rid of me I was determined to keep my job. I
was then, and still am, a good welder. I continually asked for
work but it was of no use - the message for me to quit was very

clear. For days on end I would be given nothing to do. Then if I

was given some work, it was meagiWI gas oyer caught
sleeping on the job, it was a ;(" iofation -&a'w of fense, so
I did not even dare to sit down. There were many, many days of

this just "marking time." The work situation was also affecting

my health. It was more and more difficult to go to work, I would
actually get sick on the way to work at times. During March and
April I took about a half dozen vacation and sick leave days. Each
of those sick days counted as an occurrence.l/ I do not know why my

absences mattered. There was nothing for me to do at work anyway.

About the third week of April 1983 my supervisor suggested

1. I was told that an "occurrence" is any day that you did not work
the full day, even if you were missing only one hour. Any day
that you were tardy, or that you left early, that you were sick,
had a doctor's appointment, or you called and said that your
house was on fire and you would pe late, or you called and said
that your child had been hucdivand you had to leave, all of
this, any of these statements would count as an "occurrence."
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that I talk to Employee Relations about going to the Employee
Guidance Program in Chardotte. I welcomed the opportunity to do
that. I Just wanted things in my life to go back to normal.

‘The Duke Power Employee Relations Department was a maze. In
retrospect I can see that the Employee Relations Department was
really a trap. Ms. Williamsew at the Employee Relations Office
apparently knew something about my personal problems. I think Mr.
Brewer shared this information with her but I did not mind because
she seemed really interested and concerned. I trusted her. She
explained to me that none of the times that I would see doctors or
psychologists at or through the Employee Guidance Program -- be it _
one time, four times, twenty times -- would count as an "occurrence.

The next morning I had an appointment with Eddie Young of the
Employee Relations Department. He identified himself to me as a
certified or registered psychologist who worked for Duke. He also
told me that he had been an engineer at McGuire and had done all
the cable tray drawings for the Auxiliary Building there. Then he
asked me about my problems. I explained to him that all I wanted
was to do a full day's work for a full day's pay, but that the job
situation was intolerable. I explained that I wanted to reduce
down to nothing the various medications that I had been prescribed
for nerves, pain, and my seizures.

He referred me to a private clinic in downtown Charlotte, where
1 had to e.olain my problems all over again. But instead of helping
me, the docto.s at the Eastover Clinic just made things worse -

instead of taking me off medication they just prescribed something
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else for depression. I tried to explain that I just wanted to
work and li¥e my life without medication, and that the latest
medication made me physically ill.

Unfortunately, because the Duke Employee Relations Department
had sent me to this clinic, I was stuck with it. While 1 went to
this clinic, the doctors' visits and related absences would not
count as an occurrence(s), whereas if I went to a non-Duke referred
doctor each visit would count as a separate occurrence, unless Duke
set up an approved medical absengf pro :ug&}fr me with them. If
they did this, these visits would c::;t as o\iy one occurrence. I =
should also point out that seeing Dr. Humphrey 3&33‘&1‘;‘&.\&&“.
was costing me out-of-pocket $37.50 per visit Not only could I
not afford this, they were not helping me either.

Finally in mid-May I had had it with the Duke~-referred doctors,
the Duke-referred psychologists, the Duke~referred psychiatrists,
the Employee Guidance program, and the Employee Relations Department.
I tried to switch to a personal physician, and in fact took three
more "occurrences" (partial day absences) to see him, but working
with a doctor who did not understand all the various and ridiculous
Duke programs was futile. It did not matter that the doctor was
helping me, he could not take the additional time to send all the
letters and supply all the required Duke forms.

I felt trapped and I felt I had no choice but to stay in
Duke's trap -- my health, my paycheck, my future, and, most impor-
tant, the wellbeing of my family required that I stay within the
Dukc“fcnily circlo.’

I had requested a meeting with J. R. Wilson and Herschel



Brewer Sw—Momdey;—Mey—i#—+#éd~ I told them that the previous week
I had not been given one piece of work to do and that I couldn't
work yith-n;thing to do. I said that I was tired of being harassed
and intimidated. I went back to my original problems when I was
brought over to Catawba 4nd laid all of my concerns on the table -
these included both the harassment and intimidation, as well as

the hardware flaws. I told them that the Employee Guidance Program
was just a management tool used to play games with the workers.

After I had my say Mr. Wilson very calmly told me that if I @
wanted to keep my job I would learn to do things“the Duke way.'\b%ék\
Neither J. R. Wildon nor Hershel Brewer nor anyone else at Duke y:
ever told me that I could go to the NRC if I had concerns about
construction problems. My understanding was that only top Duke
management personnel could go to the NRC.

I was also not told about the Department of Labor provisions,
42 U.S.C. 85851, which provide for protection of nuclear emp loyees
who are being harassed and intimidated for trying to do their jobs.

1f I had been aware of these protections I would have gone to
both government agencies.

Faced with losing my job or trying to keep the one I had I
went back to the Duke "family circle." The Employee Relations
people and the doctor told me that even though I had broken off
relations with them and had gone to see a private doctor it was all

due to my not being on the right medication!

I felt as if "Big
Brother" was“torqiving“ma. They told me they were going to get

together with my supervisor, talk it out, and lump all of my doctor's



visit occurrences (seven) into just one occurrence. Unfortunately,
J. R. Wilsoh at the site did not go along with this agreement. Evi-
dently, there was a big argument between the supervisors on the site
and the Employee Relations Department. Then I was told that I had
accumulated 15 occurrences. Despite these problems, in early June
1983 I was sent by my foreman to be recertified for the TIG 200
welding process. Recertification is required every 90 days. When
I got to the office that maintains the certification printouts I
was both surprised and distressed to see my name on the list as
gqualified. The roster said that I yad "recertified" on April 11,
1983, Of course that was impossible. I had not recertified in
either April or January. In fact, I had done no TIG welding since
November 1982 when I had my seizure.

1 believe that someone falsified my certification. Perhaps
this was done inadvertently, but I am 99% sure that it was done
deliberately.

There are two reasons why this concecned me. First, the
falsification of my certification indicated that perhaps others
who were not certified or qualified to do TIG welding were also
being recertified through this mysterious "pencil whipping."
Second, I was outraged that serious violations such as this went
unnoticed, uninvestigated, and unpunished and that other minor
mistakes by craft were used as tocls to get rid of them.

After I d;scovered the falsi d certification documents I

reported it to Eddxe-!ea-eof- uality Control. I asked him if
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he could possibly give me the name of the person who had falsified
iit, but he could not.

What -1; incredible to me is that Duke placed such monumental
emphasis on something as minor as my absences for doctor's appoint-
ments or taking off one hour early for a funeral while they ignored
the unconscionable and really dangerous practice of their own falsi-
fication of welder recertifications.

On Sunday, June 12, 1983 a close family friend died. His wife
called and asked me to help arrange the funeral and be there to support
her. 1 calied my supervisor at home and asked if there was any possible
way I could be off one hour early the &ay of the funeral. He told ;
me no, I could not take it as an excused absence. If 1 took the time
off it would have count asmy sixteenth occurence. (On the sixteenth
occurence you got written up for disciplinary action.)

I went to the funeral. ,@\\\k\b

My supervisor got real mad,gmlou.o I was given the sixteenth
occurrence as a typewritten letter saying that I had violated
management policy related to "occurrences." I refused to sign it.

I told them that I did not acknowledge their "nccurrence procedure”

becawse I had never beengiven any written material on it to guide

me or even to explain it to me.

Over the next several days a number of incident- occurred which
led me to believe that my car and ilunch box had been tampered with.
puring this entire time period, they would not give me any work

to do whatever, not even handrailing work. Just days and days and

days with nothing to do, just sitting around.
Finally, I called Joe Coulter, the head of Employee Relations,
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and asked him if he could guarantee me that I could go into work and
not be harassed. I just wanted to go in and do my job. Joe told me
that there was no way he could guarantee that. He told me that
there was an employee recourse procedure to use, if I wanted to.

On MOnday morning I called Employee Guidance and asked them
again for a guarantee that I would not be harassed if I went in to
work, but they would not give me that guarantee; SO I did not go
into work on Monday. The same thing happened on Tuesday. On
Wednesday morning my foreman called me and told me not to come in,
that I had been put on"“temporary mdj:cal leave of absence.” I had
never heard of such a leave and did not know how this affected my
job status. I called downtown to try and find out who had placed
me on this "temporary leave of absence,"” what it was all about,
whose decision it was, and who was going to determine when I could
go back to work.

During those next two or three weeks while I was not allowed
to go to work I talked to Eddie Young and the clinic people who
gave me the tremendous run around that got me into this mess in
the first place. Eddie Young, Joe Coulter, Faye Fowler, John
Humphrey, and Wade Wiiliams all told me to "hang tight"; but they
were the same people who told me they were going to get my seven
occurrences from May lumped into only one occurrence so I didn't
have much confidence that anything would be straightened out. I
still did not know what my job status was.

When I again asked them for help in this harassment situation

vhere I was not receiving any work to do and being isolated they
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told me they could not help me. They told me that I had to go
through normal employee recourse procedures. Of course, going
through this procedure meant that I had to complain through the
very people who were harassing me, and up the same chain of com-
mand that had made my life miserable for almost three years.

I sincerely believe that Duke was using my health problems
as a ploy to get rid of me. They steered me into their Employee
Guidance Program and then manipulated me round and round, back
and forth - they had me bouncing around in a "catch 22" situation.

On or about July 8, 1983, N. T. Lawing called me to report
back to work on the following Monday, July 12. I did so. My
fellow employees were very surprised. They had been told I was
fired. I was still on Brewer's crew. J. R. Wilson then assigned
me as a welder on loan to Avery Drake, a powerhouse mechanic fore-
man.

The work I was given was to weld construction hangers. I
began by collecting my tools and some equipment to set up a "turn-
table," a work jig to facilitate welding hangers of the same size.
No sooner did I return to the crew thgn { was told by Hershel's
lead man Wayne Garvin that Ed Ef:ﬁfi iiii?s lead man, was already
reporting to Brewer about me. He evidently told Brewer that I was
"screwing off." It was then clear to me that I was being watched
and that it would only be a matter of time before I was once again

forced off the job and out of work.

I just resolved to keep my mouth shut and do the best job I
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could on whatever I was given to do. That's what I did until I
was firo&i .Att.r a few days my co-workers accepted me, but my
supervisors never let up on me. Even though I kept my mouth shut
1 still saw problems. Fér example, I previously described the
practice of foremen overriding the craft workers who were trying
to follow the correct procedures that dealt with construction
hangers. Construciisp h rs were not necessarily safety related;
however, thcxsgggzburigdior working on construction hangers were
specified and depending on where they were inztalled they may be

safety related.

Instead of the construction procedures being followed, however, &
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I saw both Mr. Brewer and another supervisor, Mr. Fulgam overriding
their employees in order to get the construction hangers finished.
Foremen and workers were writing "VI ok" or "Vis OK" (meaning
visually ok'd) on the hanger itself with a black pen. I do not
know the exact location where the improperly fabricated hangers were
installed, but I know that the fitters were working in Unit $2. One
fitter told me the hangers were being used to support low pressure
lines all over Unit 2 == {9 the "dog house" and the reactor.

For another example,L:Toot" Backl;;zia welder on Mr., Fulgam's
crew who worked with me, was a whole lot newer welder than myself
and was trying to make a mark for himself. He would thrive on
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