AFFIDAVIT OF J.W. HINSON

1, J.W. Hinson, being duly sworn, do hereby state as follows:

I am employed by Houston Lighting and Power Company
(HL&P) as the Administrator-Investigations/Compliance
Division at the South Texas Project Electrical Generating

Station (STPEGS).

On the morning of February 20, 1992, Mr. William J. Jump,
HL&P's Manager of Nuclear Licensing at STPEGS, called me
to his office. Mr. Jump provided me with a copy of a
Department of Labor (DOL) decision involving ATI Career
Training Center (ATI), Florida Power & Light Company
(FPL), and Mr. Thomas J. Saporito, Jr. Mr. Jump asked
that I review the decision to determine whether the
information in it was consistent with Mr. Saporito's
access authorization paperwork. Mr. Jump requested that
I follow the normal procedures applicable to cases in
which new information becomes available concerning
personnel who have been granted unescorted access to the
STPEGS protected area. At this time, I was familiar with
Mr. Saporito's name because his access authorization had
been adjudicated and he had been granted unescorted
access to STPEGS only a few days before. However, I was
unaware that he had filed a petition pursuant to 10 CFR -
2.206 or otherwise raised concerns related to STPEGS, and
Mr. Jump did not inform me of these facts.

After leaving Mr. Jump's office, I obtained Mr. Saporito-
‘s "nuclear file," in which the paperwork supporting the
granting of access authorization to Mr. Saporito was
kept. I informed my supervisor, Mr. Richard L. Balcom,
that Mr. Jump had requested me to review litigation
materials relating to Mr. Saporito. I then proceeded to
compare the facts recited in the DOL decision to those
provided by Mr. Saporito on his access authorization
paperwork. I noted several apparent discrepancies,

including:

a. In response to requests on the access authorization
data form to list all employers in the last five
years, including reason for leaving, Mr. Saporito
did not mention the fact that he had been employed
by ATI and had been terminated for unsatisfactory

performance.
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b. In response to a request on the access authoriza-
tion Screening Affidavit to provide "complete
details" on any case of being fired, discharged, or
asked to resign, Mr. Saporitc did not note that he
had been terminated by ATI for unsatisfactory
performance.

Cc. In response to a section of the access authoriza~-
tion data form requiring the individual to list
“any litigation, legal dispute, or claim in which
you have been involved," Mr. Saporito wrote "NONE,"
omitting Department of Labor cases he had filed
against ATI and Florida Power & Light.

After this review, I brought these facts to the attention
of Mr. Jump and Mr. Balcom, who was at that time he
Access Program Director for STPEGS. Mr. Balcom and I et
with Mr. Jump because he had asked me to review the file
and report back to him. Mr. Balcom and I agreed that
these discrepancies warranted further investigation, and
that an interview with Mr. Saporito was apr-opriate in
order to give him a chance to explain the discrepancies.
Mr. Juap played no role in this decision. At the time
the decision to conduct the interview was made, I was
unaware that Mr. Saporito had filed a petition with the
NRC under 10 C.F.R. 2.206, or that he had otherwise
raised any nuclear safety concerns related to STPEGS with
HL&LP or the NRC, and this was not discussed by us.

At approximately 4:15 p.m. on February 20, 1992, I met
with Mr. Saporito in the Nuclear Security Department
Investigations Section to discuss the discrepancies in
his access authorization paperwork. When he arrived, he
was accompanied by Mr. R.W. Cink. Mr. Saporito requested
Mr. Cinv to witness the interview, and Mr. Cink agreed to
do so. As of this time, I had not discussed anything
rega.ding Mr. Saporito with Mr. Cink. At the commence-
ment of the interview, Mr. Saporito was requested to sign
a Preliminary Interview Form informing him of company
policies involving investigatory interviews and his
responsibility to provide complete and truthful informa-
tion. Mr. Saporito signed tne form voluntarily, without
any pressure or duress from Mr. Cink or myself. Mr.
Saporito requested that the interview not be videotaped,
a request with which I complied. Because the interview
was not videotaped, I also requested Mr. Cink to witness
the interview. A copy of my notes of this interview are
attached as Exhibit A to this Affidavit.

.....



6. puring the interview, I asked Mr. Saporito to review his
access authorization data form and screening affidavit to
determine if any of the requested information had been
answered incompletely. Following his review, he stated:

o He was not sure if he had provided the correct
dates for his employment at RCA. (data form)

o He was not sure if he had been den.2d access at
FPL. He had been injured while repairing his house
and was prescribed a muscle relaxer. Upon notify-
ing his supervisor of this fact, FPL had him remain
in training for a while, during which his access
may have been suspended or denied, but he was not

sure. (data form)

o Prior to his listed previous address in Glendale,
Arizona, he had resided for about one month in

Avondale, Arizona. (data form)

o] He was not sure if he had answered Questions #2 and
#3 accurately in light of the information about the
muscle relaxer. (affidavit)

o} He was not sure if he had answered Question #6
correctly, but had indicated on Question #4 that he
had been arrested and the charges were dismissed.

(affidavit)

Having provided the above information, Mr. Saporito
stated that those were the only areas on either of the
two forms that were not answered completely.

F Because Mr. Saporito failed to mention his employment
with or termination from ATI, or his DOL claims against
FPL and ATI, I asked Mr. Saporito to once again review
the data form and the screening affidavit, and he and I
went through them block-by-block. This time, Mr.
Saporito acknowledged that:

a. He had been employed with ATI for about three
months, and was terminated from that employment.

b. He was involved in litigation against FPL and ATI,
which is still ongoing.

- He had been employed as a full-time Chief Engineer
by the Double Tree Hotel in Miami, Florida in 1990
and had been terminated from that employment.
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d. He had been employed as a full-time engineer by the
Jupiter Hilton Hotel in Jupiter, Florida in 1991,
and was terminated from that position.

e. He noted various other, less significant omissions
and possible inaccuracies in his access authoriza-

tion paperwvork.

Mr. Saporito stated that he did not list his employments
with ATI and the two hotels because he considered them
only temporary or part-time positions, even though hc
acknowledged that he worked 40 hours per week, and that
he understood that the form requested that all Jjobs
within the last five years be listed. He stated that he
did not list the DOL and NRC proceedings he had initiated
because he did not consider them to be "litigations"
(earlier in the interview, however, he had described his
claim against ATI as "litigation").

At the conclusion of the interview, I informed Mr.
Saporito that the information he had provided would be
given to the STPEGS Access Program Director, who would
make a determination regarding the continuation of Mr.
Saporito's unescorted access.

During this interview, neither Mr. Saporito nor Mr. Cink
informed me that Mr. Saporito had raised any safety
concerns to the NRC or HL&P, or that any meeting between
Mr. Saporito and the NRC had taken place, and I was not
aware of those matters. During the interview, Mr.
Saporito did not indicate that he was hungry, tired, or
thirsty, and did not request a break (near the end of the
interview, Mc. Saporito was asked tc go out to his car
and get his driver's license, which he did).

Following this interview, I briefed Mr. Balcom on the
results. Also present were Mr. Cink and Mr. Junp. 1
advised Mr. Balcom that, based on the facts obtained
during the interview with Mr. Saporito, revocation of Mr.
Saporito's access authorization would be appropriate.
Following this briefing, Mr. Balcom determined that Mr.
Saporito's access should be revoked, and directed me to
begin processing the associated paperwork. Mr. Jump and
Mr. Cink played no role in this decision. During this
meeting, I do not recall any discussion of the fact that
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Mr. Saporito had filed a 10 CFR 2.206 petition or had
othervise expressed concerns regarding STPEGS to HL&P or
the NRC. I did not learn that Mr. Saporito had raised
such concerns until the following day when informed of
the results of an exit interview held with Mr. Saporito.

N

"W. Hinson

STATE OF TEXAS )
)
)

subscribed and sworn to before me, a Notary Public in and for
the State of Texas, this J# day of Pocd. - 1992

ry 5
the State of Texas

S U 5
5 b
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AR idait of
OFFICE MEMORANDUM . W. Hinse
To NSD File $#92-1271 February 21, 1992

g

Subject Adjudication: Thomas J. Saporito
1

From J. W. Hi o?\ya. W. Cin

On February 20, 1992 an interview was conducted with Saporito by
J. W. Hinson and witnessed by R. W. Cink. This interview commenced
at about 1615 and concluded at about 1730. The interview was
conducted in the interview room of the Nuclear Security Department
Investigations Section.

Prior to commencing the interview Hinson explained to Saporito that
the interview was part of an adjudication investigation regarding
his request for unescorted access to the STPEGS and that the
interview would consist of questions concerning the information he
had supplied on his data form and screening affidavit. Saporito
did sign a Preliminary Interview Form.

puring the interview Saporito was provided the data form and
screening affidavit from his nuclear file and was asked to verify
that they were the same forms as he submitted for unescorted
access. After reviewing the two tforms he stated that they were the
same forms that he had submitted for unescorted access.

Saporito was asked to review both forms and determine if any of the
requested information had not been answered completely. After his
review he stated: .

o He was not sure if he had provided the correct dates for
his employment at RCA. (data form)

o He was not sure if he had been denied access at FPl.. He
had been injured while repairing his house and was
prescribed a muscle relaxer. Upon notifying his

supervisor FPL had him remain in training for awhile,
during which his access may have been suspended or
denied, but he was not sure. (data form)

o Prior to his listed previous address in Glendale, Arizona
he had resided for about one month in Avondale, Arizona.
(data form)

o He was not sure if he had answered Questions $2 & 3
completely in light of his information about the muscle
relaxer. (affidavit)

[s) He was not sure if he had answered Question #6 correctly,

but had indicated on Question $#4 that he had been
arrested and the charges were dismissed. (affidavit)

Having provided the above information, Saporito stated those were
the only areas on either of the two forms that were not answered

completely.
47
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war 10084 (591 H-uston Lighting & Power ‘.ompany

OFFICE MEMORANDUM

To NSD File #92-1271 February 21, 1982
Page 7

From J. W. Hinson/R. W. Cink
Subject Adjudication: Thomas J. Saporito

Hinson then interviewed Saporito over each specific area of the
two forms. During this review Saporito indicated:

Employment Area

He was employed by ATI in Miami, Florida for about three
months as a part time electronics instructor. He could not
remember the name of his supervisor. He was terminated from
ATI because they were concerned about becoming involved in the
litigation he had initiated against FPL through the DOL and
ASLB.

He was employed by the Doubletree Hotel in Miami, Florida from
about January, 1990 to April, 1990 as a full Lime chief
engineer. His supervisor was Tom Goodwin, General Manager.
He was terminated from the hotel because he offered an opinion
regarding the location of a pool shower. No specific reason
was given to him as to why he was being terminated.’

He was employed by the Jupiter Hilton Hotel in Jupiter,
Florida for about three months in 1991 as a full time
engineer. He reported to the chief engineer, but could not
remember his name. He was terminated because he could not
work a day shift.

He stated the reason he did not provide the above employers
on the data form was because these jobs were not full time,
even though hc did put in forty hours per week. He indicated
he did not accept the jobs with the idea of remaining at them
forever. He stated when he was completing the data form he
copied from his resume, which did not list these jobs. He
stated he understood the data form was requesting all jobs for
the past five years.

General Information - Litigation, Legal Dispute, Claim Area

He stated he was a complainant in a DOL precceeding against FPL
and ATI, which is still pending appeal. He stated his
understanding was this proceeding was not a lawsuit, but an
Administrative Law Hearing.

He stated he filed a complaint against FPL in 1989 or 1990
with the ASLB regarding their license to operate the Turkey
Point Nuclear Plant. He stated he is not sure of the status
of this complaint.

He stated he was involved in a divorce in 1991.

97
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To

From

H ston Lignting & Power Company

OFFICE MEMORANDUM

NSD File $#92-1271 February 21, 1992
Page 3

J. W. Hinson/R. W. Cink

Subjectr Adjudication: Thomas J. Saporito

He stated his daughter was injured at a neighbors house and,
while he did retain an attorney, he was not sure if a lawsuit
was actually filed. He indicated he received a sett'ement.

He stated he did not indicate the above information on the
data form, because he did n~t believe they were litigations.

He stated while employed at Turkey Point he began to
experience chest pains. He was examined by three physicians
who diagnosed his condition as severe gastritis. He was
prescribed Zantex, a stomach medication.

He stated upon reportino this to his FPL supervisor he was
sent to a company physician, Dr. Dolsey, for exam.nation. He
stated he requested an IBEW steward accompany him during the
exam. He stated Dolsey became upset during the exam and
reported to FPL that he was not cooperating. He was returned
to the plant where he was questioned for three days regarding
information he had provided to the NRC. He stated he was told
that security had pulled his badge, but he does not know if
they suspended/denied his access. He was told that he could
not go into the plant, but not because of a FFD violation.

He did not indicate this information because he was not sure
it was a FFD issue.

Organization Membership Area

He indicated he was a board member of the Nuclear Energy
Accountability Project for about one year.

He stated he did not provide information for this area because
he missed it. He did state that he is not sure if the project
organization was a social, civic, fraternal, or honorary
organization.

Previous Address Area

He siated for ibout one month in Seitember, 1991 he resided
at

Saporito stated the only areas on the screening affidavit he did

not

answer completely were those areas also addressed by the

information he provided regarding the data form.

97
& 15

4 -92-003



F-uston Lighting & Power Company

OFFICE MEMORANDUM

To NSD File $§92-1271 February 21, 1992
Page 4

From J. W. Hinson/R. W. Cink
Subject Adjudication: Thomas J. Saporito

At the conclusion of the interview Saporito was informed that the
information he provided would be given to the Access Program
Director, who would make a decision regarding the continuation of
his unescorted access. Saporito was told to report to work
according to his normal schedule and his management would inform

him of any further actions.

JWH/ jwh
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PRELIMINARY INTERVIEW FORH
SOUTH TEXAS PROJECT

The Houston Lighting & Power Company (HLAP) desires to interview you relative
to an official investigation it is conducting. In that regard, HL&P expects your
full and complete cooperation In the investigation. Any refusal or failure by
you to cooperate fully in the Investigation way result in your discharge from
the employ of HL&P. Failure to cooperate on your part may include but not be
limited to:

1) Your not answering truthfully any question asked of you.
2) Your not telling the complete truth.
3) Your withholding any facts material to this investigation.

4) If a subsequent appointment is scheduled for future interview, your
failure to keep that appointment.

5) Your fcilure to respond ctructhfully to a polygraph exaajination
conducted in accordance with the Employee Polygraph Protectlon Act
of 1988.

6) Your discussing this interview with other employees.

Nothing herein is in any way intended to restrict you from presenting information
or concerns regarding nuclear quality or safety to the NRC or any other
regulacory auchority, SPEAKOUT, or any other person.

I have read and I understand the above.

\_
Signatiyfye
Ol-20-F2
Dace
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CONTRACTOR / VENDOR / UTILITY

DATA FORM

(For Unescorted Access Authorization)

P YOU MUST COMPLETE THIS FORM CAREFULLY,
COMPLETELY, IN YOUR OWN HANOWRITING, AND
IN BLACK INK Pleo: do NOT obbrewiole
Failure Lo do so moay resull n o delay o possible
repechion

PERSONAL:

NAMIE LAST ' FIRST

MIDOLE SOCIAL SECURITY NUMBER

- \gﬁ Do L_z M.?__ ™ |
IASES Of OTHER NAMES PREVIOUSLY USED. (EXAMPL 3

MAIDEN NAME) ALONC WITH DATES USED

PRLSEIT ADORESS ; e T

TELEPHONE MUMBER

ARE YOL A CITIZEM PUTED STATES?  (7ES) IF NO. MLLASE LIS

e i COUNTRY ,.[JA_L()\, Al,_ ,

Sa TYPE i e NUMEBER

R /U ADDRESS -
Stqa /vc/»-.'/(f)‘ J;}?J //\S /\ﬂﬂ’)A/’ﬂ4 Sewibe 220
Sepyices L sScea. i Jh » CA 926
MR Rich Pe Los)d
[BIRTHDA ¥ PLACE OF BIRTH ]

DRIVER S LICENSE NUMBER

L

PERSONAL REFERENCES

(15T FOUR PERSONS WHO WALL VOUCH FOR YOUR CHARACTER AND TWHO HAVE KNOWN YOU WELL FOR AT LEAST FIVE YE £RS |

aa [( XF"H’"‘AHON f-).;i( TR e R

DO NOT INCLUDE RELANIVES OR FORMER E€MPLOYERS ALL REFERENCES USTED MUST COVER THE PRECEDING FIVE YE&R !
¢ RIOD ‘
s — NAME T 1 _ADDRESS | OCCUPATION T PHONE i
. By /( ,' /”;;— ¢ —r— /;7"‘ B e s T L ool
- < ¢ 2 relw €L l = yey-33/9/93|
o o wr9c0 | ARC |
i - 7 (FITRE B

De A1RAK DA A Lritn, Lp 3c3a3 | Corbwate " |

| > 4 s LIAY
¢/ : ) /e 7 21 & ) |
5l < AHPU&-' o bl g l1 AL ols €4 Yy -A35-~>/ |
i AP e, ({4 SYyv/s ‘ £is H ] |




SIP 2468 (06/90)

EQUCATION: YOU MusT USTY
INSTITUTIONS.  LIST ONLY OE

EVERY HICH SCHOOL, TRADL SCHOOL, BUSIMESS SO0, COLLECE AanD OTHCR (DUCA TGN
GREES ACTUALLY RECEIVED AND GRADES SUCCESSFULLY COMPLE uo.

SCHOOL NAME AND LOCATION ATIHOED . | Gast e | mam sussecTs o sTuoy
GRADE Fp/Ic A --l"vM/ﬂ;x, f/] /oy | /R ¥ L
HIGH P ol = 1¢ aletFu secy \roo/ /D US| ey Pesp
BUSINESS
TRADE Pass "&J__ZML‘&:TA?/ /823 2 Y4ES| Efectnrics
OTHER
GED :.:vm) YES i WHEN WHERE

COLLEGE LEVEL INFORMATION ONLY
ATTENDED g o
LEVEL NAME AND LOCATION I v onwo IDEGREE REC'D AND MAJOR

UNOER N
CRADUATE

BN 1777

7 - 7 ' L)
CRADUATE

NUMBER OF HOURS/CREDITS COMPLETED

FOLLOWNG INFORMA TION.

If YOU HAVE OBTAINED HOURS OR CREDITS TOWARD A DEGREE NOT YET COMPLETED, PLEASE GNVE THE

_,14[9 NUMBER OF HOURS REQUIRED FOR DEGRIE w

EMPLOYMENT: YOU MUST UST EVERY JOB FOR THE PAST FIVE YEARS

START WANH YOUR PRESENT OR MOST RECENT JOE

PLEASE INDICATE ALL PERIODS OF UNEMPLOYMENT. IF NECESSARY, ATTACH ADDIMONAL SHEETS OF PAPEFR

AND NOTE THAT YOU HAVE DONE SO

ADDITIONAL SHEET(S) ARE ATTACHED

PrANCH OF 58
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o o NAME AHD COMPLETE ADDRESS OF COMPANY uer; 10 TR
MO YR | MO YR " (2) REASON FOR LEAVING
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1
2
MILITARY EXPERIENCE:
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ARANCH OF SCRWCE ____,_,____ﬂ,/ ,,,,, NDATES OF SCRWCT FROM _ .. 10 ___. . 1
RCASON TOR MSCHARGL e MSCHARGE Ty LASY fenid S 1
l
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o 246 (UG /90)

ORGANIZATION MEMBERSHIP:

LST SOCAL COWC, FRATERNAL, AND HONCRARY ORGANIZATNONS INDICATE WHETHER YOU ARE A PAST OR PRESENT
MEMBER. LENCTH OF WMEMBERSHIP, AND ANY OFFICE MELD  (YOU NEED NOT WMOCLUDE ANY ORCAMNZATION VAt MCHT
FITHER DIRECTLY OR BY WPLICAION INDICATE YOUR RACE. RELIGION, NATIONAL ORGIN OR SEX )

L)

CONVICTION RECOROD:.

HAVE YOU EVER BEEN CONWVICTED. PLED CUILTY, RECEIVED DEFERRED ADJUDICATION, OR HAD A CONVICTION SET ASIDE N
A CRIMINAL MATTER (4CLUDING DW OR TRAFFIC OFFENSE OTHER THAN NON—IHJURY TRAFFIC OR PARKING)”? W VES.
EXPLAIN ALL OSJCURRENCES IN DETAIL:

A0

L A

GENERAL INFORMATION:

HAVE YOU EVER BEEN REFUSED A BOND OR MAD ONE CANCELLED? A/C

LIST ANY UNCANON LECAL DISPUTE OR CLAI N WHICH YOU IKAVE BEEN INVOLVED (LAWSUITS OR CL~IMS = CAINST ANY
PERSON OR CORPORATION) AND OISPOSITION OF SAME

L L2t B

HAVE OU EVER BEEN DISCHAKGED OR ASKED T0 RESIGN BY A FREVOUS EMPLOYER? __ 4 ©.S
If SO. UST EMPLOYER, DATE AND CIRCUMSTANCES _!AAII)& ]%u/szc) 1‘51 ¥ Lo -

HAVE fOU EVER BEEN SUBJKECT TO A PLAN FOR TRCANNG SUGSTANCL ABUSE (C«CLUDES S(xf-ﬂrrmn)n (AL HAD
UNESCORTED ACCESS SUSPENDED OR OUNIED FOR VIOLATION OF A FITMESS FOR ouTY POLICY? A7

¥ SO PROVIDE COMPLETE DETAILS . . ™ -

PLEASE PROVIDE THE FOLLOWING INFORMANON ABOUT ALL PLACES YOU HAVE RESIDED FOR THE PAST FIVE vEARS, BECIN- 1
NING WITH YOUR PRESENT ADDRESS ALL PERIODS OF TIME MUST BE ACCOUNTED FOR. AND ALL MULTIPLE RESIDENCES
MUST BE UISTED

FAOM - TO STREET ADORESS COUNTY ciTy SYAYE/Z!SW

JoA1- Pinse 3 -

/
Yoz - 100 |
| CERTIFY IHAT ALL INFORMANON PROVIDED ON TS DALL FORM 15 CORRECT AND 1+ UNDIRSTAND
IHiA AN T MISES {:.H;‘l[!,l MWJ/"I‘H[',il:'m'x'i"'. N OIS SHN VAt COMS T TN C 70158 i y e OF 11 AL

pare CL=02-9) . AGHA TR 1//"“,,,(_1‘;/#/" :@:‘_ T R
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STP 611 (01/90) SOU .. TEXAS PROECT ELECTRIC GENERATING STA1ION

SCREENING AFFIDAVIT

DATE

[TAST NAME (TYP[ OR PRINT)  [FIRST MIDDLE MAIDEN

\S\[) *;}’L- Zo ﬂmug.&' T

HOME PHONE NO

EMPLOYER DATE OF BIRTH |SOCIAL SECURITY NO DRIVERS U

Surr
Techn1chl

1. Hove you ever been gronted unescorted occess to any other
nucleor focility”

2 Hove you ever had o securily cleoronce denied or revoked?

3  Have you ever been subject to o plon for treating substonce
obuse (excludes self-referral) or hod unescorted occess
suspended or denied for wiolation of ¢ fitness for duty policy”

4 Hove you ever been arresled, indicted, or chorged for
wvioloting gny low, regulation or ordinonce?

5 Are you currently chorgcd with, under mndictment or pending
triol on ony matter?

€ Have you ever been cowvicled, pled quilly receiwved delerred

odpdication, or had g conviction sel aside 1 ony mattes”

7 Hove you ever been chorged with U!lvnlq While Intuxicoted or
Driving Under the influence”

8 Hove you ever been refused o bond or had one concelled?

9 Have you ever been fired, discharged or asked to resign by
0 previous employer?

10 Have you ever beeri o defendont in o court mortial
proceeding while in the militory service”

11 Hove you ever. in the post, lested positive for d'u'_;'; or yse
of alcoho! resulting in on—duty imporment?

12 Hove you ever received treatment for alcohol obuse’
13 Hove you ever received trealment for drug obuse’

14 Hove you ever been treoled for menltol, emolionol o
aodpstment problems?

15 Hove you ever been associaled with ony orgonizotion or
combingltion of persons which you knew odvocoted the

overthrow of any Qovernment?

16 Hove you ever committed or oltempled lo commit, o
wilhingly owded or aobetted onother who rommitted or
ottempled to commil acts of wiolent or unlowful protest

agoamnst the use of nucleor enerqgy by pubh utihities”

1 Hove you ever porticipoled n the publication of writlen
maoteral encouraging others to wolently or untowfully
‘-v\\'.".' the ise ol nucleor enerqQy 0,_)v pec oly purg e

1 ¢ s there yything your bockground not mentioned ot v
v ¥ Y ! { "' L
f ie § th wiii ' )y reqQ the

vplonot
It Y ( it Wi 't At T4t ) £
IRIVISIE A a4 1 [ 2 1
SR —
N D P N L P i S 3

STATE & EXPIRATION DATE

- — no
—
- yes _Z°_no
e i
—yes _* no
__.‘/___yes e NO
I—— . " no
______ yes £~ _no
i
— y‘eﬁ -l 0O
——_yes _*“ 0o
/"
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—
—_yes __ &7 nc
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yes g
: yes g
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SOUTH TEXAS PROXCT ELECTRIC GENERAY. , STANON

Question § Complete Deloils
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I understond that any musstolement, risrepresentotion, or omission on ony documentotion
used to process unescorted occess will constitute couse for denol of access ot ony time
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