Duguesne Light Company o vee rose s
. PO Box 4

Shippingpert, PA 15077-0004
o (412) 383-5206
(412) B43-BOGS FAX

GEORGE 8 THOMASE
Division Vice President
Nuciear Services
Nuclear Power Dwvision

February 20, 1995

U. S. Nuclear Regulatory Commission
Attn: Document Control Desk
Washington, DC 20555-0001

Subject: Beaver Valley Power Station, Unit No. 1 and No. 2
BV-1 Docket No. 50-334, License No. DPR-66
BV-2 Docket No. 50-412, License No. KPF-73
Fitness~For-Duty Progras Six Month Report

In accordance with 10 CFR 26.71(4), attached is the
Fitness-For-Duty Program Six Month Report for the period of July 1,
1994 through December 31, 1994,

If there are any questions concerning this report, please contact
Mr. E. P. Edwards at (412) 393-5288.

Sincerely,

M e S Dheme s

George S. Thomas

Attachment

cc: Mr. L. W. Rossbach, Sr. Resident Inspector
Mr. T. T. Martin, NRC Region I Administrator
Mr. G. E. Edison, Sr. Project Manager
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DUQUESNE LIGHT COMPANY
Nuclear Power Division
Beaver Valley Power Station

FITNESS~-FOR-DUTY REPORT
PERFORMANCE DATA

MRO SIX (6) MONTH REPORT

From July 1, 1994 through December 31, 1994, our records indicate one
confirmed positive (each) in the pre-access, follow-up and for-cause
(observed behavior) programs for Duguesne Light Company employees.

Pre-Access and Follow-up

On July 6, 1994, an employee experienced a confirmed positive test
result in the pre-access program. The employee was denied unescorted
access, completed an evaluation by the EAP provider, and initiated
intensive out-patient rehabilitation. On the recommendation of the
EAP, the employee was returned to work on August 9, 1994, while
attending an evening out-patieat counselling program. Unescorted
access was not granted at this time and follow-up testing was
initiated. On September 20, 1994, the employee successfully
completed rehabilitation and continued in individual sessions.

On November 25, 1994, the employee experienced a confirmed positive
test result in the follow-up program and, on November 28, 1994,
employment was terminated.

Unescorted access was never obtained.
For-Cause - Observed Behavior

on November 30, 1994, an employee had a confirmed positive
intoxilyzer test result in the for-cause program. The employee was
denied unescorted access, was evaluated by the EAP provider, and was
placed in on intensive out-patient rehabilitation program which was
~unpleted on Dacember 30, 1994.

On January 3, 1995, the employee was returned to work and placed in a
follow=-up program. At this time, unescorted access has not been
reinstated.

Follow-up to Previous MRO Reports

As previously reported in the Performance Report of January 1, 1994
to June 30, 1994, one employee had a confirmed positive in the
for-cause (observed behavior) program and was denied unescorted
access. This person completed an evaluation and intensive
out-patient treatment program with the EAP and on August 1, 1994, was
returned to work and placed in a follow-up program. Unescorted
access was not reinstated.

On October 10, 1994, employment for this individual was terminated
for failure to adhere to the mandatory requirements of the
rehabilitation program as determined by the EAP provider.



Fitness for Duty Program
Performance Data

. Personnel Subject to 10CFR 26
DUQUESNE LIGHT COMPANY Jecember 31, 1994
Compary : & Mongns Endng
Beaver Valley Power Station
Locadon
John M. Maurer, General Mgr. Human Resources (412)393-5238
Conme Name Phone (nchuoe eres coce)
Cutofis: ScreervConfimation (ng/ml) & Appendix A 10 10CFR 26
Marijuana / Amphetamines / /
Cocaine / Phencyclidine / /
Opiates / Alcohol (% BAC) /
Long-Term ShortTerm
Testing Rasus Licensee Employees Contracior Personnel Contractor Personnel
Average Number witt
Unescorted Access 1,289 180 193
¢ ] * * * *
Categories Tested Posttive Tested Posttive Testec Positive
Pre-Access 75 | Q9 908 5
- -
€ | Post accident 1
g Ovserved behavior 3 1
Randor 314 0 77 108
Foliow-up 12 1 1
Other (Call Qut) 1 i
Total 405 ! 3 177 0 1,017 5
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