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Subject: Docket No. 50-482: Semi-annual Fitness for Duty
Program Performance Data Report

Gentlemen:

1o ) : ter 18 te transmit the Semi-annual Fitness for Duty

'erformance Data Report for Wolf Creek Generating Station in
! T | 1. 26.711(d). This report covers the six month period
beginning July 1, 1993 and ending on December 31, 1993.
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Otto L, Maynard
Vice President
Plant Operations
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Fitness for Duty Prograin
Performance Data
Personnel Subject to 10CFR 26

WOLF CREEK NUCLEAR OPERATING CORPORATION 12/31/93
Comgany 8 Monthe Endng
BURLINGTON, KANSAS
Locavon

GARY BURCHA®T, WOLF CREEK_HUMAN RESOURCES

(316) 364-8831

Conact Name Phone (Incluce &/es cooe)
Cutoffs: ScreernvContirmation (ng/ml) &3 Appendix A to 10CFR 26
Marijuana / Amphetamines /
Cocaine / Phencyclidine /
Opiates / Alkcohol (% BAC) /
Long-Term Short-Term
Testing Results Licensee Employees Contractor Personne! Contractor Personnel
Average Number witt
Unescorted Access 1273 209 21
© # * + * *
Categories Tested Positive Tested Positive Tested Positive
Pre-Access 5 0 70 1 0 0
- . :
g | Post accident ‘ 0 0 0 0 0
0
% Observed behavior 1 0 o 0 0 ‘
Random 883 1 182 0 0 0
Follow-up 5 0 0 0 0 0
Other 0 0 0 0 0 6
Total
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WOLF CREEEK NUCLEAR OPERATING CORPORATION
Fitness for Duty Events

Report for Period of July 1, 1993 - December 31, 1993

POSITIVE TEST RESULTS

One employee tested positive for THC during the period. The employee was not
a supervisor or licensed operator. Therefore, there was no reporting
obligation under 10 CFR 26.73. The employees' unescorted access was suspended
for fourteen days during Employee Assistance Program (EAP) referral and
evaluation. The EAP, Medical Review Officer (MRO) and Manager Human Resources
decided to reinstate the employee to duty providing that the employee commit
to discontinue use of abusive substances, continue counseling as directed by
the EAP, and submit tc examinations by company medical/psychological personnel
upon request. The employee tested negative for all substances under direct
observation prior to reinstatement.

Pre Access

One contractor tested positive for THC on a "pre-access" screen and was never
granted access.

For Cause

Two employees were tested "for-cause" following an accident that caused
considerable property damage. The employees did not display any signs of drug
or alcohel use. Both employees were interviewed and consented Lo screening.
Both test results were negative.

An employee was tested after a co-worker cbserved behavior that was suspicious

of alcochol use, Test results were negative for both drugs and alcchol.

Events Reported in Accordance With 10 CFR 26.73

Ne events occurred during this reporting period requiring reporting in
accordance with 10 CFR 26.73.



