.
PO HBox 4

Shippitigpor. PA 1507 7-0004
(412) 303-5208
(412) B43-B06G FAX

GEORGE S THOMAS
Division Vice Presidsee August 9, 1994

Nuciear Services
Nuclesr Power Division

U, §. Nuclear Regulatory Commission
Attn: Document Control Desk
Wwashington, DC 20555

Subject: Beaver Valley Power Station, Unit No. 1 and No. 2
BV-1 Docket No. 50-334, License No. DPR-66
BV-2 Docket No. 50-412, License No. NPF-73
Fitness-For-bDuty Program Six Month Report

In accordance with 10 CFR 26.71(4d), attached is the
Fitness-For~Duty Program Six Month KReport for the period of
January 1, 1994 through June 30, 1994.

1f there are any questions concerning this report, please contact
Mr. J. M. Maurer at (412) 393-5238.

Sincerely,

%;‘/ZL,

Geor Thomas

Attachment

¢c: Mr. L. W. Rossbach, Sr. Resident Inspector
Mr. T. T. Martin, NRC Region I Administrator
Mr. G. E. Edison, Project Manager



Fitness for Duty Program
Performance Data
Personnel Subject to 10CFR 26

DUQUESNE LIGHT COMPANY Jurz 30, 1994
Camoeny # Monew Endng
BEAVER VALLEY POWER STATION
Locason
JOHN M. MAURER, GENERAL MANAGER HUMAN RESOURCES (412)393-5238
Contact Name Phone (nciuce wea cooe)
Cutotts: ScreervContimation (ngyml) @ Appendix A to 10CFR 26
Marijuana / Amphetamines /
Cecaine / Phencyciidine /
Opiates / Alcoho! (% BAC) /
Long-Term Shon-Term
Testing Resuits Licensee Employees Contractor Personnel Contractor Personne|
Average Number wih '
tl Unesconea Access 1,287 175 137
' " # # # # #
Categories ; Tested Postive Tested Positive Tested Posttive
Pre-Access 87 0 10 0 122 1
=
=} Post accident
' g \ Observed behavior ) { | ] 0
! Random 499 ‘ 0 91 0 105 0
| Follow-up | |
! 14 & 0 4 | 0
{ Other % \
 Total ‘ |
l 602 | 1 102 0 231 | |

Rev.1/92



Phency- Retusal
MMJ Cocaine clidine to Test 1 2 B "
Licensee Employees S RSSST——
Long-Term Contractors e B NSNS eSSt T
Short-Term Contractors 4 SEE ISR ER
Total . ' I

ro



FITNESS~FOR-DUTY REPORT

PERFORMANCE DAT/:

MRO SIX (6) MONTH REPORT

From January 1, 1994 through June 30, 1994, our records indicate
one (1) confirmed positive in the For-Cause Observed Behavior program
for Duguesne Light Company employees. The employee was subject to
denial of unescorted access and evaluation by the EAP provider and is
presently participating in an intensive out-patient rehabilitation

program.

As previously reported, in the Performance Report of June 30,
1493 to December 21, 1993, one (1) employee, by job description
reportable to the NRC Operations Center, was denied unescorted
access, evaluated by the EAP provider and entered an intensive
out=-patient rehabilitation progran. The employee successfully
completed rehabilitation on January 21, 1994 with a return-to-work

and participatinn in a Follow-up program beginning January 24, 1994.




