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EXECUTIVE SUMMARY 

Appendix 4130-C, Part VIII, is being revised to update and consolidate agency salary 
schedules. On December 22, 2017, the President signed Executive Order 13819, authorizing 
pay adjustments for various Federal pay systems. The Executive Order provided for an 
across-the-board increase of 1.4 percent in the rates of basic pay for the statutory pay 
systems, including the General Schedule (which the GG salary schedule parallels), and 
appropriate locality pay increases, reflecting an overall average pay increase of 1.9 percent. 
Executive Schedule pay levels were increased by approximately 1.4 percent (rounded to the 
nearest $100). In addition, Exhibit 7, Wage Grade Schedule, has been removed, since the 
NRC no longer employs any wage grade employees. 

Attached are Exhibits 1 through 13, which contain the basic pay and special salary schedules 
for 2018, including locality rates for law enforcement officers, and Exhibits A through F, which 
contain locality rates for non-law enforcement employees. The effective date for all schedules 
is January 7, 2018. 

Note: Please remove pages 59 through 97, revised January 19, 2017, and replace them with 
the new pages 59 through 97, revised January 30, 2018. 
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Exhibit 1 General Grade Salary Table 2018-GG 
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Exhibit 2 Executive Schedule (EX) 
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Exhibit 3 Senior Executive Service (SES)  
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Exhibit 4 NRC Senior Level Service (SLS) Pay Bands 
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Exhibit 5 NRC Administrative Judge Schedule  
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Exhibit 6 Administrative Law Judge Schedule 
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Exhibit 7 Reserved 
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Exhibit 8 Special Salary Schedule for All Professional Series in the GG-800 
Engineering Group and the GG-1300 Scientific Group 
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Exhibit 8 Special Salary Schedule for All Professional Series in the GG-800  
Engineering Group and the GG-1300 Scientific Group (continued) 

 

Purpose  

Establishes the special salary schedule for NRC personnel at grades GG-5 through GG-11 in 
professional series in the GG-800 engineering and GG-1300 scientific occupational groups, as 
well as pay setting procedures pertaining to this salary schedule. 

Background  

To aid the proper discharge of the Commission's responsibilities, and pursuant to Section 161.d 
of the Atomic Energy Act of 1954, as amended, a special salary schedule has been established 
for professional engineering and scientific positions in the GG-800 and GG-1300 occupational 
groups at grades GG-5, 7, 9, and 11.  

Entry-Level Pay Rates 

For guidance on setting entry-level pay rates for new hires, please refer to Exhibit 10, “NRC 
Entry-Level Engineering (GG-800 Group), Scientific (GG-1300 Group), and Legal Positions.” 

Pay Administration 

Reassignments, changes to lower grade, and promotions for employees in positions covered by 
Exhibit 8 are processed using normal, governmentwide pay setting practices. Consistent with 
pay setting for other employees, the rate under Exhibit 1, General Grade Salary Table 
constitutes the underlying pay for an Exhibit 8 position.  
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Exhibit 9 Special Salary Schedule for All Resident Inspector Program Personnel in 
Scientific and Technical Positions Who are Duty Stationed at Reactor or 
Nuclear Facility Sites 
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Exhibit 9 Special Salary Schedule for All Resident Inspector Program Personnel in 
Scientific and Technical Positions Who are Duty Stationed at Reactor or 
Nuclear Facility Site (continued) 

Purpose  

Establishes the special salary schedule for NRC personnel in the Resident Inspector Program in 
scientific and technical positions who are duty stationed at a reactor or a nuclear facility site, 
and the general pay setting regulations pertaining to that program.  

Background  

To aid the proper discharge of the Commission's responsibilities, and pursuant to Section 161d 
of the Atomic Energy Act of 1954, as amended, a special salary schedule has been established 
for scientific and technical positions specifically designated as Resident Inspector and Senior 
Resident Inspector at grades GG-11, 12, 13, and 14. This special salary schedule applies to all 
NRC GG-11 through GG-14 level employees in the Resident Inspector Program who are duty 
stationed at a reactor or nuclear facility site, and includes Construction Resident Inspectors who 
are duty stationed at a licensee site.  

Entering the Resident Inspector Program  

When an individual enters the Resident Inspector Program, his or her salary should be set by 
(1) determining the step the individual would have received if he or she were entering a position 
not in the program (by application, as appropriate, of the promotion, in-hiring, etc., rule in 
Management Directive 10.41, Appendix 4130-C), and (2) applying the Resident Inspector 
Special Salary Schedule to the grade and step obtained by (1) above. For employees in 
positions covered by Exhibit 8, please refer to guidance in Exhibit 8, when calculating the 
correct grade and step before applying the Resident Inspector Special Salary Schedule. 
Resident Inspectors are paid a full locality adjustment1 in addition to their rate of pay from the 
Resident Inspector Special Salary Schedule. 

An individual's salary that is not set in accordance with the provisions described in the 
paragraph above may be set at an appropriate Administratively Determined (AD) rate, such as 
when the individual's salary would be above the maximum rate of the grade on the General 
Salary Schedule (Exhibit 1) when step (1) above is followed. 

Example:  A GG-840-11/4 non-Resident Inspector employee is selected for a GG-12 Resident 
Inspector position.  

                                                
1 Locality adjustments for Resident Inspectors are basic pay for most purposes, such as retirement, life 

insurance, severance pay, workers’ compensation payment, and recruitment/retention/relocation 
incentives. 
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Exhibit 9 Special Salary Schedule for All Resident Inspector Program Personnel in 
Scientific and Technical Positions Who are Duty Stationed at Reactor or 
Nuclear Facility Site (continued)  

Application of step (1) shows that the employee would have been placed at the GG-12/2 level 
(on the General Grade Salary Table, Exhibit 1) if the employee were not entering the program.  
Application of step (2) places the employee at the GG-12/2 level on this Resident Inspector 
Special Salary Schedule. If the resident site is located in an area that has a locality rate of 
27.47%, the employee would receive a locality adjustment of 27.47% in addition to the GG-12/2 
salary from the Resident Inspector Special Salary Schedule. If the resident site is located in a 
REST OF U.S. (RUS) locality area (15.37%), the employee would receive a locality adjustment 
of 15.37% in addition to the GG-12/2 salary from the Resident Inspector Special Salary 
Schedule. 

Leaving the Resident Inspector Program  

For purposes of salary administration, all normal salary administration procedures contained in 
MD 10.41, Appendix 4130-C shall apply to individuals being paid under this Resident Inspector 
Special Salary Schedule except–  

a. A salary paid under this special salary schedule shall not constitute a "highest previous 
rate" (MD 10.41, Appendix 4130-C, Part III); the "highest previous rate" shall be 
computed as that rate which an employee in that grade and step would have received if 
he or she had not been paid under this special salary schedule. (See exceptions to this 
rule as described in c. and d. below.)  
 

b. When an individual leaves the Resident Inspector Program, except through 
reassignment when requirements for saved pay are met (c. below) or promotion (d. 
below), his or her salary shall be set by (1) determining the step the individual would 
have received if he or she had received in the NRC the same promotions, within-grade 
increases, and/or high quality increases not under the Resident Inspector Special Salary 
Schedule, and (2) computing the individual's new salary, by application of the 
appropriate (e.g., reassignment) rule in MD 10.41, Appendix 4130-C to the grade and 
step obtained by step (1) above.  
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Exhibit 9 Special Salary Schedule for All Resident Inspector Program Personnel in 
Scientific and Technical Positions Who are Duty Stationed at Reactor or 
Nuclear Facility Site (continued) 

 
c. When a Resident Inspector or Senior Resident Inspector is reassigned to a position 

outside of the Resident Inspector Program, and the requirements2 for pay saving are 
met, the employee's pay from the Resident Inspector Salary Schedule is retained as 
base pay, and a locality adjustment is added until such time as the application of normal 
pay setting procedures meets or exceeds the employee's saved pay. The employee will 
also receive as a part of saved pay one half of any general pay increase prior to the 
application of any locality adjustment. 

Employees' saved pay under these provisions should be compared to what their base or 
underlying pay (for example, on Exhibit 1) would be using normal pay setting procedures 
as described in b. above as follows:  

(i) Determine the appropriate grade and step under normal pay setting procedures.  
(ii) Apply any within-grade increases, promotions, and annual comparability 

increases.  
(iii) When the application of normal pay setting procedures equals or exceeds the 

employee's saved pay, the employee is taken off saved pay. 
 

d. When an employee is promoted from a Resident Inspector Program position to another 
NRC position, his or her new salary shall be set at the lowest step of the higher grade on 
the applicable salary schedule (usually Exhibit 1 or Exhibit 8), which equals or exceeds 
his or her base salary from the Resident Inspector Salary Schedule. Appropriate 
adjustments, for example, locality pay, would then be added. However, this provision 
shall not serve to increase the pay of an individual who later returns to the Resident 
Inspector Program. Upon re-entry, the individual's salary shall be set using this exhibit 
without the benefit accrued under this provision.  

Limitations  

The pay adjustment is not an equivalent increase within the meaning of MD 10.41, 
Appendix 4130-C, Part IV. 

 

                                                
2 Pay saving requirements: 

1. Must have successfully completed at least 6 full consecutive years in the resident inspector program. 
2. Must be a management-directed reassignment (including reassignments initiated by employees that 

are in management’s interest and not primarily for employee’s convenience or benefit).  
3. Must have a performance appraisal of Fully Successful or better for at least the last 6 years.  
4. Saved pay will not be available to former residents who are reassigned out of the resident program 

for cause (performance, objectivity, or conduct) or based solely on personal request. 
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Exhibit 10 NRC Entry-Level Engineering (GG-800 Group), Scientific (GG-1300 Group), 
and Legal Positions 
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Exhibit 10 NRC Entry-Level Engineering (GG-800 Group), Scientific (GG-1300 Group), 
and Legal Positions (continued)  

Purpose 

This special salary schedule has been established for NRC entry-level professional positions in 
programs for students graduating from or enrolled in accredited colleges and universities. Also 
use this schedule to set salary for student appointments at or above the GG-9 (Master’s degree 
or higher) level for entry-level professional positions. 

Management Directive 10.41, Appendix 4130-C, pay exhibits cover salaries for positions not 
based on college recruitment (for example, transfers from other Federal agencies; entry level 
hires who are not recent graduates); and normal pay setting rules, such as locality adjustments 
(Exhibits A through F), apply as appropriate. 

Entry-Level Pay Rates and Grades 

Salary determinations for individuals with Bachelor's Degrees selected for Entry-Level 
Engineering (800 Group) or Scientific (1300 Group) positions are based also on scholastic 
achievements. Individuals qualify for appointments at the GG-7 step 10 based on superior 
qualifications defined as– 

1. An overall Grade Point Average (GPA) of at least 2.95 on a 4.0 scale (GPA may not be 
rounded up to reach 2.95) or at least 3.5 in the major (GPA may not be rounded up to reach 
3.5); or  

2. Standing in the upper third of student's class; or 

3. Election to membership in one of the national honorary scholastic societies; or 

4. Other significant scholastic/academic achievements. 

It is the student's responsibility to document superior qualifications by providing the appropriate 
NRC Program Coordinator with either a transcript, report card, or other official school document. 

Experience in addition to academic qualifications: 

For the Entry-Level Program, related work experience will be a factor in determining salaries in 
addition to academic qualifications. Credit for pre- or post-degree experience must be 
considered on a case-by-case basis. Normally, a one-step increase (not to exceed the 10th step) 
will be allowed for each 6 months of related work experience. 

 



MD 10.41 PAY ADMINISTRATION  
APPENDIX 4130-C, PART VIII 

Date Approved: 01/30/2018 

 

For the latest version of any NRC directive or handbook, see the online MD Catalog.  76 

 

Exhibit 10 NRC Entry-Level Engineering (GG-800 Group), Scientific (GG-1300 Group), 
and Legal Positions (continued)  

An individual may receive credit for 1 year of specialized experience when the individual has 
1 year or more of pre-degree and/or one year post-degree experience (i.e., within 2 years of 
earning the degree), such as experience operating a university research reactor or operating a 
reactor in the nuclear Navy), that is relevant to the position being filled, and such experience in 
combination with the degree indicates a level of knowledge, skill, or ability beyond that 
evidenced by the degree alone. 

For example, an applicant with 5 years of pre-degree nuclear Navy experience who 
subsequently completes a Bachelor’s degree in engineering with superior academic 
achievement may be qualified at the GG-9 level. The individual’s pay in this case would be set 
at the entry-level pay rate reflected on Exhibit 10 for a Bachelor’s degree in engineering with 
superior academic achievement and experience (that is, GG-9 step 5). 

When hiring primarily based on experience rather than academic degree, pay should be set 
based on the higher of (a) the degree plus experience row or (b) normal pay setting policy or a 
salary exception. 

Promotions 

Exhibit 8 describes procedures for career-ladder promotions for entry-level employees at the 
GG-5/10 and GG-7/10 levels. 
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Exhibit 11 Special Base Rates for Law Enforcement Officers at Grades 3 to 10 
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Exhibit 11-A Salary Table 2018-ATL (LEO) 
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Exhibit 11-B Salary Table 2018-CHI (LEO) 
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Exhibit 11-C Salary Table 2018-DFW (LEO) 
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Exhibit 11-D  Salary Table 2018-PHL (LEO) 
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Exhibit 11-E  Salary Table 2018-DCB (LEO) 
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Exhibit 12 Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Engineering and Scientific Disciplines) — 
Annual Pay Rates and Steps 
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Exhibit 12 Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Engineering and Scientific Disciplines) — 
Annual Pay Rates and Steps (continued) 

Purpose 

Establishes special salary schedules for individuals who are— 

• Enrolled or who have been accepted for enrollment (during the upcoming semester, quarter, 
etc.) as degree-seeking (diploma, certificate) students and taking at least a half-time 
academic, vocational, or technical course load in accredited high schools, technical or 
vocational schools, 2-year or 4-year colleges or universities, or graduate or professional 
schools; and 
 

• Working at NRC headquarters or Regional Offices in Student Cooperative Education 
Program (Co-op) positions or Student Temporary Employment Program (STEP) positions. 

Use Exhibit 10 to set salary for student appointments at or above the GG-9 (Master’s degree or 
higher) level for entry-level professional positions (GG-800, GG-1300, and legal positions). 

Academic credit hours specified in Exhibit 12 are semester hours. Credit from schools using the 
quarter system will be converted to semester hours by multiplying the number of quarter hours 
earned by two-thirds. 

In order to be placed in or advanced to a higher grade or step, the student is responsible for 
documenting earned credit hours by providing either a transcript, report card, or other official 
school document. Grade determinations must be supported by position descriptions. 

Student Cooperative Education Program Positions 

The Co-op program provides students experience that is related to their educational program or 
career goals and allows for their noncompetitive conversion to term and NRC Regular 
(Excepted) Appointments after they complete course work and career-related work 
requirements. 

Related work experience will be a factor in determining salaries in addition to academic 
qualifications. Normally, a one-step increase (not to exceed the 10th step) will be allowed for 
each 6 months of related work experience. 

Student Temporary Employment Program Positions 

The STEP provides students experience in temporary positions in the occupations and grades 
identified (any occupations not reflected in the described categories will be decided on a 
case-by-case basis). Duties do not have to be related to the student’s educational program or 
career goals. The STEP also allows for noncompetitive conversion to term and NRC Regular 
(Excepted) Appointments. 
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Exhibit 12-A Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Engineering and Scientific Disciplines) — 
Annual Rates by Grade and Step 

 



MD 10.41 PAY ADMINISTRATION  
APPENDIX 4130-C, PART VIII 

Date Approved: 01/30/2018 

 

For the latest version of any NRC directive or handbook, see the online MD Catalog.  86 

 

Exhibit 12-B Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Administrative and Management 
Disciplines) — Annual Pay Rates and Steps  
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Exhibit 12-C Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Law Clerk) — Annual Pay Rates and Steps 
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Exhibit 12-D Student Cooperative Education Program and Student Temporary 
Employment Program Positions (Clerical) — Annual Pay Rates and Steps 
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Exhibit 13-A Information Technology for Headquarters, Region I, and Region IV 
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Exhibit 13-B Information Technology at Region II 
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Exhibit 13-C Information Technology at Region III 

 

  



MD 10.41 PAY ADMINISTRATION  
APPENDIX 4130-C, PART VIII 

Date Approved: 01/30/2018 

 

For the latest version of any NRC directive or handbook, see the online MD Catalog.  92 

 

Exhibit A Salary Table 2018-ATL 
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Exhibit B Salary Table 2018-CHI 
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Exhibit C Salary Table 2018-DFW 
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Exhibit D Salary Table 2018-PHL 
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Exhibit E Salary Table 2018-DCB 
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Exhibit F Salary Table 2018-Locality Pay Area Rates 
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