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National Litigation Consultants Nuclear Whistleblower Speclolists
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Internet Email saporito@mailexcite,com

¥February 26, 1998

-

Hon. Shirley Jackson, Chairman Tt m e e e
t.S. Nuclear Regulatcry Commissicn ’
Uhite Flint Building

Washington, D.C. 205E5

REZ: PETITTON UNDER 20 C.T.R. 2.206
REQUZST FCR AGENCY ACTIONM

Dear Chairman Jackson:

in accordance with U.S. Nuclear Regulctory Commission
("NRC") regula,tions1 tound at Title 1C of the Tode of Federal
Regulartions, the undersigned and National Litigaticn Consultante
(“NLC"), (her2inafter “Petiticrers”) submit +his regrest for
action. by the NRC with respect to its licensee, Flcrida Power &
.ight Company (“FPL”) operators of the St, Lucie nuclear station
Units 1 and 2 and the Turkey Point nuclear stanion Units 3 and 4
as fully described below:

Spacific Raquest.

1. that the NRT take enforcement action to modify,
suspend, or revoke FfPL’s operating licenses Zfoxr all
four nuclear reactors until such time as the licensee
can sufflciently demonstrate to the NRC and the public
that employees at the licensee’s nuclear facilities are
exposed to a work environment which encourages
employees to Irecly raisc safety concerns dirscily tc
the NRC without Iear of reprisal by tne licensee;

2. «hat the NRC take escalated enforcement action in
accordance with 10 C.FP.R. 2.202 and/or in accordance

ki ) '] - ] : : *oa - a ~
-This provision is contained in Subpart B, Seclion 2.206 of the
NRC’.s regulzlions.
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with other NRC regulations due to discriminatory
prxactices * of the__licensee in viclation of NRC
regulations at 10<C.R.F.)50.7 and/or in acaerdance with
other NRC reqgula:lIonsT aad that the enfcrcement action

be escalated retnrosctive Zrom Lthe initial oacurrence of
'the violation by the licensece;

3. that the NRC, through its Agency’'s Atomic Satety and
Licensing Board (“ASLB“) conduct a public hearing and
permit Petitioners leave tc intervene at sald hearing
to periect an evidentiary record in consideration of
’ “° - rwhether --the. liceunsce .has. violated NRC reguirements
and/er regulations with respscl to the cperati-ig
licenses the® Agency <Issued tc¢ the licensee .o allow
operdticn of its nuclear facilitios;

4. that the NRC reguire the license¢ to post a written
nctice alony sice each NRC roxrm=-3 currently posted at
the licensee’'s nuaclear facilities, which alerts
enployees that Lhey can directly contact the NRC about
safety concerns without fear of reprisal f-om the
liccnsee; . ’

. 5. that the KNRC reguive the licenses to provide a copy the
aforementioned posted communications to 2all emdloyees
at the 1licensee’s ruclear fazilitles and to take
necessary measures to insure that all employees are
made aware of <those communications through the
licensee’s Generail Employee Tralning Program;

6. thar the NRC requirc the licensee to provide the Agency
wilh written dozuments authored ky Mr. James Broadhead,
or other officer ¢f the licensee under atfirmaticn that
the Agency’s reguizements as described above in jtems 4
and 5 have been fully complied with;

7. that the NRC iritiate actions to cause ar investigation
int¢ the circumstances surrounding recent &adverse
employment cciions taken againsl licensee employee Mr.
Joan Giles and other licensee employees at the St.

. Lucic¢ Nucisar Staticn as a direct or indirecl resultr of
the employees’ engagement in protected activiries as
defined undes 10 C.F.R. 50.7 and Title 10 of the Code
of Federal kegulations and under 42 U.3.C. 58%51; and to
determinic if a “hestile work eavironment” =axists at the
S.. Lucie Nuclear Station; and to determire if A
“chilling effect™ hds been sufficiently instilled at
the lizensee’ naclear station to dissuade employees

/.
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‘ from raising satety conzerns; and to determine if the
liccnsee’ Empleyee Concerns Progran is effectively
ntilized by the employees and whether the employees are
comfortable or even willing to utilize the program; and |
to determine whether licernsee management needs further
training in addressing empioyee concerns and training
in developing interperscnal skills to 2ncourage
employees to utilize the concerns program; and

8. that the NRC initiate actions rto formulate an Adugmented

Maintenance lnspaction Team (“AMIT”} to determirie why

_ the.- lizensse’ performance at the St. Lucie Nuclear

Station has continually detericrated bdver” the™ last

scveral. years; to determine if licensee layoifs

“restructuring” has resulted in a cere work force that

is not properly trained cor skilled to properly maintain

the balance of the plant; to detcrmine whethexr tne

licensee has en adeguate number of employees to safely

operale and maintair the St. Lucie Nuclear Station; and

s derermine wheiher FPL management has acted

impudently in purchasing other power stations in the

Eastern United States for which said acrions have

directly or indirectly resulted =n nanagement becoming
0 overwheimed by strexned rescurces overa.l.

an;in_nud.Jnn:ifisntign_fgz_anqnaat

The NRC has a Congressional mandate to investigate licensces
general employment prastices to determine whether those practices
are having a “chilling effect” on would-be whistleklowers. That
mandate is quite distinct from that of the DOCL:

“The [NRG’e] investigatery powers and theose c¢f the

iCOL) under [58%1) neither serve Lhe same purpose nor.

are invoxed in the same manner. They are, rather,

cemplementary, net cuplicative . . . inder [5€53) the

[DOL] apparently lacks two remecial pecwers--whicn the

[NRC) possesses-~. . . the right to taxe inportant

action against the emgleoyer, and the . . . avthority to

do so immediately. . + « The ([DOL}] may order oaly

reinstatement an¢ -back pay--nct ccrrection of the

dangerous practices themselves.” Urion &£lectric, Y

N.R.C. at 138; cf. 42 0.S.C. 5851(3)(2)(a DO finding

that a retaliaticen ciaim has no mexit “shall not be

considered by the [NRC)] ir its determiration ot whether:

a substantial safety hazard exits”).
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See, Coustruciion Produsts Resoaxzh, Ipgs,.. 19958 U &, App. LEXIS
202 (24d Cirxr. 19¢R)., -

L

23 a direct result of the NRI's imporvence and fatfure to
rimely impleme=nl its mandzte in protecting licensee employees
under L9 C.F.R. 50.7 ng, a “ch'lj-ﬁq

ernd oihwr federsal *egulati
sftect” was instilied =zt FPL'E naclear fzcilities and has
ventinued to dissvade cvpioyees from rsisinc safety cconcerns.
doreover, FPL continues to discrimirate against its employeas in
vxo;ag on of NRC reou‘ a=ions at 1C C.F.R. 50,7, Mr. John Giles, a
former ixcensee emplgycn at the St. Luci¢ Nuclcar Statior has
f£ied a conp;amnt as did one or mora .of .his, cowarkors. zlleqlug
retaliation Dby FPL Zor =ngaging ir procected  activities.
Morecvorx, FFL nas engaged in a sgete of punitive cuspensions at
the St. Lucie Nuclear Statien againzst numerous ervloyees tor what
the licensee alicges <D ke pzocedure violatlons. Mr. Richard
Curtis, lecal presidant, of the “hgcrnat;cna‘ Srotherhzcd of
Electrical Werxers ({“.IBEW”) opiniornzated that the disciplinec
worxers kad no history of disohacience and scme had nrnever taker a
sick day before teing sent home last week. ._.VI“L Ly, the
punishment for failling ze fclicw piznt pronedures nas been =
written leiter of reprimznd or day & stspension. Mr. Curtis was
aquoted by a local newspaper ~.a:ing triat, “The more (plant
management) uses tactics of fear and intimidation, the more we’'re
going to stick together,” The liicernsee vowed to continue rhe
insrcased discipline policy: however, -he Jicensee made no
mantion of a falled training p egram at tre staticn or a desire
of the lizensee e inareage and enhance t“alu-nq of employees in
the preper sz of plant procedures. Thus, one van jr.fer that the
licensee’ ro2al intentions are o s;lpnce the wcrn force from
engaging in pretected av L-.ztées at the station dve fo the fact
that the plant cmployess had mere .amplajnts'substantiatad by
federal 1nvcsrxg wters l st year than any of the ration’s 63
nuclear piant

On May 14, 1986, the NRC issued a policy catement “to set

Yorth its expectation that licensees and arher empleyers subject
to NKKRC authority wiil establiish and maz.ra*n safery~-conscicus
cenvironments in whivh employees Igel fren 0 raise safery

concerns, both to their maragement z2nd to thz XRC, without fear
»f rstaliation.” Exeeden of Euplovess in -he Nucliger Indistry To
Xaise Safety Concexns. Hithout Fear _of Rasaliaticn: Policy
srategent, 61 Fed. Reg. 24335 (May 4, 2996). The policy
statement, inter alia, stresses, aanong other things, that
management shculd provide leadership in this regard . . . 61 Fed.
Req. at 243490 .
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The NRC has autherity to penaiize its licensees. ''he NRU can
tarxe erforcement acticn pursuant toe 1¢ C.F.R. 50.7 based on
diserimination by an emplcyer even though the Department <of Labor
{(“DOL”) has nnt made a prilor determinaticn that seclican 2.0 of
the Energy Recrcanizazion Act “ERAY) was vaclated. Notably,
~he NRC and OCL -have complamentary, yet independent authorities
and respensikilities In protecting emdloyees from discrimination
and reraliarion for xaising matters kearing on nuclear safety.
Section 210/211 empowers DOL to grant rewmedies directly to
employees who haove suffered discrimination for engaging in
protected activities; il coes not limit NRC’s authorlty under the

- atomic Znergy Act tc investigate zalleged discriminaticn _and take
action to combat it. Sece, Duke Powex <Co. (Jatawbs Nusleay
Statio nits 3 2), 51 Fed. Rcg. 23127 (Dockets: 50-413,
TC-414, EA-£4-93) (crder imposing civil money penalty, Juiy 10,
1e86).

Petitioners and the public are entitled to have :the RNRC
conduct an investigaticn and to take enforcement action against
FPL to insure that the channels of information Ifrem FPL's
amploycee  to  the NRC  remains e¢pen and untettoered by
discriminatory przctices of FPun. In that vein, Pezitioncrs’

request :Ior & public hearinc before Lie NRC’s ASLB is wholly
. warranted as a matler of public policy &nd shou'd he granted by
?.hC NRC.

Fezitioner have =z=nclosed relcvent newspeper articles for
consideration by the RRC. ‘

For all the above stated reasons, Petitioners seel NRC
action in this matter.

RESPECTFULLY SUBMITTED, this 26th day of February, 1998

NATIONAL LITIGAT:ON CONSULTANTS

Thomas &, Saporito, Jr.
Fxecuzive Cirector

27he ERR was amended by <he HMaticnal Fnhergy Pelicy Actl cf 1992
and is aew ceded as section 2il. .

. | .
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slon., Bill Clinton, rresident Carclyn Evans, EsgJ.
Urited Stetes of PAmerice Nuclear Regulatory Commission
it.e Whire House Atlante Fzderal Center
1639 Pennsylvaniz Ave., KW 61 Forsyth 8%.,S5W, Suitec 23T78%
Washingzon, DC 295500 * Alianta, Seorgia 30303
Louis Reyes, Raoministratcr Executive Director
Nuclcar Regulatory Commission Nuclear Regulatory Commiszion
€1 Fersyth 3t.,3W, Suite 23765 Washington, D.C." 20%0C .
Atilanta.. Gevraia . 30303, | | . P L . o
Lon. Bok Graham irspector General
United States Seratcr Nuclear Regulatory Commiss:=on
3enate Officc Buildin Jashingzon, L.L. 2335300

) Washington, D.C. 20500
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FPL workers
pass the hat

to ease effect
.of suspension - - -

B"lﬂc Alan Barton
of the News stalf

HUTCHINSON ISLAND — S1.
Lucic Nuclear Plant employees are
scheduled this morning to ask their
colleagues to donate money for fel-
low workers they say were unfairly
suspended by plant officials.
. Workers will be collecting dona-
’ tions at the Hutchinson Island
plant’s two main entrunces from 6 to
7 u.m. today. and will give the
money to five employees suspended
for three days without pay last week,
said Rick Curtis, local president of
the International Brotherhood of
Electrical Workers.
Plant officials say last .week’s
spatc of punitive suspensions is
meant to keep employees from mak-
ing procedural errors such as the :
ones that have plagued the plant in
recent years. .
“What we're trying to do here is
make sure the employees know:. that
they are responsible and accountable
for their work,” said Dale Thomas, a
spokesman for Florida Power and
Light Co., the plant's owner. “We : -
want to make sure they're following v
procedures that are meamt 10 make o
the plant safe.” o
he collection comes a week be-
fore 2 U.S. Labor Department inves-
tigator is scheduled to interview 53 .
- plant employees about a worker who
was fired two months ago.
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FPL
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@ CONTINUED FROM A1

The worker was fired after re-
fusing to sign & waiver promising
he would not break a new policy
by working overtime hours ‘not
approved by a computer system,
Curtis said the employee wanted
to talk to an attomney before sign-
ing the form and was fired. for dis-
obedience. -

The plant has taken criticism
lately from employees who claim
managers fail to answer employ-
ees’ safety concerns. Plant employ-
ces had more complaints substan-
tiated by federal investigators last
year than any of the nation's 65
nuclear plants, according to re-

»

cords released recently to The Stu-
art News/Port St. Lucie News.

Of the code violations found
at the St. Lucie plant, overtime
abuses surface most often,
according to Nuclear Regulatory
Commiission records.

Curtis said the union started
its “‘discipline relief fund” after
five longtime workers were sus-
pended for three days without
pay last week for doing work that
did not follow plant regulations.

The workers had no history of
disobedience and some had never
taken a sick day before being sent
home last week, he said. Previ-

ously, the punishment for failing

1o follow plant procedures has
been a written letter of reprimand
or a day’s suspension, Curtis said.

Curis didn’t have the details
Wednesday of what mistakes the
cmployees hud made,

“The more (plant manageo
ment) uses tactics of fear and in-
timidation, the more we're going
to stick together,” Curtis said.
“Right or wrong, what they huve
donc did not warrant a three-day
suspension.’

Thomas said the stepped-up
discipline is the same corrective
action taken at FPL’s Turkey
Creek Nuclear Plant in Miami-
Dade County after a string of er-
rors there in the Jate 1980s caused

its pcrformancc rating to drop to
among the worst in the nation.
Most of St. Lucic's problems
are a result of employees who do
not follow procedures, Thomas
saxd The increased dxsclplmc pol-

|
b
i

ser teve

icy will confinue until the humber
of errors has been reduced, he
said.

The Labor Department investi-
gator was scheduled to interview
plant workers Wednesday but
postponed the visit unti! next
week, Curtis said. The investiga-
tor is scheduled to spcnd 15t045
minutes with cach oi 53 cmploy-

13
»

ces who might have knowledge of

the fired worker's case or might
have a dispute with the policy
themselves.
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Problems |
force FPL |
nuclear
shutdowns

By Joha Mucawskl
Polm Beuch Pt Sl Whites
JUNO BEACH — Florida Power &
.Light Co. has shut down units at both of -
its nuclear plants — in St. Lucie County
- and &t Turkey Point in Miami-Dade

‘ “ lCounty — because of mechanical prob-
¢ ems,
v The malfunctions don't threaten

public salety and won't atfect customers’
. service. Roth plants should be back up
: poon, FPL said, and the shutdowns won't
‘beadrain cn FP}I;;s power sgupplies.

- “We're not having to buy power,”
-company spokeswoman Stacey Shaw
.said. "Wy & very mild time of year, so

we're able to generate power with-our

other facilities,

At St. Lucie, officials had been track-
'ing a problem in the Unit 1 reactor cook
ing system ‘ar about a month. They shut
the unit down Monday night after the

blem intensified in one of the pumps.

‘ ¢ pump, which carries water heated to
» 600 degrees and comgressed‘ o 2,250
poynds per square inch, wasn't decorn-
pressing water as required in the cooling
: ess, FPL plang to reactivate the unit
y early next week.

Turkey Point's Unit 3 was shut down
at 4:38 a.m. Monday, afier alarms alerted
plant officials that valves directing steam
to'the main turbine had closed, Minutes
later, a pipe developed a steam leak. FPL
said the unit, near Miami, should be back
in service today. .

. The Nuclear Regulatory Commission:
. will investigate whether operator ervor
- .played a in. the blems and

whether FPL should be cited or fined.

“There's no indication at this point
that employee error was involved,” said -
Kon Clar¥ a NRC unnikpemmm
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Power & Light Co. just got zapped
by the Florida Public Service Com-

.mission: “By virtually every measure

‘examine,” the PSC concluded in a
report released last week, “FPL distri-
‘bution service quality has declined over
the period 1992 through 1896.”

OK, but what can the commission,

and Floridians in general, do ahout it?

. The answer is, little except talk.
Quality of service is considered when
setting rates, and the commission will
accept evidence about it, but Public
Counsel Jack Shreve says he has never
seen poor service affect a rate. The
report that shocked FPL mentions
ways other states attempt to sie rates to
service but suggests that those meth-
ods can produce bad as well as good
consequences, The PSC can levy fines.
But fincs don't repair lines.

The PSC compared the state’s larg-
est power company with the next threc.
In length of interruptions and customer
complaints, FPL has bheen the worst

- since 1992. Only in interruptions per

1,000 customers was FPL out-fumbled,
by Florida Power. But that company's
record leveled off; FPL's is worscning.

FPL cut sespunse time from 55
minutes 1o 43 for top-priority calls since
1693. But longer responses for other
calls increased the average to 81 min.
utes from 61.

The company says this is old news.
Indeed, the noted FPL’s “Reliabil-
ity 2000 Plan" and said “substantial

.progress” hias been made.

It all happened because the compa-
ny cut jobs. The maintenance staff
ahrank from 894 to 762 from 1985 to
mid-1997. James ‘Broadhead, chairman
of the parent cuwpany, FPL Group, put
the company on 2 course to thin down

‘and boost productivity (and stock

prices) in expectation of cumpetition in
the power indusiry as it has come to the
‘phane industry. FPL Group agreed to~
buy 35 power plants in Maine this
month to get in on competition expect-
ed to open in New England this year.

Coincidentally, this weck’s freeze
stzrted New Englanders rethinking the
idea. Trey arc asking: Whea power is
out, whose customers have it restcred

Mm@ wear wweY  we

I {f wards could efectrocute, Florida -

FPL powers up stock
while customers wait

Numberof ]
service inquiries .
,000 cu

96 '97s ]
SOURCE: fiongs Puthe Serveer Commibssion Y
Dmision of Comsorper Mlass siatisics of the

Florca Blecttic LbLty Iedusry 1

1092 ‘93 '94 95

MAKK HEMFHILL/Stat! Re0id

first? The FSC notes that “even in an
era of retail competition, where a cus-
tomer has a choice of generation suppli-
ers, the exuct same local distribuvon
systemu will provide that customer’s
power through its power linea.”

If competition only means better
sexvice for staying with the old compa-
ny than customers get while saving
money with & new onc — but Jess
seryice than they used to ofet -— every-
one loses except stockholders. If that
turns vut to be the case, Mr. Broadhead
is driving FPL up a dead-end street.

Flerida electric rates are Jow com-
pared with other arcas’, but FPL's
service is poor comﬁed with other
Florida companies’. The PSC report,
“Review of Electric Service Quality and
Reliability,” is available by writing to
the Public Service Commission Divi-
sion of Rescarch and Regulatory Re-
view, 2540 Shumard Oak Bivd. Talla-
hassee, Fa. 323990850 or by calling
(850) 413-6800.

When people read all of what the
PSC said about FPL, the utility may be
hounded into providing better servicc.
That would help.

O 4
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Complaining about FPL

fn a lengthy study, state regulators said that FPL's service quality had declined
- over the past 5 years by nearly every measure.

1 Average longth of
. powet interruptions

Annual complaints to the
Public Setvice Commission

* Projeciec tote!

.7
2 Projscted 10wt

Source: FPL

coredoevee:

FPL

From 1A

+ FPL's slippage coincided with
a series of well-publicized citations
By federal regulators for violations
dt the comEany's nuclear power
plant in St. Luae County.

' The years covered by the com-
mission’s study also saw FPL
move ahead with an aggressive
program of downsizing that
wimmed hundreds from the com-
gany’s payroll, while transforming
FPL into a darling on Wall Street.
+ The layoffs were undcrtaken

ip the name of competitiveness, in

-preparation for the day when utili-

deregulation comes to Florida
~ the day-when customers would
e able to choose their electric
¢ompany much as they pick their
lpng-distance provider today. *
+ But the rising customer com-
nlaints tell a different story than
the upward movement of FPL
stock, which searly doubled in
value in the past scveral years,
closing at $57 a share Friday.

“In a future competitive arena
in which retail (competition) pro-
vides a choice of electric service
. .. to customers," the commission
warned in its report, “the quality
of service issues will be of critical
importance to the (power) suppli-
ers, as well as to customers.’

Armando Olivera, FPL's new
vice president of distribution, said
that increasing customer com-
plaints paint a misleading picture.
Olivera said the increase reflects
the fact thet FPL, which serves 7.5
million Fleridians, adds thousands
of new customers every year.

“If you Jook at thosc carly
gurveys, the customer satisfaction
level actually kept increasing,”
Olivera said. “It’s hard to say.the
customer perceived there was ac-

_tually a problem.”

t the problems are readily
apparent in the commission’s re-
port. The regulatory agency said
that cutbacks in tree tnmming in
the early 19905 are partly to blame
for FPL's declining performance,

Customers today also are bet-

ROB BARGE/St3t( Arust

yoffs helped stock, hurt service

ter able to tell when power has
been interrupted: video players,
digital clocks and computers regis-
ter.the slightest disruption in elec-
tricity.
“T renty vears ago, you
wouldn't know if your electric
alarm clock might be two or three
minutes off. Now, you come home
and you see your VCR blinking,”
saxl Carl Vinson, who oversaw the
study as senior management ana-
lyst 1n the commission's Research
and Regulatory Review Division.
“Tt's as if the customers have a
much more sensitive electricai
monitors at home that give thema
much more accurate picture of the
level of service they're receiving.”
Vinson said that FPL has dem-
onstrated that it is serious about
improving its performance. But he
also said the commission will mon-
itor the utiiy’s efforts to make
sure the promises are kept.
Vinson said the commission’s
surest method for pressuring utiti-
ties tv iraprove is by pubiicizing
negative findings

-
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Service
from FPL,
in decline,
state says

- A report by regulators found Florida's

largest utility’s service has dropped, .
‘ ‘by virtually every measure examined.’
By John Murawskl :
Pabm Beack Posl Suff Writer
State regulators have confirmed what many Florida

Power & Light customers have been saying for years:
ﬁg:utefs largest uzdlity is not as dependable as it used
to

Power interruptions have increased in numbcer snd
Inst longer each year; and it’s taking increasingly longer
for FPL's trouble-shooters to fix reported problems.
Those are the conclusions of a long-awaited study
released Friday by the Florida Public Service Commis-
sion,

“By virtually every measure examined, FPL distri-
bution sexvice quality has declined,” the report said. “Tt
is clear that problems affecting service quality were
increasingly an issue of concern to FPL’s customers.”

The commission decided o study the power com-
pany's service rcliability aftet an increase m customer
complaints in recent years, The report examines utility
service from 1992 to 1987, looking at the performance
of FPL along with that of Florida Power Corp. in St. .
‘Petersburg, Gulf Power -Co. in the Panhandle and
To.x?;f Electric Co. . _ .

FPL spokeswoman said the report depicts the
past, and that the company is moving quickly to
improve service quality,

“The rcport of the PSC is history,” FPL's Kathy
Scott said Friday. “Many of the'prognms are already in

i - place to take currective ipeasures.” .
Amang the fixes FPL promises: $460 million .
. pumped into programs for replacing cables and trans-
formers, deploying master trouble-shouters and in-
creasing tree -trimming. FPL, which admits to the
problems outlined by the commission, also'made top-'
leve! personnel changes and conducted internal stud
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The purchase of 35 power
plants will give FPL control of

* 520,000 accounts there.

By Jokn Murswsld
Pulm Beach ust Siaff Writer
JUNO BEACH — [n 2 move that will
rovide vatuable training for the day it
Kas to hustle for customers in Flonda,

: the parent company of Florida Power &

- Light has agreed to buy 35 power plants
: ?gm Maine’s largest :ﬁfxﬁpo

Cc company.
FPL Group’s announcement Tuesday
comes {:st 26 months before Maine is
scheduled to allow utilities to compete
for residential, commercial and industri:
al business. FPL's Maine operations-are

* expected to provide the company with a
. learning laboratory, analysts say. :

The §846 million acquisitivn also will
give FPL access o two other New En.
gland states — which, like Maine, are
moving toward competition. Massachu-

. setts and Rhode Island are scheduled to
begin deregulating their utiliies this

year. : y

“{t willteach them howto compete for
a customer,” said Wall Street analyst
Daniel Ford, ing director at HSBC

" James Capel in New York. “Theyll be

involved in selling electricity to anyone
who will buy it”
FPL is buying virtually all- of Central

" Muine Power Co.'s assets. The buyout

will give FPL a customer portfolio that

* includes 520,000 residential, commercial

and industrial accounts,
In addition, FPL announced its in-

tention to build three power plants in

Maine. The construction would more
than double the megawatt output of
Central Maine Power's 35 facilities, |

Also on Tuesday, FPL announced it
will buy two power plants outside of

Maine, onc ncar Boston and the other -

ewner Namiaele M T Thana calants timces

Page Ui3 of ©13

866T ‘L AUVANVI ‘AVASINGIM

10J PPeag Wed YL,



"EDO Principal Correspondence Control

FROM: DUE: 04/06/98 o EDO CONTROL: G980125
DOC DT: 02/27/98

' ﬂ A FINAL REPLY:
Thomas J. Saporito, Jr.

National Litigation Consultants

TOz.
Chairman Jackson

FOR SIGNATURE OF - ** GRN ** CRC 'NO:
Collins, NRR

DESC: ) ROUTING:

TION UNDER 10 CFR 2.206 REQUEST FOR AGENCY Callan
ON -- FLORIDA POWER AND LIGHT COMPANY, Thadani

ST. LUCIE, UNITS 1 & 2, AND TURKEY POINT, UNITS . Thompson
3 & 4 - EMPLOYEES RAISING SAFETY CONCERNS Norry
(Charles Bogacki) Blaha
' o Burns
DATE: 03/04/98 Cyr, OGC
ASSIGNED TO: CONTACT:
NRR Collins

SPECIAL INSTRUCTIONS OR REMARKS:

- - —— - - - o=

- o ——— b A——— ——— A ACN wweadm @B P A T ¢ ———ma— A L AmEme M. AGwmae W TN W
e » - -




