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FLORIDA POWER & LIGHT COMPANY

JUNE 021987

) L-87-234
Office of Nuclear Reactor Regulation
Attn: Mr. Thomas Murley, Director
U. S. Nuclear Regulatory Commission
Washington, D. C. 20555

Re: St. Lucie Units | and 2
Docket Nos. 50-335 and 50-389
Turkey Point Units 3 and 4
Docket Nos. 50-250 and 50-251
Temporary Exemption Request

Dear Mr. Murley:

On March 2, 1987, the Commission published a new regulation, 10 CFR §73.57, by
virtue of which licensees such as Florida Power & Light Company (FPL) are
prohibited from granting any individual unescorted access to nuclear power
facilities until after the licensees have received and evaluated the results of a
check of criminal history records conducted by the Federal Bureau of
Investigation on the basis of the individual's fingerprints. The new regulation,
which was required by P.L. 99-399, the Omnibus Diplomatic Security and Anti-
Terrorism Act of 1986, became effective on April 1, 1987.

Section 73.5 of the Commission's regulations permits the Commission to "grant
such exemptions from the requirements of . . . this part as it determines are
avthorized by law and will not endanger life or property or the common defense
and security, and are otherwise in the public interest." This letter is a request,
made pursuant to 10 CFR §73.5, for a temporary exemption from the
requirements of Section 73.57, with respect to several categories of persons.

New Employees. We expect that, by the end of the year, approximately 133

persons will be hired by FPL for jobs which require unescorted access to its
nuclear facilities. These new hires will have successfully completed the
Company's employment screening process which includes, for example, the
following features as described in Attachment A.

Transfer Employees. Before the end of 1987, approximately 100 employees of

N

FPL will transfer from non-nuclear positions to positions at one or another of the
four nuclear power plants which the Company operates. Although these persons
have been employees of the Company for many years, they were not assigned to a
nuclear plant before April | and did not on that date have authorization for
unescorted access to such a facility. Consequently, they are not "grandfathered"
under the NRC's new regulation and cannot be granted access until the results of
the fingerprint check have been received and evaluated. However, these persons
have already been subjected to the Company's screening process for employees in
effect at the time of their employment and have satisfied all those
requirements. In addition, of course, they have demonstrated their reliability and
confirmed their suvitability for employment by performing satisfactorily in their
prior jobs with FPL. However, they must presently be denied unescorted access to
the Company's nuclear facilities. L
A? Abnﬂ
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U. S. Nuclear Regulatory Commission
L-87-234
Page two

NRC regulations permit these employees to enter the nuclear facilities if they are
escorted by other persons who have unescorted access. In fcc'f, escorted access is
not a practical alternative. Since the escort must remain with the person
escorted at all times, escort coverage is essentially one-on-one. There are not
enough security guards to provide escorts for the potentially more-than-two-
hundred employees who must be escorted; diverting other employees to serve as
escorts leaves their work undone.

Thus, the potentially more-than-two-hundred employees whose clearance must
await receipt of results from the FBI are in effect unable to work at the nuclear
power plants. The cost to the company of 25 employees who are now idle is on the
order of $4,000 per day; the number of employees so situated grows weekly.
Furthermore, the jobs to which the employees have been assigned remain unfilled
and that work must remain undone or is performed by other company employees,
frequently on an overtime basis.

The burden imposed upon FPL has essentially no countervailing benefit in terms of
security for the nuclear facilities and their operations. Experienced, qualified,
tested, and reliable employees are simply prevented from performing the jobs for
which they have been selected.

We respectfully request that the Commission grant FPL a limited and temporary
exemption from the requirement to defer the grant of unescorted access to its
nuclear facilities until results of FBI check of criminal history records is in hand.
The exemption would permit the granting before October 1, 1987, of temporary
unescorted access to the following categories of FPL employees only. a) newly
hired employees who have successfully completed the Compony's screening
process described above and b) persons employed by the Company prior to Aprll l,
1987, but newly assigned to nuclear facilities. The temporary access would expire
upon completion by the Company of its evaluation of all information (including the
results from the FBI) concerning the individual employee, at which time
unescorted access would be confirmed on a permanent basis or denied.

Very truly yours,

EL

C. O. Woody

Group Vice President
Nuclear Energy
COW/JAD/gp
Attachment

cc:  J. Nelson Grace, Regional Administrator, Region II,' USNRC
Kristina Z. Jamgochian, NMSS/LLN, USNRC

MLC1/007/2
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SUBJECT

Persomnel Screening for Access Authorization

SECTION

PRS/PNE - General Personnel

Nuclear Plant Sites

Background
Investigations

To provide instructions for screening all FPL employees who may
need access authorization and/or unescorted access info nuclear
plant sites, in accordance with the Nuclear Energy Access
Authorization Plan,

FPL nuclear plént sites includes:

- St. Lucie Units No. 1 and No. 2.
~ Turkey Point Nuclear Units No. 3 and No. 4.
- Turkey Point Fossil Units No. 1 and No. 2.

A thorough background investigation and a psychological .evalua~-
tion is to be obtained by the FPL Division Personnel/College and
Professional Recruiting on all newly-hired employees into any
Power Resources or Nuclear Energy Department payroll loca-
tion. Personnel Records - PER (GO) is to obtain this information
on all other FPL employees, with less than 36 months continuous
service with FPL, who may require unescorted access into any
FPL nuclear power plant.

The background investigation including the items listed below
must be completed, reviewed, and on file in the Personnel
Department prior to a new employee’s effective date and/or
granting unescorted access into any FPL nuclear power plant:

Employee’'s Birth Certificate (or equivalent)

Criminal Investigation

U.S. Military Form DD214 (or equivalent), if applicable
Character and Reputation Report based on two provided
plus two developed references

Credit History Report

Employment History Report

Education History Report

Driving Record Report

Worker's Compensation Report

Psychological Evaluation Report

Drug Screen Urinalysis Report

The background investigation and psychological evaluation re-
quirement can be fulfilled for employees with 36 months or more
of continuous service with FPL by a documented record of their
having demonstrated no aberrant.behavior. This documented
record can be established by completing an Inter-Office Memo as
outlined in GO Procedure 131.1.

Page 1 of 2
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SUBJECT

Personnel Screening for Access Authorization
PRS/PNE - General

SECTION

Persoanel

Index of Procedures Subject

Procedure #

Employees with 36 (or more) months GO 131.1

of Service

Employees with less than 36 months GO 131.2

of Service
New Employees

Page 2 of 2
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SUBJECT personnel Screening for Access SECTION
Authorization PRS/PNE - 36 (or more)
Months Service Personnel
Scope To provide instruections for screenitig FPL employees with 36 (or

more) months of service who may need access authorization
and/or unescorted access into nuclear plant sites in accordance
with the Nuclear Energy Access Authorization Plan. )

Supervisor 1. When an employee in your location with 36 (or more) months
continuous FPL service requires an unescorted access badge at a
Nuclear Plant Site, prepare an Inter-Office Memo, original and
one machine copy as follows:

a. Address to - Supervisor, Personnel Records ~ PER (GO).
b. Enter:

- Supervisor's name and location symbol.
- Employee's name on subject line.
- Date prepared.

c. Enter the following statement on the Inter-Office Memo:

"The above named employee was employed by Florida
Power & Light Company on (enter employment date).
He/she has been continuously employed since that date,
and to the best of my knowledge, he/she has not demon-
strated aberrant behavior which would preclude his/her
unescorted access to a nuclear power plant.”

This information is confidential and is to be mailed under
confidential cover.

If for any reason you are unable to prepare the above memo for
one of your employees who is being assigned to a nuclear Plant,
contact the Nuclear Energy Department Personnel Coordinator -
PNE (GO) to determine the appropriate course of action.

(see example next page)

Page 1 of 2
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SUBJECT personnel Screening for Access SECTION
Authorizatiorr PRS/PNE - 36 (or more) :
Months Service . Personnel
1. (cont'd)
Supervisor (cont'd)
CONFIDENTIAL INTER-OFFICE MEMO

Te Supv. Personnel Records - PER (GO) rwm R. J. Martin PBL
st JOBD R. Snith ose June 18, ua“: 86

Personnel Records -
PER (GO)

Supervisor

The above named enployee vas eaployed by Florida Pover & Light Conmpany
on Pebruary 10, 1980, He has been continuously enployed since that date
and to the best of my knowledge, he has not demonstrated aberrant de-
havior vhich wvould preclude his unescorted access to a nuclear pover

plant.

Sovma Enployee's’ local file

o oste 1 0 1opty 10 0eve meme

PEOPLE...SERVING PEOPLE Prom

Porm 229 Rov. 1776 ‘(wmmwuou!llmmumwn)

Page 2 of 2

2. Send original and machine copy to Supervisor - Personnel Re-
cords - PER (GO).

3. Upon receipt of memorandum from supervisor and verification of
length of service, enter Access Authorization Status into the
Nuclear Employee Plant Access (ecomputer) System.

4. Sign and return approved machine copy to employee's supervisor.

5. Upon receipt of machine copy, place in employee's local file for
future reference.
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SUBJECT pergonnel Screening for Access SECTION
Authorization PRS/PNE ~ Less Than
Scope To provide instructions for screening FPL employees with less

than 36 months of service who may need access authorization
and/or unescorted access into nuclear plant sites in accordance
with the Nueclear Energy Access Authorization Plan.

Supervisor 1. When an employee in your location with less than 36 months
continuous FPL service requires an unescorted access badge at a 3
nuclear plant site, complete Nuclear Plant Screening Record, ‘
Form 4923, by entering the following:

36 Months Service Personnel
i

Location

Date

Originator's name
Employee's name
Social Security Number
Employment date
Originator's signature

An X in the appropriate block indicating a background investi-
gation is required.

———. st & ¥

. - .. CONFIDENTIAL
T Suwervier Personnel Auords - PER (GO) woeancm 2lancs Albe Seev.
mow LT Pbtats _ oare 7-33-8
RBRCT: HUCLEAR PLANT SCREENING RECORD
SO E B msdot. 5245 | 2ooze.
T sttt merse ey Soons st #o sronsreed ares of W Turtoy Poios, 3¢, Lucse

.E:‘mmmhm P1oase Inienns 1he 100 of Ve folloung $0amars 11 Wt SROYer's parvad

Cla - [Ty The febowing is %o stwts of w0 Fecuired Gosumerts i the

onmLe mcoMrxTE | ool .

- ——

Pm o0l) hen thoserms Boe 8

I Page 1 of 3 l
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SUBJECTDargonnel Screening for Access S ke
Authorization PRS/PNE - Less Than
36 Months Service Personnel
Supervisor (cont'd) 2. Send original and duplicate to Personnel Records - PER (GO).

Personnel Records -
PER (GO)

Nuc Engy Pers,
Coord - PNE (GO)

Persomnel Records -
PER (GO)

Page 2 of 3

3.

4.

5.

6.

7.

8.
9.

This report must be issued allowing sufficient time (at least two
weeks) for the background investigation and psychological evalu-
ation to be completed prior to the employee's assignment to a
nuclear power plant. If not completed and received by Personnel
Records - PER (GO) prior to the employee's assignment the
employee will not be granted unescorted access into the plant.

If Form 4923 was completed when employee was hired and
duplicate is on file, it is not necessary to prepare another Form
4923,

Upon receipt of Nuclear Plant Screening Record, Form 4923,
review employee's file and check status of each listed document.
If all documents are not on file, take action to obtain them.

Review each document for any derogatory information which
requires the attention of Nuclear Energy Personnel Coordinator -
PNE (GO) such as felony convictions, terrorist activities, medi-
cal disabilities, ete. and make arrangements for review of the
information, if necessary.

Review the derogatory information revealed by the investigation
?nd )initial the related documents in Personnel Records - PER
GO). ’

If access cannot be granted, advise the Vice President Nuclear
Operations - PNE (GO) and appropriate Nuclear Plant Vice

President/Plant Manager of the information and take appropriate
action.

After all required documents are on file and have been reviewed
and approved, sign COMPLETED BY and DATE.

If required document cannot be obtained, place an X in the
Incomplete column and indicate in the Remarks area the reason
the document is not obtainable.

Return approved Form 4923 duplicate to employee's supervisor.

Keep Form 4923 original in employee's Personnel File.

Note: Investigation documents are kept in a confidential file.
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SUBJECT personnel Screening for Access seeTion
Authorization PRS/PNE - Less Than
36 Months Service Personnel

Personnel Records - 10. Enter access authorization status into Nuclear Employee Plant
PER (GO) (cont'd) Access (computer) System.
Plant Security 11. When employee reports to the plant, verify on the Nuclear
Supervisor Employee Plant Access System that the unescorted plant access

has been approved.

12. If access authorization cannot be verified on the computer
system, contact the Supervisor, Personnel Records - PER (GO).

13. Issue appropriate identification badge upon receipt of verifica-
tion that unescorted access has been authorized.

Page 3 of 3
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SUBJECT SECTION
Personnel Screening for Access
Authorization PRS/PNE ~ New Employee Personnel
Scope To provide instructions for screening new FPL employees who

Division Personnel/
College and
Professional
Recruiting - PER (GO)

1.

may need access authorization and/or unescorted access into
nuclear plant sites in accordance with the Nuclear Energy
Access Authorization Plan,

When employing an individual from outside the Company into any
Nuclear Energy or Power Resources Payroll Location or anyone
requiring unescorted access to a Nuclear Power Plant, prepare a
Background Investigation Lead Sheet, Form 1825, to request a
complete investigation from an outside vendor consisting of the
following:

- Criminal Investigation Report

U.S. Military Form DD214 (or equivalent), if applicable.
Character and Reputation Report based on two provided
plus two developed references

Credit History Report

Employment History Report

Education History Report

Driving Record Report

Worker's Compensation Report

(see example next page)

Page 1 of 5
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SUBJECT SECTION

Personnel Screening for Access
Authorization PRS/PNE - New Employee Personnel

‘Division Personnel/ 1. (cont'd)
College and Professional
Recruiting - PER (GO)

FPL BACKGROUND INVESTIGATION LEAD SHEET

TYPE OR COMPLETE IN INK
NAME . SOCIAL SECURITY NUMBER

Jo}m M(De_ 123 - 4S5 - 6978
TELEPHONE NUMBER: | PLACE OF BIRTH: CURRENT ADDRESS:
55555 |Blinca, Foriva | 123 SW 45 Avenaa
55; r_ DATEOF BIRTH: ¢, ‘Bfan\co. (L 333>

X FT Month - Day * Year
RACE ~ Csan I HEIGHT: WEIGHT: | COLOROFEYES =QLOR OF HAIR:
a 3 Hispanic ' " -
C Ametingian ) white] 2 19~ 150 ks, | Browwn JRowm
REMAINDER OF FORM TO BE COMPLETED BY FPL COMPANY REPRESENTATIVE

TYPE OF INVESTIGATION
COMPLETE% PARTIAL (J (If partial, check which elements are required)

ELEMENTS REQUESTED:

CHARACTERAND REPUTATION DRIVING RECORDS

-2LISTED CHARACTER REFERENCES f WORKERS' COMPENSATION HISTORY
-2 DEVELOPED CHARACTER REFERENCES EMPLOYMENT HISTORY
CRIMINALHISTORY

CREDITHISTORY

EDUCATIONHISTORY

MILITARY HISTORY (Form DD214 or equivalent

VERIFICATION OF IDENTITY
REMARKS:

-
F Eou%ﬁae\q ) COMPLETED BY:
(&)»v—‘» \‘&\M;‘!'Q\ Signature Sgnature

(h. PANY REPRESENTATIVE CCNTRACTCR REPRESENTATIVE

S-b-¥b pae FilaNo. ‘7‘3;}' Oate

Form 1823 (Stocked) Rev. 636

Page 2 of 5 I I .
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ISSUE
DATE

25110 | s

SUBJECT

Personnel Screening for Access
Authorization PRS/PNE - New Employee

SECTION

Personnel

Division Personnel/
College and
Professional
Recruiting -
(cont!d)

- PER (GO)

PNE/PES Personnel
Coordinator

Division Personnel/
College and
Professional .
Recruiting - PER (GO)

2.

3.

4.

5.
6.

7

8.

9.

10,

Obtain copy of U.S. Military Form DD214, as applicable from
applicant as an interim document until original is obtained by
vendor.

Administer Minnesota Multiphasic Personality Inventory (MMPI)
to applicant and obtain report on score from the Consulting
Industrial Psychologist. MMPI results are filed with the other
access authorization documents.

Obtain copy of resuits of the drug screening urinalysis adminis-
tered with the Pre-Employment Physical Examination and file
with the other access authorization documents.

Obtain certified copy of applicant's birth certificate.

Upon receipt of documents requested by Form 1825 from the
outside vendor and all other documents mentioned above, review
each document for any information which must be brought to the
attention of Nuclear Energy or Power Resources Personnel
Coordinator such as felony convictions, terrorist activities,
medical disabilities, ete. and make arrangements for review of
information, if necessary.

When advised of any information revealed during the background
investigation or psychological evaluation whieh requires your
attention, review and initial the documents.

Take appropriate action and advise Division Personnel/College
and Professional Recruiting - PER (GO).

Complete Nuclear Plant Screening Record, Form 4923, prior to
the new employee effective date by entering the following:

- Location

- Date

- Originator's name

Employee's name

Social Security Number

Employment date

An X in the appropriate block mdxcating the background
investigation has been completed.

An X in the appropriate column indicating the status of
each of the documents listed.

Sign Completed By Pesonnel Representative space and date.

Page 3 of 5
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‘. '“ :p ™ General Qrations
SUBJECT

Personnel Screening for Access
Authorization PRS/PNE - New Employee

SECTION

Personnel

Division Personnel/ (cont'd)
College and Professional
Recruiting - PER (GO)

(cont'd)

CONFIDENTIAL

TO:

Supervisor Personnel Records - PER (GO)

o L-J- 9’55&1:5

SUBJECT:

NUCLEAR PLANT SCREENING RECORD

rocarion: PLanca /440'( S.W

DAYE: 7-22-46

.

EMPLOYEE NAME

»

SOCIAL SECURITY NUMBER EMPLOYMENT DATE

QE\’anw"--"" ' .

236-0¢- 53 94S"

3-3-9(

The above named employec mty nqulro unescorted acoess inside the protected area of the Turkey Point, St. Lucie
nuciear power plantls),

A

3in the

. a A background ime:thatlcn is requued. Please indicate the status of the following ployes’s per

file.

] A ackground ivestigation has been comipleted. The fonawfnq f the s2a1us of the required documents in the
employee’s pmonnel file. . N .

- INCOMPLETE

NOT

ONFILE -: APPLICABLE

DOCUMENTS REQUIRED FOR UNESCORTED ACCESS ™

+ | Employee’s Birth Cartificats (or eQuUivalent), o o5 o 0 3 2% ate s o ma 1
c:lmlmllnvmlganm .'.... .

Ch ahd Rep RepOrt. e cveescncacascnsnnnsse
Credit History Report . ... eevcesovsvrononnsnsnsans
Employmemt History RePOrt. v oo eeeevvesovsoreasrssae
Education History Report. . .
nyd‘\o(o'g'calEvautimRepon:...................... .

Drug Screen Urinalysis Reportecveeseonscccnnsasnscacas o

REMARKS:

»
- - s . . R

OATE

ORICI OR/Y COMPLETED 8Y PERSONNEL REPRESENTATIVE
u
- M . 7-2¢-%%
A4 , , , y v
A4 {

Form 492) {Non-S1oched) Rev, 7/86

Page 4of 5 | .
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SUBJECT SECTION
Personnel Screening for Access
Authorization PRS/PNE - New Employee Personnel
Division Personnel/ 11. Enter access authorization status into Nuclear Employee Plant
College and Access System,
Professional
Recruiting - 12. Attach Form 4923 original to supporting documents and send to
PER (GO) (cont'd) Personnel Records - PER (GO).

Important: This information is confidential and is to be mailed
under confidential cover.

13. Send duplicate to employee's work location for insertion into
employees local file, excluding supporting documents.

PER (GO) original is received, verify that all indicated documents have
been received.

15. Take necessary steps to obtain any documents checked incom-
plete or not received.

16. Verify that Access Authorization Status has been posted to
Nuclear Employee Plant Access System.

17, File the completed Nuclear Plant Screening Record, Form 4923
original in the employee's Personnel File. Supporting documents
are filed in a separate confidential file.

Plant Security 18. When the employee reports to the plant, verify on the Nuclear
Supervisor : Employee Plant Access System that the unescorted plant access

|
|
Personnel Records - 14, When completed Nuclear Plant Screening Record, Form 4923
l
has been approved.

19. If access authorization cannot be verified on computer system,
contact the Supervisor, Personnel Records - PER (GO).

20. Issue appropriate Identification Badge upon receipt of verifica-
tion that unescorted access has been authorized.
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