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Dear Ms. Manzione,

In recent communications, Holtec International (Holtec) indicated that the expected Federal Register publication date
for Amendment 9, Revision 1 to Certificate of Compliance (CoC) 72-1014 is in the very near future (i.e., July 2015).

Similar to my comments concerning the publication of Amendment 8, Revision 1, if the NRC's cover letter that
transmits the CoC amendment will provide a 180-day implementation period, the publication of Amendment 9,
Revision 1 to CoC 72-1014 would not constitute a backfit to those Exelon Generation Company, LLC independent
spent fuel storage installations (ISFSIs) that have already implemented CoC 72-1014, Amendment 9 (i.e., the
Braidwood Station ISFSI and the Byron Station ISFSI).

If you have any additional questions, please feel free to contact either myself at 630-657-2164 or Mr. John L. Schrage
at 630-657-2821.

Kevin P. Donovan
Manager, Dry Cask Storage
Exelon Nuclear
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