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LAWS, BY-LAWS AND RULES OF THE
UNIVERSITY OF CONNECTICUT
Revised 11-18-08

ARTICLE | — Board of Trustees

The functions of the Board of Trustees are latjiee and not executive. The Board
appoints the President; determines the generatypoli the University, including the
establishment of new schools and colleges; makes far its government; manages its
investments; and directs the expenditure of furitishall be the duty of each Trustee to
attend all meetings.

ARTICLE Il — Organization of the Board of Trustees

The corporate authority of the University of @eaticut is vested in a Board of Trustees.
Officers of the Board shall be elected at tHg theeting.

The yearly schedule of regular meetings of tbar of Trustees shall be filed in advance in
the Office of the Secretary of the State, as reguloy Statute. Prior written notice of any
change in the scheduled time or location of a s¥gukeeting shall be published and filed as
required by Statute.

Special meetings of the Board of Trustees $imatlalled by the Chairman upon the written
request of at least five members.

A written notice of regular meetings shall beilethto each member at least one week
before the date set for the meeting. Special mgetmay be held no less than twenty-
four hours after officially requested. Notice pkesial meetings shall specify the time and
place of the meeting, and the business to be tréetha Emergency special meetings may
be convened at any time without formal notice regrants.

A majority of the current membership of the RBbahall constitute a quorum for the
transaction of all business.

Ordinarily the March meeting of the Board shb# the regular meeting for the
recommendation by the Provost and Executive ViasiBent for Academic Affairs of
promotion of members of the faculty and staff amdthe award of academic tenure. The
President,for those units and individuals reporting to him twer, or the Provost and
Executive Vice President for Academic Affairs, betVice Presidents are authorized to
appoint and to reappoint, from time to time, memh@rthe professional staff who are in

! Persons charged with responsibility for conversipgcial or emergency meetings of the Board of €assshould
be aware of the following information:

Section 1-225 (formerly Sec. 1-21) of the ConmettGeneral Statutes requires that notice of epehial

meeting be given not less than twenty-four (24)reqarior to the time of such meeting. Notice nhssiposted in the
office of the Secretary of State. Notice mustudel the time and place of the special meeting #sagi¢he business
to be transacted.

In case of emergency a special meeting may bevighdut complying with the foregoing requiremeat f

the posting of notice, but a copy of the minutes\#ry such emergency special meeting, adequatgiggforth the
nature of the emergency and the proceedings ooguatisuch meeting, shall be filed with the Secyetd State not
later than seventy-two (72) hours following thediog) of such meeting. No business shall be consitiether than
that noticed, or in the case of an emergency sheeiating, other than issues related to the emeygen

Written notice of special meetings must be deéideto the residence of each Board member priohdo t

special meeting. This requirement may be dispensgdby the filing of a written waiver with the aetary of the
Board at or prior to the meeting. The deliverdispensed with as to any member actually preseanhlie meeting
is convened.
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positions which do not lead to tenure or who amiisg probationary appointments in
positions which would ultimately lead to tenureucB appointments and re-appointments
will not require prior action by the Board, but Make reported to them for their information.

ARTICLE Il — Rules of Procedure and Order of Business

General parliamentary rules, except as modbigthe rules and regulations of the Board,

shall be observed in conducting the business dBtad in session.

So far as practicable, the following order afiness shall be observed at all meetings:

a. Consideration of the minutes of the last meeting.

b. Election of officers.

c. Reports and recommendations of the President aftinesrsity.

d. Reports of committees.

e. Consideration of communications and petitions.

f.  Unfinished business.

g. Miscellaneous or new business.

Recommended adjustments to tuition and feed bhatleveloped and presented to the

Board for action during the academic year and tbegss shall provide an opportunity for

campus community comment upon the recommendechactio

Public participation

Under the conditions described below the Boardl $tedr brief oral presentations from

members of the public who wish to express theiwsi®n issues pending before the

Board or on other issues of concern to the Unitiersihe agenda for each regular public

meeting of the Board shall allot up to thirty miesifor this purpose:

a. Requests to address the Board shall be made tcliagman or the Executive
Secretary of the Board prior to the public meetinin signing up to address the
Board, each speaker shall specify the topic on lwhe&or she wishes to remark.

b. The Chairman of the Board shall recognize eachkgpaa the order of signing up,
shall request proper identification, and shall tiieediscretion of the chair in requiring
adherence to such individual and total time linagswill permit the orderly progress
of the Board through its agenda.

c. At a special meeting of the Board, comment by mambeéthe public shall be limited
specifically to the subject described in the célihe special meeting.

ARTICLE IV — Officers of the Board of Trustees

The officers of the Board of Trustees, apannftbe Governor, who is Presidemt

officio, shall be a Chair, Vice-Chairs, and a Secretary.

The duties of the Chair shall be as follows:

a. To call special meetings of the Board when necgssar

b. To preside, in the absence of the Governor, ahedétings.

The Chair is privileged to make or discuss moti@ms] to vote on all questions.

The chairs of all standing committees shall be giedied vice-chairs of the Board of

Trustees. At the Board’'s organization meeting uhly, Jthe Chair of the Board of

Trustees shall designate a vice-chair who shalfadhe Chair of the Board of Trustees

in case of his or her absence or incapacity.

The duties of the Secretary shall be as follows:

a. To mail, or cause to be mailed, a written noticalbfneetings to each member of the
Board at least one week before the date set fantegting.
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b. To call meetings of the Board in the absence ofXhair and vice-chair designated by
the Chair to act in his or her absence.

c. To call meetings of the Board in case the Chailsfeo do so, upon receipt of a
written request of at least five members of therBoa

d. To keep a record of all meetings and transmit & afghe minutes of each meeting
to every member of the Board at least one week prithe next meeting.

ARTICLE V — Committees of the Board of Trustees

The Board shall act as a committee of the whbalall matters requiring action with the

exception of those listed in items 2, 4, and 5\elo

Executive Committee.

a. Membership. The Executive shall consist oBbard Chair and the chairs of all the
Board’s standing committees. The President slealle as an ex officio member. The
Chair of the Board shall chair this Committee. ifa@e majority shall constitute a
qguorum. It shall meet as such times as deemedseyeat the Chair’s discretion.

b. The Executive Committee shall exercise in eeraigs all the authority of the Board of
Trustees, consistent with the policies of the Baarwith any action taken earlier by the
Board. For purposes of Executive Committee actoomatter shall be deemed an
emergency circumstance when delaying action urgiffell Board’s next meeting could
result in significant risk, expense or disruptiorttie University or its operations.

c. The Committee shall not preempt the Board exoghose emergency circumstances
that do not permit the handling of a mater in tleemally prescribed manner by the
Board, and shall report to the full Board any actiaken at the next regular meeting of
the Board.

The Board may appoint from time to time suchcider standing committees as may be

necessary to make studies or preliminary investigatnecessary for determining Board

action. Special committees are automatically @disgpid when their reports are acted upon
by the Board.

The committee of the Board of Trustees havingnizance over financial matters is

authorized to buy and sell securities and the otair of this committee is authorized to

instruct the Vice Presidergnd Chief Financial Officer or the University Cailer to
execute the necessary assignment.

A standing committee shall be established wihsgliction over the University of

Connecticut Health Center including its schoolg, dohn Dempsey Hospital, and its core

administrative units.

a. The name of the committee will be “Board of Direstof the University of Connecticut
Health Center.”

b. Authority —

1. The Board of Directors is authorized to appritneefollowing:

Grants, contracts and indemnifications

Compensation plans and labor contracts

Faculty promotion, tenure, reappointments, andaada) leaves

Medical staff appointments

Adjudication of all issues including but not lindt¢o faculty grievances related

to promotion, tenure, reappointments, compensatnohmerit or incentive pay.

Staffing levels

g. Business contracts and arrangements

PoooTp
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K.

. General operating policies and bylaws related &ratpons, administration and

clinical affairs

Space allocations

Strategic planning

New academic programs or the elimination of acadgmigrams
Changes in bylaws of the Schools

2. The Board of Directors will act in an advisogpecity to the Board of Trustees in
the following areas:

a.
b.
C.

d.
e.

f.

Annual operating budget

Annual capital budget

Changes in the fundamental mission of the UniwemsitConnecticut Health
Center

Development program

Declaration of fiscal exigency, closure of acadedepartments and/or changes
in policies related to tenure

Any areas stated in state statute that specificadjyire the Board of Trustees to
act as a committee of the whole.

c. Membership — The Board of Directors of the Univgrseif Connecticut Health Center
shall have 18 members.

1. Terms — With the exception of the PresidenhefWniversity, the Secretary of the
Office of Policy and Management, and the Commissiaf the Department of
Public Health, members will serve for three yeaggered terms. Members may
serve a maximum of two terms as a regular membes @l maximum of two
additional terms when serving as an officer. @fficwill include the chair, vice-
chair/secretary, and treasurer who will serve & Bbard of Directors Finance
subcommittee chair.

2. Appointment process

a.

b.

One member appointed by the chair of the Boarti®fTrustees. This member

will chair the Board of Directors.

Two members from the Board of Trustees appointethéyghair of the Board of

Trustees.

The President of the University. This appointmemts co-terminus with the

position of the President.

Three members appointed by the Governor. Thealniédrms of the first

appointees shall be 1, 2 and 3 years respectiveBubsequently, each

appointment shall be for a term of three years.

The Secretary of the Office of Policy and Managemen a deputy

undersecretary designated by the Secretary. Ppisiment runs co-terminus

with holding the position of Secretary.

The Commissioner of the Department of Public Healthis appointment runs

co-terminus with holding the position of Commis&an

Nine additional members to be selected by a nommabmmittee.

1. Membership of the nominating committee — Th&t flominating committee
shall consist of the members of the Health Aff@mnmittee, the Chair of
the Board of Trustees, the President of the Uniyerand the Executive
Vice President for Health Affairs. Subsequentlye tmembers will be
chosen by the Board of Directors and shall inchingeChair of the Board of
Trustees and the Vice President for Health Affagsoting members.

4



5.

2. The initial terms of the first nominees shallapportioned into thirds for 1,
2 or 3 year terms. Subsequently, all terms wilfdsdhree years. An initial
term of two or less years shall not count towasdtémm maximums.

d. Subcommittees — The Board of Directors may &shastanding subcommittees or ad
hoc committees as needed.
1. Membership -
a. The Board of Directors shall appoint the membeiisscubcommittees

b.

C.

With the exception of the Peer Review Committemimimum of one-half of
the voting membership shall be comprised of Boafi@ctors members.
The Board of Directors may appoint non-voting mersle its subcommittee.

2. Peer Review Committee
a. The Peer Review Committee will also be known as ‘th@nt Conference

b.

d.

Committee.”

The sole topics of discussion shall be those tleguire confidentiality
protection.

Peer Review Activities — The Board of Directors dtions in some of its
activities as a Medical Review Committee conducpegr review as defined in
Chapter 368a of the Connecticut General Statutegnegended from time to
time. When acting as a Medical Review Committee,Board reviews and acts
on reports or recommendations from peer review citteas of the hospital or
medical staff and participates in the evaluationhef quality and efficiency of
health care services ordered and performed, inwublut not limited to review
of the credentials, qualifications and activitigfsnoedical staff members, or
applicants; evaluating and improving the quality leéalth care services
rendered; analyzing clinical practices within trespital; reviewing studies of
utilization and medical audits; reviewing studié¢snorbidity and mortality; and
reviewing analysis of sentinel events or potemiaims. When the Board, or its
officers, committees or subcommittees on its behadfticipate in these or
similar studies, reviews, discussions and actithresBoard is a Medical Review
Committee conducting peer review. Proceedingsich peer review activities
conducted by the Board, including data and inforomagathering and analyses
and reporting by authorized individuals for thenpary purpose of these peer
review activities, as well as minutes and otherudoents from meetings or
portions of meetings addressing peer review, sieallept strictly confidential.
Reports of the Peer Review Committee shall be ptedeto the Board of
Directors in executive session only.

3. Authority of subcommittees — The subcommitteat report to the Board of
Directors. The Board of Directors may delegatedet duties and authority as it
deems necessary and appropriate to a subcomnhigieehi authority is approved at
any regular meeting of the Board of Directors g@rded majority vote.

Two members of the University of Connecticut e&enter Board of Directors shall
serve as voting members on the committee of thedBafal rustees having cognizance over

financial matters. These members from the Boardioéctors may not be Board of
Trustees members.

ARTICLE VI — Restrictions on Purchasing Sources

No equipment or supplies for the University ain@ecticut shall be purchased from any

Trustee of said institution, nor from any partngrysh which any Trustee may be a member,
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nor from any corporation of which a Trustee of smidtitution, or any member of a
Trustee's family shall be a substantial stockholder

ARTICLE VII — President of the University

The President of the University is the chief eximeuand administrative officer of the
University. In this capacity the President is mesgpble for carrying out and enforcing all
policies and regulations adopted by the Board fier dperation of the University and is
given authority requisite to that end.

The President may patrticipate in all discussinr8oard meetings, but shall not vote. The

President igx officio a member of all committees of the Board, but siatiivote.

The duties of the President shall be as follows:

a. To attend all meetings of the Board except wherBtbead requests otherwise.

b. To submit to the Board from time to time such repwndations and information

concerning any phase of University policy or adstiation as may seem necessary to

the best interests of the University.

To appoint those members of the University stafbwdport to him or her.

To call and preside over meetings of the UniveiSépate.

e. To oversee the development, implementation andaegydating of the University's
Strategic Plan.

f. To appoint such committees as he or she deemssaegesnd define their duties.

g. To act as the official medium of communication betw the Board of Trustees and
University officers and staff members.

h. To submit annually to the Board of Trustees for afgproval a list of students
recommended for graduation by the faculties of wvhaous schools and colleges.
Diplomas shall be signed by the President of thiedssity.

i. Tosummarize and coordinate the budget estimabesigad by schools, colleges,
divisions, and departments, and in consultatioh #ié Provost and Executive Vice
President for Academic Affairs and the Vice Presideprepare a budget adjusted to the
income and the needs of the University.

J.  To preserve at the University all papers and rexordered on file by the Board.

k. To present to the Board for prior approval the ahbudget for each fiscal year.

I. To be the official representative of the Board ofistees in all matters affecting the
University which come before the General Assembly.

m. To be the official representative of the Board ofistees in all matters affecting the

University which involve other departments of St@@vernment, or relations with the

Federal Government

To provide leadership in external relations, dgwelent and fund-raising.

0. To prepare such reports as are required by thedBdhe State, and the Federal
Government.

p. To make such organizational changes in Univerditycgire as do not affect degree
programs or majors, and report these matters t@taed at the next Board meeting.
All actions involving the degree programs and tinecture of schools and colleges will
be brought to the Board for approval.

The Division of Athleticsis directly responsible to the President

It is the function of the Division of Athletics:

a. To organize and carry out programs of athletic tspactivities intended to meet the
health and recreational needs of students andnséaffbers.

oo
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b.

C.

To cooperate with the Division of Health Servicesdetermining the students whose
athletic and sports activities should be especialijricted.

To foster athletic and sports activities in linghwgood health and citizenship between
this institution and competing institutions, andhe whole area of public relations.

5. The President shall consult with the seniorcef of the University, and such other
members of the administration as he or she mayer@won matters of University policy
and procedure as he or she feels appropriate.

ARTICLE VIl — The Provost and Executive Vice President for Academic Affairs and the

A. 1.

Vice Presidents

The Provost and Executive Vice President fordeéoaic Affairsand the Vice
Presidents are responsible to the President folagae and general supervision of
the programs of the University which are assign#teedirectly to them or to the
organizational components which report to them.

They shall give direction and assistance to theslaad directors in respect to their
administrative duties and shall accept such ogswansibilities as may be assigned
to them by the President.

B. Provost and Executive Vice President for AcaderiAffairs

1.

The Provost and Executive Vice President for déaaic Affairs is the chief
operating officer and in this capacity is respolesifor managing the operation of
the University except for those areas under thectisupervision of the President or
the Vice Presidents. He or she is the coordinatat supervisor of all of the
University's programs of instruction and reseaesttept for those aspects assigned
to the Vice Presidents. He or she also coordirtA$ormulation of policies and
administration of all schools, colleges, divisiomstitutes, and regional campuses
of the University, except those specifically assgjio thePresident or the Vice
Presidents.

The Provost and Executive Vice President for Academic Affairs shall:

a. Serve as Acting President in the absence dPthsident.

b. Attend all meetings of the Board of Trustees, ekedpen the Board requests
otherwise. He or she may patrticipate in discussi shall not vote.

c. Appoint those members of the University faculty ataff who report to him or
her.

d. Preside at meetings of the Council of Deans an@€thencil of Vice Presidents.

e. Be a member of the University Sengieeside in the absence of the President at
its meetings, arrange the schedule of its reguisetimgs, interpret its By-Laws,
rules, and regulations, administer its rules agdlegions in ways designated by
the Senate, and be a member of all its standingrithees.

f. Be a member of all faculties.

g. Supervise the negotiation of collective bargainiagreements with all
professional staff of the University, and coorditite carrying out of the Board
of Trustees' responsibilities under those contraeixept those under the
supervision of the Vice Presidents.

h. Assume responsibility for those University catalegth programs under his or
her jurisdiction.

I. Conduct such studies and promote such activitiethenUniversity, in those
components of the University under his or her supien, as will result in
effective educational and research programs.
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Disseminate among members of the University sta¢chsnformation as will
promote the understanding, integration, and coatitin of the education
program of the University.

3. For components of the University not specificaliganized under the supervision
of the President or the Vice Presidents, the Ptawusd Executive Vice President for
Academic Affairs shall:

a.

b.

k

Approve the selection and adjustment in servicalgdersonnel under his or her
jurisdiction.

Eliminate so far as possible unnecessary overlgppimd duplication in the
offerings, functions and services of the acaderaitspf the University.

Carry on continuing studies of the effectivenesp@fsonnel in the teaching,
research, and administrative programs.

Assist deans and directors of divisions in pregabndgets, and recommend
budgets and budget adjustments for the severabks;hulleges, and divisions
to the President.

Serve as an appellate agency for students or siffibers in appeals from
decisions of deans or directors. The Provost and WPresident for Academic
Affairs or his or her designee would serve as dagigelgency for decisions
made within the parameters of tBedent Code of Conduct, which would result
in the suspension or expulsion of a student foraxademic reasons.

Arrange the schedule for regular meetings of thmulfies of schools and
colleges under his or her jurisdiction and presidguch meetings.

Interpret the by-laws, rules and regulations ofdtieools and colleges under his
or her jurisdiction.

. Grant leaves of absence to members of the profedsstaff in conformity with

the rules and regulations of the Board of Trusteefiose components of the
University under his or her supervision; and, iamging leaves of absence
without pay, designate whether such leaves werevare not granted for
educational purposes in conformity with the Stéituses and the policies of the
Board of Trustees; and coordinate the dischargthisfresponsibility by the
Vice Presidents where appropriate.

Grant permission to consult or to accept otherideitemployment to members
of the professional staff, in conformity with theles and regulations of the
Board of Trustees; and coordinate the dischargthisfresponsibility by the
Vice Presidents where appropriate.

Direct the assignment of all plant facilities, unding buildings, offices,
classrooms, laboratories, equipment, and land, estdblish uniform rules
pertaining taheir proper use, except for those areas undegutiséiction of the
Vice Presidents.

Be a member of the President's cabinet.

Vice President for Health Affairs

The Vice President for Health Affairs may be theaD@f the School of Medicine. He or

she is the executive director of the University&alth Center and chief operating officer,

except for those operations that report to the ¢&band Executive Vice President for

Academic Affairs, subject to policies establishgdhe Board of Trustees. At all times, he

or she is responsible and accountable to the Prasior the implementation and execution

of administration at the University Health Center.

1. The Vice President for Health Affairs is the aboator of the University's
programs of health care performed by the Univetd#lth Center, including the
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Schools of Medicine and Dental Medicine, and thienJB. Dempsey Hospital.
He or she is responsible to the President for doedination and formulation of
policies and administration of administrative, mess and other support
departments of the University Health Center.
2. The Vice President for Health Affairs shall:
a. Attend all meetings of the Board of Trustees, ekodyen the Board requests
otherwise. He or she may patrticipate in discussiut shall not vote.

=

Appoint those members of the University stafbwiport to him or her.

c. Be a member of all faculties in the teaching i@s@arch units described above.

d. Approve the selection and adjustment in semficdl personnel under his or her
jurisdiction.

e. Assist in preparing budgets, and recommend budgetdudget adjustments for
those units that report to him or her.

f. Be responsible for all monies and funds of the Ersity Health Center
regardless of their source. He or she shall makégon for the safekeeping of
such monies and funds, and for an accurate acogunfi their receipt and
expenditure.

g. Submit regular reports to the President and t@therd of Trustees showing the
financial condition of the University Health Centand all of its constituent
parts; and submit an annual statement showingdbetsaand liabilities of the
various funds of the University Health Center.

h. Make such reports to the State Comptroller or keioState or Federal officials
as may be required on the inventories, property,femancial operations of the
University Health Center.

I. Serve as an appellate agency for staff membergo@ads from decisions of staff
supervised by him or her.

J.  Grant permission to consult or to accept otherideitsmployment to members
of the professional staff under his or her supemisin conformity with the
rules and regulations of the Board of Trustees.

k. Supervise the negotiation of collective bargainiagreements for the
professional staff at the Health Center, and coeatdi the carrying out of the
Board of Trustees' responsibilities under thoseraots.

. Grant leaves of absence to members of the profedsistaff in those
components organized under his or her supervisi@momnformity with the rules
and regulations of the Board of Trustees; and,ranting leaves of absence
without pay, designate whether such leaves werevare not granted for
educational purposes in conformity with the Sta#tuses and policies of the
Board of Trustees.

m. Direct the assignment of all plant facilities, mting buildings, offices,
classrooms, laboratories, equipment, and land, estdblish uniform rules
pertaining to their proper use, except for thosdeurthe jurisdiction of the
Provost and Executive Vice President for Acadentfairs.

n. Be a member of the President's cabinet.

D. Vice President and Chief Financial Officer
1. The Vice President and Chief Financial Officethe chief financial officer of the

University. Reporting to the President, he orishesponsible for overseeing long-

range financial planning and management of theabper and capital budgets for

all units of the University. Working closely withe Provost and Executive Vice
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President for Academic Affairs and the other Vigeditlents, the Vice President
and Chief Financial Officer oversees capital andrafing budget development,
monitoring and reporting; coordinates operating eapital budgets in conformity
with policies set forth by the Board of Trusteesyelops financial policy and plans;
serves as point of contact for external agenciespamtners on financial matters;
acts as the President’s representative on finantaters to University units and
constituencies; and generally promotes the finarwgalth and stability of the

University. The officers charged with budget oigits and coordination at the

Storrs-based programs and the Health Center reptire Vice President and Chief

Financial Officer.

The Vice President and Chief Financial Officer shall:

a. Attend all meetings of the Board of Trustees, ekagpen excused by the
President or when the Board requests otherwise ortkfie may participate in
discussions but shall not vote.

b. Be a member of the University Senate.

c. In consultation with the President, approve theed®n and adjustment in
service of all personnel under his or her jurisdict

d. Assist the President in the preparation of the Brsiy budget and coordinate
the activities of the Provost and Executive Vicedttent for Academic
Affairs, the Vice Presidents, and other Universfficers in preparation of
those components of the budget that are underjthvesdiction.

e. Be responsible for all monies and funds of the ©rsity, regardless of their
source. He or she shall provide for the safekgepfrsuch monies and funds,
and for an accurate accounting of their receiptexqunditure.

f. Ensure the timely completion of combined UniversifyConnecticut financial
statements. Submit regular reports to the Presatgh through the President,
to the Board of Trustees showing the financial dood of the University and
all of its constituent parts; and submit an anratalement showing the assets
and liabilities of the various funds of the Univgrs

g. Make such reports to the State Comptroller or keloState or Federal officials
as may be required on the inventories, property,femancial operations of the
University.

h. Manage and coordinate the University’'s responsisli pertaining to bond
financing of capital projects.

i. Provide support to the President, the Provost amtive Vice President for
Academic Affairs, the other Vice Presidents, araséhreporting to the Office of
the President by providing fiscal planning, cooatiion, and financial analysis.

].  Oversee or monitor the execution of major finan@ggeements.

k. Administer such support units of the Universitytlas President may designate.

E. Vice President and Chief Operating Officer

1.

The Vice President and Chief Operating Officethie University's chief business
and operations officer. Working closely with theowst and Executive Vice
President for Academic Affairs and the other Vigedilents, the Vice President
and Chief Operating Officer oversees constructienpvation, operation, logistics
and security of the University’'s physical plant;nfan resources and payroll;
purchasing; information technology; business sesjic and public and
environmental safety. The Vice President and Cligferating Officer is

responsible for the formulation of strategy andiges to ensure effective
administration, sound business practices, safatyragulatory compliance within
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10.

these areas, in conformity with policies establishg the Board of Trustees; serves

as the University’s point of contact for externgeacies and partners on business

and operational matters; acts as the Presidenpsegentative on business and
operational matters to University units and coustities; and generally promotes
the operational excellence of the University. Thé#icers charged with
administering business and operations functionslfamits of the University report
to the Vice President and Chief Operating Officer.

The Vice President and Chief Operating Officer shall:

a. Assist the President in preparation of strategettantical operations plans and
initiatives and coordinate the activities of theowrst and Executive Vice
President for Academic Affairs and the other Viecedilents in the preparation
of similar plans for operational units that are emitheir jurisdiction.

b. Be a member of the University Senate.

c. In consultation with the President, approve theed®n and adjustment in
service of all personnel under his or her jurisdict

Be responsible for the development, renovatimintenance and safekeeping of the

physical assets of the University, regardlesseif source.

Manage and coordinate the University's respdlitgs pertaining to construction

and renovation of facilities.

Direct the University’s purchasing and contiragprograms.

Provide executive leadership for the Universiigiformation technology

initiatives and organization.

Provide support to the President, the Provadttaxecutive Vice President for

Academic Affairs, and the other Vice Presidentdemelopment of operational

strategy, planning, coordination and analysis.

Administer such support units of the Universitythe President may designate.

Attend all meetings of the Board of Trusteegeg@t when excused by the

President or when the Board of Trustees requels&\ise.

Grant leaves of absence to members of thegwiofeal staff in those components

organized under his or her supervision in conformwith the rules and

regulations of the Board of Trustees; and, in gngnieaves of absence without

pay, designate whether such leaves were or wergraoted for educational

purposes in conformity with the State statutesolities of the Board of

Trustees.

Vice Chancellor for Student Affairs

1.

The Vice Chancellor for Student Affairs is resgible to the Provost and Executive

Vice President for Academic Affairs and shall be tthief student personnel

officer of the University, and shall supervise therk of the Division of Student

Affairs and Services and the Division of Healthvisss.

The Vice Chancellor for Sudent Affairs shall:

a. Attend all meetings of the Board of Trustees, ekedpen the Board requests
otherwise. He or she may patrticipate in discussit shall not vote.

b. Be a member of the University Senate.

c. Approve the selection and adjustment in servicalgfersonnel under his or her
jurisdiction.

d. Assist deans, directors, and department heads epapng budgets, and
recommend budgets and budget adjustments in Hierarea to the Provost
and Executive Vice President for Academic Affairs.
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e. Serve as an appellate agency for students or m@fhibers in appeals from
decisions of deans or department heads superwdeidhor her.

f. Grant leaves of absence to members of the profedsistaff in those
components organized under his or her supervisi@momnformity with the rules
and regulations of the Board of Trustees; and,ranting leaves of absence
without pay, designate whether such leaves werevare not granted for
educational purposes in conformity with the Stééuges and the policies of the
Board of Trustees.

g. Be a member of the President's cabinet and thed@airVice Presidents.

G. Vice President for Research

1.

The Vice President for Research is the Uniwessahief research officer, reporting
jointly to the President and Provost and Executfiee President for Academic
Affairs. Working closely with the President anck tRrovost and Executive Vice
President for Academic Affairs, as well as otheré/Presidents and deans, the Vice
President for Research is responsible for the relsemterprise and the coordination
of research-related operations across the Uniyars§iConnecticut system (i.e., its
regional campuses, School of Law, School of Sodark, Graduate Business
Learning Center, and University of Connecticut lteélenter, including the School
of Medicine and the School of Dental Medicine). eTiesponsibilities of the Vice
President for Research include compliance functispensored programs, internal
funding programs, animal research services, asagetiverseeing the University’s
economic development and technology transfer &ieviand several university
research centers.

The Vice President for Research shall:

a. Attend all meetings of the Board of Truste&sept when the Board requests
otherwise. She or he may participate in discussbut shall not vote.

b. Be a member of the University Senate.

c. In consultation with the president and Prowost Executive Vice President for
Academic Affairs, approve the selection and adpasit of service of all
personnel under her or his jurisdiction.

d. Grant leaves of absence to members of the profedsistaff in those
components organized under her or his supervisi@omnformity with the rules
and regulations of the Board of Trustees; and,ranting leaves of absence
without pay, designate whether such leaves werevare not granted for
educational purposes in conformity with the Sta#tuses and policies of the
Board of Trustees.

e. Be a member of the President’s cabinet and the @lafrVice Presidents.

Provide executive leadership for the Universityssegarch and economic

development initiatives, including working with tHeresident, Provost and

Executive Vice President for Academic Affairs, amitier Vice Presidents to

create, implement, and regularly assess progressdmiversity-wide research

agenda.

g. Administer such centers and institutes related dsearch and economic
development as the President and Provost and Bxecddice President for
Academic Affairs may designate.

h. Act as an advocate for the University’s researcterprise and economic
development initiatives to constituencies inside antside the University.

i. Manage the University’s responsibilities pertaintngegulatory compliance in
research activities.

-
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]. Oversee the execution of research grants and ctsitra
k. Oversee policies and administration of the Uniwgrst Connecticut Research
Foundation.

ARTICLE IX — The University Administration

The University shall in all its activities represehe highest and most unselfish form of

service.

Administrative Organization

1. The administration of the University is deteredrin part by legislative enactment,
in part by the Laws and By-Laws of the Board ofstees, and in part by regulations
made by the President, the University Senate, landdveral faculties.

Officers of Administration

1. Central
a. President
b. Provost and Executive Vice President for Acadentfaifs
c. Vice Presidents

2. Schools, Colleges, Divisions, Institutes and Centers, and Departments
Each school, college, division, institute, and eeshall have a dean or director and
such other administrative assistants as are amétbhy the President and the Board
of Trustees. Each department shall have an exeaoftiicer, the head.

3. Each administrative officer shall submit to tReesident such reports as are
requested by the President.

The Council of Vice Presidents

1. The Council of Vice Presidents shall consistatbfthe Vice Presidents and the
Provost and Executive Vice President for Acadenffaifs who shall convene the
Council.

2. The Council shall serve as an advisory bodyhto Rrovost and Executive Vice

President for Academic Affairs in such matters &g iime brought before it by the
Provost and Executive Vice President for Acadentfaifs or any other member of

the Council.
The Council of Deans
1. The Council of Dearnshall consist of the deans of the various schauiscalleges,

the Dean of Students, the Dean of Continuing Sgidiee Director of University
Libraries and such others as the Provost and Execdvice President for Academic
Affairs deems appropriatelhe Provost and Executive Vice President for Academic
Affairs shall convene the Council.

2. The Council shall provide a forum in which thembers may discuss matters of
common interest.

The Trustee-Administration-Faculty-Student Commitee

1. Membership
The Trustee-Administration-Faculty-Student (TAF®N@nittee shall consist of the
members of the committee of the Board of Trusteaginly cognizance over
academic matters; thBresident; the Provost and Executive Vice Presidient
Academic Affairs; the Vice Presidents; the membefsthe Senate Executive
Committee; the President, Undergraduate Studente@ment; the President,
Student Union Board of Governors; the Chairmanjdeese Hall Advisory Board,;
the President, Graduate Student Senate; and suehindividuals serving in a non-
voting capacity as may be designated.
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2. Functions
The TAFS Committee shall serve as a conference ctteanto facilitate
communication among the groups represented theraad, shall serve as an
advisory body to the Board of Trustees on mattérsresBoard action is requested
by faculty or student groups and on any others ermtivhich the Board deems
appropriate.

3. The TAFS Committee shall meet at least onceag ydth the first meeting called
by the President no later than October of the neademic year. Subsequent
meetings shall be convened by the chairpersoneof &#FS Committee, when he or
she deems it necessary or at the request of amrdtiinit members.

4. The Chairperson of the TAFS Committee shall liesen by the Committee at its
first meeting each academic year.

ARTICLE X — The University Senate

There shall be a University Senate which shall Hegsslative body for the purpose of
establishing minimum rules and general regulatmersaining to all undergraduate schools
and colleges and with policy insofar as it pertaimsa general way to the educational
program of the institution and is not reservechtoBoard of Trustees, to the administration,
to the Graduate Faculty Council, or to the sevieallties.

Membership

The University Senate shall consist &f officio and elected members. Tl officio

members shall be the Presidethie Provost and Executive Vice President for Academ

Affairs, the Vice President and Chief Financial iGdf, the Vice President and Chief

Operating Officer, the Vice Provost for Multicultdrand International Affairs, the Vice

President for Research, the Vice Provost for Emretdit Management, the Vice President

for Student Affairs, the Vice Provost for Academiiffairs, the Associate Vice President

and Chief Information Officer, the Vice Provost fdniversity Libraries, the Vice Provost
for Academic Programs, and the Associate Vice &eesifor Human Resources. Thesge
officio members shall not vote.

The Senate shall contain ninety-one elected mesnae follows:

1. Three administrative officers elected by andnfie group composed of the deans of
the schools and colleges which are Senate eleconstituencies, the Dean of the
College of Continuing Studies and the Director dirary Services. Members of
this group and thex officio members listed above are not eligible to voteritode
elected from any of the constituencies listed iatiSa B.2. or 3. below.

2. Seventy-two members of the faculty elected afingrto one or the other of the two
faculty electoral processes described in B.2. below

3. Nine professional staff members elected by am the constituencies described in
B.3. below.

4, Five undergraduate students.

5. Two graduate students.

Elections

The election of faculty and other staff membersthie Senate shall normally be held
between October and March and shall be conductesktnet ballot. A minimum of one
week, excluding time when the University is in geshall be allowed between the
distribution and collection of ballots for Senakecdons. Those elected shall take office on
July 1. All elections shall be in the charge of thenate Executive Committee and the
returns shall be certified by two inspectors ottt selected by the Senate.
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In any Senate election, persons eligible for edactvho feel unable to serve shall be given
an opportunity to withdraw their names from the 6§ candidates for nomination. The
names of those persons who have withdrawn, asasethe names of persons who are
completing two consecutive terms, shall be inditate the nominating ballot.

The ballot for the second vote (election ballot)amy Senate election must indicate the
number of votes each nominee received. In additioere must be listed the names of
those persons who were not nominated but who redeat least 70% of the number of
votes received by the nominee with the fewest votafier the election, the number of
votes received by those persons who were electédrennumber of votes received by
nominees who were not elected must be made public.

The Senate Executive Committee shall retain ontfiee number of votes cast for each
candidate in each constituency for each annuas elése term has not expired, and shall
designate the available candidate with the highets at the last previous election in the
proper constituency as the alternate to replacesangtor whose place will be vacant in any
semester because of resignation, retirement, oe led absence from the University.
Priority in case of tie votes shall be determingddb. Such alternates shall be designated
for one semester at a time and at the beginnirtgeoemester unless the vacancy occurs
later. When it is known that there will be a vamathroughout the last year or last two
years of a three-year term in a constituency nberetise scheduled to participate in a
regular annual election, then that constituencyl wérticipate in order to elect a
replacement to serve for the one- or two-year deemaining in the unexpired term.

The term of office of a senator shall begin on duand shall extend for one year in the case
of student members and for three years in theafasther elected members.

Senators shall be eligible for re-election, exdbpt a member who has completed two
consecutive three-year terms shall be ineligible réselection to serve during the year
which immediately follows the period of consecutiservice (which may have been
extended by virtue of election to the Senate Exes@ommittee).

1. For purposes of electing the three adminiseatifficers, the electors described in
A.1. above, shall determine the procedure whicia wi# follow.
2. Two electoral processes for faculty memberghifné Senate shall be followed, (a)

constituency and (b) at-large. Faculty memberd sioh be eligible to stand for

election or to vote in the first regular electi@iidwing their initial appointment to

the faculty.

a. Faculty constituency elections
The voting members of the faculty (see Article X).Af each of the following
units shall for these purposes be deemed an eéctnstituency: College of
Agriculture and Natural Resources, School of Allidehlth, School of Business
Administration, Neag School of Education, SchoolEmigineering, School of
Family Studies, School of Fine Arts, School of L&wllege of Liberal Arts and
Sciences, School of Nursing, School of Pharmacip@8cof Social Work, and
the Avery Point, Hartford, Stamford, Torrington aNdaterbury Regional
Campuses. A person who is a voting member of rtfae one faculty will
belong to only one constituency, that of the facudtwhich his or her principal
appointment is held.
The number of senators to be elected from eachtittearscy will be one for
each thirty faculty members or major fraction tleéreithin that constituency,
with the proviso that each school, college or negicampus will have at least
one senator. The faculty of a school, collegeegional campus that is thus
allocated more than one senator will have the opbtb establishing non-
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C.

overlapping subconstituencies. Senators chosen &oconstituency will be
elected by and from among the members of that itoesty. The
determination of the proper number of senators ¢o allocated to each
constituency will be reviewed annually by the Pivand Executive Vice
President for Academic Affairs. The annual schedor electing members
from each constituency shall be determined byPtwrost and Executive Vice
President for Academic Affairs in such a way agtovide for the optimum
staggering of three-year terms within each coresiity and for a reasonable
degree of uniformity in the total number of membersde elected each year
from all constituencies. To achieve these objestiwhen a constituency
becomes eligible to elect an additional senaterjrittial term may be limited to
one or two years in order that succeeding threetgems may begin in the most
appropriate years.

b. At-largeéections
The number of faculty elected at-large will be thember remaining after the
number of senators to be elected from constitusnsisubtracted from seventy-
two. Senators chosen at-large will be electedrayfeom the faculty electoral
constituencies.

3. The professional staffmembers shall be elected according to procedpmE®eed
by the Provost and Executive Vice President for d&caic Affairs from four
constituencies as described below. Staff membermeligible to stand for election
or to vote in the first regular election followitigeir initial appointment to the staff.
a. Division of Student Affairs and Services, EnrollimelManagement, and

Registrar's Office (excluding regional campuses$)p whall elect two senators.
b. University libraries (excluding regional campuseg)p shall elect one senator.
c. Regional campuses, who shall elect one senator.
d. All professional staff shall elect five at-largenators.

4, Undergraduate student members shall be selbgtpdocedures established by the
Undergraduate Student Government with the apprafile Provost and Executive
Vice President for Academic Affairs.

5. Graduate student members shall be selected diegures established by the
Graduate Student Senate with the approval of tlewd3t and Executive Vice
President for Academic Affairs.

Functions

The University Senate is a legislative body andceams itself with minimum rules and

general regulations pertaining to all undergradsateools and colleges and with policy

insofar as it pertains in a general way to the atioical program of the institution and is not
reserved to the Board of Trustees, to the admatistr, or to the several faculties.

Officers

The President of the Universighall be chairman of the University Senatethdf President

chooses not to preside, the presiding officer efSenate shall be a Moderator elected from

its membership for an annual term beginning in &aper. At a meeting called at the

2 For University Senate constituency purposes, peid@al staff shall be defined as:

Full-time (nine month or more) management exeempployees not included in the faculty or admiaitite
constituencies.

Full-time (nine month or more, non-student) fessional staff represented by the professional@yaps
collective bargaining unit and not included in taeulty constituency.

Full-time (nine month or more, non-studentpfessional staff represented by the faculty calect
bargaining unit but not included in the faculty sttuency.
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request of at least twenty-five percent of the memsbthe presiding officer shall be the
Chairman of the Senate Executive Committee.

A recording secretary of the Senate, elected bySiteate, is normally responsible for
making minutes of Senate meetings and distribukinge to the professional staff.

Meetings

Meetings of the University Senate shall be heldulety at times to be fixed by the
Presidenton the advice of the Senate. The times of meeshgdl be published in the
catalog.

Special meetings of the University Senate may biedcdy the President, or by the
Secretary at the request of at least twenty-fivegre of the members. Such request, with
signatures, shall be presented in writing to theré&dary. The call for a special meeting
shall be issued at least a week in advance of geting and shall state the purpose of the
meeting.

On the request of any member of the Senate, ifatgg by four colleagues, a record vote
shall be taken. These record votes shall be mpdée af the minutes.

Minutes and Reports

Copies of the minutes of the meetings of the UsiteiSenate shall be filed, one in the
President's Office, one with the Provost and ExeelMtice President for Academic Affairs,
one with each of the Vice Presidents, one in thgidRar's Office, one in the University
Library and one in the University Archives. Theilmsity Archives shall be the central
place for filing actions of the University Senated the University Archives' copy shall be
the official copy. Copies of the minutes shalloalee mailed to members of the Senate,
upon request to all members of the staff on therStampus and at the regional campuses
with the rank of instructor or above, and to adele list of administrative officers.
Committees

The Senate Executive Committee shall consist dftdarulty members, one professional
staff member and one student member. The facuttypeofessional staff members shall be
elected by the Senate from among the elected membéne Senate who are not primarily
administrators. The student member shall be elefitan among and by the student
members of the Senate. Department heads andadgemte not regarded as primarily
administrators. Elections shall follow the anne#ction of such members, and shall
normally take place in April. For faculty and pgesional staff members, a term of service
on the Executive Committee shall begin on Julyd simall be for three years. The term of
membership in the Senate of a faculty or professigtaff representative elected to the
Executive Committee shall be automatically extendedgecessary, to be co-terminal. For
the student member, the term of service shall leeyear, renewable to a maximum of three
consecutive years. Three of the eight faculty memsishall be elected as a class in 1994,
two more as a class in 1995 and the remaining tseeclass in 1996 and, in each case, at
three-year intervals thereafter. The professistaff member shall be elected in 1995 and
at three-yeaintervals thereafter. No school or college shallédhmore than one faculty
representative in any class, except the Colledgbefal Arts and Sciences which may have
as many as two representatives in any class bumho than a total of four members at any
time and no other school or college may have nf@® & total of two members at any time.
No faculty or professional staff senator shall bgilde for immediate re-election to the
Executive Committee. A vacancy shall be filleddbsction for the duration of the vacancy.
After the annual election, the Senate shall eleetad the nine faculty and professional staff
members to serve as Chair of the Executive Comanitiea one-year term which may be
renewed.
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The Senate Executive Committee is responsible fgarozing and coordinating the
business of the Senate and of Senate committeeghid end it shall maintain a clerical
staff and an office. It shall distribute an agefataeach Senate meeting to the faculty and
professional staff at least five days before theting. (Items of an extraordinary nature
may be considered at a Senate meeting which havgeera included in the agenda for that
meeting.) It shall receive the reports of Senatannittees before they are forwarded to the
Senate. It also shall be available to be cons@tethe voice of the Senate, especially in
reference to resolutions of the Senate which asgded to be transmitted ultimately to the
Board of Trustees. Its members shall also comstihe faculty membership of the Trustee-
Administration-Faculty-Student Committee.

The Committee of Three, which functions in facultgmissal and grievance procedures, is
to be constituted as follows: Each spring, aftee Senate elections for faculty are
completed, the Executive Committee will distribtweSenate members a first ballot with
the names of newly elected faculty members (exectuthose who have the administrative
tittes of department head or higher). A secondbbalith the names of the two Senators
receiving the highest number of votes will therdisributed to the members of the Senate.
The Senator receiving a majority of the votes valitbe a member of the Committee of
Three until the end of his or her term. Whenevea@ancy shall occur in the membership
of the Committee of Three, the Senate shall efettie same manner from the faculty group
in which the vacancy exists, and the Senate maysimilar fashion elect a substitute for a
member of the Committee of Three to serve whildnsnember is absent from the campus,
with, in case of emergency, the remaining membitiseocommittee being authorized with
the approval of the Senate Executive Committedlltohe position until the election is
completed®

The Senate may appoint and define the duties ¢f stamding or special committees as it
desires. The Provost and Executive Vice Presidermicademic Affairs shall bex officio

a member of all standing committees.

Each standing committee shall keep an accuratevtiten record of its proceedings and
shall file copies thereof with the Senate Execu@mmittee to be forwarded to the
appropriate offices. Reports shall be presentetthé University Senate as often as the
amount and nature of business warrants, and atdeasally.

Special committees shall be considered as disathangtihout formal vote, when their final
reports have been received by the Senate.

ARTICLE XI — The Schools and Colleges

A. Membership

With the exception of the Graduate School, the Ifpaof each school or college shall
consist of the President, the Provost and ExecMiee President for Academic Affairs, the
dean of the school or college, and all full-timefpssors, associate professors, assistant
professors, and instructors belonging to departsneaiministratively organized in the
school or college, and others who are appointedhly Provost and Executive Vice
President for Academic Affairs either as voting rbens of the faculty or as associates and
consultants without voting rights. The faculty tbb Graduate School shall include the
President, the Provost and Executive Vice PresidentAcademic Affairs, theVice

% This provision notwithstanding, vacancies of oeanyor less in the Senate Executive CommitteeCthamittee of
Three, and the Senate Nominating Committee shdlllee by the available candidate with the higheste in the
last previous election in the appropriate classandtituency.
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President for Research and Dean of the Graduat&end all members of the University
staff appointed as graduate advisbss the Provost and Executive Vice President for
Academic Affairs.

Functions

Staffs with definite legislative powers are orgadizand held responsible for carrying out
effectively certain major functions. The severahaus and colleges represent organized
responsibility for carrying out these functions.

It is the function of each school or college:

1.
2.

10.

11.

To enforce the rules and regulations of the ehsity Senate as they apply.

To set up and administer curriculum and degeegiirements appropriate to its
responsibility, for its own students; standards legid or less specific than those
established by the University Senate for the Usitqeas a whole may not be set up,
but by vote of the faculty, standards more rigiadmare specific than those outlined
for the University as a whole may be imposed.

To administer courses established by the Sehateserve to meet the curriculum
requirements of the Senate, as appropriate, amdtablish and administer other
courses in fields appropriate to the school oregd) provided that all courses open
to freshmen and sophomores are approved by theeSena

To set up admission requirements in line with plarpose and responsibility of the
school or college.

To set up and administer curriculum and degeegiirements appropriate to its
mission, with particular reference to the juniordasenior years and graduate
programs as appropriate, and to suggest basic eerdqpisite courses for the
freshman and sophomore years and graduate progeasnagpropriate. A degree
program in a particular major at a campus of theséisity of Connecticut must be
approved by the appropriate faculty and dean ahad or college. To gain such
approval, the campus must ordinarily offer, ovdwa year period, a collection of
courses at the 200’s level which is sufficientdtrdents to complete that major.

To submit to the President for transmittal te Board of Trustees the names of its
students who have completed graduation requirements

To plan and execute programs of research anttaen line with the general policy
of the University and the available staff and ftes.

To study the scholastic, professional, and gmeogress of its students and assist
them in vocational and educational planning andetzent.

To maintain adequate records and reports orstsidstaff, programs and services,
and budget.

To integrate its program with the general paogiof the University and to foster
effective coordination of effort.

To secure the safety and proper inventory of all/ehsity property assigned to it for
instructional, research, or service purposes.

In addition to the above functions, as approprigte, function of the Graduate
School is to facilitate graduate education and arete at the University. It
administers, promotes, and reviews all Universibgtgbaccalaureate educational
programs and the curricular components containekitl, with the exceptions of
programs in Law, Medicine, Dental Medicine, and thith-year Professional
Diploma in Education. It serves as the primarycadte for the University's
research mission by creating opportunities foraedeand fostering the scholarly
basis for new and continuing research efforts.
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Officers

The Provost and Executive Vice President for Acadéffairs shall preside at meetings of

the faculties of the several schools and colleges.

In the absence of the Provost and Executive Viesi@ent for Academic Affairs, the dean

of the school or college concerned shall presidef the dean prefers, the faculty may elect

a presiding officer.

The dean of each school or college shall be itxwke officer. The dean shall be

responsible to thErovost and Executive Vice President for Acadentfais for the work

and proper administration of the school or college.

With the exception of the Graduate School, eaclodcbr college shall elect annually a

secretary who will call the meeting to order in #i@sence of the Provost and Executive

Vice President for Academic Affairs, and the de&or the Graduate School, the Secretary

shall be appointed according to the Graduate Sdbyaivs.

Meetings

Meetings of the schools and colleges shall be hejdlarly at times to be fixed by the

Provost and Executive Vice President for Academifaifs, on advice of the school or

college.

Special meetings of the several schools and calleggy be called by the Provost and

Executive Vice President for Academic Affairs; grthe secretary, at the request of at least

twenty-five percent of the voting members. Suchuest, with signatures, shall be

presented in writing to the secretary. The calbfepecial meeting shall be issued at least a

week in advance of the meeting and shall statpuh@ose of the meeting.

Minutes and Reports

Copies of the minutes of the meetings of the ségetaols and colleges shall be filed, one

in the President's office, one with the Provost Brdcutive Vice President for Academic

Affairs, one with the dean of the school or collegacerned, one in the Registrar's Office,

and one in the University Archives. The Univergiighives shall be the central place for

filing actions of all faculties, and the Universiychives' copy shall be the official copy.

The Provost and Executive Vice President for Acadefifairs shall communicate in

writing to the secretaries of the various schoaold eolleges and of the University Senate,

insofar as they are mutually concerned, such actodrpolicy by these bodies as will, if

reported, promote the understanding, integratiod eoordination of the educational

program of the University.

Committees

1. Sanding Committees
Except for the Graduate School, the President,Pitevost and Executive Vice
President for Academic Affairshall appoint and define the duties standing
committees. For the Graduate School, the stanclimgmittees are defined and
created according to the Graduate School Bylaws.
The Provost and Executive Vice President for Acadexffairs and the dean of the
school or college concerned shalldzefficio members of all standing committees.
Each standing committee shall keep an accuratewtijpen record of its
proceedings and shall file copies thereof with resident, the Provost and
Executive Vice President for Academic Affairs, tRegistrar, the University
Archives, and the dean of the appropriate schootallege. Reports shall be
presented to the appropriate school or collegetaa as the amount and nature of
business warrants, and at least annually. A camdereport may be made at the
discretion of the committee chairman unless arfylbrt is requested.
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Soecial Committees

Special committees may be set up by the PresittenBrovost and Executive Vice
President for Academic Affairs, the deans of schaold colleges, or the faculties of
schools and colleges at any time. The memberngeaia committees in the several
schools and colleges shall be selected by the ppat® dean unless the faculty
specifies some other means of selection.

All special committees shall report to the autlyorrhich initiated their appointment

and shall be considered as discharged, withoutdiowate, when their final reports

have been made.

ARTICLE XII — The Divisions

Membership

Each division shall consist of an executive offiaed a staff of assistantExcept
for a division which is directly responsible to tReesident each executive officer
shall be responsible to the Provost and Executiiee WVresident for Academic
Affairs or the respective Vice Presidents for tharkvand proper administration of
the division, including the hiring of professiomersonnel.

Minutes and Reports

Each executive officer shall keep adequate recoi@dl personnel, programs, and
budgets of the division and shall submit such respas are required.

Committees

Each executive officer shall have an advisory cotemiappointed by the President
or the Provost and Executive Vice President for decaic Affairs. Such
committees shall report annually to the Senaterfflmrmation. These committees
are advisory to the executive officers of the dons, and not to the Senate, nor are
they responsible to the Senate.

Special committees shall bestablishedby the Presidenor the Provost and
Executive Vice President for Academic Affairs opegpriate Vice President or the
executive officers as required.

Functions

The divisions as administrative units are non-lagige in character and do not
administer curricula or determine course offeringsey are units whose programs
and services cross-section the University.

It is the function of each division (a) to integrats program with the general
program of the University and to foster effectivaination of effort, and (b) to
secure the safety and proper inventory of all Unsitae property assigned to it for
instructional, research, or service purposes.

ARTICLE Xlll — The Institutes and Centers in Academic Affairs

Membership

Each institute and center shall consist of a direetffiliated faculty, and possible classified
and professional staff support. The director dlappointed by the de&mwhich the unit
reports, in consultation with the Provost and ExigeuVice President for Academic
Affairs. Each director shall be responsible fop@pting classified and professional staff.
Tenure for faculty continues to be granted throaghdemic departments/schools of the
University.
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Functions

A center or institute provides a venue for acegtiresearch, service or outreach) which
cannot flourish within existing academic structuréis purpose must be congruent with the
goals of the institution and capable of enhancimg achievement of these goals more
efficiently than existing departments.

Reports

Each institute or center must have clear lineggponsibility, usually through a detnthe
Provost and Executive Vice President for Acadenii@i’s or to the Vice President for
Research. Centers may be primarily responsibéedepartment head, if department heads
of affiliated faculty and the relevant dean approuexternally sponsored activities (e.g.,
research/training grants, donations/gifts, fees dervices and contracts and letters of
agreement) of institutes and centers must haver pgproval from the responsible
administrative officers.

All centers and institutes will be reviewed on\aefiyear cycle to determine their continued
contribution to the University's mission. Eachryes part of the Annual Report process, a
list of those centers and institutes which haveived 3 or more years of external support
equivalent to one-half a professional positionremeive the equivalent of more than one-
half a professional position from the Universityillvbe provided to the Provost and
Executive Vice President for Academic Affairs orthe Vice President for Research by the
deans. He or sheill routinely inform the Board of the establishni@h significant centers
and institutes.

ARTICLE XIV — The Departments

Membership

Each department faculty shall consist of all membar its professional staff including

resident instructors at the Storrs and Regionalpcaes, extension, and experiment station

workers. Each faculty member is assigned to atipnsat a primary campus and when

granted tenure, is tenured throughout the Uniwersghould the primary campus cease to

exist or a tenured faculty member’'s program terteirsd the primary campus, the faculty

member would be assigned to another campus wittptbgram.

Functions

The departments are organized in terms of subjattemareas. They bear definite cross-

relationship, but their organization into distirmaministrative units is intended to assure

that the attention of small groups of faculty mersbeill be centered on the problems of

teaching, planning, research, and service in thesss.

It is the function of each department:

1. To develop an educational program designed &1 the needs of the students in the
various schools and colleges and of other indivgl@ad groups served by the
instructional, research, and service programs.

2. To study and employ ways and means of makingngtuctional work more
effective.

3. To recommend to the faculty of the school oteg@ within which it is organized
changes intended to improve the work of the departm

4, To secure the safety and proper inventory dfiaiersity property assigned to it for
instructional, research or service purposes.

5. To integrate its program with the general proget the University and to foster

effective coordination of effort.
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Officers

Each Storrs-based department shall have an exeadfficer, the head who shall represent
his or her department and who shall report to #endf the school or college within the
department is organized. A head shall not serve th@an two consecutive terms unless the
majority of his or her department recommends otlsw

Each department shall have a secretary.

Meetings

Each department shall meet as often as is necess&mnep the work of the department
adjusted to University needs and the staff infornaedi cooperative as to purposes,
problems, programs, and general division of labor.

Meetings of the department may be called by thel lnédhe department, the dean of the
school or college within which the department igamized, othe Provost and Executive
Vice President for Academic Affairs.

ARTICLE XV — The University Staff

Members of units and other individuals reportioghe President shall be appointed by the
President. All other members of the faculty armofgssional staff shall be appointed by the
Provost and Executive Vice President for Academitai’s or the Vice Presidents.
Continuous tenure shall not be granted except by ofthe Board of Trustees.

Termination for cause of a continuous appointmerthe dismissal for cause of a faculty

member previous to the expiration of a term appoemt shall be made only by the

affirmative vote of at least eleven members oBbard of Trustees.

The policies and practices in this section andfdewing sections C. through H. relating

to academic freedom and tenure of professional reesrdf the staff apply to all members

of the professional staff of the University, witietexception that, concerning tenure, the

Provost and Executive Vice President for Acadenffaiss shall recommend to the Board

of Trustees the categories of the professionaf stafvhich the regulations concerning

academic tenure apply. The Provost and Executice President for Academic Affairs
shall consult with the University Senate before mglsuch recommendation to the Board
of Trustees. Regulations and policies pertaining to the protesai staff in positions
leading to tenure, or to staff members with tenule,not apply to professional staff
members not in those categories. No professidatilmember who has not attained tenure
by vote of the Board of Trustees, as set forthihgshall have a claim that he or she has
tenure.

1. All members of the faculty, whether tenured at, rare entitled to academic
freedom set forth in the 1940 Statement of Priesighn Academic Freedom and
Tenure formulated by the Association of Americanléges and the American
Association of University Professors. The faculbember is entitled to full
freedom in research and in the publication of #sults, subject to the adequate
performance of his or her other academic dutiesydmearch for pecuniary return
should be based upon an understanding with thewtigls of the University.

2. The faculty member is entitled to freedom in dhessroom in treating his or her
subject and in conducting a class. The faculty besishould not contravene the
free speech and academic freedom of other membéhe rofessional staff, nor
impede teachers, other members of the professsteidl or students, in their central
tasks of teaching, research, and learning.

3. The faculty member is a citizen, a member @aaried profession, and an officer of
an educational institution. When the faculty mendpeaks or writes as a citizen,
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he or she should be free from institutional certgprer discipline, but the faculty
member's special position in the community impos@scial obligations. As a
person of learning and an educational officer, heh@ should remember that the
public may judge the faculty member's profession @@ University by his or her
utterances. Hence, he or she should at all tineesdeurate, should exercise
appropriate restraint, should show respect fordapiions of others, and should
make every effort to indicate that he or she da¢speak for the institution.
Membership in the academic community imposesstadents, faculty members,
administrators, and trustees an obligation to mspiee dignity of others, to
acknowledge their right to express differing opngp and to foster and defend
intellectual honesty, freedom of inquiry and instron, and free expression on and
off the campus. The expression of dissent andatteampt to produce change,
therefore, may not be carried out in ways whichurmjindividuals or damage
institutional facilities or disrupt the classesook's teachers or colleagues. Speakers
on campus must not only be protected from violehaegiven an opportunity to be
heard. Those who seek to call attention to grieesmmust not do so in ways that
significantly impede the functions of the instituti

Students are entitled to an atmosphere conduciVeatoing and to even-handed
treatment in all aspects of the teacher-studeatioekhip. Faculty members may
not refuse to enroll or teach students on the giewf their beliefs or the possible
uses to which they may put the knowledge to beeghin a course. The student
should not be forced by the authority inherenthea tnstructional role to make
particular personal choices as to political actotthe student's own part in society.
Evaluation of students and the award of credit mestbased on academic
performance professionally judged and not on nmtterelevant to that
performance, whether personality, race, religioegrde of political activism, or
personal beliefs.

It is a teacher's mastery of his or her subjecttaedeacher's own scholarship which
entitle him or her to the classroom and to freedoitine presentation of his or her
own subject. Thus, it is improper for an instrugeersistently to intrude material
which has no relation to his or her subject, diatbto present the subject matter of
the course as announced to the students and asvegpoy the faculty in their
collective responsibility for the curriculum.

Because academic freedom has traditionally incldldednstructor's full freedom as
a citizen, most faculty members face no insoluloleflcts between the claims of
politics, social action, and conscience, on the baed, and the claims and
expectations of their students, colleagues, andtutisns, on the other. If such
conflicts become acute, and the instructor's attertb his or her obligations as a
citizen and moral agent precludes the fulfillment substantial academic
obligations, the instructor cannot escape the respitity of that choice, but should
either request a leave of absence or resign Hisragcademic position.

The University, in fulfilling an essential furat as a forum for the free expression
of ideas, shall endeavor to preserve and facilitite full enjoyment of
constitutionally protected civil liberties.

Members of the professional staff shall have eqpabrtunity in their employment
regardless of sex, race, religion, national orwimandicap. The highest standards
shall be sought in the protection of all forms medom of thought, expression,
association, and peaceful assembly. In the exemisthese civil liberties the
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members of the professional staff are obliged ¢dgot the same rights of others and
to bear in mind their respective obligations tartpeofession and to the University.
C. Academic Appointment and Tenuré

1. The terms and conditions of every appointmentht faculty will be stated or
confirmed in writing, and a copy of the appointmdotument will be supplied to
the faculty member. Any subsequent extensions adifloations of an
appointment, and any special understandings, onatiges incumbent upon either
party to provide, will be stated or confirmed initiag and a copy will be given to
the faculty member.

2. With the exception of special appointments tfedimited to a temporary
association with the institution, all full-time agptments to the rank of instructor
or higher are of two kinds: (1) probationary appwients; (2) appointments with
continuous tenure.

3. Except for faculty members who have tenure stavery person with a teaching or
research appointment of any kind will be informedteyear in writing of the terms
of his or her appointment.

4., Beginning with appointment to a full-time, teaurack position, the probationary
period shall not exceed seven years, except wheroriiginal appointment is in
January. When the original appointment is in Januhle probationary period shall
not exceed seven and one-half years. New appsitagenure track positions with
prior service in a tenure track position at anotineiversity may, in consultation
with their deans and department heads, be granpedoua full seven-year
probationary period at the time of hire. The ptaeary period agreed upon in the
candidate’s offer letter will be viewed as the tenuiack period. Faculty who wish
to be considered for promotion and tenure befoee éhd of the seven-year
probationary period will be evaluated by the sataadards applied to faculty, who
have taken the full probationary period. For facwith primary appointments in
the Schools of Medicine or Dental Medicine, thebatmnary period shall not
exceed nine years, including within this period-futhe service in all institutions of
higher education, except when the original appa@mims in January. Then the
probationary period shall not exceed nine and atkeyears. The University
ordinarily requires of all new appointees a pralyedry period of at least one year in
this institution; but continuous tenure may be tgdnat any time thereafter and
before the expiration of the maximum probationagyiqul by vote of the Board of
Trustees. In appropriate circumstances, tenure Ibeagranted by the Board of

* The regulations concerning academic tenure inahisthe following sections apply only to membeérthe
professional staff who hold full-time appointmemsertain ranks recognized by the Board of TrusteéEhese
recognized ranks include Instructor, Assistant &sbr, Associate Professor and Professor, but tiociode the
following: Lecturer; Professor in Residence; AsateProfessor in Residence; Assistant ProfessBesidence;
Instructor in Residence; Clinical Professor; AsateiClinical Professor; Assistant Clinical Professiinical
Instructor; Research Professor; Associate Resé&aafiessor; Assistant Research Professor; Resaasthdtor;
Research Associate |, 11, 1ll; Research Assistatit 1ll; Research Specialist; Special Researcbhhécian;
Graduate Assistant; Extension Professor; Asso&igtension Professor; Assistant Extension Profegsdension
Instructor; Specialist 1, 11, 11, IV; Assistanhstructor; University EducationdDirector; Department Head, Student
Affairs; University Educational Assistant I, Il ljlUniversity Associate Librarian; University Astst Librarian;
University Librarian I, Il, lll; University LibraryAssistant I, Il, lll; University Library SpecialisUniversity Staff
Professional I, II, 1ll, IV, V, VI; University Tedhician I, II; University Physician; Resident Eduoagl Counselor;
and titles that contain the words “University Hdafi(e.qg., University Hospital Nurse I).

Academic tenure does not confer upon any staff neerfie right to continued assignment to administeat
responsibilities.
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Trustees upon arrival at the University at the rahkProfessor, and, in special
circumstances, at the rank of Associate Professafter the expiration of a
probationary period, faculty members shall havetinaous tenure, and their
services shall be terminated only for adequate ezans under extraordinary
circumstances of financial exigencies. During phabationary period, the faculty
member shall have the academic freedom that temuegabers of the faculty have.
Ordinarily, a leave with or without pay awarded fine purpose of pursuing
scholarly research activities shall be includedhe probationary period toward
tenure. A leave of at least one semester for patswy other reasons ordinarily will
not be included in the probationary period towamaute; at the written request of
the faculty member and with the written agreemdrthe department head, dean
and the Provost and Executive Vice President fordémic Affairs, a leave for
personal or other reasons may be counted towargrigationary period. All
conditions of leaves and associated agreements bmustpecified in writing.
Faculty members who provide timely notice to theivdrsity that they have
experienced a qualifying major life event as defin@der the Federal Family and
Medical Leave Act, prior to their mandatory tenak@luation year, will receive an
automatic one-year extension of the tenure clock.

4. Regardless of the stated term or other provisibasyappointments, written notice
that a probationary appointment is not to be redewd be given to the faculty
member in advance of the expiration of his or lpgroatment, as follows: (1) Not
later than March 15 of the first academic yeares¥ise, if the appointment expires
at the end of that year; or, if a one-year appoamindoes not coincide with an
academic year, at least three months in advanite @rmination; (2) not later than
December 15 of the second academic year of serfite appointment expires at
the end of that year; or, if an initial two-yearpamtment terminates during an
academic year, at least six months in advances déiitnination; (3) at least twelve
months before the expiration of an appointment &fte or more years of service at
the institution. The institution will normally nét faculty members of their
renewals by March 31.

Resignation of a Faculty Member
A faculty member may resign effective at the en@mfacademic year, provided that he or
she gives notice in writing at the earliest oppatiy but not later than May 15, or 30 days
after receiving notification of the terms of his loer appointment for the coming year,
whichever date occurs later. The faculty membey praperly request a waiver of this
requirement of notice in case of hardship or iftason where he or she would otherwise
be denied substantial professional advancemerther opportunity.

Termination of Appointments by the Institution

1. Dismissal, defined as termination of an appoantthwith continuous tenure, or of a
special or probationary appointment before the @nthe specified term, may be
effected by the institution only for adequate caugeermination of a special or
probationary appointment at the end of the spectiggm shall not be defined as

dismissal.

2. If termination takes the form of a dismissalwitl be pursuant to the procedure
specified in Section F, below.

3. Where termination of appointment is based upaantial exigency, or bona fide

discontinuance of a program or department of ietn, Section F will not apply,
but faculty members shall be able to have the sssesewed under the grievance
procedure as provided in Section Q. In every aaisdinancial exigency or
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discontinuance of a program or department of iesbn, a tenured faculty member
concerned will be given notice as soon as possile,never less than 12 months'
notice, or in lieu thereof he or she will be giveeverance salary for 12 months.
Before terminating a tenured or probationary appeemt because of the
abandonment of a program or department of instmcthe University will make
every effort to place affected faculty members theo suitable positions. If a
tenured or probationary appointment is terminagchbse of financial exigency, or
because of the discontinuance of a program ofuckstn, the released faculty
member's place will not be filled by a replacemeitiiin a period of two years from
the date of termination unless the released facugmber has been offered
reappointment and a reasonable time within whickctept or decline it.

F. Dismissal Procedures

1.

a. Adequate cause for dismissal will be reldieectly and substantially to the
fitness of the faculty member in his or her prsi@sal capacity as described in
Section B. Dismissal procedures will not be ugeckstrain faculty members in
the exercise of their academic freedom or thehtsigs citizens.

b. For faculty with primary appointments in théh8al of Medicine or the School
of Dental Medicine, adequate cause for dismissa} mlso include sustained
unsatisfactory job performance, as determined rhlpathe post-tenure review
process described in the faculty member’s schdaltsy

(@) If circumstances arise that, on their faaeise the Provost and Executive Vice
President for Academic Affait® anticipate the reasonable possibility of disaliss
being recommended for a faculty member with comtirsutenure, or with a special
or probationary appointment before the end of {hecified term, the appropriate
administrative officer (usually thé’rovost and Executive Vice President for
Academic Affairs or his or her representative) mitiate discussion of the matter
with the faculty member, looking towards a mutuabceptable settlement. (b) If
such settlement is not reached the question wilidberred to the Committee of
Three within 14 daysof the invitation of the administration to the tiétg member
to discuss the matter. The Committee of Threepuiceed to an informal inquiry,
including further attempts at conciliation. The n@uittee shall report to the
Provost and Executive Vice President for Acadenifais within 14 days from the
date it enters the case its recommendations basédearesults of its inquiry and
efforts toward conciliation. (c) If continued amti seems to the Provost and
Executive Vice President for Academic Affairs to warranted, then he or she or
his or her representative, taking into accountréport of the Committee of Three,
shall frame with reasonable particularity a statetne¢ charges. The statement will
then be provided to the concerned faculty memb#rinvil4 days after the Provost
and Executive Vice President for Academic Affarsaives the recommendations
of the Committee of Three.

A dismissal, as defined in Section E.1., muspteeeded by the sequence of steps

outlined in F.2., culminating in the statement lo&iges provided for in F.2.c. Both

the individual concerned and the Provost and ExexuYice President for

Academic Affairs will have the right to have thettea heard by a committee of

five. In order to exercise this right, the facultyember, or theProvost and

Executive Vice President for Academic Affairs, with7 days of the faculty

member's receipt of the statement of charges regsest the Committee of Three

> All references to days are to calendar days.
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to form a hearing committee. The essential funestiof the hearing committee are

to assemble and review pertinent information and nake appropriate

recommendations. In constituting a hearing conemjtthe Committee of Three
shall choose a panel of nine members of the fafudty which either party, within

5 days of notification of the panel, may strike nmbre than two names. In the

event that more than five names remain after tmepéetion of this process, the

Committee of Three shall select fil@serve as the hearing committee. The hearing

committee shall, within 7 days after its appointimeelect its own presiding officer

and immediately notify the Provost and Executivee/President for Academic

Affairs and the Committee of Three of the namehefpiresiding officer and the date

of selection. If the hearing committee wishesdtain independent counsel, prior

approval of the Attorney General of the State ohi&wticut is necessary. The

University will bear any costs of the hearing pahae, except that the individual

concerned will be responsible for any fees he @r islcurs for counsel, expert

witnesses, and other defense expenses, and fexplease of any witness provided
for the individual by the University.

a. Within 7 days of the selection of a presiding @fi¢or the hearing committee,
written notice of specific charges will be servedhe faculty member may
respond to the charges in writing within 7 dayse Tate for the hearing shall
not be set until the faculty member has respondedhe time limit for such
response has expired. If the faculty member dahiesharge against him or
her or asserts the charges do not support a firafiagequate cause, or waives
his/her right to appear, or refuses to participatéhe hearing in person or in
writing, the hearing committee will evaluate allbdsble evidence, and rest its
recommendation upon the evidence in the record.

b. Since the hearing deals with personnel mattershall be closed unless the
faculty member requires in writing that it be open.

c. During the hearing the faculty member will be péted to be represented by or
to have with him or her an academic adviser anefpal counsel of his or her
own choosing. The Provost and Executive Vice Bezdifor Academic Affairs
may be accompanied by or represented at the hdayiaglelegate and/or legal
counsel of his or her own choosing.

d. At the request of either party or the hearing cotte®j representatives of
professional organizations shall be permitted tenatthe hearing as observers.

e. A verbatim record of the hearing or hearings wél taken and a typewritten
copy or legible facsimile thereof will be made dafalle without cost to the
faculty member and to the hearing committee. Hugirement of a verbatim
record may be waived by mutual consent of the hgatommittee and both
parties.

f. The burden of proof that adequate cause exists vagh the institution, and
shall be satisfied only by clear and convincinglewice in the record considered
as a whole.

g. The faculty member will be afforded an opportunity obtain necessary
witnesses and documentary or other evidence, amdadministration of the
institution will, insofar as it is possible forti do so, secure the cooperation of
such witnesses and make available necessary dotsiraed other evidence
within its control.

h. The hearing committee may grant adjournment to lenaither party to
investigate evidence as to which a valid claimuspese is made.
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i. The faculty member and the administration will h#ive right to confront and
cross-examine all withesses. Where the witnessataor will not appear, but
the committee determines that the interest ofgastequire admission of his or
her statement, the committee will identify the w#n, disclose his or her
statement, and if possible, provide for writtereinbgation.

] In the hearing of charges of incompetence, themesty shall include that of
gualified faculty members from this or other ingibns of higher education.

k. The hearing committee will not be bound by strides of legal evidence, and

may admit any evidence which is of probative valueletermining the issues

involved. Every reasonable effort will be madeotatain the most reliable
evidence available.

The findings of fact and the decision will be baseltly on the hearing record.

m. Except for such simple announcements as may b&edqrovering the time of
hearing and similar matters, public statements @raicity about the case by
the hearing committee, the faculty member, ancathainistrative officers will
be avoided until th@roceedings have been completed, including coregidar
by the Board of Trustees. The Provost and Executive \Rcesident for
Academic Affairs and the faculty member will be ifetl of the
recommendation in writing and will be given a cabyhe record of the hearing.

The hearing committee shall report to the Pesgidvithin 30 days after the

selection of its presiding officer. The committeay conclude, and shall report to

the President, that the conduct with which the lfgeuember is charged (a) merits
dismissal or (b) does not merit dismissal. If twnmittee concludes that the
conduct does merit dismissal, but that there areumistances that warrant
clemency, it will so recommend, with supporting s@as. If the committee
concludes that the conduct does not merit dismiésplt may recommend that the
conduct does not merit any disciplinary actionlmri{ may recommend a penalty
short of dismissal. If the President does not pictee recommendation of the
hearing committee, her she will state the reasons therefore to the hearing
committee and to the faculty member within 14 dafysr receiving the report of the

hearing committee. The hearing committee shalthiwi14 days, prepare a

rejoinder or notify the President that it intends nejoinder. The President shall

within 10 days notify the faculty member, the hegricommittee, and the

Committee of Three of his or her decision in thesegatogether with reasons

therefore if he or she does impose a penalty. Priesident shall report to the next

meeting of the Board of Trustees any action takehiilm or her in response to the
report of a hearing committee. If dismissal oreothenalty is invoked, the faculty
member may within 30 days request the Presidenbtidy the Board of Trustees
that the faculty member wishes to appeal the dmtisiThe President shall then
within 10 days transmit to the Board the recordhef case. In such an event, the

Board's review will be based on the record of tbenmittee hearing and the

correspondence between the hearing committee anBrésidenafter the hearing

committee makes its recommendation. This revieW provide opportunity for

argument, oral or written or both, by the princgpat the hearing or by their
representatives. Such a review must be schedutbthv?l days of the date on
which the Board members are supplied with the tecorSince the review deals
with personnel matters, it will be closed unless thculty member requires in
writing that it be open. If the Board disagreeshvithe recommendations of the
hearing committee, it will so notify the committeeh specific objections. Taking
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into account the stated objections, and receiviegy evidence if necessary, the
committee will then reply to the Board within 10yda The Board will make a final
decision only after study of the committee's reply.

5. Expeditious completion of these procedures ithen best interests of all parties
concerned. The time limits specified are maximi&e Committee of Three may,
upon request, extend, for cause, any of the fonggiomne limits.

Suspensions

Until the final decision on dismissal has been hed¢ the faculty member may be

suspended, or assigned to other duties in liewspension, only if immediate harm to

himself or herself or others is threatened by lhisey continuance. Before suspending a

faculty member, pending an ultimate determinatibrinie status, the administration will

consult the Committee of Three. Suspension iscgpjate only pending a hearing; a

suspension which is intended to be final is a disalj and will be dealt with as such.

Salary will continue during the period of suspensio

Terminal Salary

Faculty members on continuous appointment who sreisised for reasons not involving

moral turpitude will receive their salaries forleast a year from the date of notification of

dismissal, whether or not they are continued inrtbaties at the University. Faculty
members on probationary appointment will receivartialaries to the end of the current

year.
Retirement
1. A faculty member’s decision to retire is undeost to be an individual one, but in

the interests of continuity and proper academiarptay, it is expected that the
faculty member will give notice of his or her plaatdeast a year in advance.

2. Since it is in the interest of the Universitydahe public that emeriti, as defined in
paragraph 5, continue their scholarly activitidse tUniversity encourages the
maintenance of informal and scholarly contacts betwemeriti and their active
colleagues and will endeavor to provide workingcgp@quipment, library facilities,
and the like to all who can demonstrate reasonabésl. Such support will be
contingent upon availability of resources at tineeti Deans and department heads,
where appropriate, will seek to enlist the servfesmeriti in professional activities
such as lecturing, serving on academic commitsesadvising students.

3. The President will annually hold an approprigeent to honor non-faculty
professional staff with at least fifteen years sento the University and all retiring
faculty. The President will present a certificafeservice and such other marks of
recognition as he or she may deem suitable. Thosered each October will be
those with retirement dates on October 1 of that ye during the year preceding
October. Their names will appear in the programtfie@ Commencement held
during that year. Especially distinguished resreell be honored by appropriate
special recognition by the University.

4, There shall be a standing committee on retireraemembers of the professional
staff. Whenever a member of the professional sipfilies for retirement, the
committee will be notified of the fact. The comie& will then gather together
whatever evidence it feels necessary to formulatge@mmendation to the President
as to whether the retiring staff member should ibergspecial recognition by the
University or whether any such recognition showdddit to the individual school or
college. In most cases, the committee will reconmirtbat the matter of recognition
be left to the individual school or college.

30



Any member of the faculty, who at the time daireznent is at the University of
Connecticut and retires under the provisions of $t&te Retirement Act or the
Alternate Retirement Plan, may by vote of the BoafdTrustees become an
emeritus member of the faculty provided that ontheffollowing conditions is met:
a. The faculty member has served at least 25 yearspl@giate institutions
including at least five years at the UniversityGainnecticut.
b. The faculty member has attained the rank of fulifgssor at the University of
Connecticut.
Faculty not meeting either condition may becomergni®y vote of the Board of
Trustees following recommendation of the Presidantd the University of
Connecticut Faculty Retirement Committee. Othesfgasional staff are also
eligible for this designation following recommendat of the President and the
University of Connecticut Retirement Committee.

J. Policies and Procedures Relating to Rank, Salapand Advancement

1.

A University exists for the twofold purpose oéathing and research—the
dissemination of knowledge and the extension oflibendaries of the known.
Though it must have buildings and equipment, wdiaistrators, and earnest and
intelligent students, it is obvious that its pumaannot be accomplished unless its
teachers are without exception competent, and irmary cases as possible,
distinguished to a greater or less degree.

The policies of the University in respect to ramlalary, and advancement of
teachers evidently have an important bearing osutgess. Along with favorable
working and housing conditions, a reasonable tegcHoad, a stimulating
intellectual climate, the assurance of academiedmen and tenure and a liberal
retirement system, they make it possible to atteextt retain desirable teachers,
despite the competition of other comparable coleged universities and of non-
academic employers. These policies are therefetablsshed and carried out
primarily to enable the University to fulfill itauhction. If through shortsightedness
or lack of funds it falls below accepted standardds financial relations with its
teachers, it cannot increase nor even hope to amaiits value to society.

A teacher's salary is in large part a payment évises rendered, determined at
their current value. However, except for those Wwhee reached the climax of their
careers, it includes an additional element whicanisnvestment by the University
in the potentialities of the teacher. As membédra tearned profession, teachers
may be expected to be conscious of their respadibgibd themselves, to the
University, and to society. They cannot fulfill eth responsibility without
continuing, throughout their active lives, to invaspart of their time, energy, and
money in their own intellectual growth. Adequatalages will permit the
assumption of the expenses of travel and studyo#tmet professional and cultural
activities, will relieve teachers of the drain tweit time caused by the performance
of routine tasks beyond the demands of exerciseeunrdation, and will provide in
other respects an appropriate standard of livingdequate salaries are contrary to
the interest of the University, because they duftaulty development, or force
faculty to supplement earnings at the expenseeofithe needed for study, thought,
and research—and may, of course, even involvetisedf valuable staff members.
Policies for promotion should operate to advaneentiost promising, and to hold
back, or, in accordance with established practiegarding tenure, to eliminate the
incompetent and the mediocre. They should givefahiconsideration both to
current performance and to future promise, and ldhoanvey an assurance of
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impartiality by recognizing and rewarding accompiient and by maintaining
opportunities for advancement. To do this theytrbesbased on merit, determined
on the broadest possible basis, and must not demnaft routine or mere seniority.
The value of a teacher to the University resultenfthe possession of a number of
different qualities. In enumerating certain ofghgit is not intended to formulate a
rigid set of standards, nor to require that althess attain a stated minimum in each
of the items. The value of each person is ratheetjudged by considering both his
or her strong and weak points so as to arrive aestimate of his or her total
contribution. No fixed numerical weighting can peescribed, though greater
emphasis should be placed on scholarship, teaelifity, and activity in research
than on other characteristics.
Tenure and promotion in the professorial ranks ballgranted only to persons of
outstanding achievement. Specific evidence of supperformance in scholarship
and in teaching is of primary importance. As aimum standard for tenure and/or
promotion there must be evidence of strong perfao@an both scholarship and
teaching and superior achievement in at least dbtigese areas. In addition, other
contributions to the University will be considereth individual cases where it is
demonstrated that there has been meritorious grofed service through which the
faculty member has achieved distinction in the gssion, such service may also
receive significant weight.
Qualitiesdesired in teachers of all ranks
All candidates for appointment and promotion, adl we all other teachers, are
expected to show satisfactory attainment and cootis growth in the following
gualities, though in varying degrees and in différproportions. The teacher's
accomplishment in each should be evaluated on egmgsion when advancement
in salary or rank is being considered, and pasicoare must be exercised when it
is proposed to terminate the probationary perioglaging him or her on permanent
tenure or otherwise.

a. Professional competence in the field of his or $pcialization, as evidenced
initially by the record of his or her training ascholastic achievement, and later
by the opinion of professional colleagues here @isdwhere; and in certain
fields by the execution of professional commissiotie giving of expert
testimony, and the like; or by the holding of ahee for professional practice,
where licensing has been established.

b. Teaching ability and performance, beginning with tapacity to excite interest
and evoke response in students, to broaden théoo&uto impart knowledge,
to see and convey relationships, to encouragedatty of criticism, and to
stimulate a sense of inquiry. The educational oblthe faculty member is not
confined to the classroom. It should include wdliskillful attention to the
individual student who can profit from additional in the mastery of a course
to which the teacher is assigned. Also importsiié role of academic advisor,
in which a good teacher will encourage studentgdim as much as possible
from the educational resources of the Universityg will guide the student to
the proper selection of courses consistent withdnisher academic and life
goals.

c. Research and such other scholarly activity as gexedence of the effective
utilization and continuing development of his or hatural endowment. This
will ordinarily eventuate in publications, lecturesr papers at professional
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meetings, and should in any case be reflected envitality of the person's
teaching. Such activity will take many forms, soohgvhich are:

Study, including reading, laboratory work, and numsevork;

Membership and appropriate activity in one or np#essional societies;
Writing—creative, critical, analytical, summarizjrag editorial;

Creative work in other fields, such as the artsemgineering;

Research, including both the routine applicationkwbwn techniques to the
accumulation and analysis of new data, and theluaiée gift of making
fundamental contributions to knowledge—the fornweibée expected of many
teachers, and the latter to be hoped for in a few.

Creative activity in the arts, and the ability take research contributions of the
second or fundamental kind will be especially n@ed rewarded.

Although the three qualities listed above are thesothat should receive the
greatest consideration, the following items beaonngprofessional fithess also
should be taken into account, particularly when ragpointments are being
made and at the end of the probationary periodlin@rily these qualities do not
offer the same opportunity for continuous developihas do those in the first
list.

Personal attributes; integrity, industry, open-rethoess, objectivity,
friendliness, effectiveness in speaking, capadtyldadership and cooperation,
breadth of intellectual interests.

Concern for the educational, social, and persordfve of students, such as is
demonstrated, for example, by success in counseling

Willingness and ability to assist in the varioupdy of service which a state
University renders, in the answering of inquiriéise giving of advice, the
conduct of surveys, and the like.

Competence in fulfilling responsibilities toward ndecratic University
government, as in department and faculty meetiocgspmittee work, and
administrative duties.

. A sympathetic but discriminating interest in thevelepment of the University,
and the assumption of a share of responsibilitytHerefficient execution of its
functions; or, in the case of recent appointeedication that this interest will
develop in due time.

In addition to these general desiderata, tHeviiolg special qualifications will be
borne in mind in making appointments or promotitmthe several ranks.
a. Special qualificationsfor instructors

(1) Training or experience appropriate to the perforreanf his or her assigned
responsibilities. In many cases this will meanghssession of, or evidence
of substantial progress toward, the Ph.D. degreetscequivalent. If a
young teacher who does not hold that degree isi@iggo the University
should in most cases insist that this essentigigpation be completed early,
and should afford such practical assistance asasonable by providing
working facilities and by lightening his or her ¢bar granting leave.

(2) A consensus on the part of those qualified to jutigethe faculty member's
training, experience, and interest in his or héjextt are appropriate for the
performance of the duties to be assigned.

Note: Two years is regarded as the normal lenftbeovice in the rank of

instructor for those who are qualified for advaneatat the end of this period.
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For certain types of teaching, it may be more degrto appoint persons whose
qualifications will not ordinarily entitle them tdvance into the upper levels of
rank and salary. In some fields, for example ancleative arts, the possession
of the Ph.D. is not the best criterion of profesalccompetence.

b. Special qualifications for assistant professors
(1) The possession of the Ph.D. degree, or its equitvale
(2) A record of success in his or her work, based babdhinable information.

This may include the judgment of colleagues, infation from students,
and occasionally the comparisons of the progredsaahievement of his or
her students with that of groups of approximatejyat ability in the same
or similar courses.

Note: Ordinarily, six years is regarded as themadrlength of service in the

rank of assistant professor.

(3) Ordinarily, those in the rank of assistant pssbr are not eligible for tenure.
Continued reappointment of a person, after iteaicthat he or she will not
become eligible for permanent tenure, cannot begfiggs on grounds of
immediate convenience.

In his or her own interest and that of the Uniugrdne or she should be
released after the customary notice.

c. Secial qualifications for associate professors
(1) Continued growth in the qualities desired in aladeers, especially,

evidence that he or she is keeping abreast oirttes in method and subject
matter, and a consensus among colleagues thatathdtyf member is
making a substantial contribution to the advancerotknowledge in his or
her field.

d. Special qualificationsfor professors
(1) Service here or elsewhere as an associate professurleast five years

except when there is evidence that he or she isupgrior ability as
compared with other associate professors.

(2) Evidence that he or she is regarded by colleagutténvwand without the
University as a capable, mature teacher, and gmexsd scholar.

4, Procedure

a. The status of every teacher with regard to saladyrank shall be considered at
least once each year. The head of the departrialhbsdinarily be responsible
for seeing that this is done.

b. It is the duty of each department head to condwarginuing appraisal of the
work and potentialities of the people in the deparit, and by informal
consultation to ascertain the views of the othemivers of the department. It is
his or her responsibility not only to give his artown appraisal but also to
transmit that of his or her colleagues within tlepaltment. In this connection it
should be emphasized that all such evaluationsoabe based on the criteria
listed above. Recommendations with supporting dagdl be sent to the dean
of the school or college, and by the dean, withohiser own recommendations,
to the Provost and Executive Vice President fordecaic Affairs.

c. Before a teacher is placed on permanent tenurBrihest and Executive Vice
President for Academic Affairs shall appoint atsteive teachers to act as
advisers, and he or she may follow the same proeeniu other cases of
proposed advancement, or at the request of a teache desires such
consideration. These advisers shall normally oheltepresentatives both of the

34



candidate's department, and of at least two othgartinents. The selection of

advisers shall be confidential, and those who sshadl, without meeting as a

committee, report individually to the Provost arxe€&utive Vice President for

Academic Affairs their answers to such questionbi@®r she may submit to

them. Reports shall be confidential, and recoedeibf kept in summary form

only.

d. The Provost and Executive Vice President for Acade#iffairs should
experiment with various plans for ascertaining jiigment of a candidate's
colleagues concerning proposed advancement, anddsteport the results to
the Senate for further consideration.

e. The research activities of candidates shall be gddy those who are
reasonably competent in the general field, who mead the publications of the
candidate, and who are familiar with the progressis or her unpublished
work. Care must be exercised to determine theahatuount and true nature of
the work. It will be well not to place undue emsgisaupon mere volume of
publication.

f. In view of the paramount importance of good teaghend the difficulty of
judging the quality of a teacher's performanceyraey of student opinion may
be made at the teacher's request, or when his ropreenotion is under
consideration. It shall be conducted according ¢eneral plan approved by the
University Senate on February 10, 1947 as amenad&koember 11, 1967 and
on April 11, 1977. Caution must be observed tealisat mass prejudices, and
to avoid overestimating the impressions of the mumehich may well be
different from the considered judgment of later rgea If the teacher has
requested the survey, the general nature of thitseshall be communicated to
him or her, and this may be done in any case. r@fidts shall also be available
to deans and heads of departments, but the aefplas are confidential and
shall be destroyed after they have been summarized.

The Provost and Executive Vice President for Acadefidfairs will accept

from teachers at any time information about quadifons which they think are

apt to be overlooked, and may request such datatachers.

g. Final action on promotions and increases in saldhpe based on all available
evidence, and will be taken by the Board of Trustegon the joint
recommendation of the Provost and Executive VicesiBent for Academic
Affairs, the dean of the college, the departmeatdhand such other officers as
may from time to time be charged with this resploihst.

Foecial Titles

a. Board of Trustees Distinguished Professor
(1) The title “Board of Trustees Distinguished Professtould be reserved

exclusively to recognize faculty who have achieeadeptional distinction
in scholarship, teaching and service while at thevérsity of Connecticut.

(2) The Board of Trustees Distinguished Professor wilebe conferred as a
result of a peer review process. The Review Cotemiwill solicit and
evaluate all nominations. The Review Committeel wiltain detailed
information including materials from external sascand recommend
candidates to the Board of Trustees via the Proaodt Executive Vice
President for Academic Affairs.

(3) The title will normally be awarded to three persqes year. Up to five
persons per year may be recognized when the tataber of Board of
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Trustees Distinguished Professors drops below 5%aeofull professors on
the active faculty.
K. Leaves of Absence
1. Sabbatical Leaves

a. Sabbatical leave is a privilege to be appliedricgach case and is in no instance
to be considered an earned perquisite. Such lemas be granted on
application for the purpose of the advancementrmiwkdedge or professional
improvement of mutual benefit to the University ahd individual. Following
such leave, individuals are obligated to returadtive service at the University
for a minimum of one year. The applicant shoulé & specific written
application accompanied by a statement as to hevetive is to be used. This
application should be passed on by the departnezat &nd the dean or director,
to the Provost and Executive Vice President for decaic Affairs or the
appropriate Vice President, who in turn, will submto the Board of Trustees
with his or her recommendation.

b. The privilege is open to all full-time resident ¢bars, experiment station and
extension staff workers, who have at least the @nissistant professor or a
corresponding rank, and who have been in continfi:ime service at the
institution for at least six years. Following aagr of sabbatical leave the
privilege may be renewed after an additional pewdctontinuous full-time
service of at least six years. Six years of caoirs full-time service is defined
as full-time service for at least twelve of the feen semesters preceding the
leave. Each sabbatic leave eligibility is for aipe of one year (two semesters).
Leave may be taken for the full period at half payor up to half the period at
full pay. After each period of eligibility in whica sabbatic leave is taken,
whether for all or a portion of the period, theresmbe at least six years of
continuous full-time service before the next eligyp period. Thus the timing
of eligibility periods is not affected by whetheale is taken for a full period at
half pay or for up to half the period at full payaculty members are not eligible
for sabbatic leave before the last year of thabationary periods.

Exception in regard to continuous service may bdemgon recommendation
of the Provost and Executive Vice President for deraic Affairs or the
appropriate Vice Presideand the approval of the Board.

c. The duration of the leave granted shall be detexchiby the Provost and
Executive Vice President for Academic Affairs ore tlappropriate Vice
President. Leave for members of the residentuattm division employed on
an eleven months' basis, may be for a period dbwgaix months with full pay,
or for a period up to twelve months with half payeave for members of the
resident instruction division employed for nine riienof the year may be for
one semester with full pay, or two semesters watlh pay. Leave for members
of the Extension and Experiment Station divisiongynbe a corresponding
length of time, taken at a period of the year wiiesir work will be least
interrupted by absence. The receipt of grant lviship funds to cover travel
and other expenses incidental to the leave willandinarily interfere with the
granting of a request for such leave. Sabbateald, whether at full or reduced
pay, is considered full-time service, and therefoeesons on sabbatical leave
are not permitted to engage in paid employmentwisee. If a staff member is
considering an arrangement in which he or she redeive compensation for
services from the University and from outside agenavhich will together
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exceed his or her regular University salary, tladf shember is expected to take
a leave without pay rather than a sabbatical leave.

The recommendation of the head of the departmehbhthe dean in charge of
the school or college shall accompany applicationkeave.

d. Members of the administrative groups are in a s#patlassification. They
shall make their application directly to the Presidf the unit reports to the
President; or to the Provost and Executive VicsiBeat for Academic Affairs;
or to the appropriate Vice President, if any.

e. All applications should be made at least one yeiar ppo the date when the
leave is to begin. Ordinarily the grantee wille®e notification that the leave is
granted at least two months before the end ofdéheester previous to the one in
which the leave is to begin.

f. Arrangements for carrying on the duties of a peoreave shall be made by
the appropriate department head and dean. Thetoepd head is expected to
certify whether or not the work of the departmesm be carried on if the leave
is granted substantially as it would have beenrafise. If courses would have
been withdrawn or other changes made in the depatsnprogram even
without the granting of the leave, the changes beagnade during the leave; but
it is not expected that sabbatical leaves will tanted if they must be taken at
the expense of the students or of the regular ttapatal program.

g. In case a leave, after being approved, is postpdoeda period by the
administration, and then taken, the applicant's lsewe may be granted for the
year in which it would have fallen if there had be® such postponement.
Except in such instances service in excess ofesxrsyis not cumulative.

h. Leaves are granted in the expectation that th@iesti will resume his or her
previous duties at the end of the leave. Ordpdnié staff member will return
at the same rank and salary which he or she had ieeleave began. This
understanding, however, is subject to the quatiboa(which applies in the
same degree to those in residence) that the Boay sometimes find it
necessary to change the compensation or dutiesnoé ®r all staff members
because of changes in enroliment, financial exigsnor other circumstances
beyond its control. The grant of leave does nange the tenure-status of the
recipient.

I. After leave has been taken, a written report ofvilbek done shall be made to
the officer who approved the leatreough the department head and the dean or
director.

Leave Without Pay

Leave of absence without pay may be granted biPtesident for those units which

report to the President or by the Provost and HrexlVice President for Academic

Affairs or the Vice Presidentsr reasons considered to be in the best intefebto

University and in the interests of professionaivgioand improvement of the staff

member concerned. All such cases are treatedeasakpases, and are in the first

instance ordinarily granted for up to a year. fStaémbers desiring such leaves
should apply through their department heads andsdaad through the appropriate

Vice President, if any. A report of all such lesvas are granted shall be made to the

Board of Trustees for their information.

Military Leave

a. Members of the professional staff who have beaominuous full-time service
at the University for a period of six months or mand who leave the
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University to enter the armed forces of the Uni¢ates will be granted military
leave for the time served in such military or nasatvice, plus ninety days
additional. Part-time employees will be grantedhsieave if they have worked
the equivalent of six months or more full time. u§han employee would
become eligible after twelve months of half-timepdogment, etc.

Any position which becomes available because oafiroval of military leave
for a member of our professional staff may be dillafter securing proper
approval, but only for the duration of the militdeave of the employee entering
military service. Persons employed to fill sucharages earn no tenure rights,
and should be so notified in advance by the empipgtepartment head.

The State law provides that any member of the psitdeal staff granted
military leave "will be reinstated in his former $ion and duties, providing
that he makes application to return to the Uniwgssithin ninety days after he
is discharged from the armed forces, and he isatigr@and physically able to
work, and work is available."

Sck Leave for Members of the Professional Saff, With or Without Pay

Each case is considered separately and involvesutaonsideration of length of
service, nature of the illness, and anticipatedtterof disability. Application for
sick leave should be made not later than ten dégsthe staff member's return to
work.

Other Regulations Regarding Leave of Absence

a. No employee of the University of Connecticut shelteive leave of absence

b.

with pay for service in any elective political a#.

No member of the professional staff shall be ab&ent his or her proper duties
at the University except by permission of the depant head. Short leaves to
cover emergency situations may be granted by tpartteent head, who will
make such arrangements as are feasible to re-abgignbsent staff member's
work. In each such case the department headilith fecord of the matter with
the dean. No such emergency leave shall be gréstedonger period than ten
days without previous permission of the Presid@nthose units which report to
the President or by the Provost and Executive Voesident for Academic
Affairs or the appropriate Vice President. (Alassified employees shall be
governed by regulations of the State Personnel fapat as to hours of
employment, sick leave, and vacations.)

No professional staff members or employees exdapsified employees shall
be entitled to receive extra compensation for @amyice performed by them for
the University, unless upon express authority efBbard.

Except in very unusual circumstances, no tenuredeoure track faculty
member may receive a leave of absence to accegusetl or tenure track
position with another University. Such exceptiondl require advance
approval from the Provost.

L. Professional Staff Loads
While members of the professional staff of thisiversity are employed for a

1.

variety of duties, as a general rule the Univensit} expect to assign to each full-

time member of the professional staff duties wrach reasonable and consistent

with good and effective teaching practices at ibthundergraduate and graduate

levels. In conjunction with this, staff memberslivbe expected to carry a
reasonable amount of ordinary departmental dutied eoutine committee
responsibilities and to undertake those activitefs self-improvement and
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professional development which are part of evecyltsg member's investment in
his or her own future. Such assigned responsdsildas unusually heavy loads of
student counseling, the chairmanship of commitieagh are unusually time-
consuming, research projects which have been ddsigras a part of the staff
member's assigned load, unusually heavy enrollmentsourses, and assigned
administrative duties will be considered in deterimg the number of contact hours
assigned to any individual.
Assignment of duties will be made by the approprideans, directors, and
department heads, subject to review as to genaiatypby the Provost and
Executive Vice President for Academic Affairs, tygoropriate Vice President, and
President. Insofar as it is possible, consistatit the development of a balanced
offering of University services, these assignmestisuld take into account the
aptitudes and wishes of individual staff memberd teir opportunities for long-
run professional development.
In general, the teaching duties of each depaitraball be regarded as a joint
responsibility of all its members, to be divided fas as possible by mutual
agreement, with proper attention to the interestsagtivities of all. It shall be the
responsibility of the department head to make detiswhen agreement is lacking,
and to submit the complete schedule of teachinggemgents to the appropriate
dean.

The preceding paragraph does not imply that tegcluads and assignments of

individual faculty members are to be determined dgpartmental vote.

Departmental action is to be limited to consideratf general policy.

In settling details of teaching schedules within@ department or in meeting

situations that arise on short notice, the departnteead has a three-fold

responsibility which should be kept in mind:

a. The responsibility to understand and put into ¢ftbe general policies and
program of the University.

b. The responsibility to act on behalf of and as aasgntative of the department.
The entire professional staff of the departmentigpartmental meeting, should
consider the department's professional prograrhm@inbers should participate
in the formulation of general departmental polidypth for long-run
development and current decisions.

c. The responsibility to individual members of the admental staff. The
department head should discuss with each memhlbe afepartment his or her
ambitions and aspirations within the University andhin the profession.
While no one is completely a free agent to lay ayirogram exactly as one
pleases, scholarly activity flourishes best in anrenment of self-direction and
self-propulsion.

No member of the professional staff or other emgrboyp the service of the University shall
devote to private purposes any portion of the tome the University without consent
Members of the professional staff may take on datsionsulting and research activities
only after the specific project has been approwethé appropriate University official. For
those units and individuals who report directlyhie President, except for staff members in
Institutional Advancement, the approval of the Ri&# is required. For those units that
report to a Vice President, the approval of therggqmpate Vice President is required. For
all other employees, the approval required is thfathe Provost and Executive Vice
President for Academic AffairsSuch approval shall take into account the timeiredu
the nature of the service, potential conflict dénest, and the contribution of such activities
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to the professional advancement of the staff membery changes with respect to these
matters after the project has been initiated stisdi require approval in advance. Nothing
herein contained shall be construed as authoriamgprivate practice by any full-time
member of the faculty of either the School of M@woor the School of Dental Medicine.

N. To the extent that there are facilities availahleiversity employees are entitled to receive
from the University unit responsible for studenaltie services immediate care for injuries
incurred in the line of duty. This unit is to affémited primary medical care services to
University employees within available resourcesadee for service basis.

O. The University Libraries shall make available foaxamum use by the staff and students,
and by the people of the State, the library mdteaad plant and shall cooperate with
individual staff members in making available todemts in specific areas of work the full
resources of the library.

P. Members of the faculty are permitted to audit searwithout payment of fees, subject to
consent of instructor and availability of libralgboratory, and classroom facilities.
Q. No full-time member of the professional staff male for credit any academic work at this

institution or elsewhere during that employee'sil@gworking hours, without prior written

approval of the President for those units whichorepo him or her or the Provost and

Executive Vice President for Academic Affairs.

R. The existence of a close family relationship taadf snember does not affect the eligibility
of any person for employment by the University. awoid potential conflict between
personal and institutional interests, no staff memmnay be assigned responsibility for
supervising the work of a close family member withihe consent of the President. Where
a potential conflict of interest exists, the Presidshall designate a surrogate to make
recommendations concerning appointment, salarypgtion, or tenure.

S. University Faculty Grievance Procedur®
If a member of the faculty under the jurisdictioh tbe Provost and Executive Vice
President for Academic Affairs believes there isaaise for grievance which cannot be
resolved by ordinary means, the complainant mayesicthe Committee of Three
(Section X.G.) to appoint a hearing committee tal@ate the grievance and to make
appropriate recommendations concerning its resoluti
1. Complaints involving promotion, tenure, and reappuent decisions may be brought

to the Committee of Three only at the end of a eege of peer review procedures,
including those of the Faculty Review Board.

2. Other complaints may be brought to the Committedtuee only after appropriate
administrative remedies have been exhausted.

3. If, after consultation with the complainant, thegmm or persons against whom the
grievance is lodged, and such other persons asotinenittee deems appropriate, the
Committee of Three has been unable to mediateamplaint informally and believes
that there may be such substance to the grievante jastify further investigation, it
shall appoint an ad hoc hearing committee of thrdeve faculty members and convey
the grievant's written statement of the grievaicthé hearing committee with a copy
(or copies) to be sent to the person(s) againsimwtiee grievance is lodged. The
hearing committee shall be empowered to have acmessformation it deems
pertinent, to hold hearings and interviews, anseiek informal resolution of the issues
raised. The hearing committee, after consultihgaties to the dispute, may decide to
conduct its proceedings in confidence, or, withdbecurrence of the grievant, to hold
public hearings. Parties to the proceedings nidhpely choose, be represented. It is

® This procedure applies to individual grievancesauwered by Article XV.F. and G.
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incumbent upon all parties to refrain from aggrevaof the issues during the course of
grievance proceedings.

4. The hearing committees appointed by the Committ@d@e shall be instructed by the
Committee of Three to determine:

a. Whether the relevant procedures established bytineersity have been followed
in the case before them.

b. Whether in substance the grievant has just caus®foplaint.

c. In cases involving promotion, tenure, and reappoantt:
(1) the sufficiency and relevance of the evidence eygglan making the decision.
(2) whether the decision arrived at was in reasonaiiéoomity with the evidence

considered.

d. Appropriate remedy, if any.

5. The hearing committee will make a report of itglfimgs and recommendations to the
Provost and Executive Vice President for Academitaifs, with copies to the
grievant, the person(s) against whom the grievasdedged, and the Committee of
Three. In those cases involving a grievance ag#éwesProvost and Executive Vice
President for Academic Affairs the report shallseat to the Presidenthe collective
bargaining agent shall be informed by the hearimgroittee of the substance of its
report to the President or Provost and Executivee WAresident for Academic Affairs.
Within thirty days of receipt of the hearing comied's report, the PresidemtProvost
and Executive Vice President for Academic Affalmalsinform the hearing committee,
in writing, of his or her response to its recomnagimhs, with copies to the grievant,
the person(s) against whom the grievance is lodgetithe Committee of Three.

The collective bargaining agent shall be informgdtliee Presidenbr Provost and
Executive Vice President for Academic Affairs of lor her response. The Committee
of Three may make the hearing committee's findargs the response of the President
or Provost and Executive Vice President for AcadeAffairs known to persons or
groups it deems appropriate.

6. If not satisfied with the outcome of the hearinghoaittee's investigation and the action
of the President or Provost and Executive Vice iBees for Academic Affairs in
response thereto, the grievant may within thirtysdaf receiving the response, address
a written appeal to the Board of Trustees through Presidenbor Provost and
Executive Vice President for Academic Affairs. TBeard of Trustees will respond to
the appeal in writing within a reasonable time.

T. Health Center Faculty Grievance Proceduré

Under most circumstances, a faculty member in tteo&8 of Medicine or the School of

Dental Medicine who has a grievance will seek rggmh through the usual channels of

administrative authority (e.g., initial referral thie grievance to the Department Chair, to the

Dean of the appropriate school and then to thed3toand Executive Vice President for

Academic Affairs) or through the appropriate stagdfaculty appeals committees (e.g.

space or compensation appeals committees) if #ngesolution is not possible or if the

aggrieved party is dissatisfied with the proposegolution(s), faculty peer review
committees are empowered to hear grievances. &oeg related to promotion,
reappointment and tenure issues shall first bewed to the Health Center Faculty Review

Board (HCFRB). In the case of a possible dismissaltenured faculty, the grievance will

be referred to the University of Connecticut Conteaitof Three at Storrs [see By-Laws

" This procedure applies to individual grievancesauwered by Article XV.F. and G.
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Article XV.F]. All other appeals and grievancesliviie referred directly to the Health
Center Appeals Committee (HCAC).
1. Health Center Faculty Review Board (HCFRB)

a. The Health Center Faculty Review Board (HCFRB)tsradvisory role to the
Provost and Executive Vice President for Acadenfiaifs, shall be the primary
body to hear grievances related to promotion, respment and tenure. It shall
consist of a standing committee of seven (7) meslvath two (2)
representatives from basic science departments(Zioom clinical dental
departments, and three (3) from clinical medicalastements. Each member
must be a School of Medicine or School of Dentatiidme faculty member of
senior rank on the UCHC payroll, and may not beepddtment Chair or Type |
Center Director or a Dean of any rank, or be aecuirmember of the Committee
on Appointments and Promotions of either the Scbbdedicine or the School
of Dental Medicine. The term of service is thragyears and terms shall be
staggered. The chair will be selected from the bemship by the HCFRB. Each
year, a nominating committee consisting of the ig@msons of the School of
Medicine Oversight Committee and the School of Bektedicine Council shall
select at least two (2) candidates from the appatgconstituency to fill
vacancies. The members of the HCFRB shall beesldny the faculty of the
Schools of Medicine and Dental Medicine who arelfgi the UCHC. The
HCFRB will develop, revise as necessary and pdss moverning its processing
of grievances. Such rules must be in compliandke thie University’'s Laws and
By-Laws.

b. Grievances may be brought to the HCFRB by tlyeieged party or referral by
the Provost and Executive Vice President for AcadeXffairs and must be
submitted to the Chair of the HCFRB in the formaafover letter and
accompanied by supporting documents. Copies ofdkier letter and materials
will be sent to the Provost and Executive Vice Riest for Academic Affairs
and to the person or persons against whom theagroevis lodged. The process
of referral or evaluation of a grievance shall coemce within 15 working days
after formal filing of the grievance.

c. The HCFRB may conduct its proceedings in clesss$ion or, with the
concurrence of the grievant, hold public hearingarties to the proceedings may
choose to be represented. The HCFRB shall evalnatgrievance in a prompt
and timely manner.

d. The HCFRB will submit its report and recommerala to the Provost and
Executive Vice President for Academic Affairs. @gpof its report shall be sent
to the grievant and to the person(s) against whangtievance is lodged. In
cases of grievances against the Provost and Execvitte President for
Academic Affairs, a copy of the report shall betgerthe President. Final
disposition of grievances shall be effected withautecessary delay.

e. If not satisfied with the outcome of the HCFRB istigation and the action of
the Provost and Executive Vice President for Acadekffairs in response
thereto, the grievant or the person or personsiagaihom the grievance is
lodged may within thirty days of receiving the respe, address a written appeal
to the HCAC.

2. Health Center Appeals Committee (HCAC)

a. This committee shall be a standing committemsisting of three (3) permanent

members. The permanent members will include onesfirfesentative each from
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d.

f.

a basic science department, a clinical dental dieyeart, and a clinical medical
department. Permanent members shall be Schookdfdihe or School of
Dental Medicine faculty members of professoriakran the UCHC payroll.
They shall be elected by the faculty of the Schoblledicine and Dental
Medicine who are paid by the UCHC from a slateasfdidates nominated by the
chairs of the School of Dental Medicine Council &mel School of Medicine
Oversight Committee to serve staggered terms qof6giyears. A permanent
member may not be a current member of the HCFRBeoCommittee on
Appointments and Promotions of either school, alag not be a Department
Chair, Type Il Center Director, or Dean of any rafithe HCAC will develop,
revise as necessary and publish rules governimgotsessing of grievances.
Such rules must be in compliance with the Univgisitaws and By-Laws.
Grievances may be brought to the HCAC dirdaylyhe aggrieved party or
referral by the Provost and Executive Vice Predifi@nAcademic Affairs and
must be submitted to the Chair of the HCAC in tarf of a cover letter and
accompanied by supporting documents. Copies ofdkier letter and supporting
documents will be sent to the Provost and Execitice President for
Academic Affairs and to the person or persons agjashom the grievance is
lodged. The process of referral or evaluation gfiavance shall commence
within 15 working days after formal filing of theigvance
If, after consultation with the complainante ferson or persons against whom
the grievance is lodged, and such other persotieasommittee deems
appropriate, the HCAC has been unable to mediatedmplaint informally, it
then must determine if the complaint has enougistamioe to warrant a full
hearing.
The HCAC may not come to a decision that therassfficient substance to
justify further investigation without first providg the grievant an opportunity to
address the HCAC in person. In such a case theagt may be represented.
If the HCAC believes that there may be such sulsstém the grievances as to
justify further investigation, it shall appoinfigse member ad hoc committee
called the Hearing Committee. Members of the HGA&Y serve on the Hearing
Committee. The ad hoc members must be of semé kaut not necessarily full
professors, and must otherwise meet the samectests on eligibility as
described for members of the HCFRB and HCAC.
The Hearing Committee shall be empowered teelaocess to information it
deems pertinent, to hold hearings and interviewd,ta seek informal resolution
of the issues raised. The grievant and the pessperson(s) to whom the
grievance is lodged will be afforded the opportyiit directly address the
Hearing Committee in person. The Hearing Commitéter consulting all
parties to the dispute, may decide to conductritsgedings in private, or, with
the concurrence of the grievant, to hold publicrimggs. Parties to the
proceedings may, if they choose, be representad.incumbent upon all parties
to refrain from aggravation of the issues during ¢burse of grievance
proceedings.
The Hearing Committees shall determine:
1. Whether the relevant procedures establishadebyniversity have been
followed in the case before them.
2. Whether the grievant has just cause for complai
3. In cases involving promotion, tenure, and reagment:
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a. Whether the evidence employed in making tluesas was sufficient and
relevant.
b Whether the decision was reasonable considdmmg\vidence presented.
4. An appropriate remedy, if any.

g. The Hearing Committee will issue its report aacbmmendations to the Provost
and Executive Vice President for Academic Affaihs.those cases involving a
grievance against the Provost and Executive ViesiBent for Academic Affairs
the report shall be sent to the President. Withinty days of receipt of the
Hearing Committee's report, the President or tloeddt and Executive Vice
President for Academic Affairs shall inform the iHag Committee in writing, of
his or her response to its recommendations, wigiiesato the grievant, the
person(s) against whom the grievance is lodgedila&iCAC. Final
disposition of grievances by the Health Center Atp€ommittee shall be
effected without unnecessary delay.

h. If not satisfied with the outcome of the Healtenter Appeals Committees'
investigation and the action of the President ov8st and Executive Vice
President for Academic Affairs in response therfte,grievant, the person
against whom the grievance is lodged, the UniweRiesident or Provost and
Executive Vice President for Academic Affairs maythin thirty days of
receiving the response, address a written appdhaétoniversity of Connecticut
Health Center Board of Directors through the Pesicdr Provost and Executive
Vice President for Academic Affairs.

3. Board of Directors

The Board of Directors or its designee will examiime grievance for the process and

will respond to the appeal in writing within a reaable time. At its discretion, the

Board of Directors or its designee may elect to iatedhe grievance, conduct

further investigation, and/or act on the grievanfg¢he Board of Directors or its

designee elects to hold interviews or hearingsemeay be held in public only with
the concurrence of the grievant. All parties teiiews and hearings may be
represented.

Grievance Procedure for Other Professional Staff

A member of the non-faculty professional staff wielieves he or she has cause for a

grievance that cannot be adjusted by informal mesgspresent a formal grievance under

the following procedure:

1. The employee, with or without a representative|l $inst present the grievance to the
immediate supervisor. The immediate supervisoil gr@swer in writing to the
employee within seven calendar days from the d&tgtievance is submitted.

2. When the answer is not satisfactory to the employeeemployee, with or without a
representative, shall present the grievance taléam of the school or college, or the
director of the division in which the aggrievedfstaember is employed. The dean or
director shall answer in writing to the employeém seven calendar days thereatfter.

3. An employee who is still aggrieved may appeal thevgnce to the Appeal Board.
Members of the Appeal Board shall be appointedhkyRresident and shall include at
least four members of the non-faculty professicstaff. The Appeal Board shall
consist of seven members, who shall serve for {yeaeterms. Initially, however, two
members shall be appointed for a one-year termntembers for a two-year term, and
three members for a three-year term. The AppeatdBmay establish rules for its own
procedures, including rules which will permit hegs and other activities of the Board
to be conducted by fewer than all seven membeh& gfievant may be represented in
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A.

matters before the Appeal Board. The decisiom®fAppeal Board shall be in writing
and shall be in the form of a recommendation toRfesidentor units which report to
the President or to the Provost and Executive Piasident for Academic Affairs or to
the appropriate Vice President. Copies of the ApBeard's recommendation shall be
forwarded to the employee.

ARTICLE XVI — General Policies and Practices

No organization or group, whether it be politicabcial, honorary, or fraternal, shall
discriminate against or exclude a person becausgef religion, or national origin on that
land owned by the people of this State and knowthadUniversity of Connecticut, nor
shall such discriminatory groups have the use av&ssity-owned buildings or property.

All requests for purchases of supplies and egeignrmust be made on requisition to the
Controller. No contracts involving the Universityay be entered into by any faculty or
staff member or employee without consent of thet@tar. If requests to the Controller
are denied, the person making the request may lajgptee Presidenfior the units which
report to the President or to the Provost and Brextice President for Academic Affairs
or to the appropriate Vice President.

Any employee of the University receiving fundspggyment to the University must remit
same promptly to the Business Office.

Any business or communication from members or gsooipthe University staff which
concerns the University or its departments and kvhexjuires action by the Board of
Trustees shall be presented to the Board by trederd of the University. If the President
refuses or neglects to place such business or camation or any part thereof before the
Trustees within a reasonable time, those concemagopresent their petition directly to the
Board.

All apparatus, museum and scientific collectioms] ather University property shall be in
the immediate charge of the head of the departrteenthich such material has been
assigned, subject, however, to the control of tfesiBent. Every person having charge of
any apparatus, specimens, books, collections, fwar ddniversity property shall be held
responsible for the safety of same, and shall agllyelkeep a record or inventory of all
property for which he or she is responsible.

The name or insignia of the University shall notused by any individual or by any group
not duly organized as a part of the University withthe approval of the President.

Naming of Facilities

The act of naming or renaming a University facility a person, family or organization
confers one of the University's highest and mostspacuous honors. This act, which is
reserved for those who have made extraordinaryribatibns to the University of
Connecticut, praises the person, family or orgdimmaand exhibits the judgment and
standards of the University as to the qualitiesactibns that justify linking the name of the
person, family or organization so honored with thfathe University. Naming a facility is
to be taken with extraordinary care and with dugceen for how that action will be viewed
in the retrospect of decades.

The President is authorized to establish guidelares procedures in accordance with this
policy for naming University facilities. The nangiof any facility must be approved by the
University of Connecticut Board of Trustees upowgoramendation of the University
President.
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H.

The Research Foundation (Based on the State's (&ral Statutes)
1. Research Foundation. Definitions:

As used in sections H.2. to H.8., inclusive, "Unsig" means the University of
Connecticut; "Board" means the Board of Trusteeshef University; "foundation”
means the research foundation established in amooedvith section H.2.; "employee”
means any member of the faculty or staff of theversity or the foundation, or any
other employee thereof; "invention" means any itie@nor discovery and shall be
divided into the following categories: A. any imé®n conceived by one employee
solely, or by employees jointly; B. any inventioonceived by one or more employees
jointly with one or more other persons; C. any mti@ conceived by one or more
persons not employees.

Establishment and management of foundation

The Board is authorized to establish and managitimelation as provided herein. The
foundation may, subject to direction, regulationl aithorization or ratification by the
Board: (1) Receive, solicit, contract for and adlleand hold in separate custody for
purposes herein expressed or implied, endowmermtsatidns, compensation and
reimbursement, in the form of money paid or proshiservices, materials, equipment
or any other things tangible or intangible that rhayacceptable to the foundation; (2)
disburse funds acquired by the foundation from smyrce, for purposes of instruction,
research, invention, discovery, development or rexeging, for the dissemination of
information related to such activities, and foresthurposes approved by the Board and
consistent with section H.1. to H.8., inclusive), fiz and prosecute patent applications
and obtain patents, relating to inventions or disges which the Universitynay be
justly entitled to own or control, wholly or partlyinder circumstances hereinafter
defined; and receive and hold in separate custasisignments, grants, licenses and
other rights in respect to such inventions, disdege patent applications and patents;
(4) make assignments, grants, licenses or othposs, equitably in the public interest,
of any rights owned, acquired or controlled by fbendation, in or to inventions,
discoveries, patent applications and patents, @amthdrge therefore and collect, and to
incorporate such funds in the custody of the fotindareasonable compensation in
such form and measure as the Board authorizestibesaand (5) execute contracts
with employees and others for the purpose of aagrgut the provisions of sections
H.1. through H.8., inclusive. All property andhtg of every character, tangible and
intangible, placed in the custody of the foundatroaccordance with said sections shall
be held by the foundation in trust for the usethefUniversity. The entire beneficial
ownership thereof shall vest in the University dhed Board shall exercise complete
control thereof.

. Ownership of inventions

The University shall be entitled to own, or to papiate in the ownership of, and to
place in the custody of the foundation to the exééisuch ownership, any invention, on
the following conditions:

a. The University shall be entitled to own the entight, title and interest in and to
any invention in category A, in any instance inevhsuch invention is conceived in
the course of performance of customary or assignéds of the employee inventor
or inventors, or in which the invention emergesrfrany research, development or
other program of the University, or is conceivedieveloped wholly or partly at the
expense of the University, or with the aid of itpigment, facilities or personnel.
In each such instance, the employee inventor sieatleemed to be obligated, by
reason of employment by the University, to discldee invention fully and
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promptly to an authorized executive of the Uniugrso assign to the University the
entire right, title and interest in and to eachemion in category A; to execute such
instruments of assignment to that effect; to exe@sutch proper patent applications
on such invention as may be requested by an am#ftbexecutive of the University,
and to give all reasonable aid in the prosecuticsuoh patent applications and the
procurement of patents thereon;

b. The University shall have the rights defined insdtion (a) of this section with
respect to inventions in category B, to the extentvhich an employee has or
employees have disposable interests therein; atind tsame extent the employee or
employees shall be obligated as defined in saidestion (a);

c. The University shall have no right to inventionsciategory C, except as may be
otherwise provided in contracts, express or impl@gtween the University or the
foundation and those entitled to the control oeimions in category C.

Employees to sharein proceeds

Each employee who conceives any invention and digels his or her obligations to the

University as herein before provided shall be Eatito share in any net proceeds that

may be derived from the assignment, grant, licemsgher disposal of such invention.

The amount of such net proceeds shall be compwtedrbwith the approval of, the

Board, with reasonable promptness after collectieareof, and after deducting from

gross proceeds such costs and expenses as mdgdagedl to the particular invention

or discovery. A minimum of twenty percent of theaunt of such net proceeds shall be
paid to an employee who solely conceived or maddrtention, and shall be paid in

shares to two or more employees who jointly madeitivention in such respective

proportions as the Board may determine. The Boait$ discretion may increase the

amount by which any employee or employees mayqgiaate in such net proceeds.

Disagreements; procedure.

Disagreements as to the allocation of any invertbamne of said categories, or as to the

obligations of any employee or due performanceettferor as to participation of any

employee in net proceeds, or as to the rights ligaitons with reference to inventions
in any category, shall be disposed of as folloveg: Ry voluntary arbitration of all
relevant issues, if the disagreeing parties appaogeagree to be bound by the decision
upon such arbitration; (b) by compulsory arbitmatiib that is provided for in any
applicable contract between the disagreeing par{es by recourse to courts of
appropriate jurisdiction within the State if arbtion cannot be resorted to under either
subsection (a) or (b) of this section.

. Regulationsfor arbitration

The Board is authorized to establish and regulgtatably in the public interest, such
measures as the Board deems necessary for thespsrpb such arbitration, and to
make contracts for compulsory arbitration, in treme of the University or of the
foundation.

Enforcement of regulations

The Board is authorized to make and enforce ragakato govern the operations of the

University and the foundation in accordance with pinovision of sections H.1. to H.8.,

inclusive.

Rights as to products of authorship

The provisions of sections H.1. to H.8. inclusiskall not entitle the University or the

foundation to claim any literary, artistic, musicalother product of authorship covered

by actual or potential copyright under the lawshaf United States; but the University
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and the foundation shall each be authorized to maakieenforce any contract, express
or implied, which it may make with respect to aogls subject matter.

Establishment of University Regional Campuses

Before a new campus of the University of Connettisuopened in any locality, the

University's Board of Trustees must be convinced ¢hsignificant number of prospective

students in that locality are unable to secure &ttt at the college level from resources

already available in the community, and that thexggent local demand for the University
to establish a campus there. The recent policth@Board has been to require interested
persons in the locality to provide the original plegl plant without cost to the state.

Barring an unusual and demonstrable emergencyjetigion to open a new campus would

be preceded by full public discussion in the ame®éd served including discussion with

existing institutions already in the area.

Student Organizations

1. The University recognizes the right of any groupstiidents to form a voluntary
organization for any purpose not forbidden by ldfxan organization composed chiefly
or exclusively of students desires to hold meetindgniversity buildings, it is required
to have an advisor who is a member of the profaasistaff of the University, and to
file with the Dean of Students such informatiomasy be required about its purposes,
officers, memberships, dues, and the like, sucbramition to be uniform for all
organizations. An organization which has fulfill¢dese requirements is called a
registered organization. Aside from the supemisaercised through the Division of
Student Affairs and Services over housing and icemarely social activities, the
University as such assumes no responsibility fa@jistered organizations or their
programs, though such organizations, if closelyneoted with the activities of
departments of instruction, may in some casesvesgecial help and supervision from
those departments.

2. So far as its faciliies permit, the University wjrovide each such registered
organization with suitable meeting places withotarge, and will endeavor to
encourage and protect complete freedom of expressgithin the law in meetings of
such organizations. The responsibility for anywaeexpressed in such meetings is
solely that of the individuals concerned, and theversity is not held to approve or
disapprove such views, whatever their nature, diet concerned exclusively with the
discharge of its educational obligation to faciétéree discussion of all points of view,
to the extent guaranteed by the Constitution ofnéed States and of the State of
Connecticut. The University does not pass uporgtradifications of speakers whom
registered organizations invite to address them,except as to availability of space, on
the number or size of meetings which may be held.

3. The name of the University shall not be used bygoyp not duly authorized as a part
of the University, nor by any individual, withouhe approval of the President.
Registered organizations are considered to be daobt organized as a part of the
University." In authorizing or denying the use tbe name of the University, the
President will in general be guided by the neethaking clear to the public the nature
of the relation of the organization in questiorthie University.

4. The University places no restrictions as to purposethe solicitation of funds by
registered organizations, within or without the \émsity community. The time, place,
and method of solicitation within the University bggistered organizations shall be
governed by regulations established by the Dedtudents in the interest of avoiding
over-crowding and interference with those usingi@a for other purposes.
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K.

In accordance with State statutes, the use oficatrg liquors by minors is not permitted
in any of the dormitories, educational facilitiead public premises of the University.
Regulations Regarding Residence

1. All students, before registering for classes foe first time at the University of
Connecticut, must file an affidavit of residence,forms prescribed by the University.
On the basis of this information, each enteringleste will be initially classified as a
Connecticut or an Out-of-State student.

2. The status of each student will be determined leydéfinitions established by the
Connecticut General Assembly in Connecticut Gerfatatlutes, Chapter 185, Part Il.

3. The failure of a student to disclose fully and aately all facts relating to his or her
residence status shall be grounds for suspensiexpaoitsion.

Policy Regarding the Expression of Dissent

1. Orderly picketing and other forms of peaceful desti@tion are permitted outside of
buildings and other areas specifically designatedUniversity activities. Interference
with entry into or exit from such buildings or asear with the free movement of any
person on the University campus is not permissible.

2. Entry into University buildings, meeting halls, staooms, and other designated areas
may properly be restricted to those engaged imtiimal or scheduled activities being
conducted. The presence of unauthorized persossadn areas after due notice has
been given, orally or in writing, will be construed interfering with or obstructing a
University activity and is not permissible.

3. The creation of loud or excessive noise that disrop interferes with classes or other
University activities is not permissible.

4. Direct personal abuse, whether physical or vethat, infringes upon individual rights
in the academic community or leads to disruptionaofJniversity activity is not
permissible.

Commencement

1. Commencement Exercises are authorized at the cmelof both the Fall and Spring
semesters.

2. All graduation ceremonies shall be held at Storrs.

3. The provisions of the preceding section to the reoyptnotwithstanding, a separate
graduation ceremony at an appropriate time in Fagton and at the University of
Connecticut School of Law in Hartford is authoriZed the graduating students in the
Schools of Medicine, Dental Medicine and Law.

ARTICLE XVII — Advisory Search Committee for Presid ent

The purpose of the committee is to assist thedofTrustees in its statutory responsibility
of selecting the President of the University of @ecticut. To this end, the committee will
need to conduct a broad search, screen qualifiedidstes, and make appropriate
recommendations to the Board.

The committee will be appointed by the Board ofisStees from recommendations
submitted from various constituencies, includingstees, administrators, faculty, students,
and alumni. The committee should be large enoagkpresent each of the constituencies
adequately. The Chairman of the Board of Trussbed serveex officio as the Chairman
of the Search Committee. The faculty members efsttarch committee will include the
faculty members of the Senate Executive Committee.

The Board of Trustees should designate a sneatisg committee composed of committee
members who can devote long hours to the work. stéering committee will be used to
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expedite the search procedures in ways agreedlptire full committee. It will keep the

full committee informed of the progress of the skdry means of periodic meetings and,

when appropriate, by written report.

In order to insure equity and an objective evatuatf all candidates, it is essential that

information on all candidates be available to eax@mber of the committee and that no

candidate be allowed to by-pass consideration &gdmmittee.

The search will normally proceed along the folloguines:

1. Clearly defining the needs of the University anel tharacteristics desired in the person
to be chosen.

2. Developing a list of possible candidates and elatng those unsuitable or not
interested.

3. Developing a profile of the University for distrittan to candidates being seriously
considered.

4. Selecting and interviewing the most highly quatifeandidates.

5. Ranking the leading candidates by vote and tratimgniname(s) of finalist(s) to the
Board of Trustees, with whatever qualifications ¢benmittee wishes to include.
During all of these stages, the steering committleeecommend steps to be taken to
the parent committee, which will be responsibleaibdecisions.

Every possible method should be used in develoihia initial list of candidates, including

advertising and the solicitation of names fromvagous University constituencies, as well

as from other sources, such as college presidientsdation officials, officers of learned

societies, business and labor leaders, and otberipent citizens.

Complete confidentiality of all proceedings mbst maintained throughout the search; it

becomes especially crucial during the later stagésave injustice to the candidates and

serious harm to the University's reputation reBolin any breach of confidentiality. The

damage to the University may not be immediatelgetisible, but will become evident in

the willingness of outstanding men and women tactesidered as candidates for high

positions at the University of Connecticut.

ARTICLE XVIII — Honorary Degrees

On recommendation of the Honors and Awards Comendted the President, the Board of
Trustees may vote to confer honorary degrees dmglisshed individuals. The Board
should award an honorary degree only in recognitidnextraordinary and lasting
distinction. The award should represent the higimsllectual and moral values; it should
reflect the very character and quality of the Ursity itself.

There shall be an Honors and Awards Committeesisting of the President, the Provost
and Executive Vice President for Academic Affafmthex-officio), three faculty members
nominated by the Executive Committee of the UniaerSenate and appointed by the
President, four members of the Board of Trustepsiaped by the Chairman of the Board,
and two students appointed by the President. Tésdent will chair the Committee. The
faculty appointed by the President will serve ftaggered terms of five years each and
ordinarily may not succeed themselves. Students will sereeyear terms. The Board-
appointed members will serve at the pleasure oCtierman.

The Honors and Awards Committee will prepare dpproval of the Board of Trustees
written criteria and procedures for the selectiboamdidates for honorary degrees.
Honorary degrees may be conferred at Commencemaeait special convocations. Only
under extraordinary circumstances will honoraryrdeg be conferred in absentia.
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ARTICLE XIX — Repeal and Amendment

A. All rules, orders, and resolutions of the Boaedetofore enacted and in conflict with these
By-Laws are hereby repealed.
B. These Laws, By-Laws and Rules may be amended aeguolar meeting of the Board by a

recorded majority vote of all members of the Boardyided that notice of any proposed
amendment, including a draft thereof, shall hawenlgiven at the previous regular meeting.

Rev. 11/18/08
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