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indicated that there was a chilling effect in the maintenance department. Johnson aske

specifically if it were the whole artment ... his response was he was chilled because
. of what PSEG was doing to him with hl .. but would assume that others were chilled
because of the two recent firings.

Maintenance Depariment

32 nuke tech mechanics
30 welders
12 machlnists

mdlcated that he believes HR is and has been looking for a way to fire him.
Johnson askedmf he had contacted ECP. mephed noonecangoto _,
ECP.” He believes ECP is part of the process to get rid of him. 7
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